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Cape York Partnership is the engine room for innovative policy and programs designed to end 

passive welfare and empower Cape York Indigenous people and families to improve their own lives.

We want to ensure that Indigenous rights and responsibility exist in proper balance, and Indigenous people are 

truly enabled to be the masters of their own exciting destinies.
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Welcome

In this International Year of Indigenous Languages it has been 

a terrific opportunity to raise awareness of the crucial role 
languages play in the daily lives of our people, and the imminent 

danger our languages face. There are more than 150 language 

varieties in Cape York Peninsula, belonging to 55 language 

variety groups. Most are imminently endangered. The work 

of our Pama Language Centre (PLC) is critical to their revival 

and maintenance. The PLC team is truly embracing the tools 

of the 21st Century to save the culture of our ancestors. They 

have produced a ground-up model that has harnessed local 

champions to ensure revival and maintenance of languages for 

future generations. In schools, through films, books, song, and 
online platforms the PLC team uses innovative ways to engage 

with critical ancestral languages.     

While there is urgent work to be done to keep our languages 

and our cultures alive, the reality is we can’t stay strong in our 

culture, if there are no jobs and no economy where we live. 

Until we can generate our own incomes others will continue to 

take our rights and responsibilities to make decisions and take 

actions on behalf of us.  

A case in point … there is a critical need for dedicated parenting 

support in communities with more than 50% of children in out 

of home care identified as Indigenous. The State spends more 
than $700M on Child Safety, and by 2020 it will be more than 

$1B. Yet the statistics describing the gap for our people just 

keep getting worse. I am disheartened and dismayed that the 

Queensland Government has ceased to fund CYP’s Strong 

Families program in Cape York Welfare Reform communities at 

a time it was supporting 20 families referred by Child Safety. If 

these families end up with a child in out of home care, this would 

mean an increase in the costs of the Child Protection system of 

$5M. It is perplexing that the Queensland Government would 

choose parenting support as an avenue to cut costs. Rather 

than ensuring every community has $400,000 it can allocate 

itself to an in-community parenting program it has opted for 

a fly-in-fly-out service in Weipa, Napranum, Mapoon and 
Aurukun, for $700,000 each year for five years. This means that 
resources are spread very thin across an area that has very high 

needs. It is false economy and quite frankly our children and 

families deserve better.  

This is a good example of why we can’t rely on Government 

to work this out and that we must take the lead and empower 

ourselves. This organisation strongly advocates a move away 

from a service delivery mindset and unashamedly champions an 

opportunity/development agenda. We believe that opportunities 

will go a long way to fixing many of the problems. The creation of 
new jobs through enterprise and industry is a critically important 

strategy. We do this through businesses such as Bama 

Services, a Landscape and Construction business employing 

42 people—74% of whom are Indigenous. The main catalyst for 

success in this industry was the introduction of the mandatory 

Federal and Queensland State-wide procurement policy which 

set a mandatory procurement target on a whole of Government 

basis. The policy provided the structural tailwinds, which saw an 

exponential increase in the number of Indigenous businesses 

nationally and encouraged Indigenous entrepreneurs to set up 

enterprises or partner with non-Indigenous businesses to take 

advantage of the procurement policy. This business creates real 

jobs and long term career pathways for Indigenous people.  We 

need more like this and we cannot do it alone.

Together with Cape York communities we are driving an 

empowerment agenda called Pama Futures, a blueprint for 

getting the balance in power right and a voice for Cape York’s 

Indigenous people. It tackles the top down bureaucratic service 

delivery approach that has done little to Close the Gap and puts 

local people in the driver’s seat with a focus on Land Reform, 

Economic Development and Empowerment. This work has 

been years in the making with numerous regional summits, 

local design labs and workshops, to tease out how change 

can happen. Pama Futures shows governments a new way 

to partner with local mobs and how they could link up with 

a national Voice to parliament as championed in the Uluru 

Statement from the Heart. It is a very practical and reasonable 

solution that supports us to take our rightful place in our affairs. 
As you will read in this report, we are tackling changes at 

the local level on many fronts but also playing a leading role 

in the national recognition debate, shaping the narrative at a 

national level and working hard to educate and advocate for 

the constitutionally-enshrined Indigenous Voice to parliament.

Indigenous people need substantive not merely cosmetic 

recognition, constitutionally entrenched but legislatively 

controlled to ensure our voice remains no matter the politics. 

Indigenous people around Cape York and around the country 

echo, ‘change will come when power is put in Indigenous 

hands’. Until then we will continue to support our people to lead 

lives they have reason to value. 

FIONA JOSE

CAPE YORK PARTNERSHIP

Welcome to the Family Empowerment Report (FER) 
for January to June 2019. 
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Breaking the Cycle

Life for 39 year old Fiona Henderson has had its ups and downs, 

more downs than most could imagine in a lifetime. At 16 years of 

age she lost her mum, and shortly after took on the role of caregiver 

for her younger brother, Justin, who was just 9 years old at the time. 

While she doesn’t have children of her own, she is a mother to many. 

Fiona’s immediate family swelled suddenly when her nephews lost 

their grandmother, and primary caregiver. Kenneth was 12 years old 

and Donny was just a toddler.

Fiona remembers the days when her house was brimming with 

people. Struggling to survive financially she took on boarders to help 
pay the rent and living expenses. She said those days are behind 

her, she learned the hard way, and now understands the true cost 

of overcrowding and outside influences on stress levels. The turning 
point came for Fiona when she turned to the MPower team at the 

local O-Hub to help her save for a fridge. Then came furniture and 

her Pride of Place backyard project. 

“The one thing that has given my boys Kenneth and Donny great 

opportunities is Student Education Trust (SET), for books and 

boarding school. I have been able to provide them with so many 

more opportunities than I was able to give to my brother “growing 

him” up. The way that SET helps you to put the money away, and not 

in your hand makes it much easier. I feel like I am doing a lot better 

than most people. The money is there when I need it. I encourage 

family members to follow me, to visit the O-Hub. 

“I am so happy that I have my own washing machine, air conditioner, 

TV, couch, all electrical items—got home life sorted. I also care for 

my very sick Aunty, she lives with me and the two boys. My greatest 

challenge was losing my Mum at 16 and “growing up” my little 

brother. I wasn’t able to give Justin what I have given Donny and 

Kenneth through the opportunities that SET has created. They have 

everything they need for school and can play footy.

“Money is something that I used to worry about, how am I going to 

buy food, and pay for electricity, and pay for school excursions. It 

was hard I wasn’t able to save it. I bought almost everything second 

hand, but now I buy things new. I don’t need to take on boarders, I 

don’t need the extra money coming in to the house. I used to think 

that extra people paying rent helps us out but really it doesn’t—it 

brings extra stress.”

Kenneth is now 18 and Donny is 8. “Their future is looking good,” 

Fiona said. Donny brought home a certificate for 100% school 
attendance and is achieving well. “My boys and Aunt are my focus.” 

Her garden is also blossoming under her nurturing nature, winning 

the coveted Best Garden in the Village award, and scoring her a 

small cash prize. A little sunshine in a life of extraordinary grief. 

In less than ten years Fiona buried her two brothers who passed 

away too young, and faced her own mortality as she battled a rare 

cancer. “I could have given up but family comes first. I am a family 
leader and I need to be there for them, to look after them.” Fiona is 

determined to break the cycle and for her boys to lead good lives, to 

take up opportunities, and to be happy and healthy. Next time you 
see Fiona, she will have achieved her driver’s licence and will have 

her savings on track to buy a new car. “The beach! Here I come.”

Cape York Partnership exists to break the cycle of disadvantage and welfare dependency, to support individuals and their 

families to strive for better lives for themselves and their children. While data is important when pursuing an evidence-based 

approach, the personal journeys shared by Cape York Indigenous people are invaluable, as they reveal real-life struggles, the 

courage, and the triumphs along the uncharted road to reform.  

IT WAS A ROUGH START TO ADULT LIFE FOR FIONA HENDERSON, WHO AT 16 YEARS OF AGE STEPPED UP TO 
RESPONSIBILITIES WELL BEYOND HER YEARS...
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Executive Summary
INDIVIDUAL AND FAMILY DEVELOPMENT

• MPower has now helped 2,422 people across five Cape York communities (Aurukun, Coen, Hope Vale, Mossman Gorge 
and Wujal Wujal) to improve their financial skills and wellbeing. Of these, 2,027 (84%) are still current members. Following our 
community awareness campaign around 1 July legislated superannuation changes, our MPower members were supported to 

opt-in to retain their insurance cover provided through their superannuation account. MPower members, like Stephen Wallace, 

discovered in the process that they had multiple superannuation accounts: “Not knowing what my super funds were, how to find 
them or what insurances I had, MPower supported me in figuring it all out.” 

• Strong Families has now helped 491 people across the Cape York Welfare Reform (CYWR) communities of Aurukun, Coen, 

Hope Vale and Mossman Gorge, to improve their positive parenting skills. Of these, 429 (89%) were still current members at the 

end of March, when Strong Families ceased due to a lack of funding. During almost a decade of operations, Strong Families has 

supported members to achieve their individual parenting goals, with one member recently advising, “Strong Families offered the 
support I needed to help raise my children in a safe and loving environment.”

• Pride of Place has helped 430 members across the four CYWR communities, of which 367 (85%) are still current members. To-

date, 188 Backyard Blitz projects have now been completed including the newly created outdoor space at Janine Chevathun’s 

home in Aurukun, which is providing a relaxing environment for “my partner and I, my family and my friends, as well as our four 

furry friends, to enjoy.” 

EDUCATION

• Student Education Trust (SET) has now helped 745 parents and carers from the five Cape York communities provide 1,171 
students with the educational goods and services they need to succeed at school. This includes the opening of 13 new trust 

accounts for Wujal Wujal children  following the SET expansion to the community in January. The benefits of having a SET account 
are epitomised by the example of Chasley Nandy, a beneficiary of a SET account opened for him by his grandmother in 2008, 
who said: “If I didn’t have a SET account, I don’t think I would have graduated high school.” 

• The Cape York Leaders Program (CYLP) Academic Leaders phase supports 121 Indigenous Cape York students to attend 

secondary schools and universities across Queensland; 58% of these students are from the CYWR communities. A number 

of our Leaders have taken up leadership roles at their respective schools, while others have received formal recognition for 

excellence in their academic performance and/or school attendance. Of our 2018 secondary graduates, 100% are currently 

either involved in, or on the pathway to, further education and employment. 

• Cape York Aboriginal Australian Academy (CYAAA) now supports 152 students across Coen and Hope Vale to attend and 

achieve at school. CYAAA parents and students understand the importance of attending school every day—for the third semester 

in a row, both Coen and Hope Vale campuses were in the Top 10 Attending Schools in Queensland Indigenous communities. 

Twenty-eight students from Coen and Hope Vale showcased their musical skills in front of a large audience at the Yarrabah Music 

and Culture Festival following the week-long annual Academy Band Camp in the Tablelands. 

• Djarragun College now supports 273 students to undertake their primary and secondary schooling; 26% of whom are boarders 

from communities across Cape York and elsewhere. The College’s ongoing, concerted efforts to improve school attendance 
is yielding results with average student attendance increasing from 59% in Semester 1, 2016 to 74% in Semester 1, 2019. 

Djarragun College students continue to achieve great things such as two students who were awarded a Highly Commended 

Certificate at the recent James Cook University (JCU) Cairns Junior Eisteddfod.

• Cape York Girl Academy had 16 students enrolled at the end of June. In March, National Indigenous Education and Boarding 
Australia awarded Girl Academy the 2019 “Excellence in the Provision of Indigenous Student Health and Wellbeing” Award at a 

symposium in Brisbane. On 30 June, six senior students commenced a week-long residential program at JCU’s Winter School 

for Aboriginal and Torres Strait Islander students, which will provide them with an insight into studying at university and help to 

inform their pathways post Year 12. 
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EMPLOYMENT AND ECONOMIC DEVELOPMENT

• Cape York Employment (CYE) now supports 491 jobseekers to build the capabilities needed to move away from passive welfare 

dependency and into employment. By the end of June, 703 jobseekers had, at some point, been placed into employment; of 

these, 164 (23%) have remained in their positions for 26 weeks or more. CYE also employs 28 Indigenous staff (76% of its overall 
staff) to deliver support to jobseekers.

• Bama Services employs 42 staff (74% of whom are Indigenous). During January–June, Bama completed a number of significant 
projects such as the landscaping at the boarding facilities of the new AFL Cape York House. Boarding Manager Sean Hunter 

praised the work undertaken saying: “Bama took a lot of pride in the work they did and the outcome is really reflective of that. The 
design that they created and the workmanship is superb. We are so happy with how this place looks.” 

• Cape York Timber (CYT) now has ten staff (60% of whom are Indigenous and from Cape York). This includes five new Milling 
and Processing staff who joined our experienced Cooktown crew during the January–June period. 

• Cape York Institute’s (CYI) Land Reform, Housing Reform and Home Ownership Project continues to work closely with 

Traditional Owners, trustees and government at all levels to pursue collective objectives for home ownership as a foundation 

for economic engagement and overall wellbeing. CYI developed a continuum of housing options ranging from public housing to 

private home ownership, informed by in-depth research into successful domestic and international models, to support Cape York 

individuals and families to achieve their economic and housing aspirations.

LANGUAGE, CULTURE AND LEADERSHIP

• Pama Language Centre (PLC) now works alongside 12 First Nations to ensure the viability of ancestral languages in Cape 
York Peninsula. In May, PLC in collaboration with the University of Queensland (UQ), started work to train Elpis (UQ’s assistive 

technology tool) to undertake a speech to text conversion for the Guugu Yimithirr language—this initiative holds great promise for 

our ongoing work with Cape York ancestral languages. A short animated video clip of Therra Kaffry (Cheeky Hairy Man) published 

on PLC’s Youtube channel in April provides an engaging introduction to the Mpakwithi language.

• The Cape York Leaders Program (CYLP) Adult Leaders phase has supported and nurtured 411 Leaders since its inception in 

2005, to walk with confidence in two worlds and become leaders in their families, communities, workplace and beyond. CYLP 
alumnus, Sharon Phineasa, told us that CYLP has helped to build her self-esteem and develop “the confidence and practical skills 
to be able to become a leader in my family [and] within my community.”

RECOGNITION AND RECONCILIATION

• Cape York Institute’s Constitutional Reform Project continues to lead the national policy debate around constitutional recognition 

for Australia’s Indigenous peoples. Between January–June, CYI participated in various public forums and radio interviews advocating 

for a constitutionally-enshrined Voice, compatible with the established operation and functioning of Parliament, which empowers 

Indigenous Australians to be real partners with Government to Close the Gap on Indigenous disparity.
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A FAMILY-CENTRED APPROACH

Cape York Partnership pursues Indigenous empowerment. The long hand of government intervention in the lives of Indigenous 

people has too often smothered Indigenous initiative, leadership and responsibility. Cape York Partnership is an Indigenous 

organisation that has stood up to lead a comprehensive reform agenda to turn this on its head. We want to ensure that Indigenous 

rights and responsibility exist in proper balance, and Indigenous people are truly enabled to be the masters of their own destinies. 

The people of Cape York have the capabilities 
to choose a life they have reason to value.

OUR COGS OF CHANGE

Innovative policy, research and on-the-ground reforms are the lifeblood elements of Cape York Partnership. Each policy and 

operational area of Cape York Partnership is like a cog in an engine—each plays an important role in the functioning of the 

machine that drives development and, in turn, our reform agenda. Cape York Partnership and its collective of entities aim to get 

all of the cogs moving.

Land Reform & 
Home Ownership

Recognition 
& Reconciliation

Individual &
Family Development

Employment & 
Economic 

Opportunity

Education
Cape York

Welfare 
Reform

Language
& Culture

Leadership

Families

Our Vision
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AURUKUN

The total number of community members participating in 

O-Hub activities has now reached 1,030. Of these, 43% visited 

the O-Hub at least once in the last three months and 38% are 

signed up to two or more Opportunity Products, which means 

they are working to improve their lives across multiple areas.

It was another busy six months for our in-house Financial 

Counsellor who assisted more than 70 members, with 

particular focus on superannuation inquiries and claims. Two 

Pride of Place members are now enjoying their new outdoor 

spaces with their families and friends, following completion  

of their respective Backyard Blitzes at the end of June. 

To-date, 352 Aurukun children have now benefited from their 
parents or carers setting aside funds in a Student Education 

Trust (SET) account, to cover their current and future 

educational needs. This includes 14 new trust accounts which 

were opened by the end of June. Before our Aurukun Parenting 

Hub closed its doors at the end of March, the Strong Families 

team provided intensive support to members through case 

management and delivery of positive parenting workshops. 

One of these workshops included a session with Cape York 

Employment (CYE) participants at the Women’s Activity where 

the ladies enjoyed discussing the importance of preparing their 

little ones for the school year ahead. 

Aurukun families learnt more about the support available from 

the O-Hub as well as tips on positive parenting and healthy 

eating, whilst enjoying fun activities at the Planting Seeds for 

the Future community event. The O-Hub also held a SET fair 

during the period, which provided families with access to 

quality back to school items. Reconciliation week activities 

were postponed to later in the year, due to an unprecedented 

level of Sorry business. 

The O-Hub collaborates with other service providers to ensure 

the needs of community members in Aurukun are met. Our 

engagement with Queensland Indigenous Family Violence 

Legal Service (QIFVLS) provides our members with expert 

advice on family legal issues. As part of our holistic case 

management approach, we made more than 400 external 

referrals to other service providers during the six months. A 

further 113 internal referrals were made, mainly to MPower, 

during the same period. 

It’s been great to see our members continue to grow in self-

confidence and skills. We look forward to providing ongoing 
support to further enhance their capabilities. 

CAPE YORK

Community Updates

CYE jobseekers collaborated with local O-Hub staff to  
design a contemporary print of a lore stick for the 2019  

Reconciliation event.

COEN

Overall, 326 community members have now signed up to one 

or more Opportunity Products through the Coen O-Hub; 58% 

are members of two or more Products. These community 

members are seeking support to improve their knowledge 

and skills across financial management, parenting, home 
maintenance, and educational engagement. 

The O-Hub’s campaign to raise awareness around 

superannuation changes resulted in more than 30 members 

being supported to opt-in to retain their insurance cover. 

Members with multiple superannuation accounts were 

referred to the MPower Financial Counsellor for support in 

consolidating all of their superannuation accounts into one 

AURUKUN O-HUB TOTAL MEMBERSHIP
DECEMBER 2015 TO JUNE 2019
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HOPE VALE

In total, 902 Hope Vale community members have now signed 

up to one or more Opportunity Products through the O-Hub. 

The largest portion of members are signed up to MPower (841 

members in total) with 40 new community members signing 

up during January–June, to learn financial management and 
saving skills. MPower members attended a total of 1,903 

sessions (including self-service) during the period—the most 

sessions delivered since 2014—to build their capabilities 

through coaching, budgeting and financial literacy education. 
Twenty-two of our members also received intensive support 

from our Financial Counsellor. 

Prior to the closure of the program, Strong Families continued to 

support our members to learn and implement positive parenting 

skills through engagement activities, case management support 

and positive parenting sessions. In one Families as First Teachers 

(FaFT) session in February, parents along with their child(ren) 

utilised puppets as a way to help them learn more about healthy 

food and foster healthy eating habits.

Hope Vale parents and carers were busy ensuring their children 

were ready for school with more than $58,000 of educational  

items purchased at SET Fairs, CYAAA’s Book Fairs, and through 

other suppliers. At the end of June, there were 263 open SET 

accounts with a combined total balance of $257,856 ready to 

be turned into educational opportunities for Hope Vale children. 

The O-Hub has continued to support CYAAA initiatives to 

encourage student attendance at the Hope Vale campus such 

fund. During January–June, members were supported to get 

value for money when purchasing bulk meats, furniture and 

appliances—in all, approximately $16,000 worth of Wise Buys 

purchases were made.There was also a significant increase in 
the number of budgets developed through MPower—largely 

due to No Interest Loan Scheme (NILS) applications and 
ensuring affordability of contributions to new SET accounts. 
In June, O-Hub staff shared budgeting tips with attendees at 
a workshop at the Coen Women’s Shelter. 

In February, Strong Families held an information session with 

the Coen Women’s Group on wellbeing and the importance of 

self-care. Staff also collaborated in the ‘Baby One Program’ 
session jointly hosted by Apunipima and Coen Kindergarten 

for first-time parents. Coen families continue to prioritise their 
children’s education through SET with O-Hub budgeting 

and case management support. The January–June period 

recorded the highest amount of total contributions received 

in over five years—putting total contributions received to-date 
by Coen SET accounts, on track to reach $1M in the near 

future. At the end of June, a total of 251 trust accounts had 

been established, including 12 new SET accounts opened 

during the period. It was pleasing to see that students 

attending the Cape York Aboriginal Australian Academy 

(CYAAA) Coen campus have also maintained strong school 

attendance during the January–June period, with average 

attendance sitting at close to 90%. 

During January–June, the Coen community celebrated 

a number of events such as International Women’s Day, 

Anzac Day commemorations, the White Ribbon March 

against Domestic Violence, as well as a SET fair hosted by 

the O-Hub. O-Hub staff joined Coen families in celebrating 
Reconciliation Day at Coen Kindergarten where everyone had 

great fun in making arm bands and spears. These sorts of 

events are a positive experience for Coen children and bring 

the community together. We look forward to seeing more of 

this in the year ahead. 

Coen O-Hub staff joined CYE staff and jobseekers to celebrate 
Women’s Health week.
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MOSSMAN GORGE

By the end of December, 318 community members had, at 

some point, signed up to one or more Opportunity Products 

to learn new skills and seek support. During January–June, 18 

new members signed up to MPower—the highest number of 

sign-ups in over five years—to improve their financial literacy 
skills. Financial Counselling support was provided to MPower 

members during the period, to deal with complex financial 
issues such as superannuation claims and managing debt. 

