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Cape York Partnership is the engine room for innovative policy and programmes designed to end

passive welfare and empower Cape York Indigenous people and families to improve their own lives.

We want to ensure that Indigenous rights and responsibility exist in proper balance, and Indigenous people are
truly enabled to be the masters of their own exciting destinies.
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executive summary

INDIVIDUAL AND FAMILY DEVELOPMENT

MPower has now helped 2,233 people across the Cape York Welfare Reform (CYWR) communities (Aurukun, Coen, Hope Vale

HUK 4VZZTHU .VYNL [V PTWYV]L [OLPY AUHUJPHS ZRPSSZ HUK ~LSSILPUN 6M [OLZL
1HU\HY f1\UL VM J\YYLU[ TLTILYZ ]JPZP[LK [OL 6 /\IZ [PTLZ [V WHY[PJPWH[L PU
RUVASLKNL 4LTILYZ JVU[PU\L [V YLHW [OL ILULA[Z VM V\Y AUHUJPHS JV\UZLSSPUN ZLY
“l didn’t know how to deal with my bills, and now | know | can do it!”

Strong Families OHZ UV~ OLSWLK WLVWSL HJYVZZ [OL *@>9 JVTT\UP[PLZ [V PTWYV]L [OLPY
HYL Z[PSS J\YYLU[ TLTILYZ P L VM HSS HK\S[Z "LHYZ )L["LLU 1HU\HY 11

Strong Families sessions, including ongoing case management. Recently members have told us that, as a result, they feel more

JVUAKLU[ PU [OLPY YVSL HZ H WHYLU[ HUK OH]JL THKL PTWVY[HU[ WYVNYLZZ [VAHYKZ H

Pride of Place OHZ OLSWLK TLTILYZ HJYVZZ [OL MV\Y *@>9 JVTT\UP[PLZ VM ~OPJO

VM HSS HK\S[Z "LHYZ ;OLYL ~ALYL ZRPSS I\PSKPUN 7VW \W =PZP[Z HUK .HYKLU
towards completing Backyard Blitz projects. Members and their families continue to enjoy, and take pride in maintaining, their
outdoor spaces long after completion of their Backyard Blitz.

EDUCATION

Student Education Trust (SET) OHZ UV”" OLSWLK WHYLU[Z HUK JHYLYZ MYVT [OL *@>9 JVTT\UP[P
AP[O [OL LK\JH[PVUHS NVVKZ HUK ZLY]PJLZ [OL"® ULLK [V Z\JJLLK H[ ZJOVVS :PUJL :,; |
support children’s educational needs. One of our donors — Melanie Brown from Hope Vale — told us, “it's great having a SET

account because it helps me save for my son’s schooling and | don't need to worry.”

The Cape York Leaders Program *@37 (JHKLTPJ 3LHKLYZ WOHZL UV~ Z\WWVY]|[Z OUKPNLUV\Z
H[[LUK OPNO ZJOVVSZ HUK \UP]JLYZP[PLZ HJYVZZ 8\LLUZSHUK™" VM [OLZL Z[\KLU[Z HYL
consistently high retention rates with our current cohort of Secondary and Tertiary Leaders participating in the program on

HILYHNL MVY "LHYZ HUK "LHYZ YLZWLJ[P]LS® 6M V\Y ZLIJVUKHY  NYHK\H[L JVO)
pathway to, further education and employment.

Cape York Aboriginal Australian Academy *@((( Uv”r Z\WWVY][Z Z[\KLU[Z HJYVZZ *VLU HUK /VWL =H
HJOPL]L H[ ZJOVVS +\YPUN 1HU\HY f1\UL [OL H]JLYHNL H[[LUKHUJL YH[L HJYVZZ [OL [~
was the performance by the CYAAA school band at the Big Talk One Fire Indigenous festival where students showcased their

musical abilities and talent. The Principal of CYAAAs Hope Vale campus advised that the school's Guugu-Yimidhirr language

program, supported by Pama Language Centre and the subject of a recent ABC news story, “gives children that sense of pride

in their own language” and encourages them to speak “their language more often with their parents.”

Djarragun College UV" Z\WWVY|[Z Z[\KLU[Z [V\UKLY[HRL [OLPY WYPTHY® HUK ZLJVUKHY  ZJO
MYVT JVTT\UP[PLZ HJYVZZ *HWL @VYR HUK LSZL”"OLYL 6]JLYHSS HJLYHNL ZJOVVS HJ[[L
YLALJ[PUN H PUJYLHZL JVTWHYLK [V [OL ZHTL WLYPVK PU ;OL UL +QHYYHN\VU *V
HZZLTIS® VM Z[\KLU[Z WHYLU[Z HUK MHTPSPLZ H[ [OL LUK VM 1\UL 6]JLY [OL JV\YZL VM
ALYL PU]JVS]ILK PU "YP[PUN [OL ZVUN S'YPJZ ASTPUN [OL T\ZPJ ]JPKLV HUK WSH PUN Pl
HSYLHK® OHK TVYL [OHU ]1PL"AZ

Cape York Girl Academy LUYVSSLK Z[\KLU[Z IL["LLU 1HU\HY f1\UL ;0PZ ZLTLZ[LY Z[\KLU[Z C
U\[YP[PVU ~P[O @LHY Z[\KLU[ )YHUK'® +OHTHYYHUKQP HK]PZPUN [OH[ ZOL LUQV'Z [O
cook” and “we get to eat what we cook.” Students have enjoyed the introduction of Dadirri, a mixture of yoga, meditation and

drumbeats, into their morning timetable which aids their social and emotional wellbeing. One student commented, “Dadirri helps

us to become stronger everyday. Practicing it makes us realise that it works.”



EMPLOYMENT AND ECONOMIC DEVELOPMENT

Cape York Employment *@, UV~ Z\WWVY[Z QVIZLLRLYZ [V I\PSK [OL JHWHIPSP[PLZ UL
welfare dependency and into employment. Jobseekers report that they’re improving their work readiness skills. CYE Participant,
3\[VU'H *YLLR ~OV YLJLU[S® ZLJ\YLK LTWSV 'TLU[ ZH Z UNHNPUN ~P[O *@, NH]L T
Provider that supports and guides you.”

Rl

Bama Services UV OHZ Z[HMM VM "OVT HYL OUKPNLUV\Z :PUJL )HTH :LY]PJLZ ~H
Z\WWVY[LK V]LY OUKPNLUV\Z LTWSV'LLZ )L[ALLU 1HU\HY f1\UL VM LTWSV'L
course as part of Bama Services’ Career Development, Education and Training Programme. For the second year in a row,

JHTH :LY]PJLZ "HZ ZLSLJ[LK HZ H AUHSPZ[ MVY [OL OUKPNLUV\Z )\ZPULZZ JH[LNVY"
Excellence (BEX) Awards, which is a great result.

Cape York Timber *@; LTWSV'Z UPUL Z[HMM VM "OVT HYL OUKPNLUV\Z HUK MYVT *HW
Government, CYT has recently purchased a new saw system, which will see a doubling of the mill’s current capacity and creation
of six new full-time positions.

Cape York Institute’sLand Reform, Housing Reform and Home Ownership project continues to work closely with Traditional
Owners, trustees and government at all levels to pursue collective objectives for home ownership as a foundation for economic
engagement and overall wellbeing. Cape York Institute (CYI) has worked closely with Queensland Government agencies to
progress the Hope Vale and Mossman Gorge pilot projects and has actively participated in ongoing policy discussions around
land reform, tenancy reform and land administration with both the Australian and Queensland Governments.

LANGUAGE, CULTURE AND LEADERSHIP

Pama Language Centre 73* UVAN "VYRZ HSVUNZPKL -PYZ[ BH[PVUZ 4\ZPJ JVU[PU\LZ [V IL
5H[PVUZ 7LVWSL WHY[PJ\SHYS® JOPSKYLU PU [OLPY HUJLZ[YHS SHUN\HNLZ :JOV\
all been actively involved in the Singing Back Our Languages program through composing and singing songs in their ancestral
languages. Between January—June, PLC linguists attended a number of conferences, such as the Lexicom lexicography
JVUMLYLUJL PU 2HSNVVYSPL HUK [OL PUH\N\YHS 5H[PVUHS OUKPNLUV\Z 3HUN\HNL
Z\WWVY[ [OL YL]P]HS VM -PYZ[ 5H[PVUZ SHUN\HNLZ

The Cape York Leaders Program *@37 (K\S[ 3LHKLYZ WOHZL Z\WWVY[Z @V\[O :RPSSPUN H
ties across Cape York and Yarrabah to build their leadership skills. Our CYLP Alumni have gone on to take up leadership roles

across their families, workplaces, communities and regions. Amanda Fyfe, current Excelling Leader and Alumni member says,
,;OYVINO [OL *@37 WYVNYHT 0 OH]L I\PS[ T° JVUAKLUJL HUK ILJVTL H IL[[LY WL
leader amongst my colleagues.”

RECONCILIATION AND RECOGNITION

Cape York Institute’s Constitutional Reform  project continues to lead the national policy debate around constitutional
YLIVNUP[PVU MVY (\Z[YHSPH»Z OUKPNLUV\Z WLVWSLZ :\WWVY[ MVY JVUZ[P[\[PVUH:
YLIJLU[ WVSSPUN ZOV~APUN HYV\UK VM (\Z[YHSPHUZ "V\SK ]JV[L °°LZ» PU MH]V\Y VI
AL LUNHNLK ~P[O [OL 1VPU[ :LSLJ[ *VTTP[[LL VU OUKPNLUV\Z JVUZ[P[\[PVUHS Y
submissions advocating the reforms sought in the Uluru Statement. It is pleasing to note that the majority of public submissions

to the Committee were in support of the Uluru Statement.



welcome

Welcome to the Family Empowerment
Report (FER) for January—June 2018.

It is a great privilege to share with you the
stories of individuals and families across Cape
York who have made remarkable personal
HJOPL]JLTLU[Z V]LY [OL AYZ[ zP_ TV U]
Their drive for a better future for themselves,
their children and their communities, continues
to inspire us and fuels the passion for our work
across the areas of Education, Employment,
Economic Development, Language, Culture,
Leadership, Reconciliation and Recognition.

This Report highlights the progress being made
against our comprehensive reform agenda,
which seeks to ensure Cape York people have
the capabilities to choose lives they have
reason to value.

-VY Z\JO HU L_[LUZP]JL YLMVYT HNL
successful, we need to maintain a rigorous
focus on our performance and outcomes. Our
ability to continually learn and adapt as we
move forward is crucial. The FER is a useful
tool in our ongoing adaptive practice journey
as it helps us identify where desired outcomes
are not being achieved so we can redesign
initiatives and amend our approach. It is only
by learning from our past efforts that we can
ensure our future work continues to evolve.

7THTH -\[\YLZ PZ [OL UL_[ Z[HNL VM [
Journey, which has been informed by the
lessons learnt through the decade-long
Cape York Welfare Reform initiative. Pama
Futures, a Cape York Indigenous-designed
and Indigenous-led reform agenda, provides
the prospect for real reform that will deliver
opportunities in Cape York across land,
empowerment and economic development.
This agenda continues to gain momentum and
0 HT ASSLK ~P[O VW[PTPZT MVY [OL

Thank you for your continued support for this
important work, which holds great promise for
our current and future generations.
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our vision

The people of Cape York have the capabilities
to choose a life they have reason to value.

A FAMILY-CENTRED APPROACH

Cape York Partnership pursues Indigenous empowerment. The long hand of government intervention in the
lives of Indigenous people has too often smothered Indigenous initiative, leadership and responsibility. Cape
York Partnership is an Indigenous organisation that has stood up to lead a comprehensive reform agenda to
turn this on its head. We want to ensure that Indigenous rights and responsibility exist in proper balance, and
Indigenous people are truly enabled to be the masters of their own destinies.
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OUR COGS OF CHANGE

Innovative policy, research and on-the-ground reforms are the lifeblood elements of Cape York Partnership. Each
policy and operational area of the Cape York Partnership is like a cog in an engine—each plays an important
role in the functioning of the machine that drives development and, in turn, our reform agenda. Cape York
Partnership and its collective of entities aim to get all of the cogs moving.




CAPE YORK WELFARE REFORM

community updates

AURUKUN

The total number of community members participating in
6 /\I HJ[P]P[PLZ OHZ UV~ YLHJOLK

signed up to two or more Opportunity Products, which means
they are working to improve their lives across multiple areas.

AURUKUN O-HUB TOTAL MEMBERSHIP
+,%,4),9 ;6 1<5,

6 Moop G?‘E‘Z‘E"""‘;;jji;iijiif:E2;;;;:::E;::::::fj::;;;;l);;;;ii<)‘44
[OL 6 /\I H[ SLHZ[ VUJL PU [OL SHZ[ [OYLLy,TV 52 O 7 L

600

;OLYL "HZ H ZPNUPAJHU[ PUJYLHZL PU [04?_0 U\TILY VM WLYZVUHS HUK

family budgets being created through the MPower programme
during the period. This was largely driven by community
members ensuring their budget was up-to-date prior to their
respective meeting with our in-house Financial Counsellor.
Over the last six months common issues addressed through
AUHUJPHS JV\UZLSSPUN YLSH[LK [V
managing debts from high-interest loans and the need to build
greater understanding and responsibility for member’s own
AUHUJPHS ALSSILPUN

)' [OL LUK VM 1\UL
Strong Families to further build their parenting knowledge and
skills. Seventy-four per cent of those parents (on average)
participated in one or more Strong Families sessions. One
example was our Families as First Teachers (FaFT) workshop
in February, which targeted parents and children on the way
home after school and introduced families to fun ways of
exploring learning through play, early literacy and numeracy.

The O-Hub has led and supported a range of positive
JVTT\UP[® L]JLU[Z IL[ALLU 1HU\HY [V
women, young and young at heart, attended our Parenting
Hub to celebrate International Women’s Day. It was a great
event with community members sharing their stories and
celebrating all who have forged the way for future generations
to come. Reconciliation Day celebrations, at the recently
opened Aurukun Community Centre, saw a huge community
turnout with attendees entertained by local musicians and
traditional dancers. T-shirts designed and printed by O-Hub
staff were well-received by attendees. Two SET Fairs were

(\Y\R\U WHY LU [z
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Aurukun celebrating International Women’s Day in March.

HSZV OLSK "OLYL WHYLU[Z HUK JHYLYZ ~LYL HISI
educational items at affordable prices.

The O-Hub continues to work collaboratively with other support

14dplices 84 baft of its holistic case-management approach to
LUZ\YL TLTILYZ» ULLKZ HYL TL[ +\YPUN [OL WLYP
referrals were made, mainly to MPower and Strong Families, to
assist members with money management and parenting skills.
( M\Y[OLY YLMLYYHSZ ~LYL THKL I [OL 6 /\I [V
and economic services.

It's been a busy start to the year with no signs of slowing down.
We look forward to many more exciting events to come, as the
year rolls on.

COEN

6]JLYHSS JVTTV\UP[® TLTILYZ OH]L WVYLZPOWWWUKOMEM VM [OL 47VALY HJ[P]P[PL
to one or more Opportunity Products through the Coen during January—June were unassisted self-service sessions,

6 /\I1" HYL TLTILYZ VM [~V VY TVYOPNOSRWNGOIPUN JVTTV\UP[  TLTILYZ» PUJYLHZ
These community members are seeking support and HUK JHWHIPSP[' [V THUHNL [OLPY VAU AUF

empowerment to improve their knowledge and skills across
WHYLU[PUN AUHUJPHS THUHNLTLU]J
educational engagement.

The other sessions largely related to budgeting, money
OmandgemdhP Supbd/tHdnd Llassistidd members to make
informed purchasing decisions.



+\YPUN [OL WLYPVK P[ "HZ WSLHZPUN [Y0oEN-d-HbB 7oRAN WeRiBekbHP[ PUJYLHZL
in male participation across the Strong Families program. For :0;)* +4).9 16 1<5,

L_ HTWSL THSL JVTTV\UP[® TLTILYZ HJ[P]JLS® WHY[PJPWHI[LK

in a parenting workshop in January. Fathers in the community 300

also participated in the Dads 4 Kids activity day at the school, w
supported by the O-Hub, with the children getting involved in 200
spear making, gardening and creating designs for their own
t-shirts. The day was a great success. The O-Hub also worked
closely with CYAAA to identify strategies to constructively 0
manage children’s behaviours in the classroom. |

100
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Coen families continue to prioritise their children’s education
with $27,242 worth of school items purchased at SET Fairs,
CYAAA's Education Days, and through other suppliers.
Average school attendance at the CYAAA Coen campus
K\YPUN [OL WLYPVK ~"HZ - VU WHY
State average. The O-Hub partnered with the Clinic and
Cape York Employment (CYE) to support CYAAA's promotion
of breakfast as the most important meal of the day to help
students stay focused at school.

;OL JVTT\UP[® OHZ HSZV JLSLIYH[LK
between January and June with an Anzac Day March, the
VMAJPHS VWLUPUN VM H UL” >VTLU»Z :
consultations around the future of the Family Responsibilities
Commission. The O-Hub also supported the CYAAAs Cross
Country and Sports Carnival, the Sisterhood Health Check
by the Clinic, and police workshops on Child Protection Day Looking ahead, we see a bright future for community members
and Elder Abuse. The O-Hub and the Clinic supported Cape and their families as they avail themselves of the opportunities
@VYR ,TWSV TLU[ WHY[PJPWHU[Z [V IL Aathdrd doFuties builel [on YheiMstreBgvhy Afti@apabilities.
money-management workshops.

Family as First Teachers (FaFT) activity at the Coen Wellbeing
Centre in May.

HOPE VALE
OU [V[HS IVWL =HSL JVTT\UP[" TLTI LY'?@EE;]H&%W?;’@EF%WMRERSH'P
up to one or more Opportunity Products through the O-Hub. oo " ’ ’

6M [OLZL ]JPZP[LK [OL 6 /\I H[ SLHZ[ VUJL PU [OL SHZJ

three months. The largest portion of members are signed up 800 W

to MPower (774 members in total) to enhance their money 600 — O
management skills and knowledge. Two hundred and forty-

400

UPUL VM [OLZL 47VALY TLTILYZ H[[LUKLK H [V[HS VM
ZLZZPVUZ PUJS\KPUN ZLSM ZLY]PJE® K\YPUN [OL WLYPVK [V
obtain general support, guidance around budgeting and more. 0 —5ec TS T o 5 T o 15 T o =5
| 2014 2015 | 2016 | 2017 | 2018

Hope Vale community members, surveyed during the period,

HK]PZLK [OH[ [OL> MLS[ TVYL JVUAKLUQWMWZ Vi@ PWHMSU[] HM[LYY[O VM X\HSP[" LK\JF
participating in the Strong Families program and had made ~ HSZV WAYJOHZLK HJYVZZ  \UPX\L :,; HJJV\L
ZPNUPAJHU[ WYVNYLZZ [VAHYKZ [OLPY Parpd S¥YA4s EfugatianDay: thpynephe QiHub hosted

great result. Our trialling of evening group parenting sessions ~ *@(((»Z AYZ[ IYLHRMHZ[ WYVNYHT H[ [OL ZJ
on Triple P has also shown promise with good attendance by PTWYV]L ZJOVVS H[[LUKHUJL VU H -YPKH" |
community members, particularly FRC-referred clients. that students typically have their worst attendance). The O-Hub

HSZV HKVWJ[LK [OL *@ /IVWL =HSL *HTW\Z
/IVWL =HSL WHYLU[Z HUK JHYLYZ JVU[PU\L AV ZLL L ILULA

) ) . which involves supporting the cIcIiss awards and birthday club
SET with 22 new trust accounts opened during the period.
to encourage student attendance.




O-Hub staff attended and participated in numerous community
LJLU[Z PUJS\KPUN [OL <UKLY ,PNO[Z +H

Kindy, the Domestic Violence Play hosted by the Justice '
Group, the Welfare Reform consultations and Hope Vale

Council’s Five Year plan community discussions. The O-Hub
also hosted an International Women’s Day event with the
[OLTL VM °7YLZZ MVY 7YVNYLZZ» HYV\
HUK NLUKLY LX\HSP[® ( NVVK JVTT\
KLSPJPV\Z MVVK LU[LY[HPUTLU[ HUK
to a successful event enjoyed by all.

Despite some challenges, it's been a good start to the year
and we look forward to supporting our members to further
I\PSK [OLPY ZRPSSZ HJYVZZ AUHUJLZ
K\YPUN [OL YLZ[ VM

The O-Hub adopting the 2018 Prep Class at CYAAA Hope Vale Campus.

MOSSMAN GORGE

)" [OL LUK VM 1\UL JVTTA\UP[® TLTILY MOSIKN CARGE Q-fYB TOTAL MEMBERSHIP
. . ) +,%,4),9 16 1<5,

point, signed up to one or more Opportunity Products to learn

new skills and seek support. The majority of these members

HYL ZPNULK \W [V 47VALY VM HSS T Ls®l

[OLPY AUHUJPHS SP[LYHJ' ZRPSSZ ( RL® OPNQSP N SPZH[PVU VM

5H[OHU 4JSLHU»Z HUK 3VYL[[H :WYH[[»Z O¥fL VAULYZOPW KYLHT OoU

-LIY\HY® [OL JV\WSL IVINO[ H OV\ZL PU 4V12002THU HUK LX\PWWLK

it with new furniture, with O-Hub support, after saving for two

‘LHYZ >OPSL [OL® ~LYL L_JP[LK [V AUHSSO MAU [OLPY VAL

it was a bittersweet moment as they were also sad to leave

Mossman Gorge where they had lived for over a decade.
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It's been a busy time for our Strong Families program with
H [VIHS VM HJ[P]P[PLZ KLSP]JLYLK HJ
engagement, Parents under Pressure, Circle of Security, Triple
P and Families as First Teachers (FaFT). Parents and carers
JVU[PU\L [V I\PSK [OLPY WHYLU[PUN ZRP

During the period, O-Hub staff worked closely with Bamanga
J\I\. SENHKPT\UR\ 0UJ ))5 [OL 4VZZTHU
and Jabalbina, to identify a better system for recording and
marking graves (both existing and future graves) so that families
know where their loved ones are buried in the Mossman Gorge
cemetery.

