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Cape York Partnership is the engine room for innovative policy and programs designed to end
passive welfare and empower Cape York Indigenous people and families to improve their own lives.

We want to ensure that Indigenous rights and responsibility exist in proper balance, and Indigenous people are

truly enabled to be the masters of their own exciting destinies.
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Welcome to the Family Empowerment Report (FER)

for July to December 2019.

| would like to reflect on some of our most remarkable
achievements and developments of 2019 while also touching
on our challenges.

At a regional level, as part of the national Empowered
Communities initiative we support Cape York people to
design and build their governance structures and priorities for
their communities their way. This is called the Pama Futures
agenda. It steps out the practical framework for resetting
better relationships with government where the power is in
local hands.

Pama Futures forums gathered together community leaders
from Cape York to build their voice around jobs, home
ownership, and a community partnership schools approach.
In a very exciting development, this work supported the Guugu
Yimithirr nation to convene their own local summit at Elim
Beach near Hope Vale where young and old led robust but
productive talks around how their community would come to
the table with governments. They made fantastic progress and
have been refining how their model of local governance will
work whilst also putting into practice their rules of engagement
around a Joint Decision-Making Process for ceasing grants.

This is a monumental change in the way decisions are being
made—in their community, by their community. It has taken
a great deal of courage and leadership amongst the various
community groups and families to commit to this work. As one
of the forum participants said: “Nothing changes if nothing
changes,” a powerful declaration that has energised the
leadership groups.

This example of strength and progress has sparked other Cape
York communities to set dates for their own local summits in
2020. It must be acknowledged that we have come a long
way. For the Commonwealth to support genuine Indigenous
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Guugu Yimithirr families and community organisations worked
on their local governance structure at the Elim Beach Summit.

decision-making is a huge leap forward. It is central to our
advocacy, to insist that First Nations must lead the design and
implementation of solutions to our problems.

At a national level we have been at the coalface of policy
development around Indigenous constitutional reform and the
lobby for a Voice to Parliament, and this year it was rarely out
of the headlines. The Australian people have taken up our
cause. We have partnered with BHP on an Uluru Education
Project and other big companies and corporates have voiced
their support. The most eminent law makers in the land are
backing it, media companies, commentators, academic
institutions, celebrities and sporting codes have become
champions making ‘Voice’ the 2019 word of the year by the
Australian National Dictionary Centre.

Again, nothing changes if nothing changes. .. at the very least we
are catalysing change in the national conversation and thinking.

QOur organisation is unique in that we tackle change on many
fronts because we know that turning one cog is not the
answer—you must get all the cogs moving to make systems
change. Through our schools and leadership program we
connect directly with more than 450 students in any year.
Our schools are graduating 80 to 100% of Year 12 students
with QCE (Queensland Certificate of Education) and/or VET
(Vocational and Education Training) qualifications.

In 2019 the Cape York Leaders Program (CYLP) supported
approximately 120 students across Year 7 to Year 12
through scholarships to high quality boarding schools and
leadership opportunities.

A great number of our CYLP program graduates are in influencing
roles as academics, film makers, lawyers and in national
advocacy organisations. Our old people are smiling down on us
right now as the Leadership Program was their dream.

“Nothing changes if nothing changes,” said Robbie Deemal at
the Reform Leaders Forum in December.




We know our students are not going to learn and reach their full
potential unless they are healthy in body and mind, so this year,
we launched a health clinic (Ngak Min) on the campus grounds
of Djarragun College where health and wellbeing are becoming
a natural part of daily life.

Modern health practices often focus on the medical side of the
cure. At Ngak Min the focus is on identifying and addressing the
root cause, to mend, to grow, and to heal our future generations.
The idea is that no student will fall through the cracks because
children will have access to regular health checks. Through
these we are already identifying preventable illness that would
go unnoticed until serious symptoms surfaced.

Cape York Partnership’s (CYP)focus on Indigenous employment,
career development and training has been recognised with
Bama Services receiving a number of awards during the year
including the Putting Queensland First Award at the 2019
Buy Queensland Supplier Awards. This landscaping and civil
construction business operates in a fiercely competitive and
volatile market and while 2019 was tough we have delivered
projects in three different Indigenous communities; Aurukun,
Lockhart River and Napranum. Procurement of Indigenous
contractors by governments and the private sector is critical
to long-term growth of civil construction businesses like Bama
Services. Our partnership with Downer EDI, a large engineering
and construction company, continues to generate joint venture
opportunities upskilling secondments for staff.

In 2019 Cape York Employment expanded our Community
Development Programme to Lockhart River (Region 56),
in addition to retaining Region 60 which includes Aurukun
and Coen.

Our four Opportunity Hubs (O-Hubs) in Aurukun, Coen,
Hope Vale and Mossman Gorge are highly valued places that
enable and build capability of individuals and families through
our Indigenous-designed Opportunity Products. We have
expanded Student Education Trust to Cooktown, Lockhart
River and Wujal Wujal.

Through an adaptive practice framework our teams are forever
innovating and responding to the changing needs of the people
that use them.