Mossman Gorge parents and carers diverted more than 

$22,000 in total to their children’s SET accounts during the 

period—bringing the total amount of contributions received 

to-date to more than $700,000. Of the $32,406 spent during 

the first six months of 2019, 71% paid for school essentials 
such as uniforms, school bags, and stationery. Families also 

had the opportunity to purchase books for home reading at 

the O-Hub’s SET stall at the Mossman State Primary School’s 

Bi-Annual Book Fair. In June, O-Hub staff and Katrina Gibson, 
a local SET donor, appeared in a WIN News story showcasing 
SET and its benefits. 

In January, O-Hub staff joined Bamanga Bubu Ngadimunku Inc. 
(BBN) staff, community members and other service providers, 
to clean up Mossman Gorge community. The event, designed 

to ensure Mossman Gorge is clean, safe and welcoming for 

residents and visitors, was a great success. The day finished 
with a well-earned BBQ for all those who assisted on the day. 

In March, the O-Hub was delighted to auspice the then Federal 

Minister for Families and Social Services, Paul Fletcher’s 

visit to the community. A Mother’s Day Luncheon hosted by 

Apunipima was enjoyed by mothers, both young and young 

at heart. There was also a large number of attendees at the 

community workshops on housing, which were led by BBN 
with support from Cape York Institute. 

We encouraged community members to utilise the computers 

at the O-Hub to practice their driving learner’s test online 

as our Year 1 adopt-a-class, which involves supporting the 

students in their class awards and birthday club.

O-Hub staff attended and participated in numerous community 
events including Easter family-fun activities at the Wellbeing 

Centre, celebrations to mark Valentine’s Day and International 

Women’s Day, commemorations of the 70th anniversary of 

Hope Vale Evacuation Day, and Pama Futures community 

workshops. In April, the O-Hub joined families and local service 

providers at Hope Vale Aboriginal Shire Council’s workshop 

for Boarding Students, where boarding students home for the 

school holidays, shared their experiences, what they learnt 

and achieved so far in Term 1. O-Hub staff shared some tips 
and tricks around budgeting including planning for the cost 

of extra-curricular activities, and also reminded attendees of 

the support available from the O-Hub. More than 50 children 

participated in fun activities at the O-Hub’s NAIDOC event 
where they danced, played games and shared their future 

visions for Hope Vale community.

We are delighted to see the progress being made by our 

members and look forward to providing them with ongoing 

support throughout the remainder of 2019.

At the Welcome Home Boarders workshop, O-Hub staff shared 
budgeting tips for covering educational costs and outlined the support 

on offer from the O-Hub. 

MOSSMAN GORGE O-HUB TOTAL MEMBERSHIP
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Community members and service providers all pitched in to 
clean-up the Mossman Gorge community in January. The event 

was a great success. 
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before sitting for their real test during a two-day visit to the 

community by Queensland Transport’s Indigenous Driver 

Licensing Unit. Congratulations to all those who obtained 

their driver’s licence on the day. In May, we were delighted 

to join Apunipima staff and 12 local men on a day trip to the 
Daintree, as part of the Men’s Healing program, where the 

men yarned about several topics before ending the day with 

fishing and diving. O-Hub staff have also continued to work 
closely with Bama Brave Strong staff and Jabalbina Rangers 
in relation to the local cemetery, in particular the marking of 

graves. The Defence Force held an Indigenous information 

session at the Mossman Youth Centre for all those keen to 

learn more about pursuing a career in the armed forces. 

Young Demilio Denman will leave community in July to take 

up one of these opportunities with the Royal Australian Navy. 
We wish Demilio all the best in his chosen career. 

With continued community involvement, we anticipate a bright 

and rewarding time ahead for our members and the broader 

Mossman Gorge community.

WUJAL WUJAL

Our expansion into the Wujal Wujal community has resulted 

in eight community members signing up to one or more 

Opportunity Products by the end of June. In January, staff from 
the Mossman Gorge O-Hub held a SET community information 

and sign-up event. The day was a success with two new trust 

accounts established. In June, Hope Vale and Mossman Gorge 

O-Hub staff returned to the community, after the weather 
improved, and supported community members to establish 11 

new trust accounts for their children. Going forward, Mossman 

Gorge O-Hub will provide an outreach service to the community, 

with the next trip already scheduled for July. We look forward to 

working closely with individuals and families to support them in 

achieving their goals.

Eleven new SET accounts were established for Wujal Wujal 
children, when O-Hub staff visited the community in June. 
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Individual and Family Development

It is individuals and families, not 

communities, who are the key agents of 

change in the move from passive welfare 

to self-reliance and economic freedom. 

Families and children are at the heart of 

our work.

Our touchstone is our partnership with 

individuals, families and communities as 

they strive for lives of value, freedom and 

prosperity. We believe in the potential of all 

people. We place our children’s rights to a 

better future at the forefront.

We recognise that we can’t make change 

happen for people; but we can support, 

inspire, and assist people to learn and 

grow so they can do it themselves.

13
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MPower supports individuals and families to manage their money by: 

• enabling access to internet and phone banking facilities, with or without support from staff
• helping members to overcome everyday financial struggles through ongoing family support
• equipping members with knowledge and skills around budgeting, debt reduction, banking, wealth creation and bill payments

• providing support and advice around smart purchasing options, as well as understanding terms and conditions of purchase. 

MPower

MPower is a Cape York Welfare Reform initiative and operates out of the O-Hubs in the four communities of Aurukun, Coen, 

Hope Vale and Mossman Gorge. In January 2019, MPower expanded to the Wujal Wujal community with outreach support 

provided by existing O-Hubs.

TOTAL MEMBERS

2,422 people had become MPower members at some point 

by the end of June. Of these, 2,027 (84%) are still current 

members. This represents a very large proportion of all adults 

(15+ years) living in the five Cape York communities.1 

32% of members who have joined since April 2014 have 

been self- or family/friend-referred: people are spreading the 

good word about the help that MPower can give.

MEMBERSHIP

FINANCIAL LITERACY AND MANAGEMENT SUPPORT
MPower members visit an O-Hub, where they can talk 

to staff about their needs and are directed towards the 
appropriate support/s to improve their financial literacy 
and behaviour. 

HOW DOES MPOWER HELP MEMBERS TO IMPROVE THEIR FINANCIAL LITERACY? 

INTERNET AND PHONE BANKING, SELF-SERVICE AREA
Members can come to the O-Hub at any time to use the self-

service area for internet and phone banking. O-Hub staff members 
are always available to assist and encourage members to build 

their internet and phone banking skills. 

1 According to the 2016 ABS Census, the total population of community members aged 15+ years in the five Cape York communities is 2,145.
2 Avg=Average number of sessions per six-monthly period between January 2017–December 2018. Financial Counselling was added to our suite of supports in August 2017 and 

therefore the average commenced from this date. 
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Those aged 15+ years sign up to 
MPower; they come to the O-Hub 

to receive support and training

Members attend 
MPower sessions 
and use the self-

service area to learn 
financial literacy 

skills and improve 
their financial 
behaviours

Members improve 
their financial 

literacy…

…which translates into improved 
financial behaviours; members 

become stronger money managers.

General support – general advice around basic financial 
matters. 

Budget – supports members to draft their own budgets. 

Money Management Tools (MMTs) – support around 
budgeting, debt reduction, internet/phone banking, loans, 
payments and wealth creation.

Coaching – a series of structured sessions covering all 
aspects of money management. 

Financial counselling – delivered by our in-house 
Financial Counsellor, who provides information, support 
and advocacy around financial needs. 
Wise Buys – supports members to get value for money 
when purchasing household goods and services.

923 members used the self-service area 5,163 

times between January–June. 

6,426 visits by 1,047 members to participate in 

7,202 activities to improve money management.

TOTAL MPOWER MEMBERS
2016 TO 2019
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TOTAL MPOWER ACTIVITIES2  

JANUARY–JUNE 2019

Money Management

General Support

Wise Buys

Financial Counselling

Budgeting

Coaching  

262 
[Avg:207]

398 
[Avg:504]

320 
[Avg:198]

212 
[Avg:40]

708 
[Avg:632]

139 
[Avg:66]
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TAKING RESPONSIBILITY FOR FINANCIAL DEBT
“Susan”1 and her family were at risk of losing their home due to mounting home loan and council rates arrears. They were referred 

to the MPower Financial Counsellor for support to manage their debts and to find a way of keeping their family home. The family 
were supported to create a detailed budget and implement a savings plan. MPower’s Financial Counsellor also advocated on their 

behalf and negotiated affordable and sustainable payment arrangements with the home loan provider and council. It was agreed 
that if regular repayments were made for a period of six months that a variation would be made to their home loan, with the amount 

still owing added to their mortgage debt. Susan and four other members of her family banded together and were able to maintain 

their agreed repayments for more than six months. They are no longer in default on their home loan and rates payments. Not only 
are they meeting their financial obligations, Susan and her family are also amassing savings in case maintenance or repairs need to 
be carried out at the home. Susan says: “I’m so much happier now—the burden has been lifted!”

1 The member’s name has been altered to ensure this individual cannot be identified.

MPOWER= financial 
literacy

financial 
behaviours

responsible money management; 
economic participation

POSITIVE OUTCOMES AND IMPACTS OF MPOWER

34% of all MPower self-service 

sessions during January–June 

were unassisted: these members 

are developing the skills and 

knowledge to become independent 

money managers.

MPOWER = INDEPENDENT MONEY MANAGEMENT

ACCESSING LOST SUPER AND INSURANCE ENTITLEMENTS 
Under new laws that came into effect on 1 July 2019, insurance cover 
provided through superannuation funds could be cancelled if the 

accounts are inactive unless members “opt-in” to retain the insurance. 

This insurance includes life, total and permanent disability and 

income protection cover. MPower conducted community awareness 

campaigns in May and June to educate community members on 

the impending insurance changes and support those that may have 

needed assistance contacting their superannuation funds. Stephen 

Wallace was one of almost 60 MPower members supported to opt-in 

to retain their life insurance benefits. Stephen came into the O-Hub 
to get support with checking his life insurance, however MPower 

Coach Consultant Zeila Wallace discovered Stephen had multiple 

superannuation accounts and has paid a fortune in fees over the 

years. Reflecting on the support he received at the O-Hub, Stephen 
says: “Not knowing what my super funds were, how to find them or 
what insurances I had, MPower supported me in figuring it all out. We 
found all my super funds and contacted them all to get statements 

and update my details. I even found out that I had been paying for 

a financial advisor I didn’t know I had! Zeila was very supportive and 
confident in the way she handled this matter—if not for her I would 
not have realised I had so many super accounts and would have kept 

paying high fees for a financial advisor I didn’t know about!” Stephen 
was then referred to the MPower Financial Counsellor to assist in 

rolling all of his superannuation accounts into one fund and ceasing 

the agreement with the financial advisor he was not utilising. Stephen 
is now fully aware of his superannuation status and is able to monitor 

his account online.
Stephen Wallace (right) spent six hours with MPower Coach 

Consultant Zeila Wallace contacting his superannuation funds.

UNASSISTED AND ASSISTED SESSIONS  
AS A PROPORTION (%) OF TOTAL SESSIONS, 2014 TO 2019
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Robert Adidi (right) with MPower Financial 
Counsellor Willy Smith discussing the 

tax obligations and insurances related to 
starting his own business.

Rex Gibson manages his money to 
ensure he can buy the things he needs 
using Good Money loans. Rex recently 

bought a new fridge.

Sandra Bowenda (right) knows that managing 
family finances starts with a budget. Sandra 

completed a new budget with MPower Coach 
Consultant Kerrie Harriden in April. 

Kate Greenwood from ATSILS (second 
from left) visited the Aurukun O-Hub 
in June to discuss with MPower staff 
the scams targeting communities and 
identifying the barriers families face in 

getting a fair-go.

GETTING A HEAD START ON MONEY MANAGEMENT 
Thirteen year old Francis Kerr attends boarding school in Cairns 

and requires a bank card to make purchases whilst he’s away 

from home. His mum, Leanne, has been an MPower member 

since 2012 and knew that the O-Hub could help him open up 

his very first bank account. MPower assisted Francis in opening 
a bank account, setting up telephone and internet banking, 

and downloading the mobile app on his phone. MPower Coach 

Consultant Zeila Wallace then taught Francis about account 

security and how to access his account details. Francis says: “It 

is good now that I have my own banking and I can look after my 

money myself. One really important thing I learnt is not to share my 

details with anyone when I am at school.”

Francis Kerr (right) came into the O-Hub with his mum to open 
his first bank account.

MPower staff participated in a 
community workshop for boarding 
students returning to Hope Vale for 

the school holidays. MPower Coaches 
provided tips on budgeting and planning 

for extra-curricular activities.

Maureen Costello accessed a Step-up Loan  
to purchase a car in February. She loves her 

new car and how much room it has for her and 
her family.

Doris Poonkamelya (right) setting financial 
goals and creating an action plan that works 
for her with MPower Coach Sandra Hughes.

MPower staff received ATO Tax Volunteer 
refresher training in June. In July–October, 

they will complete tax returns for low-
income earners in Aurukun, Coen, Hope 

Vale and Mossman Gorge.
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Strong Families encourages and promotes positive parenting by: 

• creating opportunities for families to positively engage with each other and other community members

• equipping parents and carers with the knowledge and skills they need to effectively care for their children through positive 
parenting sessions

• supporting families in everyday parenting struggles through ongoing family support

• assisting families to create happy and healthy homes for their children. 

MEMBERSHIP

TOTAL MEMBERS

491 people had become Strong Families members at some 

point by the end of March. Of these, 429 (89%) are still 

current members, which represents about 26% of all 

adults (15+ years) living in the Welfare Reform communities.1    

PARTICIPATION
133 unique people accessed Strong Families between 

January–March. Strong Families reaches those who are 

not formally signed up and provides supports to both  

members and non-members.

More broadly, Strong Families seeks to lift entrenched dysfunction that results in the over-representation of Cape children in the 

Child Welfare system by restoring social norms around healthy, nurturing and loving homes. Strong Families is a Cape York Welfare 

Reform initiative and operates out of the O-Hubs in the four communities of Aurukun, Coen, Hope Vale and Mossman Gorge.   

ENGAGEMENT

44 activities between January–March to 

encourage members and non-members 

to engage with the program, have 

discussions about positive parenting in 

the community, and restore social norms 

around happy, healthy families.

8,166 total engagement activities 

between January 2013 and March 2019 

with 1,754 unique members and non-

members. 

HOW DOES STRONG FAMILIES HELP PARENTS AND CARERS? 

CASE MANAGEMENT SUPPORT

192 activities during January–March 

to provide members with emotional and 

practical support around daily parenting 

and family matters, including referrals to 

other services, and support in dealing 

with other services (e.g. Child Safety). 

5,430 total case management 

support activities between January 

2013 and March 2019 with 391 

unique members. 

POSITIVE PARENTING SESSIONS

55 positive parenting workshops 

were held between January–March to 

teach positive parenting skills through 

the delivery of Triple P, Parents Under 

Pressure, Circle of Security and 

Families as First Teachers.

2,332 total positive parenting 

workshops between January 2013 

and March 2019 with 454 unique 

members.

1 According to the 2016 ABS Census, the total population of community members aged 15+ years in the four Welfare Reform communities is 1,915.

Strong Families
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Parents, carers and kin become 
Strong Families members  

They attend 
Strong Families 
sessions and 
learn positive 

parenting skills
They consistently apply these skills 
in their homes and create nurturing 

environments for their children
Children thrive in happy, 

healthy family homes

At the end of March, Strong Families were providing intensive support to 20 parents/carers referred from either the Family 

Responsibilities Commission (FRC) or Child Safety.

On 31 March, the Queensland Government Department of Aboriginal and Torres Strait Islander Partnerships 
(DATSIP) ceased funding of Strong Families after almost a decade of supporting parents and carers to achieve 

their goals including making sure their children attend school, learning positive parenting methods and 
reunification of their families after Child Safety interventions.
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POSITIVE OUTCOMES AND IMPACTS OF STRONG FAMILIES

1 The member’s name has been altered to ensure this individual cannot be identified. 
2 The member’s name has been altered to ensure this individual cannot be identified. 

STRONG 
FAMILIES=

positive parenting 
knowledge

positive parenting 
skills and techniques

use of positive 
parenting at home

happy and healthy 
children and families

LEARNING AND GROWING WITH THE GOAL OF FAMILY REUNIFICATION
“Mary”1 was referred to Strong Families in September 2016 by Child Safety for support to reunify with her children. Mary is a 

single mother with a history of substance abuse and gambling addiction, which impacts upon her ability to manage her money 

and care for her children. Mary also manages a diagnosed mental health condition. She acknowledges that balancing her own 

self-care and parenting is a constant struggle. At first, Mary resisted contact with Strong Families as staff tried to engage with her 
and offer her support. However, after months of persistent engagement efforts, she started to regularly attend the Parenting Hub 
for support to make positive changes. Mary first accessed soft-entry craft activities, and then progressed to attending targeted 
parenting programs and more intensive case management. Mary undertook components of Triple P, which increased her skill 

in the management of her children’s misbehaviour and setting positive boundaries, as well as components of Parents under 

Pressure to improve emotional regulation and addiction management. In June 2017, Mary was reunified with her children. 

Despite her very best efforts, Mary continued to struggle with her gambling addiction and as a result she was once again 
referred to Strong Families in 2018 by the FRC. Until Strong Families ceased in March, we were supporting Mary to access the 

help she needed to address her addiction issues, including referring her to counselling support within the community. We also 

advocated for her to access external residential support at the Cape York Family Centre in order to break the cycle of addiction. 

LEARNING THE IMPORTANCE OF EDUCATION AND IMPROVING SCHOOL ATTENDANCE
Roslyn Yunkaporta was referred to us in 2018 by the FRC because her son, 

Farlen, had very poor school attendance. Roslyn enthusiastically engaged with 

the parenting team in developing a case plan and completing components 

of Triple P and Parents under Pressure suited to address her circumstances. 

Roslyn increased her parenting skills and confidence, learnt the importance of 
parental self-care and stress management, and also picked up new strategies 

for managing Farlen’s misbehaviour. Strong Families worked closely with the 

school to identify strategies to increase Farlen’s attendance over time. It was 

agreed that Farlen could attend half-days at first, and that Roslyn would be 
able to sit in the classroom with him. Over the course of a few months, Farlen 

was confident and comfortable to attend full days at school on his own. Roslyn 
says: “Strong Families helped me talk to the school—they came with me to 

discuss what was best for him. He started going to school every day and he 

would feel really good about himself when he was attending. It worked, and he 

started going every day, even now he goes every day.” 

Roslyn Yunkaporta (right) implemented strategies to 
improve her son’s school attendance.

DEVELOPING SKILLS AND KNOWLEDGE TO KEEP FAMILIES TOGETHER
“Carla”2 was a young mum of only eighteen years old when she was referred to us by Child Safety because of significant health 
concerns for her one and a half year old son, Alex. Health checks at the local clinic identified Alex was “failing to thrive”—he 
was the weight of an average seven-month old baby. At the time, Alex’s main source of nourishment was breast milk and his 

family were not overly concerned for his well-being as he was just considered to be small for his age. Community services 

banded together, with Child Safety working closely with Apunipima and Strong Families to provide Carla and her family with 

all of the support that they needed to ensure that Alex gained weight, and remained in the care of his mother. As per Carla’s 

Child Safety case plan, it was determined that Alex would remain in Carla’s care as long as he gained weight consistently, Carla 

was taking him to weekly check-ups at the local clinic to monitor his weight gain and overall heath, and Carla was attending 

Strong Families for parenting skill and knowledge development. Over the course of several months, Carla diligently followed her 

case plan including completing components of the Triple P, Circle of Security and Parents under Pressure programs that were 

relevant to her situation, and learning how to meet her son’s current and future nutritional needs. Child Safety is now confident 
in Carla’s ability to care for Alex, who is thriving under the watchful eye of his loving mother. At her last case conference, Carla 

was praised by service providers for her devotion and love for her child. We are happy to see that Alex is flourishing under the 
care of his confident, caring mum. 

REFLECTIONS ON STRONG FAMILIES OVER THE YEARS
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BUILDING POSITIVE PARENTING KNOWLEDGE AND BONDING WITH CHILDREN
Vanessa Rosendale was referred to Strong Families in 2016 by the FRC because one of her 

daughters was not attending school. Vanessa worked closely with the parenting team and 

completed components of the Triple P, Circle of Security and Parents under Pressure programs. 

Vanessa is thankful for the support she received and reflects on how the skills and knowledge 
she gained from Strong Families allowed her to develop a better bond with her children: “I am 

a mother of 12 children and have two handsome grandsons. I was referred to Strong Families 

because my daughter wasn’t going to school. The support I received from the parenting team 

allowed us to work together to identify her concerns and to put plans in place to address her 

needs. This made my daughter realise that there was more to her education and future than what 

she thought. The parenting team created a safe space in which we felt comfortable to share our 

concerns. I learnt new parenting strategies, as well as how to control my stress levels to help 

myself feel better and create a greater bond between me and my daughter. I am a better parent 

now and have a much stronger bond with all my children and grandchildren.” 

Vanessa Rosendale (front centre) 
learnt how to develop stronger 

relationships with her children and 
grandchildren.

TAKING THE INITIATIVE TO IMPLEMENT POSITIVE CHANGE 
STARTS AT HOME 

Majella Peter signed up to Strong Families in 2012. Over the years, 

she has participated in a range of Strong Families support sessions, 

including Triple P, to develop a better understanding of what drives 

children’s behaviours and how parents and carers can work to positively 

influence them. In one Triple P session, “Helping Children Develop”, 
Majella worked with Strong Families staff to identify techniques for 
responding to misbehaviour immediately and consistently, and how to 

reinforce positive behaviours by utilising praise. Majella says: “Strong 

Families offered the support I needed to help raise my children in a safe 
and loving environment. It was great to have sessions with other parents 

who were also struggling with the same situations.”

Strong Families offered the support Majella Peter needed to 
raise her children in a safe and loving home.

Jacqueline Naylor-Convent implemented routines to get her 
son ready for school.

Jacqueline Naylor-Convent was referred to Strong Families in 
2017 by the FRC as her son had not been attending school. 