In March, the O-Hub participated in the Mossman State
Primary School’s Book Fair so that families with SET could also
purchase books. The O-Hub, in conjunction with the PCYC,
also held an Easter activity day where exuberant children
made their own baskets for the Easter egg hunt around the ¥ ! ]
JVTT\UP[" ;0L M\U ASSLK KH® AUPZOLK \ % S _
hosted by PCYC and an afternoon tea. Community members HRH The Prince of Wales being Welcomed to C

ountry by Kuku
Yalanji Aboriginal Elder, Roy Gibson.

were very excited when Prince Charles visited Mossman Gorge
in April for a roundtable discussion on sustainable forestry. We are delighted to see the progress being made by our
O-Hub staff also attended the celebrations in Mossman in late members so far this year and look forward to providing them
June for the launch of Stage 3 of the Indigenous Protected with ongoing support.

Area management plan by the Kuku Yalanji community.



iIndividual and family development

It is individuals and families, not
communities, who are the key agents of
change in the move from passive welfare
to self-reliance and economic freedom.
Families and children are at the heart of

our work.

Our touchstone is our partnership with
individuals, families and communities as

11

they strive for lives of value, freedom and
prosperity. We believe in the potential of all
people. We place our children’s rights to a
better future at the forefront.

We recognise that we can’t make change
happen for people; but we can support,
inspire, and assist people to learn and
grow so they can do it themselves.



mpower

MPower supports individuals and families to manage their money by:
OLSWPUN TLTILYZ [V VILYJVTL LJLY KH" AU
LX\PWWPUN TLTILYZ "P[O RUVASLKNL HUK

Members attend
MPower sessions
and use the self-
service area to learn
AUHUJPHS S
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;OVZL HNLK "LHY Z | Z BNIld andinjprove
MPower; they come to the O-Hub [OLPY AUHUJP
to receive support and training behaviours

Members improve

oy

enabling access to internet and phone banking facilities, with or without support from staff

HUJPHS Z[Y\NNSLZ [OYVANO VUNVPUN MHTPS" Z
ZRPSSZ HYVV\UK I\KNL[PUN KLI[ YLK\J[PVU IHUR

providing support and advice around smart purchasing options, as well as understanding terms and conditions of purchase.

“AOPJO [YHUZSH[LZ PU[V PTWYV]
HELPY AUHUJRMSIUIJPHS ILOH]PV\YZ" TLTILYZ
SP[LYHJ" | become stronger money managers.

MPower is a Cape York Welfare Reform initiative and operates out of the O-Hubs in the four communities of Aurukun, Coen,

Hope Vale and Mossman Gorge.

MEMBERSHIP
TOTAL MEMBERS

TOTAL MPOWER MEMBERS
;6

1000

2,233 people had become MPower members at some point

I [OL LUK VM 1\UL 6M [OLZL

members, which represents a very large proportion of all adults
"LHYZ SP]JPUN PU [OL MV\Y >LSMHYL

800 owo—o
H06 E—Z PSS+ Y
400

9 ROV VYOOt OO O)

N bl 1
YU

34% VM TLTILYZ ~OV OH]L QVPULK ZP
been self- or family/friend-referred: people are spreading the

good word about the help that MPower can give. -o-

HOW DOES MPOWER HELP MEMBERS TO IMPROV
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E THEIR FINANCIAL LITERACY?
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Members can come to the O-Hub at any time to use the self-service| MPower members visit the O-Hubs, where they are
area for internet and phone banking. O-Hub staff members are always  greeted by MPower staff. Staff talk to members about
available to assist and encourage members to build their internet and  their needs and direct them to whichever aspect of
phone banking skills. 796 TLTILYZ \ZLK [OL ZLSM ZLY]PJbowdy kdi best support them to improve their
[PTLZ IL["LLU 1HU\HY T1\UL ;OPZ PZ ZSPNOI[S" RVHWY; b@l—éus[p[ltﬁgiljwﬁ\u« ILOH]PV\Y
ZLZZPVUZ WLY ZP_ TVU[OS® WLYPVK IL[ALLU 1 Y HUK +b TILY
6]LY [PTL AL UV[PJL [OH[ [OL AYZ[ OHSM Vet VisistaMpBoyerywg / jndiyiduals pgiween
due to the wet season and families spending time out of community. IHU\HY " [V 1\UL [V WeYQ2iPpwH[L PU
activities to improve money management.
@ Generalsupport § NLULYHS HK]PJL HYV\UK IHZPJ AUH UJ‘I%#'A?MB&\XIERYA&FIVITIE?
= Budget — supports members to draft their own budgets. 1(s<(9@f1<5,
® Money Management Tools (MMTs) —support around budgeting,
@ debt reduction, internet/phone banking, loans, payments and
wealth creation. B General Support
B Budgeting
Coaching — a series of structured sessions covering all aspects B Voney Management
of money management.
. Coaching
Financial counseling § KLSP]JLYLK |° VY PU O\ 58 Financial Counseliing
counsellor, who provides information, support and advocacy B(IN! 0 wise Buys
HYVI\UK AUHUJPHS ULLKZ 51
B(JN! D
Wise Buys — supports members to get value for money when
purchasing household goods and services.
1 ;0L (): *LUZ\Z Z[H[LZ [OL [V[HS WVW\SH[PVU VM JVTT\UP[" TLTILYZ HNLK Pz
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to display.



POSITIVE OUTCOMES AND IMPACTS OF MPOWER
M POWE R_ < AUHUJPH AUHUJPHS < responsible money management;
— literacy behaviours economic participation
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Unassisted
. UNASSISTED AND ASSISTED SESSIONS
45% of all MPower self-service (. (796769:065  6- :6:(3 -.::065: 6 — Assisted
sessions during January-June 100%
were unassisted: these members 80%
were able to independently manage 60%
their money using MPower. 20%

20%

0%
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Robert Walmbeng has recently achieved his dream of owning a four-wheel drive vehicle.
OVILY[ AYZ[ JHTL [V 47VALY PU :PUJL [OLU OL OF
internet and phone banking service. In May last year, Robert sought out assistance to =
complete a Reparations Scheme application. Over the next six months MPower supported
9VILY[ HZ OL NH[OLYLK HSS VM [OL YLX\PYLK PUMVYT
was interviewed. Robert knew all along that he wanted any money he received to make
a difference to his life. With his claim money received, Robert again attended the O-Hub
[V ZLLR HZZPZ[HUJL "P[O YLZLHYJOPUN NVVK X\HSP[® A
payment, and booked travel to Cairns to pick up his new vehicle. Robert continues to FRIESEN e e VAol dale sl e 13l L
work with MPower to plan for the costs associated with vehicle ownership. Alfived ome i hiS newcar
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area. In the beginning, Gwen sought assistance in navigating internet banking but
ZOL UVA MLLSZ JVUAKLU[ Z[H[PUN ZOL PUKLWLUKLU[S"
BT 'D IHUR HJJV\U[ [V [YHUZMLY BTVUL D HUK JOLJR IHL
in many ways!” Recently, Gwen sought assistance in identifying unknown direct
debits from her account. With MPower’s support, it was discovered that the debits
were going into a closed loan account. Working with the bank, MPower assisted
Gwen Swain regularly checks her bank accounts to get the debits stopped and all of the money refunded. “| didn’t know where my

D S Gl ] @127 [N TVUL® AHZ NVPUN™ [OL V\[JVTL AHZ Z\JJLZZM\S 0 MLS[ Y
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“Samuel” AYZ[ JHTL [V 47VALY PU 0U (\N\ZJ :HT\LS ILNHU "VYRPUN ~P[O [OL 47\
managing his overdue debt and over the next ten months, support was provided to assist Samuel in practicing better money
management. He kept a spending record to see his own spending habits, and completed a budget to make sure his living costs

ALYL JV]LYLK "OPSZ[ HSZV JVTTP[[PUN [V HU HJOPL]JHISL WH TLU[ WSHU ;0YV\NO VU
ILJHTL HAHYL VM OPZ VAU AUHUJPHS ILOH]PV\YZ HUK ILNHU [V [HRL YLZWVUZPIPSP[®
WH TLU[Z [VAHYKZ OPZ V]LYK\L SVHU HUK PZ [YHJRPUN ~LSS [VAHYKZ OPZ AUHUJPHS
ongoing support and is looking forward to setting new goals.

Q WHAT ARE OUR MPOWER MEMBERS SAYING ABOUT FINANCIAL COUNSELLING? 2

“l didn’t know how to deal with my bills,  “| was just going to take all my super out!”  “l used to just throw my bills in the bin!”

and now | know I can do it!” After working with our Financial Counsellor, “Steve” from Hope Vale now knows that he

“Mary” started Financial Counselling in April “Joanne” from Aurukun, decided not to can budget for any bills that arise and takes

and ongoing support is being provided. withdraw her superannuation. UHVSRQVLELOLW)\ RI KLV 3QDQFHV

1 ;OL TLTILY»Z UHTL OHZ ILLU HS[LYLK [V LUZ\YL [OPZ PUKPJPK\HS JHUUV[ IL PKLU[PALK
2 (SS TLTILYZ» UHTLZ PU [OPZ ZLJ[PVU OHJL ILLU HS[LYLK [V LUZ\YL [OL' JHUUV[ IL PKLU[PALK



strong families

Strong Families encourages and promotes positive parenting by:

« creating opportunities for families to positively engage with each other and other community members

e LX\PWWPUN WHYLU[Z HUK JHYLYZ ~P[O [OL RUVASLKNL HUK ZRPSSZ [OL" ULLK [V LMML

parenting sessions

» supporting families in everyday parenting struggles through ongoing family support
 assisting families to create happy and healthy homes for their children.

A0

Parents, carers and kin become
Strong Families members
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They attend
Strong Families
sessions and
learn positive
parenting skills

VY

They consistently apply these skills

in their homes and create nurturing
environments for their children

ot

Children thrive in happy,
healthy family homes

More broadly, Strong Families seeks to lift entrenched dysfunction that results in the over-representation of Cape children in the
Child Welfare system by restoring social norms around healthy, nurturing and loving homes.

Strong Families is a Cape York Welfare Reform initiative and operates out of the O-Hubs in the four communities of Aurukun,

Coen, Hope Vale and Mossman Gorge.

MEMBERSHIP
TOTAL MEMBERS

483 people had become Strong Families members at some

;6

TOTAL STRONG FAMILIES MEMBERS

200

point by the end of June. Of these,449 (93%) are still 150 W o——0—
current members, which represents about23% of all adults 100 —O—

"LHYZ SP]JPUN PU [OL >LSMHYL 9LMVY5'(I)' JVAIAUPARL Z Qe o Yo
7(9;0*07(;065 o
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June. Because members and non-members can participate,
Strong Families also reaches those who are not formally signed up.

=0~ Aurukun

Coen

Hope Vale == Mossman Gorge

HOW DOES STRONG FAMILIES HELP PARENTS AND CARERS?

,5.(.,4,5;

528 activities between January-June to
encourage members and non-members
to engage with the program, have
discussions about positive parenting in
the community, and restore social norms
around happy, healthy families.

1,466 sessions
between January—June
overall, involving§81
unique individuals:
members and
non-members

1 ;0L ():

*(:, 4(5(.,4,5; :<7769;

715 activities during January—June to
provide members with emotional and
practical support around daily parenting
and family matters, including referrals to
other services, and support in dealing
with other services (e.g. Child Safety).

76:0;0=, 7(9,5;05. :,::065:
223 positive parenting workshops
between January-June to teach
positive parenting skills through the
delivery of Triple P, Parents Under
Pressure, Circle of Security and Families

as First Teachers training.

TOTAL STRONG FAMILIES SESSIONS AND ENGAGEMENTS
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POSITIVE OUTCOMES AND IMPACTS OF STRONG FAMILIES

STRONG = N positive parenting v positive parenting use of positive v happy and healthy
FAMILIES knowledge ZRPSSZ HUK padddtihlatthome — children and families

:,,205. :<7769; ;6 04796=, :*/663 (;;,5+(5*,

“Susan” "HZ YLMLYYLK [V \Z PU TPK I [OL -HTPS® 9LZWVUZPIPSP[PLZ *VTTPZZPVU
school. She was initially resistant to work with the Parenting Team. Susan felt ashamed, alone and did not want to be perceived as

HU \UA[ WHYLU[ HS[OV\NO ZOL OLYZLSM OHK JVUJLYUZ MVY [OL ~LSSILPUN VM OLY J
and emotional support to address her immediate needs and build rapport. Once a trusted relationship had been developed, Susan

started to faithfully attend parenting sessions and group activities.

Attending group activities with other families helped to break down her feelings of isolation and Susan began contributing to group
KPZJ\ZZPVUZ ;0PZ HSZV OLSWLK OLY I\PSK ZLSM JVUAKLUJL HUK LTWVALYLK OLY [V JV

:\ZHU OHZ ILLU H MYLX\LU[ WHY[PJPWHU[ PU OLY JVTT\UP[PLZ» ;YPWSL 7 NYV\W ZLZZ]
HUK JVUAKLUJL WPJRLK \W UL” Z[YH[LNPLZ MVY LMMLJ[P]LS THUHNPUN TPZILOH]PV'
YV\[PULZ -HSS YLZ\S[PUN PU H ZPNUPAJHU[ PTWYV]LTLU[ PU OLY ZVU»Z H[[LUKHUJL
Z[H[PUN! ;0 A"H[JO T® ZVU ~“HSR [OYV\NO [OL ZJOVVS NH[LZ LHJO TVYUPUN AJL KH Z I
Strong Families staff when she needs support.

04796=,+ -(403@ (5+ 7(9,5:05. :2033: CLIENT SATISFACTION SURVEY RESULTS (N=10)

Strong Families members complete Client Satisfaction Surveys as part STRONGLY g
VM [OLPY *HZL 7SHU YL]PLN WYVJLZZ 6U H ZJHSL| V
ILPUN Z[YVUNS® KPZHNYLL HUK AJL ILPUN Z[YVUNSS‘ H
how much progress they think they have made. Between January—June, ,
HSS VM V\Y YLZWVUKLU[Z Z[H[LK [OH[ [OL® MLS[ TVY
. . . . . L. STRONGLY 1
as a parent and could deal with their child’s behaviour in a positive way  pisacree

as a result of the skills learnt in the Strong Families Parenting program.

| feel | can deal with
my child's behaviour
in a positive way

| feel more
JVUAKLU][
role as a parent

d .more aware of
my child's needs

1 1]
o
) L
Waynette Shuan, Vanessa Rosendal and Susan Baru were Current and future female leaders attended an International Women'’s

recognised for their ongoing participation in the Strong Families Day event at the Aurukun Parenting Hub. We celebrated all the strong
program during a ceremony in January. women who have paved the way for us.

We regularly deliver Family as First Teachers sessions, which support parents to be involved in early-childhood learning and literacy
activities. Pictured are Sonara and Violet of Aurukun at a literacy activity in January (left), Sharna and Talani Kepple of Coen learning about
shapes and colours (centre), and a FaFT playgroup at Mossman Gorge in March (right).

1 (SS UHTLZ PU [OPZ ZLJ[PVU OH]JL ILLU JOHUNLK [V WYV[LJ[ [OL JVUAKLU[PHSP[ VM V\Y TLTILYZ



pride of place
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* supporting members to undertake Backyard Blitzes (backyard renovation projects), for which members contribute money

HUK °ZALH[ LX\P["» SHIV\Y
providing members with information about caring for their gar
Pop-up Visits
support with DIY home improvement projects.

They increase
their knowledge
and skills
around home
maintenance
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Community members
sign up to POP

They maintain their homes and yards
and create beautiful outdoor living areas

dens and outdoor living spaces through Garden Clubs and

a0

Healthier outdoor living spaces
contribute to families’ wellbeing

POP is a Cape York Welfare Reform initiative and operates out of the O-Hubs in the four communities of Aurukun, Coen, Hope

Vale and Mossman Gorge.

TOTAL POP MEMBERS
MEMBERSHIP 6
TOTAL MEMBERS 200
427 people had become POP members by the end of June. 150
Of these, 382 (89%) are still current members, which 100
representsaboutzo% HSS HK\S[Z "LHYZ SP]RUN
Welfare Reform communities.
0

A ) JUL-DEC 1(591<5] JUL-DEC 1(511<5] JUL-DEC 1(591<5
7(9 ’O 07(’065 | 2015 | 2016 2017 | 2018
138 \uPX\L wLVWSL WHY[PJPWH[LK PU \vU' YV Tvvi Z7e7 Harninint 7
between January—June =O=Aurukun == Coen Hope Vale == Mossman Gorge

HOW DOES POP HELP MEMBERS TO CREATE HEALTHIER OUTDOOR LIVING SPACES?

,5.(.,4,5; (5+ :2033 )<03+05.

105 activities between January-June, including Garden Clubs and
Pop-up Visits, to encourage members and non-members to engage
with the Programme and learn gardening skills in an interactive setting.

TOTAL POP-UP VISITS
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42 members are currently signed up to a complete
H )HIR'HYK )SP[a HUK OH]L ZV MHY JVUI[YPI\
[VAHYKZ [OLPY JVTIPULK [HYNL[ JVU[YPI\[PVU

11 members and non-members worked on their Blitz
WYVQLJ[Z IL[ALLU 1HU\HY T2\UL JVU[YPI\[PUN
VM ZALH[ LX\P[

6 Backyard Blitzes were completed during the period. These
members can now enjoy their new outdoor living spaces.

182 Backyard Blitzes have now been completed across
the four Welfare Reform communities, to date.

POP Members got their
hands dirty propagating
plants, and also learnt
about organic weed
killers, during a Hope
Vale Women'’s Group
meeting in May.

*LUZ\Z Z[H[LZ [OL [V[HS WVW\SH[PVU VM JVTT\UP[ TLTILYZ HNLK
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POSITIVE OUTCOMES AND IMPACTS OF POP

W increased knowledge and ¥ increased desire to ¥ healthier outdoor living
skills to support home maintain and beautify spaces, which contribute to
maintenance home and garden families’ wellbeing

767 4,4),9: /I(=, ( :7(*, ;6 : 7,5+ 8<(30;@ ;04, ;6.,;/,9 (5+ 9,3(?

;PSS” :[HUSL® QVPULK 767 PU 6J[VILY ILIJH\ZL ZOL "HZ JLY LHNLY [V Z[HY[ PT
"LHY ;PSS OHK H JVTWSL[LK )HJR'HYK )SP[a HM[LY THRPUN OLY M\SS AUHUJPHS
;PSS HUK OLY WHY[ULY *HTLYVU 5PWWLY KLZPNULK H IHIJIR"HYK [OH[ UV~ PUJ:
shade sail, privacy screens, and garden beds for decorative plants. Tilly and Cameron now have a place to relax. Tllly says:

“We love our POP because it gives us a private place for me and my partner to spend some time together and also provides

H NYLH[ V\[KVVY HYLH MVY X\HSP[" [PTL LU[LY[HPUPUN V\Y MHTPSPLZ ¢
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Tilly Stanley and Cameron Nipper completed a relaxing and inviting outdoor space where they can spend time with family and friends.

767 4,(5: -(4030,: (9, :7,5+05. 469, ;04, 6<;+669: (5+ .,;;05. (*;0=,

;LYPHO 7LHYZVU»Z YHJR'HYK )SP[a "HZ JVTWSL[LK PU -LIY\HY  :0OL AYZ[ QVPULK
H WYP]JH[L ZWHJL MVY OLY JOPSKYLU HUK OLYZLSM [V LUQV"® ;0L WYVQLJ[ PUJS\
NHYKLU ILKZ 6UL VM [OL ILZ[ MLH[\YLZ MVY ;LYPHO HYL [OL PTWYV]LTLU[Z [V Z[\
NHYKLU ILKZ "HZ THKL PU[V H YL[HPUPUN ~HSS ZV T "HYK KVLZU»[ AVVK ~OLU P]
Teriah continues to take pride in her POP garden, ensuring it is well maintained. Teriah says: “I enjoy being in the garden doing

my plants, and it makes me more active.”

Teriah Pearson and her children are spending much more time outdoors together as a family.
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complete a Backyard Blitz, and as a result has
created his very own tropical oasis in the middle
of Aurukun.

Gardening comes naturally to James and he has
spent the last six months watering and weeding
to keep his garden looking tidy. James has many
plans to continue improving his backyard. He
is already saving up to purchase new plants,
including decorative vines and bamboo, and he
has plans for an innovative security measure to
keep the dogs away from his plants. During the
build phase of his Backyard Blitz, James planted
most of the trees himself and he is adamant to
save them all from the dogs!

When Megan signed up as a POP member
PU ZOL WSHUULK [V NLJ[
involved and it worked like magic. Her children,
Sadonia and Abraham, took on the heavy lifting
and enjoyed learning new skills—and soon they
were taking over.

The family completed their Backyard Blitz in
+LJLTILY

Megan’s favourite thing to do in her garden now
is mowing, weeding and watering. She has made
ongoing improvements, including adding many
garden ornaments and planting more fruit trees.
Megan plans to grow more banana and paw paw
plants. This family garden is always changing and
receiving positive feedback from the community.
Well done to Megan and her children for creating a
garden the whole family can enjoy!

HUK OH]JL ZWLU]J
months relishing in their accomplishments.

;1,09 6<;+669 30=05. :7(*,:

[V

Georgina’s Backyard Blitz was completed in
+LJLTILY HUK ZOL JVU[PU\LZ [V THPI
and improve on her original design.

During their Blitz, Georgina and her family put in

TVYL [OHU OV\YZ VM ZA~ALH[ LX\P[® JVS!
.LVYNPUH ZH Z [OL OHYKLZ[ WHY[ VM ZA~LH
the planting, but she soon got the hang of it. This

includes planting her favourite part of her garden—

the Ti Tree out the back. It is her favourite tree on

country and she is looking forward to watching it

grow tall and strong in her own backyard.

Georgina is an artist and has many outdoor
projects underway because she enjoys her garden
and being creative. Georgina has some orchids
she wants to experiment with and also has plans
for the abundant collection of hanging pots strung
in her gazebo.







student education

The Student Education Trust (SET) promotes the value and i

¢ enabling and encouraging parents, carers, kin and others
educational needs

e assisting SET donors to purchase educational items for th

Parents, carers, and kin Up to three donors
open SET accounts for their contribute money to
JOPSKYLU § " LH ¥xhddrén®S8ET accounts
commit themselves as donors on a fortnightly basis
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SET is a Cape York Welfare Reform initiative and operates
Hope Vale and Mossman Gorge.

MEMBERSHIP

SET ACCOUNTS

;6;(3 (**6<5;:

1,107 SET accounts had been
opened by the end of June.

67,5 (**6<5;:

898 VM [OL
HJJV\U[Z YLT

88% of the total combined | °Penattheendof June.

WVW\SH[PVU VM ¢{
in the four Welfare Reform
communities have now
ILULA[[LK MYVT :,;

TOTAL SET ACCOUNTS EVER OPENED
;6

40y of Stkese open
accounts are for primary-
school aged children.
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OPEN SET ACCOUNTS BY LEVEL OF SCHOOLING
1<5,
500

444

400
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trust @©) os

mportance of education by:
to regularly set aside money to pay for their children’s

eir children.

Donors use SET savings to
purchase educational goods
and services for their children

Students have
what they need to
succeed at school

out of the O-Hubs in the four communities of Aurukun, Coen,

SET DONORS
;6;(3 +6569:
[VIB1®S SET donors

H Pdvdr#ll by the end of
June.

+6569 (*;0=0;@
49% of SET accounts were

to June, meaning donors made
32% of the total at least one purchase from and/

. . or contribution to these accounts
combined population

VM CLHY VsKz 9y period

four Welfare Reform | 54% of donors are contributing
communities have now to two or more SET accounts:
donated to SET?
of SET and signing up multiple
children to help the whole family.

TOTAL SET DONORS
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NUMBER OF SET ACCOUNTS DONORS ARE CONTRIBUTING TO
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HOW DOES SET HELP MEMBERS TO SUPPORT THEIR CHILDREN'S EDUCATIONAL NEEDS?

SAVING SUPPORT
;6;(3 *65;90)<;065:

$3,103,798 contributed over the life of SET
so far.

$120,420 contributed across the four
Welfare Reform communities between Jan—Jun

S,y ) (3(5%,:
$1,197,030 sitting in SET accounts at the

end of June, ready to be turned into educational
opportunities for Cape York children.

PURCHASING EDUCATIONAL ITEMS

TOTAL PURCHASES

$2,234,751 spent on educational goods
over the life of SET so far.

$69,854 spent across the four Welfare

9LMVYT JVTT\UP[PLZ IL["LLU 1HU 4ddJ

SET FAIRS

$38,440 was spent at the six SET Fairs held
across Aurukun, Coen and Hope Vale between
1HU 1\U

M Aurukun M coen Hope Vale M Mossman Gorge =—O— Total

TOTAL VALUE OF CONTRIBUTIONS
;6
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BALANCE OF SET ACCOUNTS
;6

$1,500,000

$137,634  $120,420

$150,000

$1,061,033 $1,086,736 $1,165347 $1,140,231 $1,199,318 $1,197,030
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TOTAL NUMBER OF PURCHASES MADE USING SET
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TOP SIX ITEMS PURCHASED THROUGH SET BETWEEN JANUARY-JUNE 2018

1 2 3

School uniforms Stationery

Boarding school
packs

4 5 6

0553

Other educational
and extracurricular

School bags School fees

“If you want parental engagement in
children’s futures ... work with them to
ensure children have shoes, uniforms
and tuckshop money .... Families do
QRW EX\ LQWR D 1QDQFLDC
a child, they buy into hope for [their
child’s] future”.,

—NOEL PEARSON , FOUNDER OF CAPE YORK PARTNERSHIP

1 ltis likely that the total number of purchases reported underestimates the total actual number of items purchased through SET, since our records are heavily dependent on the level
VM KL[HPS JVU[HPULK PU [OL W\YJOHZL VYKLYZ AL YLJLP]JL L N °\UPMVYTZ» JLYZ\Z HU L_HJ[ U\TILY VM \UPMVYT P[LT.

the total number of items purchased that we have available.

2 ;OPZ HTVV\U[ PZ IHZLK VU AUHUJPHS [YHUZHJ[PVUZ V\[ VM [OL [Y\Z[ HJJV\U[ ~OPJO TH' UV[ PUJS\KL HSS W\YJOHZL HJ[



HOW DOES SET HELP MEMBERS TO SUPPORT THEIR CHILDREN'S EDUCATIONAL NEEDS?
HOW DOES SET CAUSE POSITIVE CHANGE?

FOR KIDS... ™ school readiness © school participation & educational outcomes

SET=

FOR PARENTS... o engagement in education & SLZZ AUHUJPHS Z[YLZZ

i, -(09: :<7769; -(4030,: ;6 .,; 05=63=,+ 05 ;/,09 */03+9,5»: ,+<*(;065

SET Fairs are held regularly across the four Cape York Welfare Reform communities and provide opportunities for donors to access

X\HSP[® LK\JH[PVUHS NVVKZ H[ HMMVYKHISL WYPJLZ ;0L :,; -HPYZ OLSK PU (\Y\R\U *VLL
focused on back to school supplies where donors and children were able to select from a wide range of lunch boxes, school bags,

stationary, shoes and socks, and much more. In March, O-Hub staff set up a SET stall at Mossman Primary School’s bi-annual Book

-HPY ~"P[O V]LY VM LK\JH[PVUHS P[LTZ W\YJOHZLK |I°™ KVUVYZ HJYVZZ \UPX\L [Y\Z][Z

At Back to School SET Fairs, it is wonderful to see how excited the children are to start school.

Nikisha Missionary from Coen, purchasing supplies for Hope Vale’s Back to School Fair +LULSSL )SVVALSK HUK Z
her son Wutana to start Prep. NELTETYA Solomon, at the Mossman Book Fair.

7(9,5;: (9, :<7769,;,+ ;6 .,; ;/,09 */03+9,5 9,(+@ -69 :*/663

SET encourages parents to think about their children’s educational needs early on in their
lives. Ideally, parents/carers sign their children up to SET accounts when they are young
so there is time to save and create a nest egg of funds to support their future educational
needs.

AHPUH .PIZVU»Z TV[OLY ZPNULK OLY \W [V :,; PU AOLU ZOL "HZ Q\Z[ A]JL TVU[OZ VSk
Over the years Zaina’s mother has made regular fortnightly contributions to her account
so when Zaina started school in January, there were plenty of funds available to cover all
[OL JVZ[Z HZZVJIPH[LK "P[O 7YLW -\UKZ ~LYL \ZLK [V WH"™ MVY [OL :JOVVS HUK :[\KLL
Resource Scheme Fee, a full set of uniforms, new shoes and socks, and a colourful new
IHORWHJR [OH[ AHPUH SV]LZ AHPUH PZ ~"LSS WYLWHYLK MVY OLY AYZ[ "LHY H[ ZJOVVS

vy Butcher used her SET account Corinthuan Wacando and Zephaniah
to pay for her Learner’s Driving test. Smith’s Junior Rugby League
Congratulations on passing, Ivy! Registration fees were paid through SET.

Jean Walmbeng (right) visited the Aurukun O-Hub

to manage her grandchildren’s accounts.




7(9,5;: *6440; ;6 .0=05. (33 ;/,09 */039,5

i1, (4, 67769;<50;0,:

SET encourages parents to sign-up as donors to all of

their children’s SET accounts. As donors experience the

ILULA[Z VM :,; MVY VUL VM [OLPY JOPSKYLU [OL' HYL VM[LU
keen to ensure that their other, usually younger, children

are afforded the same opportunities.

Althea Giblet opened a SET account for her son, Kai,

PU AOLU OL "HZ [OYLL 'LHYZ VSK :PUJL [OLU ZOL»Z

made regular contributions to support his education and

accessed his trust funds to pay school fees and anytime he

YLX\PYLZ \UPMVYTZ VY ZJOVVS HJJLZZVYPLZ 9LJLU[S" (S[OLH
visited the Aurukun O-Hub to open up an account for her

three year old, Henrietta. Althea says that SET helps take

the pressure off when Kai needs gear for school, and she

is now looking forward to saving for Henrietta’s future so

she also can enjoy the same educational opportunities.

Anna Kerindun also recently attended the Aurukun O-Hub

to open a trust account for her youngest child, Brian. ’ ’ )

. Althea Giblet purchasing for her son, Anna Kerindun opened a SET
Her oldest daughter, Kitana, has had a trust account Kai, at the Aurukun SET Fair. account for her baby, Brian.
since she was one year old. Anna knows that she has

money available in SET when she needs it—like when she 54% of donors contribute to two or more
needed to buy a school uniform for Kitana who started trust accounts

Prep this year.

PARENTS DON'T HAVE TO STRESS
o, ,5:<9,: 465,@ O0: ;/,9, >/,5 0;»: 5,,+,+

4LSHUPL )YVAU ZPNULK OLY ZVU :0OHUL \W MVY :,; PU LHYS" AOLU OL "HZ [OYLL "l
old. He didn’t have any educational expenses until he started Kindergarten earlier this year.

. YLTVILZ [OL AUHUJPHS Z[YHPU "OLU LK\JH[PVUHS L_WLUZLZ HYPZL 4LSHUPL Z[H[LZ!
P[»Z LHZ [V ZH]L [OL TVUL BAP[O :,;D ILJH\ZL P[ NL[Z KLK\J[LK MVY[UPNO[S" *

4LSHUPL ]PZP[LK [OL /VWL =HSL 6 /\l PU 4HYJO [V THRL OLY AYZ[ W\YJOHZL MYVT :OHUI
account. Melanie researched online and got everything Shane needed. It was a stress free

purchasing experience, Melanie states: “I didn’t need to stress about going to different stores

to buy items. | know | can do my son’s shopping online at the O-Hub".

“| feel good—it's great having a SET account because it helps

me save for my son’s schooling and | don’t need to worry.”

7(9,5;: (9, :<7769;,+ ;6 4(2, 05-694,+ +,*0:065:
Making sure her children have the best educational opportunities is very important to Flora Woolla.
She has opened SET accounts for her three children, Rex, Karlena, and Reannie.

>OLU 9L_ AUPZOLK ZJOVVS [*V "LHYZ HNV HUK OPZ :,; HJJV\U[ "HZ
educational expenses, Flora approached the O-Hub staff for assistance in deciding what to do.

O-Hub staff advised Flora of her options, and she decided to close his account and transfer the

balance to Karlena — whose educational expenses are steadily increasing as she is due to attend

boarding school next year.

.L[[PUN WYLWHYLK MVY IVHYKPUN ZJOVVS HUK JVSSLJ[PUN [OL YL
ILHU HKKLK IHYYPLY MVY MHTPSPLZ SP]PUN PU YLTV[L JVTT\UPI[P
- to be lodged with her detailed Boarding School application. Flora knew that she could get support
Flora Woolla visited the Aurukun L.
0O-Hub in May and June for from the Aurukun O-Hub to download and complete the Application forms and that she could
STl \ZL :,; [V WH® MVY 2HYSLUH»Z )PY[O *LY[PAJH[L




— Cape York Leaders Program

academic leaders e

The Cape York Leaders Program (CYLP) supports the development of current and
MV[\YL SLHKLYZ [OYVINO MV\Y WOHZLZ VM SLHKLYZOPV
Leaders; 3) Skilling Leaders; 4) Excelling Leaders. This section concerns Phase One,
Academic Leaders.

Ly 1 3LHKLYZ" @

academic
LEADERS

Academic Leaders are offered scholarships to attend secondary schools and tertiary
institutions across Queensland while receiving intensive support from dedicated CYLP staff.

CYLP is supported by an Indigenous Steering Committee, populated by current and

alumni members. The Steering Committee plays a central role in assisting CYLP staff

[V LUZ\YL [OL WYVNYHT YLTHPUZ YLSL]J]HU[ HUK JVU[PU\L  w.vIP" - OPNO X\HSP[  Z\
to Leaders.

MEMBERSHIP

72% VM V\Y Our Leaders have cultural connections across Cape York,
Palm Island and Yarrabah. They orbit from these areas to
IVHYK H[ OPNO X\HSP[® ZLJVUKHY ' HUK J[LYI[P
throughout Queensland. By orbiting across the State, these
S3LHKLYZ HYL SLHYUPUN [V "HSR ~P[O JVUAKLU

117 Academic Leaders were
current members of CYLP by the | Academic Secondary and
end of June. Each year, CYLP | Tertiary Leaders have been
recruits new leaders through a | with the Program for two
competitive application process. | or more years. This year's
6\Y PU[HRL X\V[H ]HY RcatdemicHY PBécondary
year but CYLP continues to be | JVOVY[ PUJS\KLK ACADRMIC LEADERS' HOME COMMUNITIES

able to increase our Scholarships. | Leaders to the program. 2020 1
w1

18

TOTAL CYLP ACADEMIC LEADERS

6 =0= Secondary ~()- Tertiary

100
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0
[ 2013 [ 2014 [ 2055 | 2016 | 2017 [ 2018 |
Our Program retention rates are consistently high. At the end OU 1\UL us VM V\Y 3LHKLYZ ~LYL MYVT
of June, retention rates are: 98% for Academic Secondary | York Welfare Reform communities of Aurukun, Coen, Hope
Leaders and 100% for Academic Tertiary Leaders. Vale and Mossman Gorge.

PARTNER SCHOOLS AND UNIVERSITIES

Students attend a range of highly respected secondary and tertiary institutions across Queensland.
NUMBER OF ACADEMIC LEADERS ATTENDING PARTNER SCHOOLS AND UNIVERSITIES
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HOW DOES CYLP HELP ACADEMIC LEADERS ACHIEVE SUCCESS AT SCHOOL AND UNIVERSITY?

©,:;05. ,?27,%*:(;065:
We demand the best from
students and their parents and

a binding agreement upon entry
to the Program, holding them to
a high standard of behaviour and
commitment to education.

7(9,5;05. *65-,9,5*,:

[\KLU[ :\WWVY[ 6MAJLYZ NP]JL J
to parents and carers, assisting them to work
[OV\Z YLX\PYL [OH[ IV[O WitilsthdblsZodieN shildren achieve educational
outcomes. Biennial parenting conferences bring
together parents, students and school staff so
that all parties can work together in supporting
students to achieve.

“We want every child

to think the future is

open to them if they
put in the work.”

— NOEL PEARSON, FOUNDER OF
CAPE YORK PARTNERSHIP

3,(+,9:/07 *(47: (5+ >692:/67:

Academic Leaders attend CYLP camps and
workshops, which offer them a chance to network
with each other so that they can learn and achieve
together. These events also assist participants to
improve their study skills, career planning, motivation
and leadership skills.

The annual Academic Leaders camp was held in
January at Tunnel Ridge on the Sunshine Coast. All
Leaders came together to bond and have some fun.
They took part in a range of activities, including archery,
horse riding, swimming and team-building challenges
that encouraged negotiation, leadership and problem
solving. Through these camps, students can share
their experiences of studying across Queensland and
build broader networks of support.

05=63=,4,5; 05 :*/663 30-,

(Z HTLHUZ VM LUZ\YPUN [OL" OH
WHYLU[Z HYL YLX\PYLK [V JVU[YPI
can participate in extra-curricular activities that enrich
their learning. Between January—June, students have
participated in a range of extra-curricular activities,
including: school celebrations and presentations,
a range of sports events, and leadership camps.

,46;065(3 (5+ 79(*;0*(3 :<77609;

Our staff have continued to provide a high level of care and support

to students and their families between January—June. In particular,
J[\KLU[ :\WWVY[ 6MAJLYZ OH]L! HZZPZ[LK Z[\KLU[.
school after the holidays; visited schools to discuss student progress;
WYV]PKLK LTV[PVUHS N\PKHUJL HUK Z\WWVY][ [OY
as linking students up with external support services where needed;
encouraged students to engage with leadership activities, including

cultural activities and awareness; assisted students to organise travel

papers, and maintained support through regular catch-up yarns.

©9(5:0;065 73(5505.

6\Y 4LU[VYPUN HUK ;YHUZP[PVU :\WWVY[ 6 MAJLY
students to think about future pathways by understanding opportunities

MVY M\Y[OLY Z[\K' HUK ~VYR (SS Z[\KLU[Z MYV
supported to build their resumes and portfolios through detailed

transition plans. This gets them ready to take the next steps in their
educational journeys and careers.

;' YHUZP[PVU 7SHUUPUN PU ;LYT AHZ JVTWSL]
L Seédiftal) IRbberOty iNeHihitd»week of term. All students met with
[ LML H/2nibhing @rtd [Transidn Cpdrdinator Bernard Sabadi at their
schools to discuss and/or update their Transition plans. Students set
[OLPY HIJHKLTPJ HUK [YHUZP[PVU NVHSZ MVY
our senior secondary students plan their transition to further study
or employment, and instils lifelong healthy habits of goal setting and
JVU[PU\V\Z YLALJ[PVU

LT

Our currento5
Secondary Leaders
have each been with

the Program for an
average of2.4 years.

Our current22
Tertiary Leaders
have all progressed
from our Secondary
Program; they have
each been with us for
an average of
6.6 years.

CYLP secondary students were eager to start the school year in February—many attended the

annual CYLP camp, where they networked, undertook team-building activities, and prepared
themselves for school.




CYLP’s Brisbane Secondary Leaders celebrated the end of the term by visiting Lone Pine Koala Sanctuary in June. These events are an

VWWVY[\UP[> MVY Z[\KLU[Z [V YLJVUULJ[ HUK Z[YLUN[OLU [OLPY IVUKZ ~P[O VUL HUV[OLY

James Fa'’Aoso was proud to attend Djarragun College’s *HPYUZ :LJVUKHY  (JHKLTPJ 3LHKLYZ JHTL [
Leadership Assembly in March, where three Academic ever term event in March. Our Cairns leaders went to see the movie

Secondary Leaders (Sonai, Keilan and Justinelle) were ‘Sweet Country’ about the hard times suffered by Aboriginal people
appointed to their new 2018 Leadership Roles. living on outback country in the 1920s.

The Academic Leaders’ annual camp was he

[OYVINO NYV\W HJ[P]




POSITIVE OUTCOMES AND IMPACTS OF CYLP

M PUJYLHZLK JVgArtieasdd school attendance and ] improved educational
orbiting for school take-up of extra-curricular activities outcomes

L <+,5;: /(=, :;965. :*/663 (;;,5+(5%*,

97% HIJLYHNL ZJOVVS H[[LUKHUJL "HZ HJOPL]LK I° V\Y (JHKLTPJ :LJVUKHY  3LHKLY:
attendance rate.

STUDENTS ARE ACHIEVING GREAT THINGS

With the support of CYLP, our Academic Leaders continue to achieve outstanding success in both their personal and professional
lives. Between January—June, our Secondary and Tertiary Academic Leaders have:

- continued to undertake leadership roles at their schools, - represented their schools at sporting events
including Boarding Captain, Class Captain, and Sports - participated in traineeships and work experience
Captain - proudly showcased their culture.

3<+,5;: (9, ;(205. <7 3,(+,9:/07 963,: 05:;<+,5;: (9, (*/0,=05. :<** :: 05

THEIR SCHOOLS 9,79,:,5;(;0=, :769;:

Many of our students take up Our Academic Secondary

leadership roles in their schools, as Leadersdid an excellentjob at

House Captains, Boarding Captains, representing themselves and

Prefects and more. Congratulations their schools in representative

to Imani Tamwoy of Aurukun (picture sport between January—

right) who was announced as Girls June. One of our stand-out

Boarding Captain at Stuartholme for achievers was Xavier Savage

;OPZ PZ OTHUP»Z AM[O "LHY ~P[O AOV [VVR V\[ AYZ[ WSHJL PU [OL

CYLP. Keep up the great work! T HUK T AUHSZ H[ [OL

Queensland Junior Athletics

Championships. Xavier then

travelled to Sydney in March

to represent Queensland at

[OL 5H[PVUHS *OHTWPVUZOPWZ
where he took second place

PU [OL T YLSH HUK [OPYK PU
[OL T ZWYPU]

We're also very proud of Bonita
Solomon of Mossman who was
announced as Class Captain at
Rockhampton Girls Grammar, and
our Djarragun College Academic
Leaders Sonai Mene of Weipa (Senior
School Captain), Keilen Deemal of Hope Vale (Boys Boarding
Captain) and Justinelle Mene of Weipa (Senior Student Councillor)
for being elected to leadership roles. Well done Xavier!

;<+,5;: (9, ;/05205. ()e6<; I/,
-<:<9, (5+ 73(5505. -69 :<** :: QWEASKED,“WHATGOALSDOYOUHAVEFORYOURSELF?”