Jacqueline, who has made significant changes in the home as 
a result of the skills and knowledge she gained from regular 

attendance at Strong Families sessions, says: “I was getting 

support from Strong Families. They gave me advice on routines 

for the mornings and bedtime to help me get him school ready. 

They also provided advice on how to better manage my children’s 

behaviour. My youngest son now enjoys school and goes 

regularly. I really enjoyed going to the Parenting Hub because 

they supported me and gave me great advice.”

Jane Landis was supported to improve her son’s attendance.

Jane Landis was referred to us by the FRC in early 2017 because her 

son had not been attending school. She attended Strong Families 

sessions regularly and soon completed Triple P. She also worked 

closely with Strong Families staff to understand the importance of 

education in her son’s life, and to overcome the barriers which were 

preventing his regular attendance at school. With family support and 

Jane’s commitment to make positive changes, she achieved her 

goals. In November 2017, Clayton won the school award for most 
approved attendance. In follow-up visits from Strong Families staff, 

Jane stated that she was now confident to implement strategies that 

reinforce consistent attendance and good behaviour. 

REFLECTIONS ON STRONG FAMILIES OVER THE YEARS
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In February, Strong Families participated in the Coen Women’s Group to 
discuss Parents under Pressure and the importance of self-care.

Strong Families held a workshop with expectant mums about the 
services available to them and their babies, in February. 

Families got their hands dirty planting seedlings and learning 
about healthy eating at a community event in January. 

 

 

FORMER PARENTING STAFF SHARE THEIR STRONG FAMILIES EXPERIENCES 

 “I enjoyed working with our clients and seeing how they took ownership and initiative to make their 
homes happy, healthy and safe for their families. Before Strong Families, there was no program for 
mums and families. In parenting we provided a safe space for parents to share their problems and find 
solutions together.”
— JOANNE BOWEN, PARENTING HOME CREW MEMBER (2012-2019)

“Strong Families provided a service for families that didn’t exist before. Working in close collaboration 
with other family services, we streamlined the support provided to families to ensure they received 
the assistance they required, when they required it. This case management approach across service 
providers also ensured that families did not slip through the gaps, or were not over-serviced.”
— AMANDA FYFE, PARENTING CO-ORDINATOR (2014-16), HOPE VALE O-HUB LEADER (2016-PRESENT)

“I had the great privilege of working with the most humble and generous group of parents and carers. 
It is fair to say that, at first, Strong Families was not very well accepted but with positive word of 
mouth spreading through the community and a change in stigma that only “bad parents” would come 
in for support, the Parenting Hub was seen as a place where you sought help, and would get it. It 
was seen as a safe place to discuss issues and to laugh with others who could relate to the struggles 
of being a parent. I know the work that we did helped to improve communication between parents 
and children, and resulted in overall better connection between family members.”
— PRISCILLA GIBSON, SENIOR FAMILY AND CHILD PRACTITIONER (2016-2018)
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STRONG FAMILIES OVER THE YEARS 

Families as First Teachers (FaFT) sessions engage parents and children in fun activities supporting early-childhood learning. Since introducing 
FaFT in early 2017, more than 250 sessions were attended more than 563 times by 185 unique members and non-members, and their children. 

Strong Families had close ties to the communities in which we worked, and also had strong links with other service providers. This enabled 
us to co-operate with other services to take a holistic case management approach to supporting community members. We also partnered 

with other local services to run and support community celebrations focused on happy, healthy families. Strong Families organised or 
participated in more than 220 community events in the four Welfare Reform communities.

Strong Families workshops provided the opportunity to develop practical skills and knowledge related to health, wellbeing and parenting. 
Since 2013, almost 200 workshops were attended by 376 unique members and non-members.
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Pride of Place (POP) helps families to create healthier outdoor living spaces where they can spend quality time together. POP supports 

members to undertake Backyard Blitzes (backyard renovation projects), for which members contribute money and ‘sweat equity’ labour.

POP is a Cape York Welfare Reform initiative and operates out of the O-Hubs in the four communities of Aurukun, Coen, Hope 

Vale and Mossman Gorge. 

Pride of Place

1 According to the 2016 ABS Census, the total population of community members aged 15+ years in the four Welfare Reform communities is 1,915.
2 Due to cessation of funding, 41 POP members will not be able to undertake a POP Backyard Blitz thus any contributions they have made to-date will be refunded to them. Between 

January–June, more than $6,000 had already been reimbursed to POP members. One Backyard Blitz is still in progress.
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Community members sign up  
to POP and save for their Blitz

They 
increase their 
knowledge 
and skills 

around home 
maintenance They maintain their homes and yards and 

create beautiful outdoor living areas
Healthier outdoor living spaces 
contribute to families’ wellbeing

MEMBERSHIP

TOTAL MEMBERS

430 people had become POP members by the end of June. 

Of these, 367 (85%) are still current members, which 

represents about 19% of all adults (15+ years) living in the 

four Welfare Reform communities.1   

PARTICIPATION
42 unique people participated in one or more POP activities 

between January–June.  

BACKYARD RENOVATIONS

45 members were signed up at some stage between 

January–June to complete a Backyard Blitz. By the end of 

June, these members had contributed $19,274 towards 

their combined target contribution of $55,500.2  

3 Backyard Blitzes were completed during the period. These 

members can now enjoy their new outdoor living spaces.

188 Backyard Blitzes have now been completed across the 

four Welfare Reform communities, to date.

POP MEMBERS CAN CHOOSE THE BLITZ TIER THAT WORKS FOR THEM

TIER FINANCIAL 
CONTRIBUTION SWEAT EQUITY BLITZ  

VALUE

Tier 1 $500 50 hours $5,000

Tier 2 $1,000 100 hours $8,000

Tier 3 $1,200 150 hours $10,000

Tier 4 $2,000 200 hours $12,000

STATUS OF CURRENT BACKYARD BLITZ PROJECTS (N=45)
AT 30 JUNE 2019

91% 7%

POP members have had the option of selecting a POP 

Backyard Blitz Package or ‘Tier’. The tiers vary in terms of 

member’s financial contribution, the total Blitz value they 
can access for their project, and the number of sweat equity 

hours they need to contribute.

POP members select a tier based on what works for them. 

If circumstances change, POP members are able to alter 

their selected Tier (as long as materials have not yet been 

ordered).

2%
In Progress

Completed

Ceased  
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The Department of Prime Minister and Cabinet ceased funding of Pride of Place after over a decade of 
Australian Government support for families to renovate their backyards and achieve their goals of creating 

healthier outdoor living spaces to enjoy together. Pride of Place finished at the end of June 2019.
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POSITIVE OUTCOMES AND IMPACTS OF POP

POP=
increased knowledge and 
skills to support home 
maintenance

increased desire to 
maintain and beautify 
home and garden

healthier outdoor living 
spaces, which contribute to 
families’ wellbeing

POP MEMBERS ACTIVELY PARTICIPATE IN THE  
PLANNING PROCESS
Members who have previously completed Backyard Blitzes continue 

to reap the benefits today. One such example is Donna Johnson who 
signed up to a Backyard Blitz in October 2015. During the Blitz phase, 

Donna and her partner, Don, got their hands dirty, providing many hours 

of sweat equity alongside the O-Hub’s POP Enabler. The team effort paid 
off, and their Blitz was completed within just three months of it starting 
in August 2016. 

Before doing POP, Donna says that she was very quiet and not confident 
and credits POP with getting her out of her shell. She says: “POP was 

a great experience in my life; it made me a very confident individual. It 
helped me gain communication skills because I was working with the 

O-Hub and POP Enabler on my designs. POP made me get out of my 

comfort zone!”

Donna Johnson was active throughout the planning and 
construction phases of her Backyard Blitz. 

POP MEMBERS DREAM BIG FOR THEIR FAMILIES

Renata Pamtoonda originally signed-up for a Backyard Blitz in 2017 

but was not financially capable of making contributions at that time. 
Renata recently re-joined the workforce and after moving into a 

new home was eager to create a beautiful and functional outdoor 

space for her family. Renata began actively putting money aside for 

her POP contributions in January, and worked with MPower along 

the way to transition her deductions from Centrelink to her new 

employer. Reflecting on what she wanted for her Backyard Blitz, 
Renata says: “The big dream that I wanted was a shed, garden 

beds with plants, mesh to have some privacy and a better play area 

for my kids.” Whilst Renata will be unable to create the space she 

wanted for her family through POP, the O-Hub will still be available 

to  support her in saving for and sourcing the items she needs to 

create the outdoor space of her dreams. 

Renata Pamtoonda (centre) wanted to create a beautiful 
outdoor space for her family.

POP MEMBERS CREATE SPACES WHERE THEY CAN RELAX AND SPEND QUALITY TIME
Janine Chevathun signed up to complete a Backyard Blitz last 

year. She was eager to build a relaxing and functional outdoor 

space for herself and her family. The project, which includes 

a paved patio, garden beds and plants, and outdoor furniture 

was completed in June. Janine now has a place to relax, 

unwind and spend special time with family and friends. “My 

favourite thing about my new backyard is just sitting down and 

relaxing; we have breakfast and dinner [out there now]. I find it 
a very therapeutic way to relax. I enjoy my zen time, and that’s 

what I’ve named my garden—my ‘Zen Garden’. It’s a place for 

my partner and I, my family and my friends, as well as our four 

furry friends, to enjoy.” 
Janine Chevathun’s backyard is now a place where she can relax  

and rejuvenate. 

REFLECTIONS OF POP
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POP OVER THE YEARS

During POP Garden Clubs, members and non-members were able to learn hands-on gardening skills and make decorative and functional 
items for their backyards. Since introducing Garden Clubs in 2013, more than 120 Garden Club sessions were attended more than 800 times 

by 383 unique members and non-members across the four Welfare Reform communities.

Held once a year in each of the four Welfare Reform communities, the Best Garden in the Village (BGITV) garden competition generated a 
buzz of excitement as green thumbs competed for prizes and recognition in three categories: Best Garden in the Village; Most Interesting 

Garden; and Best Edible Garden.
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Since 2013, POP members and their families have contributed almost 3,000 hours of sweat equity towards their Backyard Blitzes. Families 
banded together to get the job done, which included designing and planning their dream spaces, prepping the garden, building fences, 
assembling furniture and play equipment, mulching and planting. By getting their hands dirty, families experienced a sense of pride and 

ownership for their new gardens. 

 
To date more than 180 Backyard Blitz projects have been completed across the four Welfare Reform 

communities. POP creates beautiful and functional outdoor living spaces, which not only improve 
backyard aesthetics but contribute to families’ wellbeing. POP members speak from experience 

saying that they now have places to relax and unwind, are taking pride in maintaining their gardens, 
and have areas where their children can play happily and safely.

Heather Woolla signed up to POP in 2015 because she 
wanted to create a beautiful and functional outdoor 
space for her family. Upon completion of her Blitz, 

Heather said: “The kids are enjoying themselves with 
the playground. I had a big yard with not much in it but 

it looks so much better now with lots of plants.”

Kim Missionary completed her backyard renovation in 2016, which included a 
paved patio and landscaping. Kim was eager to start improving her backyard 

from the moment she signed up to POP, saying: “When I signed up to POP 
and they told me what I was getting, I was so excited. When I got my mower, I 

started mowing and I didn’t want to let it go. I started mowing at five and didn’t 
stop until seven.”

Rheanna Peter completed her Backyard Blitz in 2017, with some help from her 
children. Her yard is now a safe and engaging place for her children to play, and 

a restful place for her whole family. 

Maureen Karyuka completed her Backyard Blitz in  
2012 and says: “When we moved into this house there 

were no plants. But then with POP we made the garden 
beds and planted lots of trees and flowers. I love my 

garden because it’s so nice and quiet here.”
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Benjamin Upton’s completed Backyard Blitz included a gazebo 
and play set for the kids. His garden received the ‘Best Edible 

Garden’ award in the 2012 BGITV awards.

Cindy Thompson is very proud of the garden she has created with POP. She says: “I think 
my garden is really good and I want to purchase more things and build a veggie patch in 
the front yard. POP is bringing pride to the community, and making families more proud.”

Daisy Hamlot signed up for a Backyard 
Blitz in 2011. Daisy was very happy with 
the maintenance kit that she received, 
which ensured she could continue to 
maintain her new, beautiful garden.

James Yusia signed up for POP because 
he wanted to create his own tropical 

oasis in the middle of Aurukun. James has 
continued to improve upon his Backyard 

Blitz since it was completed in early 2018.

Tilly Stanley and Cameron Nipper completed 
a relaxing and inviting outdoor space where 
they can spend time with family and friends.

Teriah Pearson completed a Backyard Blitz in early 2018. Teriah says: “I enjoy 
being in the garden doing my plants as it makes me more active.” 

Annette Yunkaporta completed her Backyard Blitz in 2011. Her 
favourite components of her Blitz were the kids’ cubby house and the 
gazebo where the family gathered together to celebrate the POP Blitz 

completion with a celebratory BBQ.

Dianne Creek and Roger Paii provided sweat equity for 
their Backyard Blitz. Their project included a pergola, 

cubby house and lots of plants. 
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Education

Education of our children is the most 

important key to the future. Through 

education, we can radically improve the 

life prospects of Indigenous children.

The unequivocal purpose of education for 

Cape York’s young people is to provide 

them with the opportunities for a fully bi-

cultural education, to enable them to move 

between their home worlds and the wide 

Australian and global worlds, and enjoy 

the best of both. 

Cape York Partnership pursues a 

world where Cape York children have 

opportunities available to them to achieve 

the same educational outcomes as any 

family would want for their children in any 

part of Australia.

27
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The Student Education Trust (SET) promotes the value and importance of education by: 

• enabling and encouraging parents, carers, kin and others to regularly set aside money to pay for their children’s 

educational needs

• assisting SET donors to purchase educational items for their children. 

Student Education Trust

SET is a Cape York Welfare Reform initiative and operates out of the O-Hubs in the four communities of Aurukun, Coen, 

Hope Vale and Mossman Gorge. In January 2019, SET expanded to the Wujal Wujal community with outreach support 

provided by existing O-Hubs. 

MEMBERSHIP

TOTAL ACCOUNTS

1,171 SET accounts had been 

opened by the end of June.

CURRENT PARTICIPATION

63% of the total combined 

population of 0–25 year olds in the 

five Cape York communities are 
currently benefitting from SET.1 

SET ACCOUNTS SET DONORS

OPEN ACCOUNTS

856 (73%) of the 

total 1,171 accounts 

remained open at the 

end of June. 

50% of these open 

accounts are for primary-

school aged children. 

TOTAL DONORS
6012

  SET donors 

overall by the end of 

June.

35% of the total 

combined population 

of 15+ year olds in 

the five Cape York 
communities have 

now donated to SET.3 

DONOR ACTIVITY
57% of SET accounts were 

considered ‘active’ from January 

to June, meaning donors made 

at least one purchase from and/

or contribution to these accounts 

during this period. 

51% of donors are contributing 

to two or more SET accounts: 

donors are seeing the benefit 
of SET and signing up multiple 

children to help the whole family.

1 According to the 2016 ABS Census, the total population aged 0–25 years in the five Cape York communities is 1,360. The current take-up of SET only factors those trust accounts 
that were open at the end of June 2019 (n=856). 

2 This is a count of unique donors to trust accounts open at the end of June 2019. To date, 745 donors have committed to a trust account.
3 According to the 2016 ABS Census, the total population aged 15+ years in the five Cape York communities is 2,145.
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Parents, carers, and kin 
open SET accounts for their 

children (0–26 years) and 
commit themselves as donors  

Up to three donors 
contribute money to 

children’s SET accounts 
on a fortnightly basis

Donors use SET savings to 
purchase educational goods 
and services for their children 

Students have 
what they need to 
succeed at school 
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SAVING SUPPORT

HOW DOES SET HELP MEMBERS TO SUPPORT THEIR CHILDREN’S EDUCATIONAL NEEDS? 

TOTAL CONTRIBUTIONS

$3,382,939 contributed over the life of SET 

so far.

$110,151 contributed across the five Cape 
York communities between January–June 2019. 

SET BALANCES

$1,246,294 sitting in SET accounts at the 

end of June, ready to be turned into educational 

opportunities for Cape York children.  

PURCHASING EDUCATIONAL ITEMS

TOTAL PURCHASES1

$2,338,310 spent on educational goods 

over the life of SET so far. 

$156,471 spent across the five Cape York 
communities between January–June 2019. 

SET FAIRS

$8,368 was spent at the four SET Fairs held 

across Aurukun, Coen and Hope Vale, between 

January–June 2019.

Educational games 
and toys

TOP SIX ITEMS PURCHASED THROUGH SET BETWEEN JANUARY–JUNE 2019 

1 2 3 4 5 6

School uniforms Boarding school 
packs

1 It is likely that the total number of purchases reported underestimates the total actual number of items purchased through SET, since our records are heavily dependent on the level 
of detail contained in the purchase orders we receive (e.g. ‘uniforms’ versus an exact number of uniform items purchased). These figures are, however, the closest approximation to 
the total number of items purchased that we have available. 

Mossman GorgeAurukun Coen Hope Vale Total

“Student Education Trust supports our disadvantaged communities. We have 

families that struggle in life, but they choose to opt-in and prioritise their children’s 

education. As parents, we all want our children to have a good future and we know 

that education is the most important part of that. It’s great to see families taking up 

this opportunity for their children’s future.”

 – ROBERTA HENNING, O-HUB LEADER MOSSMAN GORGE

School fees

3,459 contribution transactions were 
made between January and June.

School bags Stationery
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HOW DOES SET CAUSE POSITIVE CHANGE? 

SET=
FOR KIDS…

FOR PARENTS… engagement in education less financial stress

school readiness school participation educational outcomes

HOW DOES SET HELP MEMBERS TO SUPPORT THEIR CHILDREN’S EDUCATIONAL NEEDS? 

SET FAIRS SUPPORT FAMILIES TO GET INVOLVED IN THEIR CHILDREN’S EDUCATION
SET Fairs are held regularly across the four Cape York Welfare Reform communities and provide opportunities for donors to 

access quality educational goods at affordable prices. SET Fairs held in Aurukun, Coen and Hope Vale, focused on making sure 
children were school ready for Term 1, providing a wide range of lunchboxes, school bags, shoes, stationery, and recreational 

reading books. The Hope Vale O-Hub’s May SET Fair was supported by a group of Jawun secondees who assisted parents and 

children to process their purchases on the day.

Aurukun O-Hub staff (left) undertook a stocktake to ensure donors like 
Beverley Woolla and Flora Woolla (right) were able to select from a wide 

range of school supplies at the SET Fairs.  

FAMILIES COMMIT TO GIVING ALL CHILDREN THE SAME OPPORTUNITIES 
SET encourages parents to sign-up all of their children for SET accounts. As donors 

experience the benefits of SET for one of their children, they are often keen to ensure that 
their other, usually younger, children are afforded the same opportunities. 

Francine Ngallametta first opened a SET account for her eldest daughter, Zayarla, in 2016 when 
Zayarla was two years old. Since then, Francine has made regular contributions to support 

Zayarla’s education and accessed the trust funds to purchase school necessities, such as 

uniforms. Recently Francine visited the Aurukun O-Hub to open an account for her four year 

old, Polly Anne. We look forward to supporting Polly Anne on her educational journey. Francine Ngallametta (top left) has 
established SET accounts for her 
daughters Zayarla (middle) and 

Polly Anne (far left).

“If I didn’t have a SET account, I don’t think I would have graduated high school.” 
– CHASLEY NANDY, MOSSMAN GORGE SET BENEFICIARY

Jawun secondee, Kate 
Young of Westpac (far 

left), was delighted 
to assist Heather 
Cannon (top right) 
to purchase school 

bags, lunchboxes and 
reading books for her 
daughters Havarna 
(middle), Azaleah 

(right), and Chanae (not 
pictured). 

Mothers make up 61% of SET donors.

SUPPORTS CHILDREN TO COMPLETE THEIR EDUCATION
Chasley Nandy’s grandmother opened a SET account for him in 2008, when Chasley was 
eleven years old. Over the years his grandmother, and then his uncle Terrence, made regular 

contributions to ensure there was always funds available to meet the costs of his education 

and extra-curricular fees. In his younger years, Chasley’s trust funds were accessed for 

school fees, uniforms, shoes and extra-curricular activities like AFL. 

When asked how SET helped him, Chasley said: “If I didn’t have a SET account, I don’t think 

I would have graduated high school. SET supported me with my education, excursions and 

sporting activities with AFL. [My SET account was closed when I finished my education] and 
the balance was transferred to my cousin—I hope it helps her too. SET helps Indigenous 

families, knowing they’re not going to be out of pocket [for educational expenses].”  

Chasley Nandy credits SET with 
supporting him to finish school.
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SET ENSURES MONEY IS THERE WHEN IT’S NEEDED 
Alice-Lee Walker’s aunt opened a SET account for her in 2009, and since then, her 

grandmother and mother have also joined as donors to the trust making regular 

contributions to support Alice’s educational journey. Alice attends boarding school 

in Cairns as a scholarship recipient with the Cape York Leaders Program. With 

a healthy balance in her trust account, Alice-Lee has been able to register for a 

school excursion to Borneo, Indonesia, in September. Alice-Lee’s trust account 

has also been utilised over the years to purchase everything she needs for school, 

including uniforms, shoes, school fees and scholarship contribution fees. 

SET removes the financial strain when educational expenses arise. Alice-Lee’s 
grandmother, Alice Walker says: “SET is a wonderful program and it relieves a lot of 

stress. Without SET we would really struggle! We have used SET to pay for a school 

trip to Borneo…to volunteer and raise money for the local village.” Alice-Lee is very 

excited that she gets to participate in this once-in-a-lifetime experience. 

Alice-Lee Walker (middle), with her proud 
grandparents, Alice Walker (left) and John 

Walker (right).

SET ENCOURAGES FAMILIES TO RALLY TOGETHER TO PRIORITISE EDUCATION
SET supports families to come together in support of children’s education as a priority 

investment. Hanako McIvor’s dad, Jared, opened a SET account in 2011 when Hanako 

was three years old. When Jared was not able to make contributions to the trust account, 

his mother, Maureen Liddy, signed up as an additional donor. 