While students are in high school, CYLP Student

AWWVY[ 6MAJLYZ AVYR PU WHY UL P \RFC)QE‘ioa_rZﬁr@‘U‘i‘?% | IS €9 B G [yetee el
) ) electrician or a mechanic.~KEIRON —CHARANTI ANDREWS, YARRABAH
career advisors and the CYLP Mentoring and

" i N SAUNDERS , COOKTOWN (YEAR 10) (YEAR 8)
Transition Coordinator to develop transition
plans for students. This encourages students to
think about the future and set goals to help them w4541 s to give back to the  “Iwanttobe anurse or amidwife

move into their chosen career pathway. Student  community that gave so muchtome.  when | grow up because | want
AWWVY[ 6MAJLYZ HSZV HZZPZ[ pladte\dtldy PR ERdIOLPAtBrYand  to help people when they have
8;(* HWWSPJH[PVUZ HUK Z\IZL Xthergb and Holhd éRMU-TRINITY  babies.” —ALICE LEE WALKER,
into university. CLARKE, COOKTOWN (YEAR 12) HOPE VALE (YEAR 8)

As a result, many of our Secondary Leader

graduates move on to university, other tertiary ) _ .
Z[\KPLZ HUK VY LTWSV TLU[ 6M @ﬁpjdy Spojts 6\9 ﬁence to become a physiotherapist.

—NATAYAH BOWEN, HOPE VALE (YEAR 12
91% have moved on to these pathways already. ( )

“I'm looking to graduate this year and get an OP to go to university. | want

1 ;0PZ PZ IHZLK VU H ZHTWSL VM VM V\Y ZLIJVUKHY  Z[\KLU[Z» :LTLZ[LY H[[LUKHUJL ;0L "OVSL JVOVY[ "HZ UV[ PL
H[[LUKHUJL KH[H VU HU PUKP]PK\HS IHZPZ -VY ZVTL IVHYKPUN Z[\KLU[Z "OV [YH]LS MYVT [OL MHY YLHJOLZ VM *HW
ZJOVVSZ H[ [OL ILNPUUPUN HUK LUK VM LHJO [LYT HZ ~LSS HZ MVY TPK [LYT [YH]LS L N MVY :VYY  I\ZPULZZ [\K
overall average attendance rate down.



.,33;05. 79(*;0*(3 >692 ,?7,90,5*, (5+ 73(5505. -69

THE FUTURE

sHYSPH )HZZHUP QVPULK *@37 PU HUK PZ UV~ [YHJRPUN [VAHYKZ NYHK\H[PUN
@LHY H[ [OL LUK VM [OPZ "LHY (Z VUL VM OLY LSLJ[P]L Z\IQLJ[Z ;HYSPH PZ
J\YYLU[S® Z[\K'PUN OLY +PWSVTH VM )\ZPULZZ (KTPUPZ[YH[PVU H[ *SH ALSK
College and she was looking for a work experience opportunity that would

HSSV~A OLY [V I\PSK OLY YLZ\TL HUK KL]LSVW OLY WYHJ[PJHS ZRPSSZ PU VMAJL
administration.

Over the Easter holidays Tarlia worked at the Yintjingga Aboriginal

Corporation for two weeks in Cairns. She did such a great job on her work

placement that she was invited back to do more work with the Lama Lama

Junior Rangers Program on her next holiday. Tarlia is currently weighing up

OLY VW[PVUZ MVY UL_[ 'LHY-ZOL KLAUP[LS® "HU[Z [V H[[LUK <UP]JLYZP[  I\[ TH"
take a gap year working with the Australian Defence Force so she can save

money to support herself through her studies. We look forward to seeing
Tarlia graduate this year and we can't wait to see what the future holds. his year.

Q WHAT ARE OUR SECONDARY LEADERS SAYING?

WE ASKED, “WHAT ADVICE WOULD YOU GIVE TO YOUNGER STUDENTS WHO ARE COMING ONTO THE PROGRAM?”

“Don't ever be afraid of taking a  “Just tell them that everythings  “My advice would be to make the most
challenge, always try your hardest.  alright, we're always here for  of this program and take everything that
You will always succeed and if you  them, you can just call us to help you can get because not everybody
don't, just try again.” —KIERON each other.” —CHASTEN YEATMAN, is offered this.” —KOREENA MINNIECON,
SAUNDERS, COOKTOWN (YEAR 10) YARRABAH (YEAR 8) MOSSMAN GORGE (YEAR 11)

WE ASKED OUR SENIOR LEADERS, “OVER THE YEARS ON THE PROGRAM, WHAT WAS THE MOST DIFFICULT
ASPECT AND HOW DID YOU OVERCOME THAT?”

,4HRPUN MYPLUKZ "HZ KPMAJIWS[ZM VRKPMARIS] [OPONVWHIK P[ KPMAJ\S[ [V JVTL V\[ VM T J

the start, but there’s a lot of support being away from home and | zone and do things that | never thought I'd be

throughout the program, so they try overcame that through all the doing, and people helped me overcome that

to help you and get you out of your  support the program and the by being more out there and giving things a

comfort zone so you'll make more  support from my family.” — NV HUK [HRPUN VU JOHSSLUNLZ [OH[ HYL
friends and you'll get used to it.” KOREENA MINNIECON, MOSSMAN —RANDALL CANNON, HOPE VALE (YEAR 11)

—LAMECH GILMARTIN, YARRABAH GORGE (YEAR 11)

(YEAR 11)

Cape York’s young leaders shared their culture with fellow students, showing great leadership, pride and passion for their identity. Well done

to our young men from Brisbane Boys College (left) who danced, played songs and read Dreamtime stories to a Prep Class, and students
Kieron Saunders of Brisbane Grammar School (centre) and Imani Tamway of Stuartholme (right) who spoke at National Sorry Day assemblies.




WHERE ARE OUR PAST LEADERS NOW?

55,7705, -964 <50=,9:0;@ 05;6 *(9,,9:

*VUNYH[\SH[PVUZ [V V\Y ;LY[PH
graduate, Stephen Minniecon. Stephen graduated from
James Cook University in March with a Bachelor of Business.
With his degree in hand, Stephen commenced work in human
resources at ATSICHS (Aboriginal & Torres Strait Islander
Community Health Service) in Brisbane. Stephen was one
VM [OL AYZ[ (JHKLTPJ 3LHKLYZ VU *@
WYVNYHT PU 6]LY [OL ‘"LHYZ O
graduated from Brisbane Grammar School and progressed
into tertiary studies. Congratulations Stephen!

v

L

46=05. 05;6 >692 (5+ ;(205. ,=,9@ 67769;<50;@

THINRURPIHSEHEKLWYHK\H[LK @LHY AP[O *
being with the program for four years. During that time he

attended the Cathedral School in Townsville, where he was

praised for being “energetic” and “enthusiastic”.

Patrick enlisted in the Australian Army in April. He has since
JVTWSL[LK HU KH® PUK\J[PVU H[ [OL (YT"

3 Cerfti@ inWaggla W23HR &htl 6 nb@ Lndertaking trade-training

it Wigtofid [FOr th@e3ldoking to learn a new trade, the Army
VMMLYZ [YHKL [YHPUPUN VWWVY[\UP[PLZ
attained can be used in a career in the Army. Patrick has taken

up this opportunity to become a Fitter Armament to inspect,

repair and recondition military hardware.

We look forward to seeing what other things Patrick achieves
on his educational and professional journey.

Patrick enlisted in the Australian Army in April (left), and in June

he was posted to Latchford Barracks in Victoria (right).

>/(; 0: 6<9 *6/69; 6- 1, *65+(9@ .9(+<(;,: <7 ;B& STATUS OF 2017 SECONDARY GRADUATES
1<5,

6M [OL (JHKLTPJ :LJVUKHY ™ 3LHKLYZ ~» VSNYHK\H[LK @LHY

A"P[O *@37 PU HYL UV~ LP[OLY [\Ka VY

\UKLY[HRPUN [YHPULLZOPWZ H

[PTL LTWSV ' TLU[ HUK VUL

This means, of this 2017 graduate cohort, 100% are either

involved in, or on the pathway to, further education and
employment.

PZ J\YYLU[S  HWWW

YL 0\VYY¥

0
Actively seeking
employment/tertiary
admittance

In tertiary education In employment

*@37»Z AYZ[ "LHY (JHKLTPJ ;LY[PHY  3LHKLYZ JHTL [VNL[OLY PU )YPZIHUL HUK ;VAUZ]PSSL M

were welcomed and took part in group discussions about their next steps into university life and CYLP Mentoring Training, to learn how they
can give back to the program as Mentors for current Secondary Academic Leaders.




cape york aboriginal
australian academy

*HWL @VYR (IVYPNPUHS (\Z[YHSPHU (JHKLT® *@((( "HZ VYPNPUHSS  LZ[HISPZOLK Pl
Welfare Reform initiative, and seeks to turn around historically low school attendance and performance. CYAAA is currently

THUHNLK I .VVK [V .YLH[ :JOVVSZ (\Z[YHSPH ..:( [OYVINO H \UPX\L WHY[ULYZOPW ~P
operates two primary schools in Coen and Hope Vale. CYAAA also provides case management around school readiness

and attendance for eight Mossman Gorge students who attend Mossman State Primary School.

An overwhelming majority of CYAAA's students are socioeconomically disadvantaged and live in communities where

violence, drugs and alcohol are common and undermine their school attendance and performance. The use of Positive

JLOH]PV\Y OU[LY]JLU[PVUZ HUK :\WWVY[Z 7)0: TLHU [OH[ *@((( ZJOVVSZ HYL °ZHML O
KLZWP[L JVTT\UP[® KPZY\W[PVUZ *@((( LTWSV'Z H M\SS ZLY]PJL * MYHTLAVYR:-*OPSK!
Community—across an extended school day to ensure students are school ready, attend regularly and succeed in their

education. CYAAA uses the Direct Instruction (DI) and Explicit Direct Instruction (EDI) frameworks to accelerate students,

even if they’re starting from behind.

CYAAA is determined to ensure that our younger generations achieve their full potential, talent and creativity, and have the
JVUAKLUJL HUK JHWHJP[> MVY OHYK AVYR ZV [OH[ [OL> JHU VYIP[ IL[A"LLU [~V ~VYSKZ |

ENROLMENT AND ATTENDANCE

,59634,5; (;;,5+(5*,

0
158 students were 82%  average
enrolled across our two attendance  rate
CYAAA campuses at the across the two
end of June CYAAA campuses

during the January—
100% of cCYAAAS June period.

students are Indigenous.

AVERAGE SCHOOL ATTENDANCE (%)

7,94 ;6 ;,94
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40% Coen

20% Hope Vale _
0
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HOW DOES CYAAA SUPPORT STUDENTS TO SUCCEED?
*WYVNYHT VILY HU L_[LUKLK ZJOVVS KH> MVY 7YL 7YLW

*@((( KLSPJLYZ HU PUUV]H[P]L

Z[\KLU[Z HTY] ! WT ;OL

CHILDHOOD

This domain concerns early childhood
social, emotional, intellectual and physical
development and seeks to reduce—through
a targeted Pre-Prep program—the number of
students who are developmentally at risk or
vulnerable when they enter Prep. The Pre-Prep
literacy program, for instance, helps students
learn English before they start formal schooling.

*3<) (5+ *<3;<9,

*Z HYL! *OPSKOVVK

CLASS

The Class domain focuses on
mastery of literacy and numeracy
using effective instruction
methods. DI and EDI are both
employed and have resulted in
amazing gains for our students,
including those who otherwise
start from behind.

The Club Curriculum encourages moral development, higher-order skills and creative
expression, including through participation in sports, music and health subjects.

The Culture Curriculum promotes individual identity, culture and language to help
students prepare for their futures and walk in two worlds. Australian and global
non-Indigenous and Indigenous perspectives are embedded within lessons, while
JVTT\UP[® TLTILYZ HYL HSZV LUNHNLK PU KLSP]JLYPU
An ancestral language programme has successfully run in Hope Vale (teaching Guugu

@PTPKOPYY ZPUJL 5L~ ,+0 \UP[Z MYVT [OL YL ™Y

PTWSLTLU[LK K\YPUN

| 1,94 TERM2 |  TERM3 TERM 4 1,94 [ TERM2

2018

*SHZZ *S\I *\S[\YL *PI1PJ.

CIVICS

The Civics domain supports students’
understanding of democracy, identity
and civic engagement. The aim is to
ensure students understand their
multi-layered identities, and to give
them the tools to practically engage
in their local communities and
broader society.

*644<50;@

The Community domain focuses on
attendance and school readiness,
including health, wellbeing, special
and material needs. CYAAA case
manages its students—especially

N Boge est & negds frelyding SeEfy LL» sLzzv

non-attenders—and is also developing

P [ LCOMPIEEENFYE SPQap §94CRon | v | HszZV

support program.



POSITIVE OUTCOMES AND IMPACTS OF CYAAA ON CHILDREN AND FAMILIES
/6>*(:05. 4<:0* ()030;@ (5+ *65-0+,5*,

The CYAAA band travelled to Cairns in June to perform on the big stage at the Big Talk One Fire Indigenous festival. The annual
event celebrates Indigenous culture coming together and was a fabulous opportunity for our students to show off their serious
talent and dedication in front of a large audience. The band performed alongside an array of performing artists, traditional dancers
and musicians.

Music is an essential part of a child’s education and a part of the Australian curriculum. At CYAAA instrumental music is enthusiastically
embraced by students, parents and the community. Events such as this are a wonderful opportunity for our little musicians to build
[OLPY T\ZPJ HIPSP[" ZOVAJHZL [OLPY [HSLU[Z HUK KL]JLSVW [OLPY JVUAKLUJL >L HYL
[V AUKPUN TVYL VWWVY[\UP[PLZ MVY V\Y IN\KKPUN T\ZPJPHUZ [V ZOVAJHZL [OLPY [HSI

Students from Coen and Hope Vale made the trip to Cairns in June, to play at the Big Talk One Fire Indigenous Festival.

;<+,5;: 05*9,(:05. ;/,09 (5*,:;9(3 3(5.<(., -3<,5*@

Arecent ABC story covered the successful Guugu-

Yimidhirr language program at CYAAA's Hope Vale

Campus, showcasing the Culture domain of Good

[V .YLH[ :JOVVSZ» * LK\JH[PVU TVKLS

6M [OL ZI[YVUN .\\N\ @PTPKOPYY UH[PVU [OL
language is still commonly spoken but like most

ancestral languages has been in decline with

the pressures of modern life. Language classes

were introduced into CYAAA's Hope Vale campus

PU

Principal Glenn White said the children had daily

lessons with help from the Pama Language Centre,

which provided teaching support and resources.

Principal White can see the impact the program

s having on Indigenous language pride, stafing: (KRR TS AERTPIICAA el ISR
“What | see from our language program is it gives [V AYP[L JOPSKYLU»Z IVVRZ JVTWVZL ZVUNZ HUK JY

. L . G Yimidhirr.
children that sense of pride in their own language.” SRR

CYAAA also encourages communities and schools to embrace language usage among the teaching faculty and incorporate it
into school life. Principal White notes the impact that the use of Guugu Yimidhirr is having: “The language is also being more
LUJVTWHZZLK PU [OL ZJOVVS >L»YL [Y'PUN [V \ZL P[ TVYL MYLX\LU[S® HUK O0»]L UVJF
PZ LTIYHJPUN [OL \UPX\L J\S[\YLZ VM P[Z Z[\KLU[Z HUK MHTPSPLZ ~OPJO PUJYLHZLZ

“Feedback that I've been receiving is that our students are expanding their vocabulary and speaking their language more often with
their parents. It's pleasing to hear that the school has played a role in this.”




AFL STAR WALLA IMPRESSED BY HOPE VALE SCHOOL

Growing up on the Tiwi Islands off the coast of Darwin, Essendon Bomber Anthony “Walla” McDonald-Tipungwuti knew very little
English and struggled with school. When Walla visited CYAAA's Hope Vale campus in June he was impressed to see how Good to
Great Schools Australia’s program has helped students embrace learning and engages the whole community in helping children
reach their full potential.

“The opportunity they have here in Hope Vale is really amazing. Watching the kids in class learning was inspiring. | told the kids here
I wish | had that kind of support when | was growing up,” said Walla.

;OL (-3 Z[HY HSZV RPJRLK H MLA” NVHSZ VU [OL MVV[IHSS ALSK K\YPUN [OL KH® "OPSL ZWL
HUK [HSLU[Z JHU [HRL [OLT VU [V SP]PUN H OHWW ™ HUK M\SASSPUN SPML

CYAAA's Hope Vale campus hosted a visit from AFL star Anthony “Walla” McDonald-Tipungwuti in June. Walla took a tour of the campus,

spent time in the classroom during a reading lesson and gave some footy tips.

Both campuses held their Athletics Carnivals on the last school day of term two.
Events included long jump, high jump, discus throwing, and running. Congratulations The Year 5 and 6 curriculum in Term 2 included the
to champions Emu House (of Hope Vale) and all the individual winners in Coen. solar system. Students made paper mache planets.

Hope Vale School’s Senior dance troupe
performed at Cooktown Discovery Festival We encourage our parents to be actively involved in their children’s education. Mr B’'s and
celebrations in June. Ms Carmelita’s Classroom Open Days, held in March, were well attended by parents.

We celebrate our highest attending students. Between January—June some
of our activities included a slip and slide (Coen in June) and a feast that the Coen students recognising National Reconciliation Week
students helped to prepare (Hope Vale in May). in May.




djarragun college

learn, connect, succeed

DJARRAGUN
COLLEGE

Djarragun College is a lighthouse Indigenous school, with a vision of being the leading Indigenous College in Australia for its co-

LK\JH[PVUHS JVOVY[ VM 7YLW [V @LHY

Z[\KLU[Z PUJS\KPUN YVI\NOS® VUL [OPYK IVH
JVTT\UP[PLZ HJYVZZ *HWL @VYR [OL ;VYYLZ :[YHP[ 0ZSHUKZ @HYYHIHO

As part of the Cape York Partnership, the College is driven by the Cape York Agenda. Djarragun supports the Agenda by ensuring

[OH[ L]ILY  Z[\KLU[ HJOPL]LZ [OLPY M\SS

WV[LU[PHS HUK OHZ [OL JVUAKLUJL HUK JHW

[OLPY OVTL JVTT\UP[PLZ HUK THPUZ[YLHT ZVJPL[" LUQV PUN [OL ILZ[ VM IV[O
student held back’ combines with a high expectation that every student will graduate with entry to university, further education or

LTWSV TLU[ ([ +QHYYHN\U Z[\KLU[Z HSAH Z JVTL AYZ[! [OLPY SLHYUPUN ZHML[® HUK

ENROLMENT AND ATTENDANCE

199634,5; (i, 5+ (5%, BREAKDOWN OF STUDENTS’ HOME RESIDENCY
BY LOCALITY

280 students were enrolled at 79% average attendance
+QHYYHN\U H[ [OL LUK VM RJULK\YPUN :LTLZ[L 3%
of whom identify as Indigenous. PUJS\KLZ HU VILY

R Regional/remote
35% of our student cohort are MVY WYPTHY" Z[\KLU u communities
boarders and come from a range average for secondary students. B Local communities
of locations across Cape York, This is higher than the average M cairns suburbs
the Torres Strait Islands, Yarrabah, H[[LUKHUJL MVY :LTL [ Torres Strait Islands

Cairns and surrounds, and the
5VY[OLYU ;LYYP[VY"

Other

HOW DOES DJARRAGUN COLLEGE SUPPORT STUDENTS TO SUCCEED?

/0./ 8<(30;@ ,+<*(;065

+QHYYHN\U *VSSLNL JH[LYZ [V [OYLL JV
who plan to move into further studies (e.g. university); 2) those
who are not academically bound, but wish to obtain a Queensland
*LY[PAJH[L VM ,K\JH[PVU 8*, HUK H [YH
AOV MHJIL ZPNUPAJHU[ JOHSSLUNLZ PU
numeracy, but who with strong support, can move into meaningful
LTWSV ' TLU[ +QHYYHN\U WYV]PKLZ H OVS
experience to all students, which places them, their families, their
culture and their futures at the forefront.

Health and education are critically linked; ensuring good health

/,(3;/ (5+ >,33),05.

O \Dyafragun®l oAditeK medjcal facilif® 0 ZHealth, has now
been up and running for over a year. D Health hosts case
managers, a registered nurse, general practitioners and

K lalld Heglth Ardfeissipivals, which] @e\addilable to support the

[ lh¥altiz needd off @it fudents Rufid théir Jamilkiesl Khe service
includes medical, hearing, vision, dental, psychological,

P Zpéal, learmihgGand beh@woural $tppdit] i \itdel B Health
will also provide other services, including legal assistance. In
most cases, these services will be bulk billed.

and wellbeing is a crucial step towards achieving educational

outcomes. D Health enables Djarragun to provide a comprehensive support plan that considers the health and learning
needs of our students. D Health is also overseeing the development of a health and wellbeing education framework, which is

being embedded into the

College’s curriculum.

Senior Students attended the 2018 Cairns Careers Expo. This was an Students celebrated this Mother's Day by inviting their mothers
excellent opportunity for the students to explore possible career pathways. into their classrooms and providing them with a morning tea.

*HPYUZ HUK



POSITIVE OUTCOMES AND IMPACTS FOR DJARRAGUN COLLEGE STUDENTS
(;;,5+(5*, 0: ;/, -09:; :;,7 ;6 :<** ::
([ +QHYYHN\U Z[\KLU[Z HUK [OLPY MHTPSPLZ RUVA [OH[ H[[LUKHUJL PZ [OL AYZ[ Z[LW

attendance, we celebrate our highest-attending students with awards each term.

OU ;LYT AL PTWSLTLU[LK H UL”A Z[YH[LN" [V LUJV\YHNL H[[LUKHUJL [V YLHJO V\Y [H
LPNO[ KH Z PU ALLRZ HUK  AV\SK YLJLP]JL MYLL [PJRL[Z [V [OL *HPYUZ 9LNPVUHS :0\
ZIYH[LN AHZ JLY  Z\JJLZZM\S PU Z\WWVY[PUN Z[YVUN H[[LUKHUJL YH[LZ- +QHYYHN\U

6]LY [OL SHZ[ [V HUK H OHSM "LHYZ AL OH]L THKL ZPNUPAJHU[ PTWYVI]LTLU[Z [V V\Y V]
VILYHSS Z[\KLU[ H[[LUKHUJL PU :LTLZ[LY [V PU :LTLZ[LY 6\Y Z[YH[LN VM YL
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OVERALL STUDENT ATTENDANCE
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Sixteen year old Djarragun College Student, Talika Bynoe, was the winning

LU[YHU[ PU [OL 5VY[OLYU 7YPKL 9\NI® 3LHN\L *S\I»Z OUKPNLUV\Z 1LYZL"
Design Competition. Talika’s vibrant design showcases Aboriginal and Torres

:[YHP[ 0ZSHUKLY Z TIVSZ HUK AHNZ

s HSPRH ~HZ WYLZLU[LK ~P[O OLY H"HYK HUK 5VY[OLYU 7YPKL 4LYJOHUKPZL WHIJR
during the Open Day ceremony in June. The Club has advised that the team

APSS ALHY OLY KLZPNU ~OLU [OL" Y\U VU[V [OL ALSK K\YPUN [OL 8\LLUZSHUK 9\NI"
League’s Indigenous Round in July.

Vida Pootchemunka, another Djarragun student from Aurukun, came second in

the design competition.
Team captain, Ryan Ghetti, presented Talika
;OL OUKPNLUV\Z 1LYZL JHU IL W\YJOHZLK VU Bynoe with a player's jersey.

;<+,5;: 796<+3@ :/6>*(:,
THEIR CULTURE

A group of our talented Djarragun
Aboriginal and Torres Strait Islander
students became a part of history,
when they performed at the Cairns
4HNPZ[YH[LZ *V\Y[ PU 1\UL ;0L

Djarragun students from across

the school danced and sang for

Chief Magistrate Orazio Rinaudo

and other dignitaries. The event

was the Queenland launch of the

organisation’s Reconcilation Plan,

which provides a framework of

support for the national reconciliation

movement. Experiences like this

encourage our students to be proud Our Aboriginal dancers and Torres Strait Islander Dancers sang and danced for dignitaries at
of and share their cultural traditions.

the Cairns Magistrate Court in June.




;<+,5;0 (>(9+,+ 8(;:0- :*/63(9:/07:

Seven Djarragun High School students were
awarded Queensland Aboriginal and Torres Strait
Islander Foundation (QATSIF) Scholarships in May.

QATSIF is a charitable trust that was establised
to advance the education of Aboriginal and Torres
:[YHP[ 0ZSHUKLY JOPSKYLU I WYV]PKPUN AUHUJPHS
assistance towards education expenses. Our
students and their families now have additional
support to ensure the cost of their education,

including fees and levies, uniforms, stationery and EESE =R NV A I N N R VAT N B S W T A
textbooks, is covered. Ryder-Jackomos and Nehemiah Martin.

Pictured with Form Teacher Miss Sarah (centre) are (from left), Emma Ganaia,

),05. :,3,*;,+ -69 9,79,:,5;(;0=, :769;:
+QHYYHN\U Z[\KLU[Z HJYVZZ "LHY SL]LSZ ~"LYL ZLSLJ[LK PU :LTLZJ[LY MVY YLWYLZLU

» Eight Djarragun students were selected to play for the Mulgrave Boys and Girls Basketball teams (Harry Sullivan, Yabulam
J)\'YUZ )LUQP +H\ 5H[RLPZOH *OVVRPL 2PZZHUP .LLZ\ ;HX\HaZOH -\SSLY[VU APH)
e 2PZZHUP .LLZ\ "HZ HSZV ZLSLJ[LK MVY [OL 4\SNYH]L <UKLY S5L[IHSS ;LHT
e (KYPHU 2°\UH )\YUZ "HZ ZLSLJ[LK MVY [OL 4\SNYH]L <UKLY 9\NI" ;LHT
» Eleven students competed in the TCS District Cross Country Championships held in May

We are so proud of all our representative athletes — their hard work and dedication is admirable.

;<+,5;0 *(7;<9, ;/, :7090; 6- +1(99(.<5 *633,., -69 5,> :*/663 :65.

O

In June we launched our new Djarragun College Song. The song, written in May by the students themselves under the direction

VM ZPUNLY ZVUNAMYP[LY 1VZO (YUVSK JLSLIYH[LZ [OL ZJOVVS»Z \UPX\L (IVYPNPU
Z[\KLU[Z MYVT 7YLW [V @LHY WHY[PJPWH[LK PU H "LLR SVUN ~VYRZOVW 7~0OPJO |
video and playing the instruments.

(SS VM [OLPY OHYK VYR WHPK VMM" PU 1\UL [OL Z[\UUPUN ]JPKLV MLH[\YL "HZ VMA
WHYLU[Z ;0L ]JPKLV PZ HSZV HJHPSHISL VU @V\;\IL HUK HSYLHK® OHZ ]PL”Z

We are so proud of our students and their contribution to this project—the song captures the spirit of our College perfectly.

“Right here where the mountain stands. We will learn and grow, on this land.
Djarragun, rising up, through the clouds. Djarragun, culture shared, strong and proud.”
DJARRAGUN COLLEGE SONG




Djarragun held its annual Anzac Day memorial service in April. Our very own Wayne Stewart dressed

in Cadet Uniform welcomed staff and students, and a contingent of Boarding Students represented
Djarragun College during the annual parade.

7HYLU[Z HUK JHYLYZ ALYL PU]JP[LK [V +QHYYHN\U *VSSLNL»Z JLY  AY

able to go into the classroom to view and participate in lessons, and could witness all the progress
their children are making.

A group of Primary School leaders attended the

The P-12 2018 Djarragun College

Athletics Day was held at
Johnson Park in June.

Indigenous Leaders of the Future (ILF) “Meet and
Greet” in May.

Students from Year 10 and 11 attended an
Open Day at Central Queensland University Students spent time at the

High attendance was celebrated in March with (CQU). Thank you to CQU for showcasing Wilderness Centre reconnecting
special treats, music and games. their education opportunities. with country.

+QHYYHN\U»Z :JOVVS 3LHKLYZ MYVT 7YPTHY  4PKKSL HUK /PNO :JOVVS ~LYL WYLZLU[LK "P[




In Term 2, students from our Middle School class (4A)
have been assisting in our Lower Primary classroom.

This provides the opportunity for our students to
mentor and build strong and healthy relationships with
each other.

Djarragun Year 12 student, Helen Ryder-Jackomos, was featured in the Inspire
section of the Cairns Post. Her story is about the discovery of her Yorta Yorta
heritage during a visit to Victoria over the 2017 Christmas holidays. Helen was
inspired to learn more about her culture after taking Aboriginal and Torres Strait
Islander Studies in Year 11. “My mum always told me stories about Yorta Yorta
mob growing up, so when | was on Yorta Yorta Country | got to see and be
shown what my mum always talked about. | feel like | learnt much more though
as | was on country seeing and feeling everything,” Helen says of her experience.

Some of the primary students proudly wearing their
2018 Cross Country medals.

*LY[PAJH[L 00 /LHS[O :\WWVY[ Z[\KLU[Z VYR
components of their course work.

Two Year 11 Hospitality students attended the Hospitality Gateway
experience at Cairns’ St Mary’s College. They had the opportunity to
create and savour French cuisine.

Two of our VET Trainers, Arnaud Grohier (pictured above)
and Fe Holden, were named in the Top Three of the Far North
» Queensland Region VET Tutor of the Year Awards. Djarragun
*LY[PAJH[L 00 ,UNPULLYPUN 7H[OMH Z HU 1 is very proud of their achievements and we are thankful for the
classes visited Cairns Hardware in May. support they provide to Djarragun students.




cape york girl academy  «

INS

growing up strong in body, mind, culture and spm‘f‘

Teenage pregnancy is one of the most common reasons for Cape York girls dropping out of school. Through yarning circles

HUK JVTT\UP[® JVUZ\S[H[PVUZ *HWL @VYR ~VTLU HZRLK MVY H WSHJL MVY NPYSZ [V /
X\HSPAJH[PVUZ HUK [V NYV”A [OLTZLS]LZ HUK [OLPY JOPSKYLU HZ V\Y M\[\YL OUKPNLL
;OL *HWL @VYR .PYS (JHKLT® LUZ\YLZ L]JLY® OUKPNLUV\Z NPYS JHU JVTWSL[L [OLPY |
school designed for young mothers and their babies, and for young non-mothering students. Mothers and babies live

[VNL[OLY HUK SLHYU [VNL[OLY 5VU TV[OLYPUN Z[\KLU[Z HSZV SP]L HUK SLHYU H[ [OL
caring staff and surrounded by friends and visiting family.

;OL .PYS (JHKLT'»Z TPZZPVU PZ [V U\Y[\YL HUK Z\WWVY[ LMMLJ[P]L HUK JVUAKLU[ TV
provide young Indigenous women with opportunities for growth and success in every aspect of their lives.

ENROLMENT AND ATTENDANCE
;6:(3
26 students have attended the Girl Academy at some
point between January—June. At the end of Term 218
students were enrolled. Girl Academy students come
fromarange of locations, including Hope Vale, Mossman,
Doomadgee, Yarrabah, Kuranda, Wujal Wuijal, Cairns,
Boulia, Croker Island, Mareeba, Cooktown, Mabuiag,
Angurur, Kowanyama and Ramingining.

L <+,5;: (;;,5+(5*, /0:;690,:

25% vmMm [oL Z[\KL

*<99,5; (;;,5+(5%,
U[BIKPKLYTZ HUK V\Y Z[\KLU[Z
not attend school at all during OH]L HIJOPL]LK HU HJLYHNL
[OL TVU[OZ WYPVY [Vajandanaeg Kat¢.\For most of our
[OL .PYS (JHKLT" ( M\Y?CD‘LKYLU[Z [OPZ PZ H ZPNUPAJ
had very poor attendance, and move towards re-engaging with
most remaining students also had school after prolonged periods of
patchy attendance histories. chronic disengagement.

HOW DOES THE GIRL ACADEMY SUPPORT STUDENTS AND THEIR CHILDREN TO LEARN AND GROW?

05;,5:0=, 3,(9505. ,5=09654,54<3;0+0:*07305(9@ /,(3;/ (5+ >,33)),06-, (5+ :,*<9, )6(9+05.

All students are undertaking individual,
tailored learning plans based on
approved Queensland  Curriculum
and Assessment Authority (QCAA)
syllabi and the Australian Curriculum.
This includes English, Maths, the Arts,
Home Economics, HPE, Business and
Humanities. All subjects are delivered
on site by dedicated Teachers and
Teacher Aides. Vocational courses can
be offered through external providers.
Students are, depending on their
aptitude and aspirations, working
[VAHYKZ LP[OLY H 8\LLUZ
of Education or a Queensland
*LY[PAJH[L VM OUKP]PK\H

Our students get active during Health and
Fitness sessions on Friday afternoons.

1<7769; -69 4<4: (5+ )()0,:

Students and their babies participate in a
multidisciplinary health and wellbeing support
programme to ensure they are happy, healthy
and ready to learn. Support between January—
June focused on integrating family bonding
time into the school day and supporting mum
to take on the role as primary care taker to her
baby. Together, mum and her baby attended
school excursions and participated in cultural
lessons; ensuring that mum did not miss out on
any educational experiences. Working with our
Early Childhood Educator, mum was supported

S kbUdke th¥ €4 JrHddring for her child. This

included all other students being guided on
Shaw @ tefact with[bub and to support mum
in her responsibilities as a mother.

“What's your story, Cape York” visited the campus

delivering the Apunipima TIS school program.

Students and their children live on
campus in safe and secure boarding
accommodation, supported 24
hours-a-day by our Boarding
Coordinator and staff. Our Boarding
staff organise activities for the girls
outside of class time. Between
January-June, students: attended
weekend markets in Port Douglas
and Palm Cove, participated in
5(0+6* +H' HUK (UaHJ
celebrations, watched theatrical
performances, bonded with each
other over go-kart racing and laser
[HN HUK LUQV'LK SLPZ\YL [PTL
and swimming.

+H"

Australian Softball Pitcher, Sandra
Holden, visited Girl Academy in March.




POSITIVE OUTCOMES AND IMPACTS OF THE GIRL ACADEMY ON STUDENTS AND THEIR CHILDREN

6=,9*6405. /,(3;/ (5+ >,33),05. )(990,9:

Through the Girl Academy’s holistic Support and Wellbeing Programme, students engage in a range of activities to overcome health

HUK ALSSILPUN IHYYPLYZ [V LK\JH[PVU ;0OPZ VJJ\YZ HJYVZZ MV\Y THQVY KVTHPUZ!

intervention (case-managing students’ individual health and wellbeing needs and linking them up with health and wellbeing services),
KHPS® L_LJ\[P]L M\UJ[PVUPUN KL]JLSVWTLU[ ZLZZPVUZ" HUK LUJVI\YHNPUN WO Z]

This semester, Girl Academy implemented a new Executive Functioning component into our integrated Support and Wellbeing
Programme that feeds into the students’ daily timetable. Each morning our students participate in Dadirri — a time for stiliness, silence
and contemplation — yoga and meditation, and drumbeat programs that assist with social and emotional wellbeing.

DADIRRI IS INNER, DEEP LISTENING AND
QUIET, STILL AWARENESS.

“Our morning talks help us to remember
to keep focused and hungry to learn.”

“Dadirri helps us to become stronger
every day. Practicing it makes us realise
that it works.”

.093 (*(+,4@ :;<+,5;: (9,
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OU ;LYT ZP_ .PYS (JHKLT® Z[\KLU[Z QVPULK

the Australian Rules Football League (AFL)

[LHT H[ ;YPUP[® )LHJO 6\Y \UKLY NPYSZ

attended training twice a week and played

[OLPY AYZ[ NHTL PU 4HYJO H[ [OL ;YPUP[

Beach Sports Club. Teacher in Charge,

Karen Charlton, is impressed with the girls’

progress so far, “All girls are demonstrating

improvement in their ball handling and

kicking skills.” This fun, group activity is a

NYLH[ AH> [V YLTHPU A[ NL[Z V\Y Z[\KLUJ[Z

out into the community, and is also bringing A group of our students really enjoyed training and playing for the Trinity Beach U17
them together as a team. ARL (ealll:

;<+,5;: 3,(95 30-, :2033: 05 5<;90;065 (5+

SELF CARE

Home Economics students worked hard this semester to
WYLWHYL OLHS[O® TLHSZ ;0L \UP[Z PU :LT
food and nutrition, including healthy habits, healthy eating,

food labelling and the importance of staying hydrated.
[\KLU[ )YHUK®> YLALJ[LK ,/VTL ,JVUVTP
subject. In our theory lessons on Tuesdays, we learn things

about health and nutrition. In our lessons on Thursdays we do
cooking.” Learning about health and nutrition through hands-

on cooking is a great step towards improving self-care and

building skills.

“| love Home Economics because | love
learning new recipes. It is fun and we get to
eat what we cook.”

Students learned how to prepare healthy meals and delicious treats. SRR S LRI Bl Dl R 2D
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A group of seven senior Girl Academy students are completing
their Hospitality Practices subject. Hospitality Practices is an
Authority-registered subject within the Queensland Curriculum and
Assessment Authority (QCAA), wherein students learn through
theoretical knowledge and practical application, to develop skills in
food preparation and service.

oU ;LYT Z[\KLU[Z JVTWSL[LK [OL OU[LYUH[PVUHS *\PZPUL \UP[ O0U V\Y
theory lessons they learnt about other countries and cultures. But
it was the practical component that the students really enjoyed; the
girls took to our commercial kitchen to prepare East Asian, Indian
and Mediterranean meals. Working in two teams they planned,
cooked and served lunch to their fellow students every Friday in Term

*VUNYH[\SH[PVUZ [V (YL[OH )HUP (RH'JPR X —H L
JHYHO 3\KAPJR 9HOLUUH 4HUTIY\S\ 1HTP USRI S S
Richards-Yeatman, they all did so well! school lunch for their peers.

At Girl Academy we are committed to identifying more opportunities for our students to build their work readiness and skills. With
Z\WWVY[ MYVT V\Y SVJHS JVTT\UP[" ~L OH]L PKLU[PALK M\[\YL ~VYR L_WLYPLUJL VWW\
Mossman day care centre.

By participating in training and workshops, and learning about employment offerings, students get a taste of real-world work
environments and a better understanding of opportunities available to them beyond school.

Girl Academy celebrated NAIDOC on the last day of Term 2 with
In Term 2 our budding artists created paintings to exhibit at our an art exhibit, drumming performance, and by enjoying a meal we
NAIDOC Day celebration. cooked together.

“| love math because it's
important in life!”

-JAMIE-LEE NOBEL, YEAR 12

Geography students visited the Mareeba Jamie-Lee Nobel, prevocational maths Bub, Elicyah, pops into class to get a
Heritage Centre in February. student, reading scales. cuddle from mum.







cape york employment
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We seek to move people from welfare dependency to employment by providing meaningful activities, training and wellbeing
Z\WWVY[ MVY QVIZLLRLYZ >L OH]JL Z[YVUN SPURZ "P[O SVJHS HUK UVU SVJHS LTWSV' LY?Z
to place our jobseekers into work, and support both jobseekers and employers to maintain employment.

CYE recognises the limited opportunities currently within the Cape York economy and also seek work readiness and
employment in areas beyond Cape York by encouraging jobseekers to orbit into employment beyond their communities.

OUR JOBSEEKERS AND STAFF

Community members who receive TOTAL JOBSEEKERS
N

L.SMHYL HYL YLX\P.YLK _ HZ %gj\(/)tl)Jsgel?(éPVU VM
their welfare payments, to build their

work skills and readiness by visiting CYE. ALYL 9JVTTLUJLK»

Men and women who engage with CYE HUK
are supported to build the capabilities
they need to move away from passive
welfare dependency and take hold of

their futures.

rs made up CYE's caseload
H[ [OL LUK VM 1\UL

°WLUKPUN »

CYE's jobseekers are from Aurukun,
Coen, Port Stewart and other immediately
surrounding remote communities.

TOTAL CYE STAFF

36 staff members were employed
6M [QL Zth CYE at the end of June, 78%

© Z\ ZoMathbhif Wweferindigenous.

As a matter of principle, CYE attempts
to employ as many local staff as
possible. At the end of June, 29

VM [OL Z[HMM ~LYL
either Aurukun or Coen.

IHZLK |

HOW DOES CYE HELP JOBSEEKERS TO BUILD WORK CAPABILITIES AND FIND JOBS?

16):,,2,9 *(7()030;@ )<03+05.
WORK-FOR-THE-DOLE ACTIVITIES

6M [OL QVIZLLRLYZ VU

dole activities. By the end of June82% of these
individuals were placed in an activity to build their
work capabilities.

CYE is committed to providing jobseekers with
meaningful work-for-the-dole activities that enable
them to build useful and transferrable work skills.
CYE's approach is not about keeping jobseekers

ZVTL MVY
their lives.

capabilities so they can move away from welfare
dependency and into employment.

for | of employment

CYE's work-for-the-dole activities
L_ HTWSL!
[V YLHS SPML QVI

[YHPUPUN»Z ZHRL

include,

Hiby

VWWVY[\UP[PL
LN -PYZ[ (F

1 196<,4736@,9 7(9;5,9:/07:
(5+ 16) 73(*,4,5;:

*@,»Z 598 ZdbSedhets had been
HYL YLX\PYLK [V WHY[PJPW Hldced UintdoV YeRiplayvhgnt] O
by the end of June. These
jobseekers were placed with
a range of CYE's partner
employers. CYE’s efforts have
YLZ\S[LK PU QVIZL
and staying in employment—
[OL AY]
However,
°NZ »-P[ PZ HIVA\[\W ZRPSSPUN HU khdP S pdVider¥,! dbkyR
of CYE's jobseekers also
MYLX\LU[S"

[YHPUPUN X\HSPAJH[P?}“J}‘it ‘Qd"ﬁrﬁi&g fif&: | Tog

KJ°‘%?‘??F>e{?|5‘E‘J" KBS Req By

like

TV]L P
as they

O\fM [P Jobseekers in the Better Gardens crew did
some much-needed maintenance at the
Aurukun Landing in March.

I and Il in Skills for Vocational Pathways); work Y WVZPIPV
: . L or more.
experience placements, which build jobseekers’
familiarity with work routines and provide on- | 55 505 16):,,2,9
the-job experience and training (e.g. Our Hosted | syUpPpPORT

activities at Coen School and Wunthulpu Aboriginal
Organisation in Coen); community projects and job-
YLHK® "VYRZOVWZ [OH[ I\PSK QV
ALSSILPUN QVI ZWLJPAJ ZRPSSZ
4HJOPULY" ;PJRL[Z HUK )HYPZI[H
and literacy skills development is embedded in all of
our jobseeker activities.

N HFYBIRUWN

jobseekers attended
appointments during June.