The savings in Hanako’s trust account have ensured that she has everything she needed for 

school. Maureen says: “We were able to pay for her uniforms and books when she enrolled 

at Woree Primary School in Cairns. Hanako’s mother was very grateful that Hanako has a 

SET account, as she wouldn’t have been able to afford it. SET has made it less stressful to 
purchase the things Hanako needs. Because of SET, my granddaughter did not miss out 

on being school ready! I am now going to begin contributing to all my grandchildren’s SET 

accounts…I don’t want them to miss out on [anything they need] so that they can get the 

very best education.” We are excited to continue to support Maureen in making sure her 

grandchildren’s educational needs are met.

Jared McIvor (right) opened a SET 
account for his daughter, Hanako 

McIvor (left) in 2010.

SET FUNDS SUPPORT STUDENTS TO PURSUE FURTHER EDUCATION
Dianne Wallace signed her son, Kade, up for SET in 2011 when he was nine 

years old. Since then, she has consistently contributed, building a nest egg to 

support Kade’s schooling. 

Over the years, she has been able to meet all of Kade’s educational needs by 

accessing savings in their trust accounts, including school essentials, as well 

as providing the opportunity for Kade to participate in extra-curricular activities 

such as school camps and Taekwondo lessons. 

Kade’s trust account was accessed to prepare him for his next educational 

journey. In February, he commenced a Bachelor of Justice degree at Brisbane’s 

Queensland University of Technology. Dianne used SET to pay the boarding fees 

for King’s College, where Kade will reside whilst completing his undergraduate 

studies. She also purchased the new laptop Kade requires for his course and 

appliances for his room.  

We look forward to seeing Kade continue to excel in his studies and are proud 

to support Dianne in ensuring Kade has everything he needs to succeed. 

Kade Wallace and his proud mother, Dianne, at his 
Year 12 Graduation (left) and Kade ready for study in 

his university boarding room (right).

“I have a trust account for both my kids. The 
money is there [in SET] when I need to pay 
for the kids’ education. If I didn’t have a trust 
account, I don’t think I would have been able 

to pay for the education basics for my children. 
I’m really proud to have this available for me 

and my family.”
– KATRINA GIBSON, MOSSMAN GORGE SET DONOR
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SET ENSURES THE MONEY IS THERE WHEN FAMILIES NEED IT
Rachel McIvor has been a SET donor since 2011. Rachel currently contributes to three 

trust accounts and she has shared with us how having SET puts her mind at ease and 

reduces the financial stress of educational expenses. 

“Having SET accounts for my three children has helped me immensely. Being a single 

parent, there were times I’ve struggled financially. I did not know how I was going to pay for 
my children’s education, but having money put aside each fortnight through SET puts my 

mind at ease knowing that I now have the money to pay for those items when needed.”

“Previously it was always a struggle trying to get school uniforms for the start of each school 

term, because it’s so costly. Now it’s so much easier going into the O-Hub and picking out 
the items and signing the SET forms. My children are then ready every term with their new 

uniforms. This has helped with their school readiness, attendance and participation within 

the school programs. Two of my children are now in boarding school and SET has helped 

hugely with their school fees, books, laptops, uniforms and sporting activities. Overall I 

cannot imagine my life without SET. My children and I have benefited greatly from it.”

Rachel McIvor has SET accounts for 
Genai Fa’aoso (left) and Maggie Liddy 

(right), ensuring money is there when the 
girls need anything for their education.

WUJAL WUJAL PARENTS COMMIT TO SET 
By signing their children up to SET, parents send a 

clear message about the importance of education. 

They also ensure that their children have the support 

they need to succeed at school and into the future. 

At the invitation of the Wujal Wujal Aboriginal Shire 

Council, the Hope Vale and Mossman Gorge 

O-Hubs have provided outreach services to Wujal 

Wujal, providing families the opportunity to sign their 

children up to SET. By the end of June, 13 trust 

accounts have been opened by seven parents.

Jasmine Nandy, who opened a trust account for her 
one year old son, said: “I am thankful that SET will 

help me budget for my child’s education.” 

By putting money aside regularly, parents/carers 

help to build excellent financial foundations to 
support their children’s education. We are excited 

to support a new cohort of children in Wujal Wujal 

and cannot wait to see more families take up this 

wonderful opportunity. 

Greta Woolla needed shoes for 
extra-curricular activities. Her mum, 
Violet, was able to immediately buy 

shoes from the local shop using 
Greta’s SET account. 

Families access SET accounts to make 
sure their children are school ready. 

Kitana Wolmby (left) and Tyson Matty 
(right) were so excited with their new 

shirts for Prep.

Coen Students travelled down to Cairns for CDRL 
Junior Football. From left to right, Tyreece Miller Creek, 

Marathyus Port, Braydon Creek, Travis Kyle, Callium 
Liddy, Conrad Spratt, and Bruce Sailor accessed 

their SET account to pay their Junior Rugby League 
registration fees.

Mossman Gorge O-Hub staff supported Jasmine Nandy (centre) to sign-up her  
one year old son to SET.

MPower Coach Libby Morgan 
supported Alexandra Darkan through 

the SET sign-up process.
Jasmin Obah (right) opened trust 

accounts for each of her four children.
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Academic Leaders

The Cape York Leaders Program (CYLP) supports the development of current and future leaders. This section covers 

Academic Leaders.

Academic Leaders are offered scholarships to attend secondary schools and tertiary institutions across Queensland while receiving 
intensive support from dedicated CYLP staff.
CYLP is supported by an Indigenous Steering Committee, populated by current and alumni members. The Steering Committee 

plays a central role in assisting CYLP staff to ensure the program remains relevant and continues to provide high-quality 
support to Leaders.

1 Retention rates are for the period 1 January–30 June 2019. 

PARTNER SCHOOLS AND UNIVERSITIES

Students attend a range of highly respected secondary and tertiary institutions across Queensland.
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MEMBERSHIP

121 Academic Leaders were current members of CYLP at the 

end of June. Each year, CYLP recruits new leaders through a 

competitive application process. Our intake quota varies year-to-

year but CYLP continues to be able to increase our Scholarships. 

70% of our 121 Academic Secondary and Tertiary Leaders 

have been with the Program for two or more years. This year’s 

Academic Secondary cohort included 36 new Leaders to the 

program.

Our Leaders have cultural connections across Cape York. They 

orbit from these areas to board at high-quality secondary and 

tertiary institutions throughout Queensland. By orbiting across 

the State, these Leaders are learning to walk, with confidence, 
in two worlds.  

Our Program retention rates are consistently high. At the end 

of June, retention rates1 are: 100% for Academic Secondary 

Leaders and 100% for Academic Tertiary Leaders. 

In June 2019, 58% (n=70) of our Leaders were from the 

Cape York Welfare Reform communities of Aurukun, Coen, 

Hope Vale and Mossman Gorge..
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HOW DOES CYLP HELP ACADEMIC LEADERS ACHIEVE SUCCESS AT SCHOOL AND UNIVERSITY?

PARENTING CONFERENCES

Student Support Officers (SSOs) give continuous support to parents and carers, 
assisting them to work with schools so their children achieve educational 

outcomes. Biennial parenting conferences bring together parents, students 

and school staff so that all parties can work together in supporting students 
to achieve.

SETTING EXPECTATIONS 
We demand the best from students and their 

parents and thus require that both parties 

sign a binding agreement upon entry to the 

Program, holding them to a high standard of 

behaviour and commitment to education.

EMOTIONAL AND PRACTICAL SUPPORT

Academic Leaders receive constant and ongoing 

support from a team of dedicated SSOs who assist 

students by: providing emotional and practical 

support to students and their families; liaising with 

academic institutions (e.g. regarding opportunities 

for tutoring and academic assistance); and 

identifying employment and work experience 

opportunities. Our staff continued to provide a 
high level of support to all of our students and their 

families between January–June.

TRANSITION PLANNING

Our Mentoring and Transition Support Officer 
continues to encourage students to think about 

pathways for future study and work.  All students 

from Year 10 onwards are supported to build their 

resumes and portfolios through detailed transition 

plans. This gets them ready to take the next steps 

in their educational journeys and careers.

INVOLVEMENT IN SCHOOL LIFE
As a means of ensuring they have ‘skin in the game’, parents are required to 

contribute funds so that students can participate in extra-curricular activities 

that enrich their learning. Between January–June, students participated 

in a range of extra-curricular activities, including: school celebrations and 

presentations, a range of school and state representative sporting events, 

and excursions.

LEADERSHIP CAMPS AND WORKSHOPS
Academic Leaders attend CYLP camps and workshops, which offer them 
a chance to network with each other in a fun, relaxing environment so that 

they can learn and achieve together. These events also assist participants to 

improve their study skills, career planning, motivation and leadership skills. 

In January, Leaders participated in the annual CYLP camp, held at Currimundi 

Recreation Camp (Sunshine Coast, Queensland). All leaders came together 

to bond and have some fun. They took part in a range of activities, including 

surfing, kayaking and canoeing, rock climbing and team-building challenges 
that encouraged negotiation, leadership and problem solving. 

Rockhampton Grammar School students (from left to 
right), Anazarrah Ross-Kelly, Siannah Pitt and Shobi 
Salam participated in the school’s program to learn 
about the Darumbal First Nation of Rockhampton.

Our current 101 Secondary Leaders have 

each been with the Program for an average 

of 2.4 years.

Our current 20 Tertiary Leaders have all 

progressed from our Secondary Program; 

they have each been with us for an average 

of 6.2 years. 

Our nine Academic Secondary Leaders at Stuartholme School, Brisbane, 
participated in the National Sorry Day assembly. Leaders Caitlyn Jones-
Collins and Sherlana Wolmby (right) also opened the assembly with the 

Acknowledgement of Country. 

OUR ACADEMIC LEADERS (N=71) TOLD US THAT THE CYLP CAMP 
HELPED THEM TO: 
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The Academic Leaders’ annual camp was held in January at Currimundi Recreation Camp on the Sunshine Coast. Students bonded with 
one another through group activities such as surfing, canoeing, high ropes, rock climbing and team building challenges.

Our Cairns-based Academic Secondary Leaders came together in Term 1 to attend 
a Cairns Taipans basketball game in February. Leaders had the opportunity to meet 
players Nate Jawai and Jakobe Hunter, who spoke to our Leaders about committing 

to their education and the challenges of being away from home.

Academic Secondary Leaders based in Brisbane came together for their end of term event in March. Our leaders were required to work in teams of six 
to complete a scavenger hunt around the Brisbane CBD. We are especially proud of our three Academic Tertiary Leaders who supervised the event. 

Academic Secondary Leaders (from left to 
right) Gauai Wallace, Leilani Hale and Kynan 

Hale participated in a holiday work experience 
program with Yuku-Baja-Muliku Land and Sea 

Rangers in Cooktown.
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POSITIVE OUTCOMES AND IMPACTS OF CYLP 

STUDENTS HAVE STRONG SCHOOL ATTENDANCE

93% average school attendance was achieved by our Academic Secondary Leaders in Semester 1, 2019. This is an excellent 

attendance rate.1

STUDENTS ARE ACHIEVING GREAT THINGS

With the support of CYLP, our Academic Leaders continue to achieve outstanding success in both their personal and professional 

lives. Between January–June, our Secondary and Tertiary Academic Leaders have: 

1 This is based on a sample of 41 of our secondary students’ Semester 1 attendance. The whole cohort was not included because some students’ schools do not routinely report 
attendance data on an individual basis. For some boarding students who travel from the far reaches of Cape York, one to two days are usually required to travel to and from their schools 
at the beginning and end of each term, as well as for mid-term travel (e.g. for Sorry business). Students are marked ‘away’ during these travel days, thereby bringing the overall average 
attendance rate down.

 -  won competitive awards for their achievements

 -  participated in traineeships and work experience

 -  received scholarships opportunities

 -  represented their schools and regions at sporting events.

STUDENTS ARE WINNING AWARDS FOR THEIR ACHIEVEMENTS
In February, Academic Secondary Leader, Chasten Yeatman, was awarded Brisbane 

Boys’ College’s Academic Achievement Award for Semester 2, 2018. The award 

recognises a student achieving a significant increase in their overall Grade Point 
Average (GPA) in the previous school year, and is a testament to Chasten’s hard 

work across his subjects. 

Also, congratulations to Peace Lutheran College student, Caylan Hunter who was 

the Year 7 male recipient of the Middle and Senior School Peace Award for Term 

1. Two students from each year are recognised for their improved and consistent 

efforts, as well as their excellent attendance. We are very proud of the hard work 
our Academic Leaders put into their studies, and we cannot wait to see what they 

accomplish in the years ahead.

CYLP = increased confidence 
orbiting for school

increased school attendance and 
take-up of extra-curricular activities

improved educational 
outcomes

Brisbane Boys’ College student,  
Chasten Yeatman, received an Academic 

Achievement Award.

STUDENTS ARE TAKING UP LEADERSHIP ROLES AT THEIR SCHOOLS
Many of our students take up leadership roles in their schools, such as House Captains, Boarding Captains, Prefects and more. 

Congratulations to Dereese Dewis of Coen who was announced as Boys Boarding Captain at Marist College, Ashgrove. This is 

Dereese’s fifth year with CYLP and we are continually impressed with his exceptional approach to learning and living away from 
home. Samuel Savage of Mossman was also appointed as Head Boarder Boy for 2019 at St Peter’s Lutheran College, Indooroopilly. 

This year marks Samuel’s third year at the College with CYLP, and he has been consistently commended on how he engages with 

all boarders and staff. We also recognise Justinelle Mene of Weipa who was announced as School Captain at Djarragun College, 
Gordonvale. Well done to all our Leaders who are being recognised for their leadership skills—we know you are all great role models 

for your peers. 

Marist College student, Dereese Dewis (left), and St Peter’s Lutheran College student, 
Samuel Savage (right), were both appointed Boys Boarding Captain for 2019 at their 

respective schools.
Djarragun College student, Justinelle Mene, 

is a School Captain for 2019. 
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Alyza Yeatman attended the ADF’s Women 
in Army Adventure Camp in February.

WHERE ARE OUR PAST LEADERS NOW?

WHAT IS OUR 2018 COHORT OF SECONDARY GRADUATES UP TO?
Of the 14 Academic Secondary Leaders who graduated Year 12 

with CYLP in 2018, 8 (57%) are now either studying at university or 

undertaking traineeships, 3 (21%) are currently in full-time or part-time 

employment, and 3 (21%) are currently applying for employment or 

tertiary education admittance. 

This means, of this 2018 graduate cohort, 100% are either involved 

in, or on the pathway to, further education and employment.1

St Teresa’s College student, Toby Barney, 
played for the Under-15’s North Queensland 

representative AFL side in May. 

Heather Woolla was very proud to watch her 
son, Jari Walpo, play for Marist College’s 

AFL First Team in Brisbane.

Rockhampton Grammar School students, 
Shobi Salam (left) and Mikaela Jackson 

(right) are star athletes on the netball court. 

Rockhampton Grammar School student, 
Randall Cannon, attended a three-day 

aviation camp. 

STATUS OF LEADERS WHO GRADUATED YEAR 12 IN 2018 
JUNE 2019
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admittance

8

3 3

1 The cumulative percentages do not add up to 100% due to rounding rules. 

STUDENTS ARE WORKING HARD TOWARDS THEIR CAREER GOALS
CYLP’s SSOs and Mentoring and Transition Officer work in partnership with our Leaders 
and school career advisors to develop transition plans for students. This encourages 

students to think about the future, set goals to help them move into their chosen pathway 

and also to explore what career opportunities are available. This includes identifying 

opportunities for our Leaders to apply for and attend work placement and industry-

immersion programs. Randall Cannon of Hope Vale and Alyza Yeatman of Yarrabah are 

just two examples of our Leaders participating in competitive employment immersion 

programs during January–June. 

When reflecting on his career ambitions, Year 12 Leader Randall says: “I really want 
to become a pilot. I have liked planes ever since I was a small kid; I just find them so 
interesting.” CYLP’s Mentoring and Transition Officer identified an opportunity for Year 
11 and 12 students to attend an aviation camp. Randall successfully applied and was 

one of only 24 students accepted into the Griffith University Flight Camp. In April, he 
attended the three-day program where he participated in hands-on activities, connected 

with student mentors, heard from industry experts, and took behind the scenes tours at 

Qantas, Airbus and the Royal Flying Doctor Service. This experience cemented Randall’s 

career ambitions; he is now more determined than ever to pursure a career in aviation. 

Clayfield College student, Alyza Yeatman, was thrilled to attend the Australian Defence 
Force (ADF) Women in Army Adventure Camp held in February. Alyza graduates high 

school in December and in transition planning sessions she has been encouraged to 

explore all opportunities and career pathways possible to give her clarity before she 

graduates. Alyza has always been interested in sport and fitness and therefore the ADF 
camp was a good fit for her to explore career pathways. Alyza says: “I had a really fun 
time. I got to participate in an obstacle course, tour the Gallipoli Barracks, met some of 

the ADF soldiers and even got to have a go at shooting rifles. It gave me the opportunity 
to see what I wanted to do next year therefore I’m grateful that I had the chance to 

participate.” Alyza is still exploring her options after she graduates, but she is actively 

working towards a career in health and fitness.
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HOW DOES CYAAA SUPPORT STUDENTS TO SUCCEED?

CYAAA delivers an innovative 6C program over an extended school day (for Pre-Prep students, 8:30am–12noon; for Prep to Year 

6 students, 8.30am–4:00pm). The 6Cs are: 1) Childhood, 2) Class, 3) Club, 4) Culture, 5) Civics and 6) Community.

CHILDHOOD

The Childhood domain supports early childhood 

social, emotional, intellectual and physical 

development and seeks to reduce—through 

a targeted Pre-Prep program—the number of 

students who are developmentally at risk or 

vulnerable when they enter Prep. The Pre-Prep 

literacy program, for instance, helps students 

learn English before they start formal schooling. 

CLASS

The Class domain focuses 

on mastery of literacy and 

numeracy using effective 
instruction methods. DI and EDI 

are both employed and have 

resulted in amazing gains for our 

students, including those who 

otherwise start from behind. 

CLUB AND CULTURE
The Club Curriculum encourages moral development, higher-order skills and creative 

expression, including through participation in sports, music and health subjects. 

The Culture Curriculum promotes individual identity, culture and language to help 

students prepare for their futures and walk in two worlds. Australian and global 

non-Indigenous and Indigenous perspectives are embedded within lessons, while 

community members are also engaged in delivering cultural content in ‘free’ lessons. 

An ancestral language program has successfully run in Hope Vale (teaching Guugu 

Yimithirr) since 2012. New EDI units from the re-written Culture Curriculum were also 
implemented during 2016.

COMMUNITY
The Community domain focuses on 

attendance and school readiness, 

including health, wellbeing, special 

and material needs. CYAAA case 

manages its students—especially 

those most in need, including 

severe non-attenders—and is also 

developing a comprehensive special 

education support program.

Cape York Aboriginal  
Australian Academy

Cape York Aboriginal Australian Academy (CYAAA) was originally established in January 2010 as part of the Cape York 

Welfare Reform initiative, and seeks to turn around historically low school attendance and academic performance. CYAAA 

is currently managed by Good to Great Schools Australia (GGSA) through a unique partnership with the Department of 

Education and operates two primary schools in Coen and Hope Vale. CYAAA also provides case management around 

school readiness and attendance for Mossman Gorge students who attend Mossman State Primary School. 

An overwhelming majority of CYAAA’s students are socioeconomically disadvantaged and live in communities where 

violence, drugs and alcohol are common and undermine their school attendance and performance. The use of Positive 

Behaviour Interventions and Supports (PBIS) mean that CYAAA schools are ‘safe havens’ where students come to learn, 

despite community disruptions. CYAAA employs a full-service 6C framework—Childhood, Class, Club, Culture, Civics and 

Community—across an extended school day to ensure students are school ready, attend regularly and succeed in their 

education. CYAAA uses the Direct Instruction (DI) and Explicit Direct Instruction (EDI) frameworks to accelerate students, 

even if they are starting from behind. 

CYAAA is determined to ensure that our younger generations achieve their full potential, talent and creativity, and have the 

confidence and capacity for hard work so that they can orbit between two worlds and enjoy the best of both.

ENROLMENT AND ATTENDANCE

ENROLMENT

152 students were 

enrolled across our two 

CYAAA campuses at 

the end of June. 

98% of CYAAA’s 

students are Indigenous. 

ATTENDANCE

84% average attendance rate 

across the two CYAAA campuses 

during Semester 1. Coen was  

the top attending school of 

Queensland Indigenous communities 

in Semester 1. Hope Vale was the 

third highest attending school over 

the same period.

CIVICS

The Civics domain supports students’ 

understanding of democracy, identity 

and civic engagement. The aim is to 

ensure students understand their 

multi-layered identities, and to give 

them the tools to practically engage 

in their local communities and 

broader society. 
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POSITIVE OUTCOMES AND IMPACTS OF CYAAA ON CHILDREN AND FAMILIES

KEEPING STRONG ATTENDANCE
CYAAA students understand that attendance is the first step to success. CYAAA also works closely with families to promote the 
importance of consistent school attendance. As a result, strong attendance continued in Semester 1. Coen campus remained the 

best performing Queensland majority Indigenous school in terms of attendance in Terms 1 and 2, as it was in both Terms 3 and 

4 last year. Average attendance at the Hope Vale campus also increased from Terms 3 and 4 last year, which resulted in Hope 

Vale campus moving from the seventh to the third best-attending Indigenous school in Queensland. In June, we celebrated our 

highest-attending students from each year level for the semester. Congratulations to the high attenders listed below.

Ky’mani Woibo, Jerome 
Woibo, Chenae Cannon 
and Jyren Kyle (from left 
to right) were Hope Vale 

campus’ Week 10 awards 
winners. Hope Vale 

campus’ Facebook page 
provides weekly updates 

on award winners.

1 Sourced from Queensland Department of Education data for schools in Indigenous communities with more than 40% Indigenous students.

COEN CAMPUS
Prep: Tahlani Kepple (93%)
Year 1: Douglas Creek-Huen (100%)
Year 2: Tyreece Miller-Creek (92%)
Year 3: Layne Creek (98%)
Year 4: Phoenix Pratt (95%)
Year 5: Nellie Sailor (93%)
Year 6: Carmel Pratt (94%)

HOPE VALE CAMPUS
Prep: Jyiahem Baru Gordon (100%)
Year 1: La’Tarn Creek (99%)
Year 2: Alex Rosendale (99%)
Year 3: Keziah Leo (99%)
Year 4: Gavin Cobus (99%)
Year 5: Eli Bowen (98%)
Year 6: Phoenix Nuggins (100%)

ACHIEVING AND CELEBRATING SUCCESS 

Successes are regularly awarded and celebrated at CYAAA, helping to embed the vision, values and behaviours that students, 

the school team and parents, all embrace. Every week, Get Ready, Work Hard and Be Good Awards are earned by students who 

display the best character strengths, such as leadership, grit and gratitude. 

CYAAA alumni are achieving success at high quality boarding schools across the 

country. Over the past six years, the number of former CYAAA students that have 

graduated from Year 12 is double the average of other Cape York schools.

Coen campus alumnus Madena Jaffer is excelling in Year 12 at St Scholastica 
College in Sydney, where she is boarding co-captain. She recently wrote an 

excellent report on remote Indigenous education for her Aboriginal Studies class 

and major work for her Higher School Certificate. When Madena completes high 
school she plans to study education at university because she wants to become 

a primary school teacher. Madena said: “I love seeing how much the school 

curriculum has excelled and is helping the kids in Coen. I want to be a part of that.” 

Hope Vale campus alumnus Skye Bowen-Ludwick is also excelling at St Peters 

Lutheran College in Brisbane. Her mid-term report card showed excellent 

results in Maths and English and that she is exceptionally well-behaved and 

coping well with boarding school. Skye’s mum Joanne told Hope Vale Principal 

Glenn White that she is “extremely super proud of her and that she is a future 

leader to her people.” 

CYAAA alumni, Madena Jaffer (left) and Skye 
Bowen-Ludwick (right) are excelling at  

Boarding School.

TOP 10 ATTENDING SCHOOLS IN QUEENSLAND INDIGENOUS COMMUNITIES
SEMESTER 1 2019
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BUILDING MUSICAL ABILITY, CONFIDENCE AND RELATIONSHIPS
The Music for Learning fund has launched in Coen. The fund subsidises the cost of musical 

instruments, which ensures all families in Coen can now afford to purchase instruments 
for their children. Students will now be able to get in the many hours of practise at home 

that develops their budding musical talents. There are plans to grow the fund over time 

and extend it to other Indigenous students in remote schools that are part of the Academy.

CYAAA again partnered with Queensland Music Festival to hold the annual Academy 

Band Camp. Twenty-eight students from Coen and Hope Vale, together with students 

from Aurukun State School, had a blast at the week-long camp in the Tablelands, learning 

musical instruments, improving their musical skills and learning choral songs. After band 

camp, students performed at the Yarrabah Music and Culture Festival, appearing on the 

program alongside iconic band Yothu Yindi and breakout artist Baker Boy. 

Hope Vale mum Laverne Woibo who helped run the band camp and assisted with supervision for the week said: “The band camp 

helps kids by giving them the opportunity to play together as a whole. The music is important because it expands their minds and 

their imagination.”

Renowned trumpet player and Head of School at Jazz Music Institute Dan Quigley said the Academy students are talented and get to play 

a variety of instruments at the band camp.  “It is a big journey for anyone to undertake...these kids have done an incredible job and they 

do it quite organically, they listen, they pick it up just by hearing it.” 

The students learnt some tricky musical arrangements and also developed new skills that will help them in the transition to high school like 

getting along with new people, working in a team, and learning to listen to each other through collaboration. Confidence and the ability to 
perform in front of a large audience are also skills that children develop through playing in a band—important character strengths needed 

for life after primary school. 

Hope Vale student Jason Woibo practises his music skills at band camp (left) before performing in front of a large audience at the Yarrabah 
Music and Culture Festival (right).

RECOGNISING THE CENTRALITY OF CULTURE FOR INDIGENOUS STUDENTS

Hope Vale students showcased their cultural 
talents at the Cooktown Discovery Festival. 

CYAAA recognises the critical importance of culture to the health and wellbeing 

of our students, their families and communities. Our Culture Curriculum promotes 

individual identity, culture and languages to help students prepare for their future and 

walk in two worlds.

Next semester both campuses will hold their annual Culture Camps, where students 
experience their traditional world and learning alongside western perspectives. 

While increasing their cultural knowledge, students become more equipped for their 

role as leaders and more confident to walk between both worlds. Culture Camp 
supports students to retain their cultural identity, and develop a strong desire to 

continue to learn about, connect with and sustain their traditional homelands.

In Hope Vale, Language teacher Lillian Bowen continues to improve students’ 

knowledge and grasp of Guugu Yimithirr. Students have become more confident 
speakers, and groups often represent the school with performances in Guugu Yimithirr. 

Lillian and the Hope Vale music students are currently preparing to lead a 700 

member choir in an original Guugu Yimithirr song at the Sydney Opera House, as 

part of the Cantabile Music Festival, in August.

Ministerial Champion for Coen, the Hon. 
Cameron Dick MP and the Hon. Cynthia Lui 

MP announced funding for the Music for 
Learning fund at the Coen campus.
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Djarragun College

Djarragun College is a lighthouse Indigenous school, with a vision of being the leading Indigenous College in Australia for its 

coeducational cohort of Prep to Year 12 students, including roughly one-quarter boarders. The College caters to students from 

remote communities across Cape York, the Torres Strait Islands, Yarrabah, Cairns and surrounds, and the Northern Territory.
As part of the Cape York Partnership, the College is underpinned by the Cape York Agenda. Djarragun supports the Agenda 

by ensuring that every student achieves their full potential and has the confidence and capacity for hard work, so that they can 
orbit between their home communities and mainstream society, enjoying the best of both. The College mantra of ‘no student left 

behind, no student held back’ combines with a high expectation that every student will graduate with entry to university, further 

education or employment. At Djarragun, students always come first: their learning, safety and wellbeing are our core focus.

ENROLMENT AND ATTENDANCE

HOW DOES DJARRAGUN COLLEGE SUPPORT STUDENTS TO SUCCEED?

HIGH-QUALITY EDUCATION

Djarragun College caters to three cohorts of students: 1) those 

who plan to move into further studies (e.g. university); 2) those 

who are not academically bound, but wish to obtain a Queensland 

Certificate of Education (QCE) and a trade qualification; 3) 
those who face significant challenges in terms of their literacy 
and numeracy, but who with strong support, can move into 

meaningful employment. Djarragun provides a holistic, high-

quality educational experience to all students, which places them, 

their families, their culture and their futures at the forefront. 

HEALTH AND WELLBEING 

Djarragun College’s resident Wellbeing Coaches offer support 
to students to improve their social and emotional wellbeing 

through counselling, small group sessions, large group 

workshops, education and advocacy. Where appropriate, 

and available, external service providers are invited to support 

our students. In January–June, our Healthy Connections 

program for secondary school students held presentations 

from Tomorrow Man, Tomorrow Woman, Youth Justice and 

Nintiringanyi on sexual violence prevention.

learn, connect, succeed

ENROLMENT

273 students were enrolled at 

Djarragun at the end of June, 99% 

of whom identify as Indigenous. 

26% of our student cohort are 

boarders and come from a range 

of locations across Cape York, 

the Torres Strait Islands, Yarrabah, 

Cairns and surrounds, and the 

Northern Territory. 

ATTENDANCE

74% average attendance 

rate during Semester 1, which 

includes a 73% overall average 

for primary students and a 74% 

average for secondary students. 

This is higher than the average 

attendance in Semester 2, 2018 

(71%). 

In Term 2, Year 10, 11 and 12 students attended excursions to Tjapukai Aboriginal Cultural Park and AFL House to yarn about positive  
healthy relationships and sexual violence prevention.

BREAKDOWN OF STUDENTS’ HOME RESIDENCY1  
BY LOCALITY

Regional/remote 
communities

Local communities

Torres Strait Islands

Cairns suburbs

Other

17%

38%

37%

3%
6%

1 The cumulative percentages do not add up to 100% due to rounding rules.
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ATTENDANCE IS THE FIRST STEP TO SUCCESS

At Djarragun College, students and their families are regularly 

reminded that attendance is the first step to success. Over the last 
three and a half years we have made significant improvements in 
our overall attendance rates, increasing from 59% overall average 

student attendance in Semester 1, 2016.  

In Term 1, we teamed up with City Beach who was eager to 

work with us to recognise students who are committed to their 

education. Students who reached at least 80% attendance in the 

first four weeks of Term 1 would receive a $50 City Beach voucher. 
It is often hard to get into the swing of the new school year and our 

strategy yielded good results in supporting strong attendance rates—209 students (77%) received a voucher in Term 1. In Term 

2, students that reached at least 80% attendance between weeks 6–10 would receive one admission ticket and a $30 voucher 

for the Cairns Regional Show—166 students (61%) received tickets and vouchers. Our strategy of rewarding and recognising 

attendance achievements is proving to be successful; we will continue to focus on attendance with the aim of achieving an 80% 

average in Semester 2.

STUDENTS ARE EXPOSED TO FUTURE CAREER OPPORTUNITIES

A key aspect to building the capacity of our senior students is identifying their future employment aspirations and providing 

opportunities for them to learn how to reach these goals. We also organise work placements with local employers through our Work 

Experience program, providing the students with an insight into the workplace and enabling them to plan for future career pathways.

Rebecca, Ranetta and Beyonce (from left to 
right) learnt about becoming a member of 

the Australian Federal Police. 

DJARRAGUN STUDENTS ENHANCE THEIR LEADERSHIP SKILLS 

Students from Djarragun College were selected to participate in the 

Indigenous Leaders of the Future (for Years 5–9) and the Indigenous 

Leaders of Tomorrow (for Years 10–12) programs, provided through 

Education Queensland. These culturally responsive, enrichment 

programs for Aboriginal and Torres Strait Islander students support 

attendance, transition, retention, and attainment. In May, these leaders 

attended the 2019 Student Gathering – Come Share the Fire held 

at Tjapukai Aboriginal Cultural Park. Over the two days, our Leaders 

participated in workshops on Indigenous language, identity, culture 

and connection. 

Indigenous Leaders of the Future – Katherine Akiba, Anthony 

Cowley, Nehemiah Harris, Fronley Kris, Adrian Burns Kynuna, Latrell 
Mossman, Kevin Waters, Ziarna Wilson-Neal, Molly Wolmby, and Linda 
Solomon. 

Indigenous Leaders of Tomorrow – Aporo Aruba, Gloryanna Bon, 

John Bon, Rusha Johnson, Leshonta Lyons, Justinelle Mene, Edd 

Morel, James Walsh, and Rebecca Gigibia Wosomo.

Djarragun College students attended the ‘Come Share the Fire’ 
workshops in May.  

HOW DOES DJARRAGUN COLLEGE SUPPORT STUDENTS TO SUCCEED?

Year 10, 11 and 12 students attended the BLA Careers Expo 
in May. Students enjoyed Queensland Police Service’s driving 

simulator (left) and Life Sumo’s wrestling activities (right).

Patricia enjoyed her work 
placement at Wuchopperen 

Health Service.   
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STUDENTS SHOWCASE THEIR PUBLIC SPEAKING SKILLS

Primary school students Michelle Sands-Gordon (Year 4) and Iesha Sands-Barlow 

(Year 5) competed in the Speech division of the James Cook University (JCU) Cairns 

Junior Eisteddfod in June. Held every year, the Cairns Junior Eisteddfod provides 

the opportunity for local schools and performing arts centres to profile their students 
and enable them to develop valuable experience in the public performance of music, 

speech, literacy and dance.  

Michelle and Iesha entered in the Poem for Two for Years 3–5 competition, reciting, 

“When I Was Four”. They were supported by staff and their families as they performed 
the poem in unison, in front of a large crowd at the Cairns Performing Art Centre. 

The girls represented Djarragun College exceptionally well, and received a Highly 

Commended Certificate for their efforts. Well done girls, we are so  proud of how well 
you represented yourselves and our College!

Michelle Sands-Gordon (left) and Iesha 
Sands-Barlow (right) received a Highly 
Commended Certificate for their poem 

recital at the JCU Cairns Junior Eisteddfod.

As part of their unit on sustainability, Team Bottlebrush did an experiment 
to determine the best materials to make a water filter. They worked in 

groups to make water filters from gravel, cloth and cotton wool.
Senior students completed a training session with the 

Indigenous Driver Licensing Unit to support them in attaining 
their learner licences.

Certificate II Salon Assistant students 
created amazing headpieces, which 
were submitted in the Indigenous Art 

competition at the Cairns Regional Show.
Students celebrated their mothers this Mother’s Day by making them morning tea and inviting 

them into their classrooms.

In April, students across Djarragun participated in the Cross Country Carnival. Well done to all of our cross country runners and to the winning 
sporting house, Kundii. 
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In June, Hospitality students raised 
funds as part of Australia’s Biggest 

Morning Tea.

Team Tea Tree wrote 
and illustrated their own 
picture books. In June,  

they shared their stories 
with Team Tamarind.

Team Tamarind learnt about 3D shapes 
with toothpicks and mini marshmallows.

Our boarders represented Djarragun College at the Gordonvale ANZAC Parade and 
commemorative ceremony in April. We’re especially proud of Year 12 student Zaclyn who 

made a moving speech at the ceremony.

Our Torres Strait Islander dancers showcased their talents at 
Centacare’s Multicultural Services Open Day in June.

Our Horticulture students got their hands dirty in Term 2. They 
did some very impressive landscaping at our new horticulture 

facilities.

Students, staff and families finished Term 2 celebrating NAIDOC 2019. Students spent the morning weaving, painting, boomerang throwing and 
then came together with family members for the end of term concert and a shared lunch.
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The Cape York Girl Academy supports Indigenous girls to re-engage with, and complete their education by attaining either a 

Queensland Certificate of Education (QCE) or a Queensland Certificate of Individual Achievement (QCIA) award. 
Teenage pregnancy is one of the most common reasons for Cape York girls dropping out of school. Through yarning circles 

and community consultations, Cape York women asked for a place for girls to finish their schooling, to gain work skills and 
qualifications, and to grow themselves and their children as future family role models. Girl Academy is Australia’s first boarding 
school designed for young mothers and their babies, and for girls who have been chronically disengaged from their education. 

Mothers and babies live together and learn together. Non-mothering students also live and learn at the Girl Academy. All students 
are supported by caring staff and surrounded by friends and visiting family. 
Girl Academy is a healing community that nurtures and supports effective and confident mothers, safe and happy children, and 
young Indigenous women through opportunities for growth, a sense of belonging, and a space to find their voices.

ENROLMENT AND ATTENDANCE

TOTAL STUDENTS
18 students have attended Girl Academy at 

some point between January–June. At the end of 

Term 2, 16 students were enrolled. Girl Academy 

students come from a range of locations across 

Cape York, the Torres Strait Islands, Yarrabah, 

Cairns and surrounds, other parts of Queensland 

and the Northern Territory.

ATTENDANCE HISTORIES
Students who typically attend 

Girl Academy have very poor 

attendance histories prior to 

coming to the school. This 

is true for the majority of the 

18 students who attended 

this semester.

CURRENT ATTENDANCE
Over Semester 1, our students 

have achieved an average 87% 
attendance rate. For most of our 

students, this is a significant move 
towards re-engaging with school 

after prolonged periods of chronic 

disengagement.    

HOW DOES GIRL ACADEMY SUPPORT STUDENTS AND THEIR CHILDREN TO LEARN AND GROW?

INTENSIVE LEARNING 
ENVIRONMENT
All students undertake individual, 

tailored learning plans based on 

approved Queensland Curriculum 

and Assessment Authority (QCAA) 

syllabi and the Australian Curriculum. 

All subjects are delivered on site by 

dedicated Teachers and Teacher 

Aides. Vocational courses are also 

available through external providers. 

Students are, depending on their 

aptitude and aspirations, working 

towards either a QCE or QCIA.  

MULTIDISCIPLINARY HEALTH & WELLBEING 
SUPPORT FOR MUMS & BABIES
Students and their babies participate in a 

multidisciplinary health and wellbeing support 

program to ensure they are happy, healthy and ready 

to learn. Girl Academy has a dedicated Childcare 

worker at the school who provides early learning 

support for the babies while the students attend 

and engage with their school lessons. The childcare 

program during January–June included participation 

in local playgroup sessions at Mossman and regular 

early childhood programs offered by Smithfield 
Library. This provides the opportunity for the babies 

to socialise and connect with other children of the 

same age and engage in group play activities. 

SAFE AND SECURE BOARDING
Students and their children live on 

campus in safe and secure boarding 

accommodation, supported 24 hours-

a-day by our Boarding Coordinator 

and staff. Our Boarding staff organise 
activities for the girls outside of class 

time. Between January–June, students 

watched performances at the Cairns 

Performing Art Centre, participated in 

Barefoot Beach Hockey and the Sand 

Sculpture competition at the Carnivale 

in Port Douglas, and enjoyed activities 

such as go-kart racing, laser tag, 

swimming and going to the movies.

Cape York Girl Academy
growing up strong in body, mind, culture and spirit

In 2018, Girl Academy embedded a Social and Emotional Learning program within the school’s academic offering with the aim 
of nurturing the development of the whole human being. Girl Academy also employs specialist teachers who are responsible for 

delivering our wellbeing programs. This integrated approach weaves together the following strands of student experience through 

both the junior and senior years:

• Morning Circle (Dadirri1), Yarning Culture Circle (outside and inside the classroom), Meditative Yoga, Drumbeat, Music 

Songlines, Creative Drama, and Sport Activities for junior and senior students.

• Junior (academic courses): English, Mathematics, History and Social Science (HASS), Science, Technology, and Visual Arts.

• Senior (academic QCE courses): English, Mathematics, Visual Arts, Hospitality, Sport and Recreation, Career Education, short 

course in Aboriginal and Torres Strait Islander Languages, and the Duke of Edinburgh award (Bronze level).

1 Dadirri is inner, deep listening and quiet, still awareness. The word, concept and spiritual practice is from the Ngan’gikurunggurr and Ngen’giwumirri languages of the Aboriginal 
peoples of the Daly River region, Northern Territory.
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POSITIVE OUTCOMES AND IMPACTS OF GIRL ACADEMY ON STUDENTS AND THEIR CHILDREN

OVERCOMING HEALTH AND WELLBEING BARRIERS

Through the Girl Academy’s holistic Support and Wellbeing Program, 

students engage in a range of activities to overcome health and wellbeing 

barriers to education. This occurs across four major domains: 1) integrated 

programs; 2) health support and intervention (case-managing students’ 

individual health and wellbeing needs and linking them up with health and 

wellbeing services); 3) daily executive functioning development sessions; and 

4) encouraging physical activity and fitness. 

Our Yarning Culture Circle program is designed to celebrate Aboriginal and 

Torres Strait Islander culture and identity, build self-confidence and optimism 
for future pathways post school, and promote the joy of learning in a fun and 

engaging environment. This semester, both junior and senior students reflected upon how well they know themselves and other people 
within the community in a culturally safe, comfortable and relaxed setting. In the first guided meditation session held outdoors and 
facilitated by our Wellbeing Support Officer, the girls were curious about the visitors, such as a caterpillar, cricket, cockroach and flies 
that came into the circle. For many students, it was an opportunity to look closely at their own lives and to consider what is important 

for their own learning, health and cultural wellbeing. These cultural activities have enabled the students to connect back to nature and 

value the importance of walking on country; to identify.

Through their reflective journals, some of the students shared the following: 

AWARD FOR HEALTH AND WELLBEING
In March, Girl Academy was awarded the 2019 “Excellence in the Provision of 

Indigenous Student Health and Wellbeing” Award at the National Indigenous 
Education and Boarding symposium held in Brisbane, in the face of stiff 
competition. This formal recognition affirms that the work we are doing with 
our students is best practice through providing them with a culturally safe, 

caring and peaceful environment within which they can learn, complete their 

education and create a positive future for themselves and their children. 

Principal Shoba Kalos said: “Girl Academy is a place of healing with daily 

cultural practices that helps to ground the girls on country, reinforcing 

their sense of belonging and identity. We offer a holistic, embedded 
health, wellbeing and academic program that meets the cultural, physical, 

social/emotional and spiritual needs of our students. It is humbling to be 

recognised for our work especially given that there are very well established 

metropolitan private schools.” 

This semester our weekly yoga classes focused on 
developing our students’ inner strength through balance 

and teamwork.

Students read before going to bed 
to form better sleeping patterns. 

“To help one grow we must support and encourage each other through their journey.” – TAMILEY GENAI 

“Keeping culture strong.” – RESHMAE BANI 

“Trust that everything happens for a reason and it is a journey.” – ESTHER BRIM

“Don’t let people put you down and ruin your dreams because if that happens you might not find 
yourself.” – AALIYAH BRIM

Our staff and students are all very proud that Girl 
Academy was the recipient of the “Excellence in the 

Provision of Indigenous Student Health and Wellbeing” 
Award, which Head of Boarding accepted on behalf of the 

school at the Brisbane event in March.

Students participated in a Hockey 
clinic during Term 2.

Students enjoyed watching JUTE Theatre Company’s 
performance of ‘Woven’ at the Cairns Performing Arts 

Centre in March.
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During Semester 1, Year 10, 11 and 12 students in Hospitality 

Practices further developed their knowledge about the hospitality 

industry. Students were taught about personal attributes and 

presentation that are essential to working in the hospitality 

industry. In their practical lessons, they learnt to work in teams 

and develop skills to prepare, produce and serve hot and healthy 

cold beverages, using local produce. 

A new course, Extension English, has also been introduced 

to extend the academic writing and critical thinking of senior 

students. Three students have selected this course, offered for 
one hour each week, which also provides an insight into the 

demands of university study. 