Jobseekers receive ongoing
support and advice from the
| ZYE RANY, Zrelulivd thrugh) I L
Fegliar Y ¥pddbiredts. L Ow

[N VIR .2l Workshops support jobseekers to develop
personal and job-related skills. Coen
their Jobseekers undertook a Leadership

workshop in May.




Participants in Coen’s Supporting Our
Community activity have been learning
lots of practical skills such as sewing.
Delma Rokeby made these beautiful
curtains in April.

(HR 4\WUJOHUHR :WSHZO 7HYR V
in June. The water park will be managed by CYE,
providing employment opportunities for Aurukun

job seekers. We look forward to making it a fun
and safe place for the children of Aurukun.

The Aurukun Men’s Activity came up with
a great new project in January; “Street
Proud”. They keep the streets clean, mow
and maintain the road sides.

CYE participated in the opening of the Coen Crisis Centre Jobseekers participated in Aurukun Walk to School Day activities in May.
for Women in March. The event provided a good platform The Women'’s Activity made the pancake mix, and the Men’s Activity did the
for community engagement. cook-up for students and parents. Well done everyone, it was delicious.

Participants celebrated family and culture in Harold Chevathun created this beautiful
April. Bringing their families along, it was a Our Kitchen Rules participants are catering Barra during his Men’s Activity. He has
perfect opportunity to pass on knowledge. for local meetings and workshops. donated his creation to CYE— thank you!

The Aurukun Men'’s Activity were busy constructing and re-arranging the CYE. 6\Y (\Y\R\U [LHT Z[HY[LK [OLPY *LY[PAJ

VMAJL [V HJJVTTVKHI[L [OL UL~ *LU[YLSPUR 6MAJL [l ILe&teSship[coukE &ith A{stviliam @digénous Leadership
with Jobseekers’ requirements. Centre in June.




POSITIVE OUTCOMES AND IMPACTS OF CYE

CY E — v wellbeing and work-related skills v/ ability to obtain and
— JVUAKLUJL and readiness remain in employment

16):,,2,9: (9, )<03+05. :2033: (5+ >692 9,(+05,::

At CYE, our jobseekers are supported to build the skills they need to Francis Creek and Rebecca Charlie completed a First-

ensure they are ready for work. This includes practical skills like driving.|  Aid course with the Queensland Ambulance Service, in

In partnership with the Indigenous Driver Licensing Unit (Queensland ~ February. Francis and Rebecca are both employed as

Transport), CYE held a community licensing day in Aurukun in June. In.  Support Workers at the Coen Crisis Centre and this new

[VI[HS QVIZLLRLYZ H[[LUKLK YLHSS® THRFUMJOYLTKZHYMV®O AZUYWW¥ Y[[OUP[JVU[PU\L [V IL
CYE provided assistance to complete forms and representatives TLL[ [OL YLX\PYLTLU[Z VM [OLPY J\YYLU[ QVI.
from Queensland Transport held sessions on road rules, educating

community members to successfully get their licenses.

Participants at the Aurukun Licensing Day in June were supported to Francis and Rebecca completed their First Aid Training
obtain driving licenses and learn road rules. in February.

Jimmy Taisman, with support from Donna ([ *@, "L Z\WWVY[ V\Y QVIZLLRLYZ [V H[[HPU X\HSPAJH[P
Johnson (our Participation Supervisor in ;OPZ PUJS\KLZ ZWLJPAJ ~VYR YLX\PYLTLU[Z I\[ HSZV X\
Coen), was preparing for his white card jobseekers and ensure they’re ready for workplace participation.

course. All construction site workers i gy 1\yL [OYLL *VLU QVIZLLRLYZ LUYVSSLK PU H *LY[PAJH
(\Z.[ YHSPH .T\.Z [ OH]L [OPZ X \Iﬂatﬁ\ﬁe@s} 'Hé%li}é{éd tPﬁough Central Queensland University (CQU). The

working towards it, Jimmy and our other .. se included online practical components and face-to-face sessions with

Jobseekers open up opportunities for future o trainer Cheryl Koop. Congratulations to Cindy Thompson, Lutonya Creek

employment. HUK 6SP]L 7YH[[ MVY Z\JJLZZM\SS  JVTWSL[PUN [OLPY *LY

Completing White Card training opens up ( *LY[PAJH[L O PU :RPSSZ MVY =VJH[PVUHS 7H[O”H Z JV\

opportunities for future employment. to enter the workforce.

75% of jobseekers placed, stayed in one job.




16):,,2,9: (9, 46=05.

598

so far

Eldine Pratt was already

jobseekers placed

05;6 ,4736@4,5;

224 remained in their jobs
ALLRZ SHI[LY

LTWSV'LK "OLU OL AYZ[ JHTL [V

CYE. However, he was looking
for a job that would provide more
work hours so that he could
better support his family. With
CYE's support, Kalan Enterprises
recently employed Eldine as a

SHUK 4HUHNLTLU[ 6MAJLY

sought ongoing support from
Post Placement Support for
working on country—including a
swag, tent and water bottle.

3\[VU'H *YLLR

/L»Z

Eldine Pratt gets the support

OL ULLKZ [V AUK H
better job opportunities.
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Perry Yunkaporta
commenced work at
the Aurukun O-Hub
in April as a cleaner.
Perry has become
a valued member
of the team—often
being called upon
for his local and
cultural knowledge to
assist with community
engagement. Perry is
enjoying his new role.

AHZ L_WLYPLUJPUN WLYZVUHS KPMAJ\S[PLZ

her Blue Card temporarily suspended. Because of this, she lost her
job. Lutonya felt as if she had hit rock bottom. However, through

consistent attendance and participation
YLNHPULK OLY JVUAKLUJL HUK ILNHU ZLHYJOPUN MVY H UL” WHI[O

in activities,

Lutonya

CYE’s assistance, Lutonya decided to try her hand at ceramics with
a CYE Host organisation that produces art. She has created beautiful

WPLJLZ VM JLYHTPJ HY][

CIAF exhibition.

>P[O OLY ULAMVAUK JVUAKLUJL HUK SV]L VM HY][

ZVTL VM

"OPJO

"PSS

have remained in their jobs
MVY V]LY

"LLRZ

Perry Yunkaporta recently commenced
employment at the Aurukun O-Hub.

A"OPJO ZH™

>P[O

IL KPZWSH LK H[ [OL

3\[VU'H KLIJPKLK [V

LUYVS PU H *LY[PAJH[L 000 PU (IVYPNPUHS HUK ;VYYLZ :[YHP[ 0ZSHUKLY (Y[Z
CYE supported and assisted Lutonya with her enrolment, and she
PZ VM[LU ZLLU PU [OL *VLU *@, VMAJL \ZPUN [OL JVTW\[LY HUK WYPU[LY

to complete her online assessments. Through CYE referrals and
support, Lutonya has now secured casual employment as a cleaner.

,,UNHNPUN ~P[O *@, NH]L TL T JVUAKLUJL IHJR

Lutonya Creek has secured part-time employment.

;,OPZ OLSWZ

good to have a Provider that supports and guides you when you fall off the wagon and gets
you back into thinking positively. Sometimes all you need is a bit of help from someone.”
LUTONYA CREEK

65*, ,4736@, +
Mark Yunkaporta has been
an outstanding team member
on the Bryant's Project in
Aurukun. He was employed
with  Australian  Training
Works under a labour hire
arrangement with Bryant’s
ZPUJL :LWJ[LTILY
has learnt many new skills on
the job site and enjoys his job
very much. Congratulations to
Mark for all his hard work!

16):,

,2,9: (9, ,?*,3305.

4HYR

Mark Yunkaporta has been
working on the Bryant's Project
since September 2017.

05 ;/,09 963,:
5PJR
been working at Aurukun
Shire  Council as a
Groundsman. In February
he was the inaugural
recipient of the Aurukun
Shire  Council's Deadly
Employee of the Quarter
award. It's fabulous to
see our jobseekers being
recognised for the amazing
work they are doing.

7VV[JOLT\URH

OHZ

Nick receiving his Deadly
Employee of the Quarter award
from Mayor, Derek Walpo.




bama services _
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£ BAMA
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Bama Services is a leading Indigenous civil construction, building and landscaping business, successfully delivering projects

HJYVZZ 5VY[O 8\LLUZSHUK 6\Y TPZZPVU PZ [V NP]JL OUKPNLUV\Z WLVWSL [OL JHWHIPSP

empowering them to be active agents in their own development. At Bama Services, we:

e« LTWSV® TV[P]H[LK A[ "VAUN OUKPNLUV\Z WLVWSL “P[O HU PU[LYLZ[ PU H[[HPUPUN VY .
landscaping, building, or civil construction

e Z\WWVY[ HUK HZZPZ[ LTWSV 'LLZ [V JVTWSL[L [OLPY YLSL]JHU[ [YHKL X\HSPAJH[PVUZ

« offer a multidisciplinary Support and Wellbeing Programme for our employees as a means of assisting them to reach their

personal and professional goals.

OUR PEOPLE
40

staff are currently

VY WLYTHULU[ Z[HMM O
end of June.

employed by Bama Services,
30 (75%) identify as Aboriginal and/or Torres Strait Islanded. 3 (81%) of

Since it was established in

JHTH :LY]PJLZ OHZ

employed and supported over
175 Indigenous employees.

of which

HK ILLU LTWSV'LK "P[O \. [OL

HOW DOES BAMA SERVICES ASSIST EMPLOYEES TO BUILD BRIGHT FUTURES?

)<03+05. .9,(; 7961,*;:
Bama Services has completed
hundreds of large- and small-scale
projects. Our capacity includes
landscaping, facilities maintenance,
construction,  civil  works,  and
specialised jobs.

Between January and June, Bama
Services has continued to increase its
competitiveness in the local and greater
Queensland markets. For example, we
HYL \UKLY[HRPUN H U\TIL
projects, including housing renovation
works at Mossman Gorge and the Coen

,4736@,, *(9,,9 +,=,3674,5; ,+<*(;065 (5+ ;9(0505.

*LY[PAJH[L 000 HWWYLU[PJLZOPWZ HUK *LY[PAJH[L 0= X\HSPAJ
Career Development, Education and Training Programme to individuals who are

committed to building a career with Bama Services. We assist employees to develop

career plans and identify learning and development opportunities.

ou [OL THQVYP[ VM V\Y Z[HMM OHK UV[ JVTWSL[LK TPUPT
X\HSPAJH[PVUZ 5V~ AJL "LHYZ SH[LY HSS VM V\Y M\SS [PTL Z
WYVJILZZ VM H[[HPUPUN [OLZL X\HSPAJH[PVUZ

+\YPUN 1HU\HY [V 1\UL [*V Z[HMM TLTILYZ "LYL LUYVSSLK PUH *LY

[V ALYL LUYVSSLK PU H *LY[PAJH[L 000 PU 3HUKZ 7HYRZ .HYKI

*LY[PAJH[L 0= PU )\PSKPUN HUK *VUZ[Y\J[PVU [OYLL ~LYL LUYVSS
YcoliMe, HRMNNASLMNbIEY ih a forkiift license course, three were enrolled in a Senior First Aid

course, and two employees successfully completed a Fauna Spotter Catcher course.

Sports Field Upgrade. Bama’s Civil team
continues to carry out the drainage
and sealing works on the Peninsula
Developmental Road, which is valued in
L JLZZ VM T 4VYL YLJ
OHZ HSZV ZLJ\YLK HUV
landscape  maintenance  contract
with the Cairns Regional Council and
a facilities maintenance contract for
Goodstart Early Learning across Cairns,
Mossman and Innisfail.

By ensuring our commercial success,
we can continue to employ and support
an increasing number of Indigenous
men and women, as well as give them
[VW X\HSP[" "VYR L_WLY
them in their future careers.

9,>(9+ (5+ 9,*6.5;065
As a way of acknowledging the hard work of
the employees at Bama Services, we host

ng-:lgglar l?pp,? |_/|\wards. To win the Pride award,
[

Oewlo&egﬁ\lﬂ%, Rqﬂr@l d by their managers

and fellow employees. The January—June Pride
Award winners were Joshtel Charlie (nominated
by managers) and James Street (nominated by
employees). Cameron Knorre, the Health, Safety,
Environment and Quality manager, said that
Joshtel won the award because his performance
had greatly improved since he started and he was
communicating well with his supervisor. James
Street was nominated by his peers who noted
he has come a long way since he started. James
PNY U0 LRZ GR&AT +QHYYHN\U Z

Z[HY[LK AP[O )HTH :LY]PJLZ PU

Our outstanding Bama employees
accepting their Pride Award in June.

Between January—June54% of our employees were enrolled in at least one training course.



4<3;0+0:*07305(9@ /,(3;/ (5+ >,33),05. :<7769;
Some of our employees have grown up in circumstances of
disadvantage and, as a result, experience barriers to successful
employment. Bama Services provides a comprehensive support
system to help all staff to thrive and realise their personal and
professional potential.

The Support and Wellbeing Programme (SWP) is led by the SWP
team. All staff members who participate are offered individual case
THUHNLTLU[ PU [OL HYLHZ VM OLHS[O A~LSSILPUN OV\ZPUN AUHUJIPHS
management, law, family relationships, employment, career
KLILSVWTLU]J LK\JH[PVU HUK [YHPUPUN Our employees come together weekly to participate in

o o X education sessions, which seek to promote their overall health,
participants are offered access to external multidisciplinary service Gt RiET ey i E e R s ERten sl AV R4S

i 1
providers for support. and are good fun!

In addition, group education sessions are offered on a weekly basis. Some of our standout activities during the January—June
period included a presentation by Indigenous archaeologist Daryl Murgha, a Westpac presentation on budgeting, a session
with the Cairns O-Hub’s MPower team on tax returns, and internal workshops on making healthy meals, setting goals, and
communicating in the workplace.

Bama hosted the Empowered Communities Leaders for breakfast in April.

JHTH "HZ H AUHSPZ[ PU [
Business Excellence category in the
2018 Cairns Chamber of Commerce

BEX Awards. Bama was well
represented at the BEX Awards Gala
by Sonny and Brentan.

Bama worked with Cape York Timber to prepare Bama continues to upgrade housing in
decking for the Cairns Esplanade walkway. Mossman Gorge.

The Coen Sports Field upgrade is in Bama continued its work on the Ten Mile Creek portion of the Peninsula Development Road during
the capable hands of Jono Coker. January to June.




POSITIVE OUTCOMES AND IMPACTS OF BAMA SERVICES
HOW DOES BAMA SERVICES CAUSE POSITIVE CHANGE?

v v v v

All Bama employees are offered access to our Improved Improved work- Improved ability to enjoy
multidisciplinary health and wellbeing model and health and related skills and continued employment
\UKLY[HRL [YHPUPUN [V NHPU XWwei®&ngJH [P \ekp&rience and long-term careers

)<03+05. >692 9,3(;,+ :2033: (5+ ,27,90,5*%,

Bama Services has always been supportive of, and encourages, the learning and development of its employees. These learning and
development needs are explored during Career Planning Sessions with our Support and Wellbeing Manager, Paul Inglis. Once the

SLHYUPUN HUK KLJLSVWTLU[ ULLKZ VM LHJO LTWSV'LL HYL PKLU[PALK [OL :\WWVY[ HUK
HUK LUYVS PU YLSL]JHU[ JV\YZLZ )HTH :LY]PJLZ HSZV LUZ\YLZ [OH[ Z[HMM OH]L [OL YLX\P

new projects.

Last year Bama Services was contracted to complete civil works on the Peninsula Development Road at Ten Mile. As part of this

JVU[YHJ[ H -H\UH :WV[[LY *H[JOLY PZ YLX\PYLK [V PUZWLJ[ VYR ZP[LZ MVY UH[P]L HUPTH
[OL AVYR aVUL )HTH :LY]PJLZ LUZ\YLK [OH[ "L OHK Z[HMM X\HSPALK [V TLL[ [OPZ YLX\PY

an accredited course. Tyrone Corp was one of the employees put through a Fauna Catcher Spotter course at Sydney’s Shoalhaven
Zoo in April. “I wasn't looking forward to handling snakes or lizards as | haven’t done anything like that before, but after a few days
T JVUAKLUJL NYLA HUK |I" [OL LUK 0 "HZU»[ A"VYYPLK H[ HSS t :PUJL Z\JJLZZM\SS"
Fauna Spotter Catcher work on Bama’s Ten Mile project but has also been contracted to other civil projects in the Gulf area. Tyrone

JVTWSL]

ZHZ! 5V~ 0 MLLS YLHSS® WHZZPVUH[L HIV\[ -H\UH :WV[[LY *H[JOPUN:-0 "HU[ [V RLLW KVPL
3VVRPUN [V [OL M\[\YL ~L HYL JVUZPKLYPUN LUYVSSPUN V\Y LTWSV'LLZ PU[V JV\YZLZ Z\J(

*LY[PAJH[L 0=Z PU /VY[PJ\S[\YL HUK )\ZPULZZ (KTPUPZ[YH[PVU

Tyrone Corp completed Fauna Spotter Catcher training at Sydney’s Shoalhaven Zoo in April where he learnt how to safely catch lizards

(left) and birds (centre). He has put his new skills to work on the Peninsula Development Road Ten Mile worksite, where he has caught and
successfully released a small monitor lizard (right) and snakes.

Q WHAT’'S THE BEST THING ABOUT WORKING AT BAMA?

“I like learning new things from the older workers; they teach us

VAUN N\'Z LJLY'[OPUN [OL® RUV”A 0»K [LSS HU'VUL KLAUP[LS® JVTL
work at Bama!”

- JOSHTEL CHARLIE, LANDSCAPE MAINTENANCE CREW

“The friendship with the guys is the best.”
- QUINLYN CANNON, LANDSCAPE MAINTENANCE CREW

“I like working with all the guys. But we've also got the Social and
Wellbeing there. Even if you've got stuff going on outside of work,

i " (Left to right) Quinlyn Cannon, Joshtel Charlie
[theY] will help you out. and Justin Banu have collectively worked at
- JUSTIN BANU, LANDSCAPE MAINTENANCE CREW Bama for almost six years.




CAPE YORK
TIMBER

©

,Z[HISPZOLK PU *HWL @VYR ;PTILY *@; PZ HU OUKPNLUV\Z
hardwood and provides Indigenous employment and training. CYT's key goals are to build:
e« H Z\Z[HPUHISL HUK WYVA[HISL OUKPNLUV\Z VAULK HUK JVU[YVSSLK I\ZPULZZ
* HAVYRMVYJL [OH[ JVTWYPZLZ H[ SLHZ] OUKPNLUV\Z WLVWSL
* anew Indigenous-led and controlled industry on Cape York that enables Traditional Owners (TOs) to productively utilise

the natural forestry assets on their land.

CYT sustainably and selectively harvests hardwood from Indigenous-owned land across Cape York and operates a
JVTTLYJPHS [PTILY TPSS PU *VVR[VAU *@; PZ [OL VUS  JVTTLYJPHS ZJHSL OHYK"V'
only Indigenous-owned timber business in the whole of Queensland. We operate under a sustainable harvesting methodology,

cape york timber

INZPULZZ [OH[ WY

N\PKLK 1" ILZ[ WYHJ[PJL
architectural timber for residential construction.
OUR EMPLOYEES

9 Z[HMM HYL J\YYLU[S' LTWSV'LK I’ *@; VM ~OPJO
Torres Strait Islander. All seven of our Indigenous staff members are from Cape York.

*@; ZLSSZ AUPZOLK OPNO X\HSP[  [PTILY WYVK\J[Z PU]|

CYT employs77%
Indigenous staff

"UHS HL

HOW DOES CYT BUILD ECONOMIC DEVELOPMENT OPPORTUNITIES FOR CAPE YORK?

:6<9*05. /0./ 8<(30;@ ;04),9

CYT works with Traditional Owners (TOs) to reach harvesting agreements that are

T\[\HSS" ILULAJPHS O0U [OPZ YLNHYK
Cape York’s Aboriginal people.

Since it began its operations, CYT has paid substantial timber royalties to Aboriginal Lanc
;5 Y\Z[Z MVY HJJLZZ [V OPNO X\HSP[" Z\Z[HPUHISL [PTI
stream for land trusts, some of which have very few other sources of income. Where
possible, CYT also encourages and promotes timber-harvesting opportunities for TOs.
*HWL @VYR PZ OVTL [V H JHZ[ X\HU[P[® VM K\YHISL
ZWLJPLZ ;0L \UPX\LULZZ VM [OLZL [PTILY ZWLJPLZ R
@VYR ZWLJPAJ [PTILY IYHUK /VAL]JLY [V KV [OPZ *@;
and make these species available to the timber market.

*@; JYLH[LZ LJ

4736 @,, *(9,,9 +,=,3674,5;
L ,+<*(;065 (5+ ;9(0505.
UMpmPef QRTS8 MemPers have Wed v [\u P!
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i periods of unemployment and/or other

L e qBlERaER NLULYH[PUN H UL~ PL
Although none of CYT’s staff had previous
experience in the timber industry, many

H D] bold] key apeyational positonsugd ISL [P T
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POSITIVE OUTCOMES AND IMPACTS OF CYT
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v
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CYT continues to grow its competitiveness and Increased Increased economic Reduced welfare
market share as an Indigenous-led and owned Indigenous engagement for dependency;
enterprise. It hires more Indigenous workers and employment Indigenous workers improved health and
collaborates with more TOs. and TOs wellbeing

04796=05. 05+0.,56<: ,4736@4,5; 05*9,(:05. ;/, 4(92

., 1(9, -69 05+0.,56<: ,5;,9790:,

CYT is one of very few Indigenous-owned production
businesses in Cape York that provides employment
opportunities for Indigenous workers. At the end of
June, CYT boasted9 staff, including seven Indigenous
employees from Cape York.