At Girl Academy, we encourage our students to think about the 

kind of future they want for themselves once school has finished. 
We have therefore recently established a Pathways Program to 

provide opportunities for students to undertake work experience, 

participate in training and workshops, and learn about university 

offerings. This program provides students with a taste of real-
world work environments and a better understanding of the 

options available to them post Year 12, in addition to helping them 

to build confidence in their own skills and working with others. 
Girl Academy student, Esther Brim says: “I’ve learnt to take a 

step back and have the confidence to get where I want to be. I’m 
doing heaps of work experience, and Girl Academy helps us try 

things out and I never thought I’d get to do that.”

During Term 2, six senior students were successful in securing a 

place at James Cook University’s (JCU) residential Winter School 

for Aboriginal and Torres Strait Islander students. This week-long 

program at JCU’s Townsville campus, which commenced on 30 

June, provides our students with the opportunity to experience 

university life, talk with university staff and meet with other 
Indigenous students. One of our students is currently undertaking 

work experience with Cape York Land Council, within its Native 
Title Department. After spending some time at Mossman’s 

Goodstart Early Learning Centre, one of our Year 11 students is 

now undertaking study towards a Certificate III in Early Childhood 
Education. This two year course will be accredited as part of her 

QCE. She is motivated to complete this qualification so she can 
work at the childcare centre back in her community once she 

graduates from Year 12. 

JCU’s Indigenous Education and Research Centre have 

invited our senior students to visit the local campus to explore 

undertaking further study including understanding what support 

is available should they decide to pursue this option. We have 

also been in contact with the Defence Force’s Special Recruiting 

Team (Indigenous) who offer varied pathway options for students 
once they leave school. The recruitment process will begin in 

Term 4 for interested senior students.

BUILDING SKILLS AND READINESS FOR WORK AND/OR FURTHER STUDY

Girl Academy students enjoyed their school camping trip 
at Woodleigh Station, Ravenshoe.

Junior Mathematics students studied fractions and how 
these concepts can be applied to real-life situations. 

Senior Visual Arts students designed 
and created masks depicting their 

own personal identity in Term 1.

POSITIVE OUTCOMES AND IMPACTS OF GIRL ACADEMY ON STUDENTS AND THEIR CHILDREN

In Term 2, students in Junior English 
enjoyed reading the book, “The Perks 

of a Wild Flower.”

Hospitality Practices students planned, implemented and 
critiqued two actual events: a mobile beverage bar and a three-

course budget meal, during the semester.

Kameek Brim designed the winning entry for the AFL 
jersey for the upcoming Indigenous AFL round. 

Mum and bub enjoying 
reading time.
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Employment and Economic Development

The right of Indigenous people to build 

a real economy is central to our work. 

True empowerment fosters confident 
economic development.

We believe Indigenous Australia must 

become integrated into the national and 

global economies. Culture, language 

and connection to country should not be 

traded off.

Indigenous communities on Cape York can 

have a viable future as small towns and 

cultural hearths. Success in employment 

and economic development must involve 

increasing our success in land reform, 

education and orbiting.
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Cape York Employment

Cape York Employment (CYE) is the Community Development Programme (CDP) provider in Aurukun and Coen (Region 

60). We seek to move people from welfare dependency to employment by providing meaningful activities, training and 

wellbeing support for jobseekers. We have strong links with local and non-local employers whom we work closely with to 

find opportunities to place our jobseekers into work, and support both jobseekers and employers to maintain employment. 
CYE recognises the limited opportunities currently available within the Cape York economy and also seek work readiness 

and employment in areas beyond Cape York by encouraging jobseekers to orbit into employment beyond their communities.

OUR JOBSEEKERS AND STAFF

Community members who receive welfare 

are required, as a condition of their welfare 

payments, to build their work skills and 

readiness by visiting CYE. 

Men and women who engage with CYE 

are supported to build the capabilities they 

need to move away from passive welfare 

dependency and take hold of their futures.

TOTAL JOBSEEKERS

491 jobseekers made up 

CYE’s caseload at the end 

of June. CYE’s jobseekers 

are from Aurukun, Coen, 

Port Stewart and other 

immediately surrounding 

remote communities.

TOTAL CYE STAFF

37 staff members were employed by CYE at the 
end of June, 76% of whom were Indigenous. As a 

matter of principle, CYE is committed to employing 

as many local staff as possible. This ensures we have 
a strong understanding of the cultural complexities 

of our jobseekers. At the end of June, 31 (84%) of 

the 37 staff were based in either Aurukun or Coen.

HOW DOES CYE HELP JOBSEEKERS TO BUILD WORK CAPABILITIES AND FIND JOBS?

JOBSEEKER CAPABILITY BUILDING 
THROUGH WORK-FOR-THE-DOLE 

ACTIVITIES

CYE is committed to providing jobseekers with 

meaningful work-for-the-dole activities that 

enable them to build useful and transferrable 

work skills. CYE’s approach is not about keeping 

jobseekers ‘busy’—it is about up-skilling and 

building their capabilities so they can move away 

from welfare dependency and into employment.

CYE also undertakes ongoing consultation with 

our communities and jobseekers to build positive 

relationships, foster genuine engagement and 

ensure we incorporate community needs and 

interests into the development of activities. 

CYE’s work-for-the-dole activities include, for 

example: training qualifications linked to real-life 
job opportunities—not just ‘training for training’s 

sake’ (e.g. Licencing, work-place safety courses 

and CPR training); work experience placements, 

which build jobseekers’ familiarity with work 

routines and provide on-the-job experience and 

training (e.g. our hosted activities at Aurukun 

school provides jobseekers with a range of work 

placements such as groundsman, teacher’s 

aide and canteen staff); community projects 
and job-ready workshops that build jobseekers’ 

confidence, wellbeing, job-specific skills and 
routines (e.g. computer skills). Numeracy and 
literacy skills development is embedded in all of 

our jobseeker activities.

EMPLOYER PARTNERSHIPS 
AND JOB PLACEMENTS
703 jobseekers had been 

placed into employment 

by the end of June. These 

jobseekers were placed 

with a range of CYE’s 

partner employers. CYE also 

has a number of hosting 

agreements in place, which 

enable local community 

organisations or family and 

clan groups to provide a 

workplace for our jobseekers 

to gain specific work skills 
while also supporting 

the work of the hosting 

organisation or group. 

CYE’s efforts have resulted 
in jobseekers finding and 
staying in employment—

some for the first time in 
their lives. However, like 

other CDP providers, many 

of CYE’s jobseekers also 

frequently move in and out 

of employment as they 

adjust to working life. To-

date, 164 (23%) have 

remained in their positions 

for 26 weeks or more.

CASE MANAGEMENT
Between January–June, CYE provided 

integrated case management to 491 
jobseekers in Region 60, to identify their 

goals and then tailor our assistance to 

meet the local labour market and assist 

jobseekers to overcome barriers.

ONGOING JOBSEEKER SUPPORT
Jobseekers receive ongoing support 

and advice from the CYE team. At the 

end of June, CYE was supporting 50 
jobseekers currently in work to maintain 

their employment. This support included 

supplying PPE (personal protective 

equipment) as well as providing assistance 

and training to their respective employers.

Participants in the Aurukun Men’s Shed 
activities were invited to have a basic 

health check-up by Apunipima. 
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Jarius Yunkaporta recently gained 
competency in operating a Zero-Turn 
mower and enjoys keeping Aurukun 

looking great.
CYE Supervisor Donna Johnson supporting a 

jobseeker to complete her food handling course.

CYE participants assisted in the community-
wide clean-up to prepare for the arrival of 

Tropical Cyclone Trevor.

In Aurukun Women’s art activity, CYE participants created beautiful artwork, which 
has been submitted for this year’s Aurukun NAIDOC competition.

Women’s activities in Aurukun 
such as the Women’s Art Centre 
continue to provide respite and 

art therapy programs, which 
help jobseekers to deal with 

recent deaths in their families.

Benjamin Creek undertook a White Card 
course with Express Online Training in June. 

This qualification is a pre-requisite for working 
on construction sites in Australia. 

CYE Site Co-ordinator Stacee Ketchell (third from 
left) and Apunipima staff with Bronwyn Fredericks 

(second from left) at the Aurukun Community Forum 
for the Queensland Productivity Commission’s 

Inquiry into Imprisonment and Recidivism. 

Coen Kindergarten staff approached CYE for help in repurposing unwanted kindergarten shirts into library bags, which the children could 
use when borrowing books. In all, 20 library bags were made and left-over pieces of materials were sewn together to make patchwork quilts 

for the children’s naptime.

CYE’s Coen Better Gardens team presented their newly 
built picnic bench to the local rugby league club.
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POSITIVE OUTCOMES AND IMPACTS OF CYE 

CYE= wellbeing and 
confidence

work-related skills 
and readiness

ability to obtain and 
remain in employment

COMMUNITY NEEDS AND INTERESTS INFORM THE DESIGN OF CYE ACTIVITIES

CYE undertakes engagement with 

jobseekers and the wider community to 

obtain input into the design and ongoing 

delivery of its activities. This ensures the 

range of activities delivered is suited to 

current and future recruitment needs, is 

culturally responsive and caters to the needs 

and interests of jobseekers and community 

alike. One such engagement event included 

a BBQ at the Aurukun landing in June, where 

CYE participants discussed their current 

work and ideas for future projects. 

CYE Horticulture Crew participants proudly displaying 
the pallet furniture they built. 

CYE participants from the Horticulture Community Improvement and Women’s Art Centre 
activities enjoyed a yarn about work over a BBQ at the Aurukun landing. 

Duwayne Barkley (left) attended the Managing Spills safety course in Aurukun. CYE 
jobseekers (right) learnt how to use a fire extinguisher as part of the Responding to 

Workplace Emergencies course.

JOBSEEKERS ARE BUILDING SKILLS AND WORK READINESS

CYE participants are supported and encouraged to build the skills they 

need to move into employment. Participants in the Aurukun Horticulture 

Crew are currently undertaking a range of activities aimed at supporting 

them to enter the horticulture or construction industry. As part of the Pallet 

Furniture Project, they developed a range of technical skills and knowledge 

in basic furniture building and construction, whilst also enhancing their 

general work-readiness skills. 

In May, CYE supported jobseekers to apply for and obtain their drivers 

licences when Queensland Transport’s Indigenous Driver Licensing Unit 

visited Aurukun. Overall, 61 products were issued including written tests 

for learner licences, practical tests for provisional licences, renewals and 

adult proof-of-age cards. Congratulations to all those who attended and 

achieved their goals.

Rebecca Charlie and Francis Creek, 

together with CYE Coen staff, attended a 
First-Aid and CPR course with Queensland 

Ambulance Service in February. For Rebecca 

and Francis, this accreditation ensures they 

remain qualified to meet the requirements of 
their current positions as Support Workers 

at the Coen Crisis Centre. 

Rebecca Charlie (far left) and Francis Creek 
(front) completed a First-Aid and CPR course 

in February.

At CYE, we support our jobseekers to attain qualifications required to secure, and 
to up-skill those already in, employment. In April, 28 jobseekers completed safety 

course(s) run by training provider, APTAS. The majority of these jobseekers attended 

two or more of the courses, which included Asbestos Awareness, Managing Spills, 

Responding to Workplace Emergencies, Ladder Safety, Risk Assessments as well 

as CPR training. All attendees enjoyed the training including Duwayne Barkley, who 

completed the Managing Spills course. Duwayne advised that these skills will assist 

him in his current position as a groundsman at Aurukun Shire Council’s Koolkan 

Childcare Centre as well as future employment opportunities.  
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JOBSEEKERS ARE MOVING INTO EMPLOYMENT

In June, CYE offered Cassie 
Pootchemunka employment as 

a cleaner, due to the enthusiasm 

and dedication she displayed 

during her work experience in 

our Aurukun office.
Cassie enjoys keeping the 

office clean and tidy, and is a 
valued member of the CYE 

team.

Irwin Yunkaporta, a CYE jobseeker, has 

been attending training as a part-time Army 

Reservist. He has also been heavily involved 

in the Kapani Warrior program, where army 

veterans provide intensive mentoring and 

coaching to young men. He has recently 

travelled to Sydney on behalf of Kapani to 

encourage other young men to enrol. Irwin 

is enjoying learning new skills and is keen to 

pursue a career within the Defence Force. 

Irwin Yunkaporta is 
undertaking training in 

the Army Reserves.

Cassie Yunkaporta is 
enjoying her role  

with CYE.

Phillip Marpoondin currently works 

as a groundsman with Aurukun 

Shire Council. He is based at the 

Chivaree Centre, which provides 

services to younger people with 

disabilities and frail aged people 

and their carers. 

Phillip enjoys his new job, which 

he started in April, and is always 

willing to talk and assist others 

who are new to the community.

Phillip Marpoondin is 
working at the Chivaree 

Centre in Aurukun.

Leanne Pamtoonda is 

currently working at the 

Act4Kids Safe House in 

Aurukun. Leanne is enjoying 

her job—cleaning and 

cooking for the kids. 

She is currently exploring 

options, with CYE’s support, 

to further develop her skills 

to assist in her current role 

as a Support Worker.

Leanne Pamtoonda loves her 
job at the Aurukun Safe House.

ONCE EMPLOYED, JOBSEEKERS ARE EXCELLING IN THEIR ROLES

In late 2018, Sherelle Yunkaporta successfully completed a 10-week Voyages 

Get Busy with Hospitality program in Mossman Gorge where she gained valuable 

work skills and experience. She also attained a Certificate II in Hospitality. This 
training and qualification opened up many opportunities for Sherelle. After careful 
consideration, she decided to widen her skills base and pursue her other passion of 

working with families in the education system in her home community of Aurukun. 

Sherelle has now completed training and commenced with Aurukun State School 

as a School Attendance Officer. Sherelle loves her job and said: “I enjoy working 
with the little kids—supporting them coming to school and making sure they stay 

in class.”

Walter Sycamore enjoys 
his new role as Grounds 

Attendant at Aurukun 
State School. 

In February, Walter Sycamore commenced 

work at the Aurukun State School as a Grounds 

Attendant. Previously Walter worked with Laurie 

Lindner Constructions (LLC) in Aurukun and 

was requested by LLC to relocate to Weipa to 

continue working with them. Walter did this for 

a short period of time however he wanted to be 

closer to home so he moved back to community 

at the beginning of the year.

Walter is doing extremely well in his new position 

and is one of the school’s most reliable local 

employees.

Elridge Walmbeng 
recently celebrated 

one year of 
employment with 

CYE.  

703 jobseekers placed  
so far 254 remained in their jobs  

13 weeks later 164 have remained in their jobs  
for over 26 weeks

Sherelle Yunkaporta (front row, second from 
left) is employed as an Aurukun School 

Attendance Officer.

Elridge Walmbeng currently 

works in the Aurukun 

CYE office as an Office 
Support worker. He 

recently celebrated the 

anniversary of his first year 
of employment with CYE.

Elridge is a great community 

role model and a leader for 

the local men. We are lucky 

to have him on our team.
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Bama Services

Bama Services is a leading Indigenous civil construction, building and landscaping business, successfully delivering projects 

across North Queensland. Our mission is to give Indigenous people the capability to participate in the real economy, thereby 
empowering them to be active agents in their own development. At Bama Services, we:

• employ motivated, fit young Indigenous people with an interest in attaining or completing a trade qualification in 
landscaping, building, or civil construction

• support and assist employees to complete their relevant trade qualifications
• offer a multidisciplinary Support and Wellbeing Programme for our employees as a means of assisting them to reach their 

personal and professional goals.

OUR PEOPLE

42 staff are currently employed by Bama Services, of which 31 (74%) 
identify as Aboriginal and/or Torres Strait Islander. 15 (83%) of our 

permanent staff had been employed with us for more than 12 months by 
the end of June. 

Since it was established in 2010, Bama 

Services has employed and supported 

over 235 Indigenous employees.

HOW DOES BAMA SERVICES ASSIST EMPLOYEES TO BUILD BRIGHT FUTURES?

BUILDING GREAT PROJECTS
Bama Services (Bama) has completed 

hundreds of large- and small-scale 

projects. Our capacity includes 

landscaping, facilities maintenance, 

construction, civil works, and 

specialised jobs.

Between January–June, Bama has 

continued to increase its competitiveness 

in the local and greater Queensland 

markets. For example, Bama has 

undertaken a number of significant 
projects, including landscaping work at 

the new AFL Cape York House boarding 

facilities at Redlynch. Bama’s Civil team 

recently secured another significant civil 
works project with Rio Tinto to upgrade 

the Weipa Arterial road.

By ensuring our commercial success, 

we can continue to employ and support 

an increasing number of Indigenous 

men and women, as well as give them 

top-quality work experience to assist 

them in their future careers.

EMPLOYEE CAREER DEVELOPMENT, EDUCATION AND TRAINING
Certificate III apprenticeships and Certificate IV qualifications are offered through 
our Career Development, Education and Training Programme to individuals who are 

committed to building a career with Bama. We assist employees to develop career 

plans and identify learning and development opportunities.

In 2010, the majority of our staff had not completed minimum standard Certificate III 
qualifications. Presently, all of Bama’s full-time staff have attained or are in the process 
of attaining these qualifications.

During January–June, 20 Bama employees were enrolled in formal training courses. 

This included two staff members enrolled in a Certificate IV in Building and Construction, 
two enrolled in a Certificate III in Lands, Parks and Gardens, one enrolled in a Certificate 
III in Civil Construction, two enrolled in a Certificate II in Civil Construction, three enrolled 
in a Certificate IV in Leadership and Management, five enrolled in Traffic Management, 
four enrolled in a Bobcat, Excavator and Skid Steer ticket, five enrolled in a First-Aid 
Course, one enrolled in a Diploma of Business, one enrolled in a Graduate Certificate of 
Business Administration and one enrolled in a Bachelor of Business degree. 

REWARD AND RECOGNITION
As a way of acknowledging the hard work 

of the employees at Bama, we host regular 

Pride Awards. To win the Pride award, 

employees must display excellence in 

their work and are nominated by their 

managers and fellow employees. The April 

Pride Award winners were Tristan Quigley 

(nominated by managers) and Christian 

Banu (nominated by employees). Both 

employees consistently go above and 

beyond in their approach to any task 

and are positive role models to the other 

members of the team.

Between January–June 47% of our employees were enrolled in at least one training course.

Some of our outstanding employees who 
won Pride Awards. Congratulations to all 

of our Pride Award winners.
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MULTIDISCIPLINARY HEALTH AND WELLBEING SUPPORT
Some of our employees have grown up in circumstances of disadvantage and, as a result, 

experience barriers to successful employment. Bama provides a comprehensive support 

system to help all staff to thrive and realise their personal and professional potential.

The Support and Wellbeing Programme (SWP) is led by the SWP team. All staff members 
are offered individual case management in the areas of health, wellbeing, housing, financial 
management, law, family relationships, employment, career development, education 

and training. Where issues are identified, participants are offered access to external 
multidisciplinary service providers for support.

In addition, group education sessions are offered on a weekly basis. Some of our standout 
activities during the January–June period included cooking and making affordable and 
healthy meals, managing diabetes, how to deal with stress and manage overall health. One 

month was focused on mental health and how we can create a mentally healthy workplace. 

Another month was focused on safety in the workplace including learning about how to use 

a fire extinguisher, fire hose and fire blanket for small fires in the workplace.  

Bama is focused on giving back to 
the community by supporting local 

organisations. Bama is the official sponsor 
of the Centrals Trinity Beach Junior Girls 

team.

In February, Peter Minniecon (left) and Peter Romano 
(right) each completed their Certificate III in Civil 

Construction. It is great to see our staff attaining the 
qualifications they need to reach their career goals.

Bama was successful in retaining several big contracts including its work maintaining 
Cairns Regional Council’s treatment plants.

All employees completed fire safety 
training in May, where everyone got to try 

their hand at putting out a fire. 

Bama was a finalist in the 2019 Cairns 
Chamber of Commerce’s Business 

Excellence Award. Bama has been a finalist 
in this category for the last three years and 

won it in 2017.

Bama hosted one of its signature BBQ 
breakfasts for Peter Winneke, Sam Rogers, 
Stephanie Kenealy and David Allen from the 

Yajilarra Trust in March. 

Quinlyn Cannon is a Garden Maintenance 
Apprentice and currently plays for the 
Northern Pride Rugby League team.

Christian Agentea has been working at 
Bama since January and was awarded a 

Pride Award for his hard work. 

Kyjuan Clarke works in the building  
division, which provides building 

maintenance services to the Good Start 
Learning Centres in Cairns.
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BUILDING CONFIDENCE, SKILLS AND CAREERS

Elgina Kaitap has been working at Bama since January. Elgina was born in Cairns but has 

the Torres Strait Islands in her DNA, with her father from Moa Island and her mother from 
Badu. When Elgina completed high school last year her father encouraged her to apply for 

work with Bama. She had little idea of what Bama was all about but her father told her that 

it is a good company and will “help develop you in your career”. She applied and as a result 

of her Certificate III in Business and her previous work experience, she was offered a role as 
a Junior Contract Administrator. During her first few days at Bama she spoke to Paul, the 
Health and Wellbeing Manager, about her aspirations to study at university. Elgina identified 
she wants to work and study concurrently, so Paul helped her to enrol in an online Bachelor 

of Business degree. Elgina says: “My goal is to complete a Bachelor’s Degree and then 

complete an MBA.” She aspires to be a Project Manager leading construction projects. 

Elgina said she loves her mum and dad for their support, and has great admiration for her dad who has worked hard to get where 

he is today. “He always gives me good advice,” she said. Elgina enjoys the community feel at Bama and the focus on developing 

Indigenous people so they are employable anywhere. Welcome to the Bama family Elgina, we look forward to working with you.

POSITIVE OUTCOMES AND IMPACTS OF BAMA SERVICES

HOW DOES BAMA SERVICES CAUSE POSITIVE CHANGE?

Improved work-
related skills and 

experience

Improved 
health and 
wellbeing

Improved ability to enjoy 
continued employment 
and long-term careers

All Bama employees are offered access to our 
multidisciplinary health and wellbeing model and 

undertake training to gain qualifications

Tyrone Corp, Bama’s Fauna Spotter Catcher, recently 
celebrated his third anniversary with us. 

PROVIDING LONG-TERM CAREER OPPORTUNITIES 

Between January–June, Bama was pleased to celebrate a number of 

significant anniversaries with seven of our staff members. Tyrone Corp, 
Carlo Pigini, Peter Romano and Jason Grady, all celebrated three years with 

Bama, with Dave Minniecon, Paul Inglis and Jason Preddy celebrating two 

years with Bama. We thank these men for their dedication over the years to 

our business, and to our vision!  

In June, Bama finished significant landscaping works at the AFL Cape York House boarding facility for girls. Bama completed the landscape 
design for the grounds, ensuring that operational requirements were included, and then undertook all of the landscape and construction works. 

“Bama took a lot of pride in the work they did and the outcome is really reflective of 
that. The design that they created and the workmanship is superb. We are so happy 

with how this place looks.”
— SEAN HUNTER, BOARDING MANAGER, AFL CAPE YORK HOUSE FOR GIRLS



56

Cape York Timber
Established in 2013, Cape York Timber (CYT) is an Indigenous business that produces high-quality sustainable Australian 

hardwood and provides Indigenous employment and training. CYT’s key goals are to build: 

• a sustainable and profitable Indigenous-owned and controlled business
• a workforce that comprises at least 75% Indigenous people 

• a new Indigenous-led and controlled industry on Cape York that enables Traditional Owners to productively utilise the 

natural forestry assets on their land. 

CYT sustainably and selectively harvests hardwood from Indigenous-owned land across Cape York and operates a 

commercial timber mill in Cooktown. CYT is the only commercial-scale hardwood sawmill in Far North Queensland and is the 
only Indigenous-owned timber business in the whole of Queensland. We operate under a sustainable harvesting methodology, 

guided by best practice. CYT sells finished, high-quality timber products into the Queensland building market, primarily 
architectural timber for residential construction. 

HOW DOES CYT BUILD ECONOMIC DEVELOPMENT OPPORTUNITIES FOR CAPE YORK? 

SOURCING HIGH-QUALITY TIMBER
CYT works with Traditional Owners (TOs) to reach harvesting agreements that are mutually 

beneficial. In this regard, CYT creates economic development opportunities for Cape 
York’s Aboriginal people. Since it began its operations, CYT has paid substantial timber 

royalties to Aboriginal Land Trusts for access to high-quality, sustainable timber, thereby 

generating a new income stream for land trusts, some of which have very few other 

income streams. Where possible, CYT also encourages and promotes timber-harvesting 

opportunities for TOs. 

Cape York is home to a vast quantity of durable, aesthetic and merchantable timber 

species. The uniqueness of these timber species is an opportunity to develop a Cape 

York-specific timber brand. However to do this, CYT needs to first develop awareness 
and make these species available to the timber market.  

EMPLOYEE CAREER DEVELOPMENT, 
EDUCATION AND TRAINING
Many of CYT’s staff members have 
had difficult backgrounds, including 
long periods of unemployment and/or 

other life challenges. 

Although none of CYT’s staff had 
previous experience in the timber 

industry, many now hold key 

operational positions and have gained 

work experience at some of the 

industry’s leading facilities.

POSITIVE OUTCOMES AND IMPACTS OF CYT

IMPROVING INDIGENOUS EMPLOYMENT 
CYT is one of very few Indigenous-owned production businesses in Cape 

York that provides employment opportunities for Indigenous workers. At 

the end of June, CYT boasted 10 staff, including six (60%) Indigenous 

employees from Cape York. Between January–June, we were delighted to 

welcome five new Milling and Processing employees to the Cooktown crew. 
They join an experienced, Indigenous-led team who are excited to share 

their knowledge and skills. 

CYT continues to grow its competitiveness and 
market share as an Indigenous-led and owned 

enterprise. It hires more Indigenous workers and 
collaborates with more TOs. 

Increased 
Indigenous 

employment

Increased economic 
engagement for 

Indigenous workers 
and TOs

Reduced welfare 
dependency; 

improved health and 
wellbeing

INCREASING THE MARKET SHARE FOR 
INDIGENOUS ENTERPRISE
At its core, CYT is about developing an Indigenous 

enterprise that can act as a beachhead for Cape 

York’s first indigenous-controlled industry. CYT 
is attempting to build a unique Cape York timber 

brand that will achieve a premium in the hardwood 

decorative timber market.  

With Indigenous 
enterprise, income 

flows back to 
Indigenous people 
and communities.
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The Cape York Welfare Reform initiative is supporting Cape York communities to reform the housing system and reduce their 

complete dependence on the externally-controlled Indigenous social housing welfare model, which inadvertently promotes 

and supports passivity. Currently, no individual or family owns their home on Indigenous land on Cape York or elsewhere in 

Queensland in a form and with the rights and responsibilities that Indigenous and non-Indigenous Queenslanders living on 

non-Indigenous land have long taken for granted. 

Cape York Institute (CYI) supports Indigenous people to have choice for their housing and the opportunity to use their land 

and housing as an asset and as a source of equity that is secure and portable. It does so by advocating for land reform and 

investment in land administration systems, and by building the capacity of Indigenous trustees and beneficiaries to develop 
their own planning tools and engage with markets and systems that support viable and sustainable home ownership. It is the 

aspiration of the leaders of Cape York that, in the long term, social housing will only be needed to support a minority of families, 

as people’s economic and social circumstances improve and they move out of welfare housing into home ownership or private 

rental accommodation. Our work seeks to achieve this by: 

• supporting and enabling Cape York families’ development

• supporting local aspirations for home ownership and building the capacity of community members and leaders so that 

they can collaboratively address land tenure, native title and planning issues to achieve home ownership and other types 

of development and investment on their land

• working closely with Traditional Owners (TOs), trustees, mainstream banks, valuers, Indigenous Business Australia and 

all levels of government to overcome deeply-entrenched structural barriers and policies affecting Indigenous land and 
recognise the strong aspirations that local people have for home ownership and economic development.

There is now good progress emerging through our support of local leaders and through government partners where we work. 

However, we know that there are many other places where there is still far too little support for the housing aspirations of local 

leaders and families. Overall the passive service delivery model for Indigenous housing in remote and discrete Indigenous 

communities in Cape York and Queensland remains intact. Therefore, a redoubled clear focus on land and housing reform 

and supporting investment is required to catch up to the mainstream home ownership benchmarks and significantly improve 
the support of families through improved tenancy management.

Land reform, housing reform, home ownership

SCOPE OF OUR WORK

COMMUNITIES WE WORK WITH
We are working on land reform, housing reform (including tenancy reform) and home ownership opportunities at the Cape York 

regional level, and intensively with the communities of Hope Vale and Mossman Gorge. CYI works closely with TOs, trustees and 

government at all levels to settle and pursue collective objectives for enabling local aspirations for improved housing outcomes, 

home ownership and other economic development opportunities.

HOW DOES CYI SUPPORT LAND REFORM AND HOME OWNERSHIP OUTCOMES?

INFLUENCING GOVERNMENT POLICY
CYI works closely with all tiers of government to seek land and 

housing reform and home ownership outcomes for Cape York 

families. Building on the design principles agreed upon at the 

Pama Futures housing co-design workshop in July 2018, CYI 

has developed a comprehensive housing reform agenda to 

guide Federal Government investment in tenancy management 

and home ownership on Cape York. An initial Housing Proposal 

was presented to the Minister for Indigenous Affairs in March 
2019 and a subsequent update was issued in June 2019. The 

Queensland Government Department of Housing and Public 

Works (DHPW) released the Aboriginal and Torres Strait Islander 

Housing Action Plan in June 2019 and CYI is currently analysing 

the State Government’s policy position with respect to the 

Empowered Communities (EC) framework.

BUILDING PLACE-BASED, INDIGENOUS-LED HOUSING 
MODELS

While CYI advocates for reform at the regional level, we are 

simultaneously linking to the EC and Pama Futures initiatives to 

collaboratively design place-based housing models that are led 

by Indigenous landholding organisations. Between January–June, 

CYI undertook in-depth research of a variety of housing models 

utilised in different contexts across Australia and internationally. 
To develop more detail around each model and identify possible 

application in the Cape York context, CYI engaged in discussions 

with eight community housing organisations, seven housing co-

operatives, five community land trust projects and two housing 
finance organisations. We also researched overseas projects in 
a number of countries including Brazil, Singapore, the United 

Kingdom and the United States of America.
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HOPE VALE AND MOSSMAN GORGE PILOT PROJECTS
After more than a year of negotiations, Bamanga Bubu Ngadimunku 
Aboriginal Corporation (BBNAC) has finalised leasing arrangements for 
the 22 houses on their land in Mossman Gorge. With extensive technical 

support from CYI, BBNAC has established an agreement with the 
Queensland Government. The agreement will see BBNAC build on their 
past successes in tenancy and asset management to transition into the 

next phase of viable, tailored and community-led housing management. 

The design of the transition has already commenced, as CYI responded 

to BBNAC’s request to run a series of evening workshops on housing. 
CYI staff facilitated two workshops in February and March, where BBNAC 
reflected on their historic work towards empowerment, their vision for 
Mossman Gorge and their guiding principles for providing housing to their 

people. BBNAC has identified the need to undertake further workshops 
with CYI’s support to progress the design and implementation of the next 

phase of community housing in Mossman Gorge.       

Between January to June, CYI also worked closely with Hope Vale Congress Aboriginal Corporation (Congress) to support its 

work to reform the housing system and offer home ownership choices to 38 families currently living on rural residential blocks 
around Hope Vale. This could create new rural residential lots so that other families can build new houses. However, despite some 

continued progress through the strong leadership of Congress, very significant challenges for this work still remains. 

After more than 18 months of negotiations, Congress reached agreement with the Queensland Government Department of Aboriginal 

and Torres Strait Islander Partnerships (DATSIP) for the enabling and necessary master planning work to amend the Hope Vale 

Aboriginal Shire Council Planning Scheme. This work will also allow for the creation of rural residential home ownership leases and 

lots by Congress as the Trustee. CYI provided in-depth technical assistance to procure a Town Planning consultant to undertake the 

master planning work on behalf of Congress, in compliance with the Queensland Procurement Policy and as agreed by DATSIP. The 

tender was facilitated by CYI in May, resulting in a good response from the market and an independent evaluations panel selecting a 

suitable consultant. Unfortunately, DATSIP has yet to provide confirmation of funding to Congress and the master planning has once 
again stalled. CYI will continue to support Congress with this cutting-edge, essential land-reform work. 

CREATING A CONTINUUM OF HOUSING OPTIONS FROM PUBLIC HOUSING TO PRIVATE HOME OWNERSHIP 
Home ownership has been a 

long-held aspiration of Cape 

York’s Indigenous people going 

back for decades. Unfortunately, 

substantial progress in this area has 

not been achieved in all this time. 

Through analysis, research and 

on-the-ground implementation, 

CYI has developed a clear picture 

of the importance of a housing 

continuum, offering a range of 
opportunities and incentives, to 

underpin the ability of First Nations 
families to meet their economic 

and housing aspirations. 

HOW DOES CYI SUPPORT LAND REFORM AND HOME OWNERSHIP OUTCOMES? 

To enable place-based, tailored solutions to housing, CYI is developing both individual home ownership and mutual ownership options 

for consideration by Indigenous people on Cape York. Through our research we found that, for example, over the last 70 years, over 

one million low- and middle-income earners now own homes in the United States of America via mutual home ownership. Under 

mutual ownership models such as a Community Land Trust (CLT), the land is owned by the community in perpetuity and individuals 

can purchase a house via a long-term lease. With the price of the land removed, CLTs have managed to provide long-term affordable 
housing and modest, low-risk wealth generation options to people that were previously locked out of home ownership. CYI recognises 

that innovation such as the CLT model could be an option that may unlock the housing stalemate that persists in Cape York.

CYI held a number of housing workshops with Congress 
to support its work to reform the housing system and 
offer home ownership to families living on rural blocks 

around Hope Vale.
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OUTCOMES AND IMPACTS OF CYI’S WORK 

CYI has been leading Queensland- and Australia-wide thinking on land and housing reform and Indigenous home ownership for 

many years through the Welfare Reform initiative and more recently through EC and Pama Futures. Our ongoing relationships 

and engagement with community members, trustees, TOs, the private sector and governments at all levels have strengthened 

during this time. Many elements of reform on Cape York and for State-wide policy in the past 12 years have been led by Cape 

York Indigenous leaders with the support of CYI. Key outcomes from this work between January–June are outlined below.

The work that Congress is leading 

with the support of CYI is causing a 

groundswell of housing aspiration in 

Hope Vale. Through strategic, regular 

and clear community engagement 

by CYI, Hope Vale families have 

developed a good understanding of 

the Indigenous Land Use Agreement, 

town planning and leasing processes, 

which are required to pave the way for 

future home ownership in Hope Vale. 

The primary outcome of the work 

during January to June has been to 

empower local people to effectively 
drive the housing agenda. The results 

are evident as families increasingly 

engage with Congress, CYI, Indigenous 

Business Australia and builders to take 

advantage of the home ownership 

opportunities that will be made 

available once the land administration 

and planning work is finally complete.        

MOSSMAN GORGE SET TO BUILD HOUSING CAPABILITY AND LEAD REFORM
CYI team members have worked closely with the BBNAC leadership to support them to progress critical local issues affecting 
land and housing. This work paves the way for a new housing system to be implemented in Mossman Gorge that is managed 

by BBNAC for the benefit of, and development of, Mossman Gorge families who aspire towards stability and self-management. 

Local leaders have been grappling with the practical realities of running a viable, effective and registered community housing 
organisation. Utilising research and workshops undertaken by CYI between January–June, BBNAC is now well-positioned to 
enter a new phase of housing management to shape the future of Mossman Gorge. 

HOPE VALE PEOPLE ARE CLEAR ON THE HOUSING OPPORTUNITIES THEY WANT

CYI developed various materials to assist Congress and Hope Vale residents navigate the 
complex path towards home ownership.

CYI Policy Officer Tania Cobham (fourth from left) met with members of the Sydney-based Kapitbahayan Housing Co-operative, which 
leases, manages and maintains properties for families who cannot afford to buy their own homes.
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Language, Culture and Leadership

Cape York Peninsula is widely recognised 

as a linguistic treasury. Our many languages 

are keys to some of the oldest continuous 

living traditions on the planet. 

These languages are now, however, fragile 

and immediately threatened. Language 

and culture need support to flourish within 
and outside of our schools. 

It is also critical that, while ensuring 

Cape York children grow up learning their 

language and culture, we also ensure Cape 

York adults do the same and build the other 

necessary skills they need to be strong 

cultural, professional, spiritual leaders.
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Pama Language Centre (PLC) is ensuring the viability of ancestral languages in Cape York Peninsula by:

• working with speakers to record the linguistic and cultural detail of their First Nations languages
• working with speakers to increase and promote literacy in First Nations languages through developing contemporary 

literature and language learning materials

• working with speakers to revive intergenerational transmission of their languages

• raising awareness and support for the First Nations languages of Cape York Peninsula in the wider community.

PLC is an initiative of the Cape York Institute, established to pursue the right of all children of Cape York Peninsula’s First 

Nations to be fluent and literate in their ancestral languages so that they can walk with confidence in two worlds, as the 
inheritors of their rich, living cultural heritage. PLC supports recording, revitalisation, revival and maintenance activities with: 

Injinoo Ikya and Mpakwithi First Nations at Bamaga; Wik-Mungkan, Wik-Alken/Wik-Ngatharr and Wik-Ngathan First Nations 
at Aurukun; Kugu Uwanh and Kugu Muminh First Nations of the Western Cape York Peninsula; the Guugu Yimithirr First 
Nation at Hope Vale; the Southern Kaantju First Nation at Coen and the Olkola First Nation. New language partnerships are in 
development with the First Nations of Pormpuraaw and Lockhart. PLC continues to seek funding and partners to enable the 
extension of language support to all First Nations of Cape York.

Pama Language Centre

THE ROAD TO 
ANCESTRAL 
LANGUAGE 
VIABILITY

Recording of 
languages and 
active corpus 
development 
with speakers 

begins

Linguists work 
with speakers to 

create opportunities 
for language 

transmission and 
promotion

Speakers engage 
in authorship at 

many levels, taking 
control of the future 

of their ancestral 
languages

Viability of language is 
assured by completion of 

recording and ongoing corpus 
development. Intergenerational 

transmission continues to 
increase. 

PARTICIPATION AND REACH

ESTIMATED MEMBERSHIP OF LANGUAGE 
NATIONS CURRENTLY SERVED BY PLC

NUMBER OF SPEAKERS INVOLVED  
IN PLC ANCESTRAL LANGUAGE  
ACTION TEAMS
62 speakers participated in recording,

revitalisation, revival and maintenance work

between January and June, including:

13 Injinoo Ikya

7 Mpakwithi

5 Wik-Mungkan

15 Wik-Alken/Wik-Ngatharr and Wik Ngathan
20 Guugu Yimithirr 

2 Southern Kaantju

NUMBER OF SPEAKERS AND NON-SPEAKERS DIRECTLY REACHED BY OR 
INVOLVED IN PLC ACTIVITIES

106 children at Hope Vale Primary School and 40+ adult community 

members are benefitting from the Guugu Yimithirr song-writing, choir and 
recording workshops, as well as from recording initiatives, return of materials 

from the Australian Institute of Aboriginal and Torres Strait Islander Studies 

(AIATSIS), and the availability of Guugu Yimithirr language materials.

3,000 Northern Peninsula Area (NPA) people continue to benefit from the 
availability of the first recording of Injinoo Ikya language hymns, children’s 
picture books in Mpakwithi, body parts poster books in Injinoo Ikya languages 

and animated video clips of children’s songs in Mpakwithi and Injinoo Ikya. 

NPA students, teachers, families and Elders also benefit from Singing Back 
Our Languages workshops and Songs on Country workshops conducted in 

collaboration with NPA State College.

60+ people at Aurukun continue to benefit from ongoing art and recording 
activities with the Chivaree Centre (aged-care facility).

25+ people at Aurukun benefit from language professional pathways 
development and employment as translators and interpreters.

172 (approx.) students at Aurukun State School benefit from Wik-Mungkan 
song-writing workshops and the availability of Wik-Mungkan children’s songs. 

36 members of the Southern Kaantju First Nation are benefitting from the 
development of Southern Kaantju teaching and learning materials.

15 members of the Guugu Yimithirr and Injinoo Ikya diaspora benefit from 
online lesson materials and online classrooms.

750 Injinoo Ikya

20 Mpakwithi

1,200+ Wik-Mungkan

50 Wik-Alken

50 Wik-Ngatharr
80 Wik-Ngathan
1,200 Guugu Yimithirr 

50 Uw Olgol and Oykangand

36 Southern Kaantju

300 Kulkalgaw Ya
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2022 
and beyond…

2015

HOW DOES THE PLC SUPPORT LANGUAGE REVITALISATION?

LANGUAGE RECORDING
The PLC salvages existing language information, including 

linguistic detail and oral literature, so that it can be preserved 

into the future. A significant amount of linguistic detail and 
oral traditions remain to be recorded in Cape York Peninsula 

however this work needs to be done quickly to keep our 

languages and cultures rich and viable.

CORPUS EXPANSION
The PLC helps First Nations languages to conquer domains 
previously dominated by English via the development of new 

genres, such as children’s literature, children’s songs, poetry 

and theatre. This keeps speakers thinking and talking about 

new ways to say things and new ways to use their beautiful 

First Nations languages.

INTERGENERATIONAL TRANSMISSION AND LANGUAGE PROMOTION
Intergenerational transmission is the internationally-recognised measure of language strength and language endangerment. For 

many Cape York Peninsula languages, parents are no longer able to speak their language fluently and confidently with their children. 
The PLC works to create opportunities to revive the flow of First Nations language transmission to younger generations.

OVERVIEW OF PLC’S ACTIVITIES, JANUARY–JUNE 2019 

POSITIVE OUTCOMES AND IMPACTS OF PLC

PLC=
increased engagement with 
ancestral languages (speakers are 
excited to have the opportunity to 
work with their languages)

increased 
accessibility 
of ancestral 
languages

increased 
viability of 
ancestral 
languages

an increased sense 
of anticipation and 
investment in the 
future

THE PLC WORKS TO CREATE A HEALTHY SPIRAL OF LANGUAGE REVITALISATION

• Awareness
• Expectation
• Engagement with language
• Engagement with other 

spheres
• Collaborative action and 

responsibility
• Planning for the future
• Working with language  

inspires innovative thinking  
and cooperative action.

Thorough language documentation 

and corpus expansion is critical 

to the viability of languages. 

These processes also have many 

positive ‘spin-offs’ that feed back 
into increased viability of the 

language and speech community, 

into individual wellbeing, identity 

belonging, improved educational 

aspirations and outcomes.

PLC present at the Gondwana 
Summer Voices Symposium 

at the University of New South 
Wales.

Delivery of first Singing Back Our 
Languages (SBOL) song book 
in Guugu Yimithirr to Hope Vale 

students.

SBOL workshop at Hope Vale.

Kugu language project at 
Pormpuraaw.

PLC and Queensland Music 
Festival collaborate to hold SBOL 

workshops with the Hope Vale 
School Choir and Band.

Translation and YouTube release 
of Wik-Mungkan version of 

Ruby Hunter’s song, Aurukun 
Moonlight. YouTube release 
of Dhay Pulinggini, sung in 

Mpakwithi, at Tentpole Creek 
by Victoria Kennedy, and school 

song in Guugu Yimithirr.

JANUARY–FEBRUARY MARCH APRIL MAY JUNE

Viability of Cape York 
Peninsula languages

Core resources 
developed to  

first stage

Intensive 
documentation and 
corpus development

WE AIM TO ACHIEVE:

Filming of 
Mpakwithi 
language 

teaching videos 
with Susan 

Kennedy at New 
Mapoon.

PLC and Good 
to Great Schools 
Australia meet 

to discuss 
development 
of a Guugu 

Yimithirr 
Language 
Immersion 
curriculum.

Release 
of Bigibigi 

animated song 
clip in Guugu 
Yimithirr on 

PLC’s Youtube 
channel.