The Cooktown crew has a strong retention rate; all
LTWSV'LLZ OH]L UV~ ILLU
months. Overall, the average duration of employment
for all of our staff at the end of June wasl.5 years.

AP[O \Z

Atits core, CYT is about developing an Indigenous enterprise that can act

HZ H ILHJOOLHK MVY *HWL @VYR»Z AYZ[ OUKPNLU\
PZ H[[LTW[PUN [V I\PSK H \UPX\L *HWL @VYR [PTIL"
premium in the hardwood decorative timber market.

During January—June, CYT secured a Federal Government Capital Works
Grant to increase the capacity of the mill. As a result, a new saw system

N& deingkhBtaBdd HahichAvlilenable CYT to process smaller diameter logs.
This new machinery will double the capacity of the mill and will generate
six new full-time positions.
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land reform, housing reform, home ownersgEig 5o

The Cape York Welfare Reform initiative is supporting Cape York communities to reform their housing system and reduce
their complete dependence on the Indigenous social housing welfare model, which inadvertently promotes and supports
passivity. Currently, no individual or family owns their home on Indigenous land on Cape York or elsewhere in Queensland in
a form and with the rights and responsibilities that Indigenous and non-Indigenous Queenslanders living on non-Indigenous
land have long taken for granted.

Cape York Institute (CYI) supports Indigenous people to have choice for their housing and the opportunity to use their land

HUK OV\ZPUN HZ HU HZZL[ HUK HZ H ZV\YJL VM LX\P[® [OH[ PZ ZLJ\YL HUK WVY[HISL
HUK PU]JLZ[TLU[ PU SHUK HKTPUPZ[YH[PVU Z Z[LTZ HUK HSZV |I° I\PSKPUN [OL JHWHJF
to develop their own planning tools and engage with property markets and individual home ownership. It is the aspiration

of the leaders of Cape York that, in the long term, social housing will only be needed to support a minority of families, as

people’s economic and social circumstances improve and they move out of welfare housing into home ownership or private

rental accommodation. Our work seeks to achieve this by:

e supporting and enabling Cape York families’ development

e supporting local aspirations for home ownership and building the capacity of community members and leaders so that
they can collaboratively address land tenure, native title and planning issues to achieve home ownership and other
types of development and investment on their land

» working closely with Traditional Owners (TOs), trustees, mainstream banks, valuers, Indigenous Business Australia and
all levels of government to overcome deeply-entrenched structural barriers and policies affecting Indigenous land and
recognise the strong aspirations that local people have for home ownership and economic development.

There is now good progress emerging through our support of local leaders and through government partners, but there is
Z[PSS H JLY® SVUN QV\YUL® HUK PU]JLZ[TLU[ YLX\PYLK PU SHUK HUK OV\ZPUN YLMVYT [
benchmarks and also improve support for tenancy management.

SCOPE OF OUR WORK
*644<50;0,: >, >692 >0;/
We are working on land reform, housing reform and home ownership predominantly with the communities of Coen, Hope Vale

and Mossman Gorge. CYI works closely with TOs, trustees and government at all levels to settle and pursue collective objectives
for enabling local aspirations for improved housing outcomes, home ownership and other economic development opportunities.

HOW DOES CYI SUPPORT LAND REFORM AND HOME OWNERSHIP OUTCOMES?

/67, =(3, (5+ 46::4(5 .69., 7036; 7961,*;:

During January—June, CYI has worked closely with Hope Vale Congress Aboriginal Corp (Congress) to support its work to

VMMLY PTWYV]LK YLU[HS HUK OVTL VAULYZOPW JOVPJLZ [V MHTPSPLZ J\YYLU[S® SP]
HUK JYLH[L UL” Y\YHS YLZPKLU[PHS SV[Z ZV [OH[ V[OLY MHTPSPLZ JHU I\PSK UL”" OV\z
OVTL VAULYZOPW [OYVA\NO SLHZPUN ~2P[O \W [V L_PZ[PUN HUK UL” Y\YHS YLZPKLUI[P
:PNUPAJHU[ WYVNYLZZ PZ UV~ ILPUN THKL "P[O HSS WSHUUPUN HUK [LU\YL LSLTLU[Z M\
Development Applications for home ownership in the process of being approved.

*@0 OHZ HSZV "VYRLK JSVZLS® "P[O )HTHUNH )\I\ 5ENHKPT\UR\ (IVYPNPUHS *VYW ))5(*
VAULK SHUK ;0PZ OHZ PU]JVS]LK HZZPZ[PUN ))5(* [V ZL[[SL OV\M\ZPUN SLHZL ULNV[PH[PVL
gain control over local housing policy and normalise local infrastructure arrangements to support home ownership outcomes for

Mossman Gorge families. An essential role in both Hope Vale and Mossman Gorge is supporting Directors, management and

local staff to understand the key issues, build capacity locally and enhance their ability to administer their emerging land and

housing systems.



HOW DOES CYI SUPPORT LAND REFORM AND HOME OWNERSHIP OUTCOMES?

05-3<,5*05. .6=,954,5; 7630*@

CYI works closely with all tiers of government to seek land
and housing reform and home ownership outcomes for
Cape York. During January to June, CYI has worked with
several Queensland Government agencies to progress the
Hope Vale and Mossman Gorge pilot projects including
the critical work to address native title and planning issues.
It has also been involved in ongoing policy discussions
about investment in land reform, tenancy reform and land
administration with both the Australian and Queensland
Governments.

CYI has provided detailed input on housing and land reform
options and related issues to the Australian Government
during this period as feedback into the design of a new
regional housing approach for Cape York.

:<7769; -69 ,476>,9,+ *644<50,;0,: (5+
PAMA FUTURES

CYI also works closely with the Empowered Communities (EC)
and Pama Futures teams to coordinate discussions on land and
housing issues for home ownership and economic development
across Cape York. The team recently coordinated a local forum
near Hope Vale about development of land around Hope Vale by
different clans in the Starcke region.

CYI also held a Pama Futures workshop in Cairns in late June

on the application of cooperatives for housing and economic
development on Cape York. This brought practitioners from across

Australia and Cape York leaders and families together to consider

options for applying cooperative approaches to housing and
LIJVUVTPJ KLILSVWTLU[ 5L~ SVJHS JVVWLYHI[P
now be supported to develop, including in Hope Vale and Mapoon.

OUTCOMES AND IMPACTS OF CYI'S WORK

CYI has been leading Queensland- and Australia-wide thinking on land and housing reform and Indigenous home ownership for

many years through the Welfare Reform initiative and more recently through Empowered Communities and Pama Futures. Our
ongoing relationships and engagement with community members, trustees, TOs and governments at all levels have strengthened
K\YPUN [OPZ [PTL 4HU® LSLTLU[Z VM YLMVYT VU *HWL @VYR HUK MVY :[H[L "PKL W
Cape York Indigenous leaders. Key outcomes from this work between January—June are outlined below.

:<7769;,+ /67, =(3, *65.9,:: ;6 9,:63
0::<,: 047,+05. /6<:05. 9,-694 (5+
6>5,9:/07 6<;*64,:
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CYI has supported Hope Vale Congress to progress
the resolution of a number of critical land and housing
PZZ\LZ K\YPUN [OL AYZ[ OHSM VM
supporting amendments to the Hope Vale Shire planning
scheme to allow the creation of new lots and titles for
home ownership and to settle an Indigenous Land
Use Agreement with TOs for the new approach to land
and housing on the land. CYP leaders and CYI team
members visited the community multiple times during
this period and attended meetings in Cairns to support
Congress to progress these critical enabling issues.

, :<7769;,+ 46::4(5 .69., 3,(+,9: ;6 :,;;3, 3,(:,
45,.6;0(;065: >0;/ ;/, +,7(9;4,5; 6- /6<:05. (5+
7<)30* >692: (5+ ;/, 9,:63<;065 6- 4(169 ;,5<9,
0::<,: (5+ <7.9(+, >692:

*@0 [LHT TLTILYZ ~VYRLK JSVZLS'® AP[O ))5(*
undeistahd @itithl Pthl $sskdsKaffecting land and housing. The
Institute attended several meetings in Cairns and Mossman Gorge
[V OLSW ))5(* ZL[[SL [OL SLHZL V]LY P[Z OV\ZPU
+LWHY[TLU[ VM /V\ZPUN HUK 7\ISPJ >VYRZ O[ H
[V ZL[[SL H QVPU[ WVZP[PVU IL[*LLU ))5(* HUK 1
transfer of reserve land and assets. All of this work is essential so
that a new housing system can be implemented in Mossman Gorge
[OH[ PZ THUHNLK I ))5(* MVY [OL ILULA[ VM H
Mossman Gorge families as good tenants and future home owners.

CYI attended meetings in April to discuss critical housing and enterprise development issues in Hope Vale with community members.







pama language centre

PAMA
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Pama Language Centre (PLC) aims to ensure the viability of the ancestral languages of Cape York Peninsula by:

¢ "VYRPUN ~P[O ZWLHRLYZ [V YLJVYK [OL SPUN\PZ[PJ HUK J\S[\YHS KL[HPS VM [OLP

e "VYRPUN ~P[O ZWLHRLYZ [V PUJYLHZL SP[LYHJ HUK WV[LU[PHS MVY SP[LYHJ PU
contemporary literature and language learning materials

e "VYRPUN ~P[O ZWLHRLYZ [V YL]P]JL [OL PU[LYNLULYH[PVUHS [YHUZTPZZPVU VM -P°

¢ YHPZPUN HAHYLULZZ VM HUK Z\WWVY[ MVY [OL -PYZ[ 5H[PVUZ SHUN\HNLZ VM *HW

Recording of
languages and
active corpus
development
with speakers
begins

THE ROAD TO
ANCESTRAL

LANGUAGE
VIABILITY

Linguists work
with speakers to
create opportunities
for language
transmission and
promotion

Speakers engage
in authorship at
many levels, taking
control of the future
of their ancestral
languages

Viability of language is
assured by completion of
recording and ongoing corpus
development. Intergenerational
transmission continues to
increase.

PLC is an initiative of the Cape York Institute, established to pursue the right of all children of Cape York Peninsula’s First
5H[PVUZ [V IL A\LU[ HUK SP[LYH[L PU [OLPY HUJLZ[YHS SHUN\HNLZ ZV [OH[ [OL" J
inheritors of their rich, living cultural heritage. PLC supports recording, revitalisation, revival and maintenance activities with:

OUQPUVY OR'H HUK 4WHRAP[OP -PYZ[ 5H[PVUZ H[ )HTHNH" >PR 4\UNRHU

>PR (SRLLU

H[ (\Y\R\U" 2\N\ <AHUO HUK 2\N\ 4\TPUO -PYZ[ 5H[PVUZ VM [OL >LZ[LYU *HWL @VY]
5H[PVU H[ /VWL =HSL" [OL :V\[OLYU 2HHU[Q\ -PYZ[ 5H[PVU H[ *VLU HUK [OL 6SRVSH

KLILSVWTLU[ ~"P[O [OL -PYZ[ 5H[PVUZ VM 7VYTW\YHH” HUK 3VJROHY|

73* JVU[PU\L:

WYVNYLZZP]L L_[LUZPVU VM SHUN\HNL Z\WWVY][ [V HSS -PYZ[ 5H[PVUZ VM *HWL @V

PARTICIPATION AND REACH

,:04(;,+ 4,4),9:/07 6- 3(5.<(.,
5(;065: *<99,5;3@ :,9=,+ )@ 73F

750 Injinoo Ikya

20 Mpakwithi

1,200+ Wik-Mungkan

50 Wik-Alken

50 >PR 5NH[OHYY

80 >PR 5NH[OHU

1,200 Guugu Yimidhirr

50 Olkola, Uw Olgol and Uw Oykangand
36 Southern Kaantju

5<4),9 6- :7,(2,9: 05=63=,+ 05|73

(5*,::9(3 3(5.<(., (*;065 ;,(4:

46 speakers participating in recording,
revitalisation, revival and maintenance work
between January and June, including:

12 Injinoo Ikya

15 >PR (SRLU
12 Guugu Yimidhirr
5 Olkola

2 Southern Kaantju

>PR 5NH[OHYY >

5<4),9 6- :7,(2,9: (5+ 565 :7,(2,9: +09,*;3@ 9,(*/,+ )@

69 05=63=,+ 05 73* (*;0=0;0,:

106 children at Hope Vale Primary School and}0+ adult community
TLTILYZ HYL ILULA[[PUN MYVT [OL .\\N\ @PTPKOPY)
recording workshops, as well as from recording initiatives, return of materials

from the Australian Institute of Aboriginal and Torres Strait Islander Studies
(AIATSIS), and the availability of Guugu Yimidhirr language materials.

3,000 svY[OLYU 7LUPUZ\SH (YLH 57( WLVWSL JVU
[OL HIHPSHIPSP[' VM [OL AYZ[ YLIJVYKPUN VM 0UQ
the availability of three new children’s picture books in Mpakwithi, body

parts poster books in Injinoo lkya languages and animated video clips of
JOPSKYLU»Z ZVUNZ PU 4WHRAP[OP HUK OUQPUVYV
MHTPSPLZ HUK ,SKLYZ HSZV ILULA[ MYVT OU[LYNLL
workshops and Songs on Country workshops conducted in collaboration

AP[O 57( :[H[L *VSSLNL

60+ WLVWSL H[ (\Y\R\U JVU[PU\L [V ILULA[ MYVT VU]
activities with the Chivaree Centre (aged-care facility).

172 HwwYV_  Z[\KLU[Z H[ (\Y\R\U :[H[L :JOVVS IL
Mungll_Tan song-writing workshops and the availability of Wik-Mungkan

P Rcﬁimrerg’sos%rygs.

36 TLTILYZ VM [OL :V\[OLYU 2HHU[Q\ -PYZ[ 5H[PVU
development of Southern Kaantju teaching and learning materials.



HOW DOES THE PLC SUPPORT LANGUAGE REVITALISATION?

3(5.<(., 9,¥69+05.

The PLC salvages existing language information, including
linguistic detail and oral literature, so that it can be preserved

into the future. A huge amount of linguistic detail and oral

traditions remain to be recorded in Cape York Peninsula but

[OPZ "VYR ULLKZ [V IL KVUL X\PJRS" [V
cultures rich and viable.

05;,9.,5,9(;065(3

;9(5:40::065 (5+ 3(5.<(.,

*697<: ,?7(5:065
;OL 73* OLSWZ
previously dominated by English via the development of new
genres, such as children’s literature, children’s songs, poetry
and theatre. This keeps speakers thinking and talking about
R Wayé \tty sSyHtirgs lmd Ln2whays to use their beautiful
-PYZ[ BH[PVUZ SHUN\HNLZ

79646,;,065

-PYZ[ 5H[PVUZ SHUN\HNLZ [V JVL

Intergenerational transmission is the internationally-recognised measure of language strength and language endangerment. For
THU® *HWL @VYR 7LUPUZ\SH SHUN\HNLZ WHYLU[Z HYL UV SVUNLY HISL [V ZWLHR [OLPY S|
;OL 73* A"VYRZ [V JYLH[L VWWVY[\UP[PLZ [V YL]P]L [OL AVA VM -PYZ[ 5H[PVUZ SHUN\HNL [Y
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First Guugu Singing Back Our Indigenous Languages PLC start to make PLC collaborate with Chivaree
Yimidhirr Songs on| | anguages — Vera DRIL Workshop, animations to support | Centre, Aurukun, to hold weekly
Country workshop | Koomeeta recording hosted by State language teaching and | activities as part of the Life Stories
MVY revitalisation

new song in Wik-
PLC presentation Mungkan with
at the Inaugural composer Joshua
SH[PVUHS McHugh and Choir

Library of Queensland
and PLC at Hope Vale
Shire Library

and Painted Stories project

Singing Back Our Languages
— Injinoo school students sang
Ikanpa Muypan in Injinoo Ikya

PLC attend the
Lexicom lexicography

PLC presentation conference, in

Indigenous coach Julie Mayhew to Empowered Kalgoorlie, hosted by with PLC staff
Languages Singing Back Communities Leaders | [OL .VSKALSKZ [(I'6YRMPIIESYAAA Hope
Convention at the Our Languages in Cairns Language Centre Vale campus made animated
Gold Coast workshop—Aurukun Injinoo Ikya Ancestral Guugu Yimidhirr teaching
State School resources

Language Action
students record Team meeting to
ONAVV» I [VYT )RDY

ABC news story on Pama
Y P22z
in Wik-Mungkan

Language Centre’s revitalisation
project at Hope Vale

HJ[P]P[PLZ

POSITIVE OUTCOMES AND IMPACTS OF PLC

increased engagement with increased v/ increased an increased sense
P L C — ancestral languages (speakers are accessibility viability of of anticipation and
— excited to have the opportunity to of ancestral ancestral investment in the
work with their languages) languages languages future

i/, 73* >692:

6 *9,(:, (/,(3;/@ :709(3 6- 3(5.<(., 9,=0;(30:(;065

2022
HUK IL'VUK™

Thorough language documentation
is critical to the viability of
languages. The process of
language documentation also has
THU® WVZP[P]L °ZWPU
back into increased viability of the
language and speech community,
individual wellbeing, identity |
belonging, improved educational
aspirations and outcomes.

¢ Awareness
» Expectation
« Engagement with language

. agement with other
\% Mgﬂig

[OH[ MLLK
Collaborative action and
responsibility
Planning for the future
« Working with language

inspires innovative thinking
and cooperative action.

WE AIM TO ACHIEVE:

Viability of Cape York
Peninsula languages

Core resources
developed to
AYZ[ Z[HNL

Intensive
documentation and

2015 corpus development

Wellbeing is connected with the health of traditional language. A strong language is an
empowering context in which individuals are able to develop meaningful goals.



REVIVING LANGUAGE THROUGH MUSIC, ART AND FILM

:05.05. )(*2 6<9 3(5.<(.,:

Between January—June, PLC continued its work in engaging
-PYZ[ 5H[PVUZ 7LVWSL WHY[PJ\SHYS® JOPSKYLU PU [OLPY HUJLZ[YHS
languages through music.

Highlights included:

¢ The launch of the new Hope Vale school song, composed in
Guugu Yimidhirr by staff and students of the CYAAA Hope
Vale campus at the First Guugu Yimidhirr Songs on Country
"VYRZOVW MVY
¢ Aurukun school students collaborating with their peers
and Elders to learn their own newly composed songs,
A*VV HUK 5NH° >\UHUN PU >PR 4\UNRHU HSVUN "P[O HU

Moonlight’ which has been translated into Wik-Mungkan by singing lkanpa Muypan.

5P[H @\URHWVY[H ;0L JOVPY YLJVYKLK [OL ZVUNZ HUK JLSLIYH[LK I® ZOHYPUN [OLF
Singing Back our Languages is facilitated by PLC Choir Trainer Julie Mayhew and Composer/Music Educator Joshua McHugh.
« Injinoo school students singing Ikanpa Muypan in Injinoo Ikya with Mama Cyd Ropeyarn and Julie Mayhew from PLC.

30-, :;690,: (5+ 7(05;,+ :;690,: 7961,*; (; (<9<2<5

PLC is collaborating with the Chivaree Centre, Aurukun to hold
ongoing weekly activities as part of the Life Stories and Painted
Stories project.

The project provides opportunities for Chivaree Centre clients,

Elders and artists to access archival materials in the Aurukun

Keeping Culture Archive, to document language and culture in

creative ways and to record stories in the ancestral languages

VM >PR 4\UNRHU >PR 5NH[OHU >PR (SRLU >PR 5NH[OHYY 2\N\
Uwanh and Kugu Muminh.

6UL VM [OL PUP[PH[P]LZ PZ [OL AST 7HPU[LK :[VYPLZ "OLYL UHYYH[VY
Vera Koomeeta (Wik-Alken and Wik-Mungkan) tells of the
importance of keeping the languages spoken at Aurukun
strong. Vera shows how she, other artists, and Elders are using
their paintings, artwork, language and song to pass on their

knowledge of country to younger generations through the Life and Jean Walmbeng (Wik-Alken) watching the latest version of the
Stories and Painted Stories project. 7HPU[LK :[VYPLZ AST [V JOLJR [YHUZSH[PVUZ

Senior artists and language experts Janet Koongotema (Wik-Mungkan)

+,=,3674,5; 6- 0510566 02@( 9,:6<9*,:

oOU (WYPS [OL OUQPUVYV OR'H (UJLZ[YHS 3HUN\HNL (J[PVU ;LHT TL[ [V KPZJ\ZZ HUK W
Ikya comprises the mutually intelligible Angkamuthi, Atambaya and Yadhaykenu languages as well as the Gudang language. The
Ancestral Language Action Team are working on producing dictionaries in each of their language varieties as well as a compiled
dictionary of Injinoo Ikya.

Injinoo lkya Ancestral Language Action Team discussing their plans for 2018.
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Agnes Mark and her sisters Victoria and Susan Kennedy are

committed to reviving the Mpakwithi language, which is critically

LUKHUNLYLK (NULZ» NYHUKMH[OLY +VUHSK -SL[JOLY [OL SHZ[ A\LUJ
speaker of Mpakwithi, learned his language by escaping from the

mission dormitory to spend time with free Mpakwithi Elders in

the bush.

“... it is important for us to continue with our language. Because me
and my sisters grew up closely with our grandfather, we feel that it
is our responsibility to revive it and continue,” said Susan Kennedy
speaking to First Languages Australia.

;OVANO [OLPY SHUNVHNL OHK ILLU ZPSLU[ MVY "LHYZ [OL ZPZ[LYZ OH]L
maintained their cultural practices as Mpakwithi women. The sisters

HYL Z[\K'PUN [OLPY \UPX\L SHUN\HNL AP[O SPUN\PZ[ ?H]PLY )HYRLY HUK
producing songs and resources to support learning in the school and

homes.

Agnes’ husband, Johnny Mark, a Warrangu man, has also been
writing songs with PLC’s support, as part of the task of developing

a body of Mpakwithi literature. Johnny has also worked with their
grandchildren to develop a dance troupe, which performs to

contemporary Mpakwithi malghari (corroboree) songs. This group
YLIJLU[S® ALSJVTLK [OL 8\LLU»Z )H[VU [V 5
its tour of Queensland.

Agnes pwi tralawati chwakana, dwimi-kerrimirri njanhakumu.

“Agnes is collecting red seeds to make necklaces.”

,5:<905. ( :;965. -<;<9, -69 ;/, .<<.<

@040+/099 3(5.<(., “l want the language to be

Over the course of two days in April, PLC together with the accessible to my grandchildren. |

8\LLUZSHUK :[H[L 3PIYHY  HUK [OL 9LZV\Y want my grandchildren to be fully

+P]JLYZP[® 953+ OVZ[LK H 4HZ[LY (WWYLI A\LU[ ZWLHRLYZ HUK [OL SHUN\H
workshop in Hope Vale. Master Apprentice is a method for transmitting continue. A lot is aIready happening

SHUN\VHNL THPUS® [OYVINO SPZ[LUPUN HUEF o . Pz
to leave English behind. The Master aims to speak whole sentences with the language’ and we at this
in ancestral language as much as possible and helps the Apprentice WorkShOp we have many of the

to understand through non-verbal communication. doers who are already working for

Workshop participants included Elders, people with experience of our Ianguage.

language teaching as well as younger people — all keen to ensure PRISCILLA GIBSON
the future of the Guugu Yimidhirr language for generations to come, GUUGU YIMIDHIRR WORKSHOP PARTICIPANT
by developing strategies to bring the language back into homes.

“l want our language to be strong in
the future and we will not be sitting
here talking about the loss of our
guugu. | want to have some role in
that. This workshop is helping us to
think of ways to teach language in
homes, because that’s not easy to
talk language, it is not easy to keep up
when English is everywhere.”

ALBERTA HORNSBY

GUUGU YIMIDHIRR WORKSHOP PARTICIPANT
Some participants at the Indigenous Language Workshop in Hope Vale.




THE USE OF TECHNOLOGY IN SAVING THREATENED LANGUAGES

5(;065(3 05+0.,56<: 3(5.<(.,: *65=,5;065

;OL +LWHY[TLU[ VM *VTT\UPJH[PVUZ HUK [OL (Y[Z OVZ[LK [OL PUH\N\YHS 5H[PVUHSES
The convention looked at the importance of languages across communities and explored how new technologies can be used to
Z\WWVY[ [OL YL]P]HS VM -PYZ[ 5H[PVUZ SHUN\HNLZ

Linguist Xavier Barker presented on PLC’s approach to innovation of effective, scalable language resources and programs, and

also showcased its read-aloud e-books, animations and song videos. Lillian Bowen got out her Gudaa Bula Dyugidyugi puppets

for an impromptu show, much to the delight of the audience.

PLC Linguist Xavier Barker presenting at the National Indigenous Languages Convention held at the Gold Coast.
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enables PLC to reach a wider audience, thereby increasing awareness.
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In early May, PLC linguists attended the Lexicom lexicography

conference in Kalgoorlie alongside international lexicographers
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on dictionary making and using industry standard software as
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During their stay, conference members were invited on a honey-

HU[ O\U[ I° TLTILYZ VM [OL ;Q\WHU -PYZ[ 5H[PVU (M[LY ILPUN
shown how to identify a nest of nyamanka (Honeypot ants—

*HTWVUVI[\Z PundeH {AeZ Julpa trees (Mulga-Acacia
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When eaten, the contents of the abdomen of the nyamanka

tastes just like honey. After this, everyone enjoyed jinpa (damper)
and marlu Macropus rufus [HPS JVVRLK VU [OL J Nation|people.




Cape York Leaders Program

be more

youth, skilling, excelling lead i

The Cape York Leaders Program (CYLP) supports the development of current and future
SLHKLYZ [OYVINO MV\Y WOHZLZ VM SLHKLYZOPW! (JHK~
Skilling Leaders; 4) Excelling Leaders. This section concerns Phases Two, Three and Four.
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e YouthlLeaders HNLK T HYL HZZPZ[LK V]LY § °‘LHYZ [V \ F P[PLZ HUK
skills necessary to gain employment, or progress within their current jobs.
» Skilling Leaders HNLK HYL Z\WWVY[LK V]LY § °'LHYZ e eI ey JPUN PU

LEADERS

management, governance and personal development, allowing them to become role LEADIERS

models and achieve their personal and professional goals.
Excelling Leaders HNLK AOV HYL J\YYLU[S® PU-VY HZWPYPU
roles, and who are supported over 2—4 years to build or extend their leadership skills

and become strong and resilient leaders in their families, communities, and/or in a
professional capacity.

"SLHKLYZOPW

CYLP is supported by an Indigenous Steering Committee, populated by current and alumni
members. The Steering Committee plays a central role in assisting CYLP staff to ensure the
7YVNYHT YLTHPUZ YLSL]J]HU[ HUK JVU[PU\LZ [V WYV]PKL OPNO X\HSP[" Z\WWVY][ [V 3LHKLY:

MEMBERSHIP

20 vYouth, Skiling and Excelling Leaders were current
members of CYLP by the end of June.

Each year, CYLP recruits new leaders through a competitive
HWWSPJH[PVU WYVJLZZ >L OH]JL YLJLU
of a new cohort of Leaders for the next round of Leadership
[YHPUPUN ;O0OPZ JVOVY[ VM PUJS\KIL
AOPSL [OL YLTHPUPUN A]L ALYL LF
their current phase, or have progressed through from other
phases of the Program.

;OL AJL 3LHKLYZ ~OV ALYL WYL]PV\ZS®
current or different phases of the Program have been with
CYLP for two years, on average (minimum=one year, maximum
=four years).

TOTAL CYLP YOUTH, SKILLING AND EXCELLING LEADERS
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Our Leaders have cultural connections across Cape York
and Yarrabah. They orbit from these areas to attend training
and support workshops in Cairns. By orbiting across the
:[H[L [OLZL 3LHKLYZ HYL SLHYUPUN
in two worlds.

ou 1\uL 40% of our Leaders were from the Cape
York Welfare Reform communities of Aurukun, Coen, Hope
Vale and Mossman Gorge.

:PUJL

LEADERS’ HOME COMMUNITIES
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Excelling Leader is linked to Mossman Gorge through family links and extensive work ex
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perience with Cape York Partnership.
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HOW DOES CYLP HELP YOUTH, SKILLING AND EXCELLING LEADERS ACHIEVE SUCCESS?
,46;065(3 (5+ 79(*;0*(3 :1<7769; 3,(+,9:/07 >692:/67: )<:05,:: (5+ .6=,95(5*%, ;9(0505.

Leaders receive constant and ongoing support Youth, Skiling and Excelling Leaders orbit to Cairns to attend
throughout their journey on the Program. Below are workshops. These workshops involve leadership mentoring, business
examples of the types of support provided to Leaders and governance training.

KA\YPUN ! Youth and Skilling Leaders attended one workshop between January

* coping with loss and grief and June, which focused on organisational leadership, and how

* relationships KPMMLYLU[ SLHKLYZOPW ['WLZ JHU PUA\LUJL
* health concerns Leaders also discussed how issues such as land, economic

« workplace communication development, constitutional reform, health, and education are

» seeking and maintaining employment PTWVY[HU[ [V -PYZ[ 5H[PVUZ WLVWSL 3LHKLYZ
« religious or spiritual needs Leadership Development Plans, which helps provide a map of where

- support and advice around working with others leaders aspire to be, both personally and professionally.

* coaching and mentoring support. Excelling Leaders attended two workshops between January and

June, which focused on: the brain’s social needs and how the
IW\PSKPUN ISVJRZ VM O\THU WLYZVUHSP[® JHU
making processes; relationships and self-drive; cognitive biases
and consumer communication; and how attitudes, beliefs, and

of the Program so that they can receive advice and WLYJLW[PVUZ PUA\LUJL OVA WLVWSL YLJLP]L
support, and build strong networks amongst their communication messages

4,5;6905. :<7769;
Leaders are partnered with mentors from other phases

peers.
CYLP ALSO BUILDS CAPACITY THROUGH CULTURAL
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,4736@4,5; CYLP conducted one cultural awareness information session between

January and June. The cultural awareness workshop was held in

and/or employment if they are unemployed, or if they February with six Jawun secondees, who came from a range of major

already have employment, progress within their current organisations across Australia, including Westpac, the Department i

QVIZ 6M [OL  3LHKLYZ 20V HYL NYYMupdWBYyMd \ZI[YHSPHU [H_H[PVU 6MAJL |
HYL LTWSV'LK-THU' AP[OPU *HW egr'@J{}upeRTh? frainig ingpases participants’ knowledge of Cape

organisations like Cape York Partnership (CYP), Cape York Aboriginal and Torres Strait Islander culture, history, cultural

York Land Council and Empowered Communities. practices, Cape York community governance and structure and
communication/cultural protocol considerations.

Between January and June, CYLP also redesigned the Cultural
*655,*;05. >0;/ 5(;065(3 (.,5+( Awareness training program for CYP’s internal Induction Training
*@37 KLSPJLYLK H WYLZLU[H[PVU [V|[dackagd.pvingPadletr &) vewemplryees can now view the training
Communities meeting in Cairns in April. As a result, CYLP package online.

accepted an application from the leadership at Barang
Regional Alliance (the backbone organisation) who leads “This program is going to add a very important

S TWVALYLK *VTTAUP[PLZ MVY [OL 5> aspect to our induction process.”
region, to support one of their leaders to participate in the

,_JLSSPUN 3LHKLYZ 7YVNYHT

Leaders are supported to transition into further education

— TRACEY BURRELL, CYP GENERAL MANAGER, PEOPLE

)<03+05. /0./ 7,9-694(5*, ;,(4:

CYLP delivered three leadership training workshops to CYP

entities between January and June. Delivered to the Sub-Regiona

Facilitators and staff of Empowered Communities, the Cape York

Operations management team, and Cape York Employment

senior staff team, the authentic leadership training was designed

and developed based on each team’s individual needs. The Brains

and High Performing Teams workshop teaches participants how

the brain reacts and responds when triggered, and how personal

ILSPLMZ JHU PUA\LUJL "VYRWSHJL YLS}! H LD MLE = ARVEL
they could be more conscious of decision-making processes and $;F|’(9ETT‘,’,§'|‘O‘3,E]§;E‘{"g,’i‘;ﬂggf{‘hg"fgg“tﬂ'rggs o ':i“g?] Lpe:r;’o‘iﬁ%ng“{’eggge
interpersonal communication in the workplace. with James Fa’'Aoso.




POSITIVE OUTCOMES AND IMPACTS OF CYLP

v v v v

Community members apply for and are accepted Increased Improved leadership Increased
into the Cape York Leaders Program; they actively JVUAKLUJL Hhlky and work M\SASTLU[ VM
engage, attending skill-building workshops and taking work skills readiness leadership roles

up work opportunities.

4(205. 76:0:0=, */(5.,:

“My name is Amanda Fyfe. | am a descendant of the JuunJu Warra clan on my
mother’s side. My role is the Opportunity Hub Leader for Cape York Partnership
based in Hope Vale. Being part of a family removed from Hope Vale and living in
Brisbane | am very fortunate to work in this area, which is allowing me to gain more
knowledge of my own birthright and ancestors.

“I have learnt a lot along my journey of discovery and have been inspired working

AP[O V\Y *HWL )HTH MVY [OL SHZJ "LHYZ +\YPUN [OPZ [PTL 0 OH]L THKL H SV[ VM
friends, been motivated by great leaders and | am very privileged and thankful for

[OVZL YLSH[PVUZOPWZ ;0YV\NO [OL *@37 WYVNYHT 0 OH]JL NPS[ T° JVUAKLUJL HUK [OL
program has enabled and empowered me to be able to connect with my mob with

true conviction and honesty.

“Through the training | now have a greater understanding and self-realisation

of my core beliefs and values which has helped me grow and become a better FaWEW RSN ENE 2T R e PRI
i member) is the O-Hub Leader in Hope Vale.

person, a better support for my family and a leader amongst my colleagues.

,5VA T SPML QV\YUL® OHZ UL TLHUPUN O HT NYH[LM\S MVY [OL *@37 WYVNYHT HUK [OL €
how they invest their time and knowledge in Cape Bama. | encourage everyone to get involved.”

+0:*6=,905. ;/,09 +,:;05@
Six adult alumni members attended the
International Date with Destiny event
hosted by international philanthropist and
life coach Tony Robbins in Cairns.

Our Leaders Alumni Tamara Hunting
,_JLSSPUN 3LHKLY 3'LSS 9L\ILU
:RPSSPUN 3LHKLY :OHULLU
*HUUVU ,_JLSSPUN 3LHKLY 2H SH
4HSSPL ,_JLSSPUN 3LHKLY :OHYVU
7OPULHZH ,_JLSSPUN 3LHKLY HUK
@HUL[[H 5HKYLKYL :RPSSPUN 3LHKLY
discovered what motivates them to think,
act and behave in certain ways.

The leaders, accompanied by Academic
Alumni Leaders, heard from, and met
with, people from all across the world in
HU L]JLU[ [OH[ "HZ H[[LUKLK I’ PU

total. At the end of the six days, Leaders

felt more ready to identify their purpose Leaders Alumni attended Tony Robbins’ Date with Destiny, together with past and present
and put their life plans into action.

Academic Leaders.

“The course has helped me on my journey to discover my inner strength and become the best
version of myself so | can create a life for my family that we want, not what other people want
and expect us to settle for.” - SHANEEN CANNON (2015 EXCELLING LEADER ALUMNI)
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Sha-Lane has been an active participant and supporter of the Program, which has developed her capabilities and leadership rapidly.

,0 OH]L SLHYULK OV~™ [V IL HBU HZWPYPUND SLHKLY HUK OV” [V PUJVYWVYH[L [OH[ PU[V
has helped teach me the fundamentals of business using marketing and communication and incorporating that into my work.”

OU OLY WYL]PV\Z YVSL HZ [OL 6 /\I 7YVQLJ[ :\WWVY[ 6MAJLY MVY 47VALY :OH 3HUL \[PSPZ

assist in developing and presenting a digital animation to educate community audiences about the Student Education Trust. This animation
is leading to a suite of animations, which will provide clear, comprehensive and easily accessible information to clients in community.

“Cape York Leaders Program helps connect me with other young leaders all around Cape York where we share ideas and give advice and
SLHYU MYVT LHJO V[OLY 0 AV\SKU»[ OH]L OHK [OH][ VWWVY[\UP[> PM 0 KPKUx»[ QVPU [OP:
everyone an opportunity to discuss important issues that affect all of our communities throughout Cape York”.

Q WHAT ELSE ARE OUR LEADERS SAYING ABOUT CYLP?

“I really enjoyed the training “The program has been good. It helps me to talk to people in the community, in a big
on the 16 and 17 May. Thanks JYVAK O[] PZ LHZPLY MVY TL UV~A" P[ "HZ OHYK [V KV [OPZ |
for your support and sharing OVTL O L_WSHPU [V [OL IV Z "OH[ [OL WYVNYHT PZ HIV\[ HU

your knowledge, it was very it mind opening. You learn a lot about different things and it's never too old to learn. |
empowering”. am changing my life around for the better”
— CURRENT EXCELLING LEADER — 2017 SKILLING LEADER GRADUATE
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have seen numerous people come through our Programs, and go on to:

 step into key leadership positions in their families, workplaces, communities and regions,

« participate in and lead regional and national dialogues, including to drive for Indigenous empowerment,

e give back to their communities, and
* help pave the way for the leaders coming up the ranks behind them.

CONGRATULATIONS TO:

» Terrence Douglas B3LHKLYZOPW (JHKLT® (S\TUP HUK J\YYLU]J :RPSSPUN 3LHKLY ~
O-Hub as a Coach Consultant and now represents Mossman Gorge as sub-regional facilitator for Pama Futures.

* Audrey Deemal ,_JLSSPUN 3LHKLYZ .YHK\H[L ~OV "HZ HWWVPU[LK [V [OL YVSL VM
PU 1HU\HY"

» Nikita Sellin ,_JLSSPUN 3LHKLY "0V YLJLU[S® [YHUZP[PVULK HJYVZZ MYNT *HWI

*VA\UJPS HZ H 5H[P]L ;P[SL 3H~'LY
These are just some examples of the kinds of contributions CYLP Alumni are making; there are many more.

“Leadership is about hope, optimism and a sense of excitement!”
— NOEL PEARSON, FOUNDER OF CAPE YORK PARTNERSHIP
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CAPE YORK
INSTITUTE

constitutional reform &

Australia’s Constitution has worked well to protect the rights of most Australians. It has not, however, worked well to protect the
YPNO[Z VM OUKPNLUV\Z (\Z[YHSPHUZ :PUJL [OL *VUZ[P[\[PVU JHTL PU[V MVYJL PU
HUK WVSPJPLZ TVZ[ PU YLSH[PVU [V OUKPNLUV\Z WLVWSL OUKPNLUV\Z JVUZ[P[\[P
rightful place of the First Peoples in our nation, and putting in place some fairer constitutional rules to ensure that the relationship

between Indigenous peoples and the Australian government is fairer and more productive than in the past.

Indigenous people have for decades advocated for better consultation and representation in political decisions made
by governments about their rights—they have argued for a voice in their affairs. From William Cooper calling for reserved

ZLH[Z PU THYSPHTLU[ PU [OL
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empowerment in the political systems governing Indigenous affairs.

Cape York Institute (CYI) believes that constitutional recognition should enable Indigenous empowerment. It should
guarantee Indigenous people a voice in political decision-making.

We back the recommendations of the Uluru Statement From the Heart and the Referendum Council Report.

We therefore advocate:

for Indigenous affairs;

( -PYZ[ 5H[PVUZ °]VPJL» YLWYLZLU[H[P]L IVK"
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* An extra-constitutional Declaration, enacted by all Australian Parliaments, to give effect to symbolic recognition and bring
together the three parts of Australia—the Indigenous, the British and the multicultural;
* A Makarrata Commission, set up in legislation, to oversee agreement-making.

HOW DOES CYI WORK TOWARDS CONSTITUTIONAL REFORM?

*644<50,@ (+=6*(*@

CYI advocates throughout Australia for constitutional
reform, speaking to Indigenous communities, politicians
and leaders from all corners. Between January—June,
*@0 OHZ LUNHNLK ~P[O [OL 1VP
on Indigenous constitutional recognition, chaired by
Senator Patrick Dodson and Julian Leeser MP, through
Committee hearings and submissions advocating the
reforms sought in the Uluru Statement. Despite the
Prime Minister's rejection of the Uluru Statement in
6J[VILY
of reference — indicating the Prime Minister’s rejection
was not the last word. The vast majority of public
submissions to the Committee have supported the
Uluru Statement, indicating that the government's claim
the Australian people would not support this reform is
incorrect. Polling shows around 60% of Australians
would vote ‘yes’ in a referendum to constitutionally
enshrine a First Nations voice — and this is despite
government opposition.

CYI will keep advocating for these just and sensible
reforms. We will keep doing the work to persuade the
politicians and inform the people.

>L AYTS' ILSPL]L [OLZL YLMVYTZ
achieved—we must all work together to make
it happen.
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CYlis aleading voice in the national policy debate around constitutional
recognition and reform. Between January—June, we have contributed

to public policy debate through:

U [.: laﬁdeérhnf:gs-ro-ﬁ Rdiétidion and radio programmes, including The
4PULALSK ~"P[O >HSLLK (S° HUK :JV[[ :[LWOLUZ
5L~Z "P[O *OYPZ 2LUU" :[HU .YHU[»Z 4H[[LY VM
;VUPNO[S® HUK 50;="

the publication of a new book, Radical Heart: three stories make us

VUL 4<7 |1 :OPYLLU 4VYYPZ ~OPJO "HZ VMAJP
L \69— }Irgtﬁ{d-KeﬁgaII%rYS-l;/gney and Richie Ahmat in Melbourne;

the publication of several media articles and blogs about the need

for constitutional reform, including a piece in The Australian refuting

the arguments of The Institute of Public Affairs; and

attendance and participation at public forums for advocacy,

including book launch events in Sydney, Melbourne and Brisbane,

HUK 5VLS 7LHYZVU ZWLHRPUN H[ [OL <WOVSK
delivering the Lowitja Oration.
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PROGRESS TOWARDS CONSTITUTIONAL REFORM
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AREAS WHERE PROGRESS

The Uluru Statement From the Heart shows the strong consensus that has developed amongst| MUST BE MADE

Indigenous Australians nationally for a body in the Constitution. This consensus was backed

up by the Referendum Council report, which also recommended an Indigenous body in the

Constitution. We have made excellent progress shaping and leading the public debate on
substantive reform proposals. The Joint Select Committee conversation is now also focussed

VU H -PYZ[ 5H[PVUZ ]JVPJL HZ JHSSLK MVY I° [OL <S\Y\ :[

CYI will continue to advocate
for and work towards achieving
genuine bipartisan  support
for the Uluru Statement From
H [{nd Wk, particularly from the

O[ "PSS YLX\PYL T\JO TVYL OHYK AVYR I\[ Z\WWVY[ PZ NYVpgtiea right.