Release of 
Therra Kaffry 
song clip and 
two Mpakwithi 

teaching 
videos on 

PLC’s Youtube 
channel. 

Pamamooves 
and the Guugu 

Yimithirr 
language 

revitalisation 
program feature 
in the German 

Journal, 
Pogrom.

Youtube release 
of Teaching 

Guugu Yimithirr 
with Language 
Teacher Lillian 

Bowen.

PLC, in conjunction with Aurukun 
State School, launch Wik-Mungkan 
language lessons for beginners and 
Wik-Mungkan literacy lessons for 

speakers in Aurukun.

PLC co-host the 2019 Queensland 
Aboriginal and Torres Strait Islander 

Languages Forum in Cairns.

One-day workshop to train Elpis 
tool to perform Guugu Yimithirr 

speech to text conversion. 

SBOL workshops in Hope Vale 
with PLC, in collaboration with 

National Music Mentoring Program 
and Guugu Yimithirr Teacher Lillian 

Bowen.

Delivery of pilot lessons of a 
scripted Guugu Yimithirr immersion 
course to all students at Hope Vale 

school.

PLC facilitate Thudaan Diini 
theatrical video workshop at Hope 

Vale school.

PLC hold inaugural 
Wik-Mungkan 

intensive language 
course for Cape 
York Partnership 
staff in Cairns.

Work commences 
on the 

development 
of the Guugu 

Yimithirr pilot for 
the Thirimbithi 

Language Tutor 
Robot project, 
a collaboration 
between PLC 
and the Centre 

of Excellence for 
the Dynamics of 
Language. This 
project will be 

presented at the 
Puliima Language 

& Technology 
Forum in August.
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REVIVING LANGUAGE THROUGH MUSIC, ART AND FILM

SINGING BACK OUR LANGUAGES 

In February, students at the Cape York Aboriginal Australian Academy (CYAAA) Hope Vale campus were excited to receive their 

first Songs on Country (SOC) songbook in Guugu Yimithirr. All the songs in the book, Gunbu Bubu Nganhthanun-gami, have been 

composed by Hope Vale students and Guugu Yimithirr Teacher Lillian Bowen, along with PLC Songs on Country Facilitator, Composer 

and Music Educator, Joshua McHugh. The songs are fully scored, with guitar chords and English language translations at the back 

of the book. Many of the songs have already been released as beautiful, animated film clips, subtitled in both Guugu Yimithirr and 
English. PLC, together with Guugu Yimithirr teachers, are now working to embed SOC songs into classroom learning through the 

development of teaching resources and scripted immersion song-based language learning activities. Gunbu Bubu Nganhthanun-
gami is the first secular song book to be published in the Guugu Yimithirr language. Other original SOC song collections composed 
in Wik-Mungkan, Mpakwithi and Injinoo Ikya are already in publication.

In late May, PLC facilitated Singing Back Our Languages (SBOL) Guugu Yimithirr Choir workshops at the Hope Vale campus in 

collaboration with David Collins White from the National Music Mentoring Program and Guugu Yimithirr Teacher Lillian Bowen. David 
has been working with the students in preparation for the NSW Schools’ Cantabile Music Festival, which will be held at the Sydney 
Opera House in August. Hope Vale students will be leading the singing of Nganhthaan Wanndaar Nganhthaan Ngurraar (We are White 
Cockatoo We are Black Cockatoo), alongside 700 students from the Sydney metropolitan area. Nganhthaan Wanndaar Nganhthaan 
Ngurraar is the Hope Vale school song, composed at a special SOC workshop by request of the Hope Vale school community.

Hope Vale students (left) were excited to start using Gunbu Bubu Nganhthanun-gami (right), the first secular song book to be published in 
the Guugu Yimithirr language.

CREATING NEW RESOURCES FOR MPAKWITHI LANGUAGE TRANSMISSION 

In March, PLC Linguist Xavier Barker recorded Susan Kennedy, Mpakwithi language 
champion, speaking about her new book, Therra Kaffry (Cheeky Hairy Man)—what 

it meant to her, why she wrote it and what she hopes children will learn from it. She 

showed how the text, which contains a wide range of verbs, can be used to play a 

game “Kaffry chwini” or “Kaffry says”. 

Using illustrations from her 

book, together with an original 

song composed during PLC’s 

SOC workshop, a short 

animated film clip of Therra 

Kaffry was created. The 

animated Kaffry provides a 
fun and engaging way to learn 

the Mpathwithi language. The 

film clip, published on PLC’s 
Youtube channel in April, has 

already received more than 

6,200 views to date.

The animated Therra Kaffry has provided an 
engaging introduction to the Mpakwithi language.

Lu njenjenini kwepimichamana 

He’s happy when he’s hopping

Lu njenjenini nthwimi-chamana 

He’s happy when he’s jumping rope

Therra Kaffry 

Cheeky Kaffry

Therra Kaffry 

Cheeky Kaffry 

Lu njenjenini mbanana 

He’s happy when he’s climbing

Lu njenjenini ghwanggathana 

He’s happy when he’s swimming
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PILOT OF SONG-BASED GUUGU YIMITHIRR LANGUAGE IMMERSION

In May, the first pilot lessons of a scripted Guugu Yimithirr immersion course were 
delivered to all classes at the CYAAA Hope Vale campus. The lessons feature two 

songs composed and recorded by students and Elders in Guugu Yimithirr during SOC 

workshops in 2018, along with a rich range of resources including animations, posters 

and worksheets. 

The aim of this program is to quickly establish a full immersion classroom—enabling 

students to interact fully with the language teacher and with one another in the language 

of instruction. This song and theatre based language immersion approach effectively 
applies a range of learning tools such as learning language through song, role play, 

puppetry, Total Physical Response and Direct Instruction. Teacher Aides play an active role 

in these lessons, modelling correct responses and supporting both students and teacher to create a dynamic learning environment 

for all. This is a training package as well as a curriculum—both for future Guugu Yimithirr Language Teachers and Teacher Aides. 

Balga-balga-manaayi Guugu Yimithirrbi yirrganu is already building fluency, comprehension and literacy, and promoting enthusiastic 
engagement with the Guugu Yimithirr language by students, their families and the wider community.

COMMENCEMENT OF WIK-MUNGKAN LANGUAGE LESSONS 

In early May, PLC and the Aurukun State School began delivery of two four week courses in Wik-Mungkan for new learners 

and literacy lessons for existing speakers respectively. Wik-Mungkan lessons were taught by Wik-Mungkan Language Expert Vera 

Koomeeta and facilitated by PLC Linguist David Osgarby. The classes were well attended and the response to both streams has 

been enthusiastic.

The following month, a Wik-Mungkan language intensive course was held in Cairns with Cape York Partnership (CYP) staff from 
the Cape York Leaders Program team and Djarragun College teaching staff. The workshop was facilitated by David Osgarby 
and Wik-Mungkan Language Expert Phyllis Yunkaporta.  Both David and Phyllis were extremely impressed by the calibre of their 

students during this week-long course. 

PLC is currently working on the design of a complete workshop series for delivery in 2020 based on the positive and constructive 

feedback received from this intensive course.

Hope Vale students are enjoying the Guugu 
Yimithirr immersion course.

Wik-Mungkan language lessons were warmly received by non-local 
residents in Aurukun (top) and by CYP staff (bottom).
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SPREADING THE WORD ON SOCIAL MEDIA

PLC has continued to raise awareness about Cape York’s threatened First Nations languages via social media. At the end of 
June, PLC had 772 followers on Facebook who engaged with and shared its posts amongst their networks. This included Victoria 

Kennedy’s original song of Mpakwithi homecoming to their traditional lands at Tent Pole Creek, which has been viewed more than 

6,700 times. Social media enables PLC to reach a wider audience, thereby increasing awareness. 

THE USE OF TECHNOLOGY IN SAVING THREATENED LANGUAGES

SPEECH TO TEXT CONVERSION TOOL FOR GUUGU YIMITHIRR

Most of us take Siri, spelling and grammar checks, closed caption 

subtitling and dictation programs for granted these days, however 

for fragile languages, none of these services are currently available. 

The University of Queensland (UQ) has developed Elpis, an assistive 

technology tool, which enables language workers with minimal 

computational experience to build their own speech models for 

transcribing audio automatically. 

In May, PLC Composer/Music Educator Joshua McHugh, PLC Linguist 

Xavier Barker, Guugu Yimithirr Teacher Lillian Bowen and UQ Research 
Scholar/Project Manager Ben Foley recorded and transcribed Lillian 

reading her children’s book Gudaa Bula Jugi-jugi for the purpose of 

training Elpis to perform speech to text conversion. This initiative holds 

great promise for our ongoing work in ensuring the viability of Cape York 

ancestral languages. 

Lillian Bowen, Xavier Barker and Ben Foley (from left to 
right) started work to inform a speech to text conversion 

tool for Guugu Yimithirr.

PROMOTING OUR WORK ON THE NATIONAL AND INTERNATIONAL STAGE

In January, PLC Choir Trainer Julie Mayhew attended the four-day Gondwana Summer Voices Symposium at the University of New 
South Wales where, alongside other participants, she immersed herself in choral music master classes, workshops and rehearsal 

observations. Julie was invited to join the panel discussion exploring how to ensure ethical and cultural factors are considered when 

collaborating with Indigenous artists. Her presentation on SBOL was well-received, with choir directors and conductors particularly 

keen to learn about the draft Guugu Yimithirr songbook in production. 

In May, PLC co-hosted the Queensland Aboriginal and Torres Strait Islander Languages Forum 2019 in Cairns, alongside the 

Queensland Indigenous Languages Advisory Committee. Language workers from across Queensland attended the two-day event 

to share their experiences working in the field. PLC’s respective presentations on the Mpakwithi return to country: Language 
revitalisation and wellbeing initiative and a theatrical sketch in Guugu Yimithirr presented by Lillian Bowen, Irene Hammett and Ashley 

Jack, were all well received. 

Earlier this year, PLC was approached by The Society for Threatened Peoples International, a German-based international non-

governmental organisation, with the offer of international promotion for our language revitalisation projects. An article on Pamamooves 
and the Guugu Yimithirr language revitalisation program at Hope Vale appeared in the April issue of Pogrom, the Society’s German 

language journal. 

PLC’s Julie Mayhew participated at the Gondwana Summer Voices Symposium (left), promotion of PLC’s work in Hope Vale in the Pogrom 
Journal (centre) and the program for PLC’s co-hosted Queensland Aboriginal and Torres Strait Languages Forum (right).



66

The Cape York Leaders Program (CYLP) supports the development of current and future leaders. This section covers adult 

Leaders. CYLP is supported by an Indigenous Steering Committee, populated by current and alumni members. The Steering 

Committee plays a central role in assisting CYLP staff to ensure the Program remains relevant and continues to provide high-
quality support to Leaders.

Leadership

MEMBERSHIP

Since 2005, CYLP has supported and nurtured 411 adult Leaders.1 Our Leaders have cultural connections across Cape York 

and Yarrabah. They orbit from these areas to attend training and support workshops in Cairns. By orbiting across the State, these 

Leaders are learning to walk, with confidence, in two worlds.  

POSITIVE OUTCOMES AND IMPACTS OF CYLP 

Improved leadership 
ability and work 

readiness

Increased 
confidence and 

work skills

Increased 
fulfilment of 

leadership roles

Community members apply for and are accepted 
into the Cape York Leaders Program; they actively 

engage, attending skill-building workshops and taking 
up work opportunities.

WHAT ARE OUR ALUMNI SAYING ABOUT CYLP?

“It gave me confidence and it built [up] my self-esteem as an individual because  
I feel you have to overcome [so much] to be able to express yourself. [As a leader], you really have 

to benefit the community in a way where you are the one upfront, being vocal, expressing who 
you are and what the needs are of the community. And I believe the Leaders Program has greatly 

helped me, and my community—my community is benefitting from the work that I do now. I would 
like to see the younger generation take up this opportunity. As Aboriginal people, we have to start 

voicing our concerns and being Leaders. Our voice has be heard and there have to be people 

who stand out from the crowd.” – PHYLLIS YUNKAPORTA

“Back in 2008, I was on a downward spiral—I was becoming one of those statistics in community 

of people who get involved with drugs and alcohol. I think what changed me was looking at my 

children and thinking about what their future would have in store for them if I didn’t clean up my 

act. I decided I couldn’t let my children go through hardships because I was the one causing it. I 

made a change with the help of Cape York Institute. I signed up with them and they assisted me to 

do what I felt was relevant to my role in life; considering my life expectations and career pathways. 

Before I started, I hadn’t even used a computer and they got me all skilled up! CYLP gave me 

structure, vision for the future, and overall just a combination of things that really gave me by life 

back. I became involved in campaigns in Cape York for Indigenous people. I’ve found my voice 

and I now know I can help people. If I can be an advocate for Indigenous rights, to empower my 

people, that’s what I’m going to do!” 

– HAROLD LUDWICK

 “I’ve always liked learning new leadership skills and techniques to help me with my work and 
community. CYLP helped connect me with other young leaders all around Cape York, and we were 
able to share ideas and give advice and learn from each other. I wouldn’t have had that opportunity 
if I hadn’t joined the Program. What CYLP offers is unique in so many ways and gives everyone an 
opportunity to discuss the important issues that affect all of our communities throughout Cape York.” 
– SHA-LANE GIBSON

1 The 411 adult leaders does not include Academic Leaders, however community members who participate in both programs are counted as unique Leaders in each. 
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“CYLP has done amazing things for me as an individual. First and foremost, it’s helped me to 
build my self-esteem; helped me to [build] the confidence and practical skills to become a leader 
in my family… within my community, and also how I can effect change beyond that as well.” 
– SHARON PHINEASA 

 
“[CYLP] gave me a great opportunity to  really understand what my roles and 
responsibilities are [as a leader in my community]. [I learnt that] it’s not just about 
myself, but it’s about my role. You can see a great challenge, but it’s about the 
responsibility of how you can address these issues as a strong leader. I would like to 
see this great opportunity given to more of our people…as CYLP gives people from 
Cape York this great opportunity to participate in the Program.”
– JONATHAN KORKATAIN

WHAT ARE OUR ALUMNI SAYING ABOUT CYLP?

POSITIVE OUTCOMES AND IMPACTS OF CYLP 

 
“After [the] Leadership Program I came to the Ministry, and that Leadership Program 
helped me in my Ministry role as a leader—to lead the church. And outside of 
the church I had other opprtunities. CYLP helped me to work beyond my own 
community and it just opened the doors for me that I would never have thought 
possible. So it was a great experience for me, and I will continually give my support 
to the Program.”
– HERBERT YUNKAPORTA 

“Better communication skills, better project management skills and thinking more 

strategically about what I’m trying to do and realising there are times when it’s ok 

to sit back and think and digest, and then respond, rather than just automatically 

responding. That’s definitely the best lesson I’ve learnt from CYLP.” 
– KIRSTY BRODERICK

“Through CYLP I have built my confidence and the program has enabled and 
empowered me to better connect with my mob with true conviction and honesty. 

Through the training I now have a greater understanding and self-realisation of my 

core beliefs and values, which has helped me grow and become a better person, 

a better support for my family and a leader amongst my colleagues. Now my life 
journey has new meaning. I am grateful for CYLP and the support James and 

his team provide, and how they invest their time and knowledge in Cape Bama. I 

encourage everyone to get involved.”

– AMANDA FYFE

“Leadership is about hope, optimism and a sense of excitement.”
 – NOEL PEARSON, FOUNDER OF CAPE YORK PARTNERSHIP
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Recognition and reconciliation are common 

threads that are woven through all of the 

work that Cape York Partnership does. 

We believe that every single Australian 

should have a deep understanding and 

appreciation of Indigenous culture and 

history; that this is a key ingredient for true 

‘reconciliation’, which amounts to more 

than just the sum of the word.

True reconciliation cannot occur, however, 

until Australia’s Indigenous peoples are 

recognised as its first peoples. To this end, 
we seek constitutional reform as a means 

of affording Indigenous Australians the 
recognition they deserve as a culturally 

rich and diverse peoples; Australia’s first 
inhabitants who hold a deep spiritual 

connection and attachment to this land.   

Recognition and Reconciliation
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Credit: Melanie Faith Dove, Yothu Yindi Foundation
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Australia’s Constitution has worked well to protect the rights of most Australians, but it has not worked well to protect the rights 

of Indigenous Australians. Since the Constitution came into force in 1901, it has presided over many discriminatory laws and 

policies in relation to Indigenous people. The Constitution is a power-sharing compact, but it has created for Indigenous peoples 

a position of powerlessness. Indigenous constitutional recognition seeks to fix this by recognising the rightful place of the First 
Peoples in our nation, and putting in place some fairer constitutional rules to ensure the relationship between Indigenous peoples 

and the Australian government is fairer and more productive than in the past.

Indigenous people have for decades advocated for better consultation and representation in political decisions made by 

governments about their rights—they have argued for a stronger voice in their affairs. From William Cooper calling for reserved 
seats in Parliament in 1937, the bark petitions calling for fairer consultation in 1963, and the Barunga statement calling for a 

national Indigenous representative body in 1988, Indigenous advocates have for decades been seeking structural reform to 

enable greater empowerment in the political systems governing Indigenous affairs. 

Cape York Institute (CYI) believes that constitutional recognition should enable Indigenous empowerment.  
It should guarantee Indigenous people a voice in political decision-making. We back the recommendations of 
the Uluru Statement From the Heart and the Referendum Council Report of 2017.

We therefore advocate:   

• A First Nations ‘voice’/representative body, enshrined in the Constitution, to provide input and advice into laws and policies 
for Indigenous affairs;

• An extra-constitutional Declaration, enacted by all Australian Parliaments, to give effect to symbolic recognition and bring 
together the three parts of Australia—the Indigenous, the British and the multicultural;

• A Makarrata Commission, set up in legislation, to oversee agreement-making.

Constitutional Reform 

HOW DOES CYI WORK TOWARDS CONSTITUTIONAL REFORM? 

PARTICIPATION IN NATIONAL POLICY DEBATE
CYI is actively participating in current debates about constitutional recognition, 

advocating that the details of the model must put in place a new comprehensive 

and cohesive approach across four themes: 

1. Recognition of Indigenous Australian voices 

2. Empowerment through structural reforms and Indigenous agency 

3. Improving the productivity of investment, and 

4. Closing the Gap on Indigenous disparity. 

Legislation would set out the details of the model giving effect to a 
constitutionally guaranteed First Nations Voice.
The aspiration is to bring government into a direct conversation with 

Indigenous communities, rather than being a top-down decision-making 

structure. To achieve these ends, the Voice must be supported by a new 

empowering partnership, built from the ground-up in every region. It is through 

such underpinning partnerships, First Nations people can take responsibility 
for their own lives and futures at every level to Close the Gap.

Between January-June, we have contributed to public policy debate through:

• appearances on radio programs, including Noel Pearson’s interview with 
Patricia Karvelas on ABC’s RN Drive;

• Noel Pearson’s attendance and participation at Uphold and Recognise’s 
event in Brisbane, hosted by Kerry O’Brien and involving other eminent 

persons; and

• advocating at public events, including panel discussions at Victorian Local 

Governance Association’s (VLGA) Treaty – Leading the Agenda alongside 

Jill Gallagher AO and the Hon. Natalie Hutchins MP, and at Melbourne 
University’s Uluru Statement and Indigenous Self-determination.
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PROGRESS TOWARDS CONSTITUTIONAL REFORM 

Indigenous Australians, Australian governments and the Australian people, want a better partnership. For more than 15 years, a 

shared multi-partisan commitment has supported recognition of Indigenous Australians in the nation’s founding document. 

While a detailed model has not yet been settled, two things are clear:

1. Symbolic recognition only, with no practical effect, will not be enough. Constitutional recognition must lead to substantive, 
practical change by empowering Indigenous Australians so they can act in a real partnership with governments to Close the 

Gap on Indigenous disparity. Merely symbolic constitutional recognition has been rejected by Indigenous Australians and is 

highly unlikely to succeed at a referendum. This is why the Uluru Statement from the Heart calls for a Voice enshrined in the 

Constitution: so we can have a say in decisions made about us.

2. A Voice cannot be a third chamber of Parliament. The Voice must be entirely compatible with the established operation and 

functioning of Parliament. A constitutionally enshrined Voice will only be acceptable if it respects the parliamentary system and 

upholds the Constitution. A Voice would have no power of veto. Members of the Voice would not be Members of Parliament or 

Senators, sit in the Chamber, or have parliamentary voting rights. A Voice would be external and independent of the Parliament. 

It would provide a means for the Parliament and government to be better informed by Indigenous Australians about how 

decisions are likely to affect the people involved and lead to better policies and outcomes.

Since 2008, Australia has sought to Close the Gap on Indigenous disparity. Despite goodwill and substantial resources, the desired 

outcomes are far from being achieved. Indigenous disadvantage remains extreme and entrenched in many areas. To Close the 

Gap, all governments and Indigenous people agree: Indigenous Australians must be agents of their own future. The top-down 

bureaucratic service delivery approach will not Close the Gap. A better partnership is needed—especially at a regional and local level.

Constitutional recognition is not separate to the most profound troubles of Indigenous Australians: having the world’s most appalling 

rates of incarceration, heart-breaking removals for child protection, obscene juvenile detention and the ultimate tragedy of youth 

suicide. Constitutional recognition and achieving practical outcomes are not separate issues. They are part and parcel of one 

essential and pressing structural change: to put in place a comprehensive and cohesive new partnership between governments and 

Indigenous Australians, one that can empower Indigenous Australians at every level, especially at the regional and local level where 

the real change to people’s lives and futures must occur. 

We must now clarify the model for a Voice, ensuring it will meet the needs and aspirations of Indigenous Australians, and can be 

supported by the Australian people. The Australian Government has budgeted funds for co-design with Indigenous Australians. The 

12 Indigenous regional dialogues conducted in the lead-up to the Uluru Statement from the Heart provide a precedent for such a 

co-design process. 

Noel Pearson (far left) participated in the Uphold and Recognise event in Brisbane and Shireen Morris (far right) speaking at Melbourne 
University’s Uluru Statement and Indigenous Self-determination panel discussion.
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