The O-Hub’s anchor product is MPower —which builds financial
capability—because ‘if you have money, stress is less’.

We launched a new co-designed collaborative savings product
called ‘Homelands’ which supports family members to save
collectively for expenses on shared homelands.

The demand for our financial counselling service has
significantly exceeded supply. This is a positive thing. It means
individuals and families are taking steps to actively manage
their debts and more.

Disappointingly our in-community parenting program funding
was ceased by the Queensland Government, which has left a
big gap for families who no longer have full-time in-community
preventative and early intervention support.

The same happened to our federally funded home improvement
incentive program, Pride of Place, where families made financial
and sweat equity contributions to make enhancements to their
yards. A decision was made to cease this program without
community consultation.

We hope that the implementation of Pama Futures over the
next few years will put more power in the hands of local people
and fewer decisions like this will disadvantage local people.

Our Pama Language Centre (PLC) is another dream come
true for our old people—the revival and maintenance of their
ancestral languages. PLC is currently working with 13 First
Nations across Cape York to ensure the long-term viability of
their fragile languages. How proud we were to see our Hope
Vale students in the news, on the stage at the Sydney Opera
House leading a choir of 700 in their Guugu Yimithirr ancestral
language —just brilliant!

To deliver all of this CYP has a staff of 270 people, 43%
are Indigenous Australians, with some entities achieving
between 70-100% Indigenous employment. This is central
to our aim to build capacity of Indigenous people for 100%
Indigenous employment across our entities and on the
ground in Cape York.

One last exciting 2019 development has been the launch of
Our Sisters, a program focussed on the empowerment of girls
that integrates trauma informed education, health, ancestral
language and leadership opportunities. Between our schools
and leadership program we teach, mentor and care for 210
Indigenous girls. We believe that by growing a girl strong in
mind, body and spirit, she can change her world. She will drive
change and break the cycle of poverty for her family.

We exist to drive change for our people because ‘nothing
changes if nothing changes’.

Thank you for your interest in our work, and for your support
towards the empowerment of our people. Please make our
Voice to Parliament your cause for 2020.

FIONA JOSE
CAPE YORK PARTNERSHIP

Jose at the Our Sisters’ launch with Baressa Frazer from
The Scots College, Sydney.



First priority—living in community, our kids
need skills and mentoring from Elders
and service providers. Focus on the kids,
because we really want to help our mob for
our future generations. Elders must have
space to pass down the knowledge and
culture, what we believe.”

Pama Futures

forums gathered together community
leaders from Cape York to build their
voice around jobs, home ownership,
and a community partnership
schools approach.
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Our people have fought for rights in our country to
negotiate our land, have rights to vote and get voices
heard. Governments won’t change unless we push
them to make positive changes because we want
young people to have jobs, be independent, and
take pride in the life they make. We have to believe in
ourselves and live in the solution.”

Pama Futures is a community-led agenda
for economic development, land reform, and
empowering governance structures that put
the power in local hands. The empowerment
process is supported by the Pama Futures
backbone team based within Cape York
Partnership.

- PAMA FUTURES




Sreaking the Cycle

Cape York Partnership exists to break the cycle of disadvantage and welfare dependency, to support individuals and their

families to strive for better lives for themselves and their children. While data is important when pursuing an evidence-based

approach, the personal journeys shared by Cape York Indigenous people are invaluable, as they reveal real-life struggles, the

courage, and the triumphs along the uncharted road to reform.

“ am a different Mum now”

It isn’t hard to appreciate why Vanessa Rosendale, 39 years old of
the Guugu Yimithirr — Binhthi Warra nation, might get frazzled with
parenting. With a brood of 12 she says the “early children, the first
three were challenging...| was very young and a single mum...the
second half | am getting it right.” The children range in ages from
28, 21, 18, 15,183, 12, 11,10, 6, 5, 3, to 17 months old.

“My oldest three disengaged from high school and it was when my
third child, Teleah, refused to go to school when she was 14 that
the Family Responsibilities Commission (FRC) got involved.”

“The FRC referred me to the Parenting Program and that’s when
things changed. | had my first child at 15, so | didn’t know much,
and probably wasn’t focussed enough on my children as much as |
should have. | wanted to do what other teenagers were doing, being
around my friends and having fun with them. | didn’t finish school but
| did have jobs and worked at various places. | came to Cairns to do
a traineeship but it was too hard with the kids so | moved back to
Hope Vale where my parents made it much easier helping me to look
after the two older children. So, | regret that opportunity, not finishing
that training at the Cairns Business College.”

“I'am a different mum now. | have learned a lot of new tools and
ways to deal with situations when the kids don’t do what they are
supposed to do. | am a pretty strict mum. The journey with the FRC
and the Parenting Program in Hope Vale taught me not to always
just get angry when my children don't listen to what they need to
be doing. The FRC was a very important turning point.”

“As soon as Welfare Reform hit the community my Mum was on
my back because we couldn’t afford to get school uniforms to start
the year. It was a real hassle and the expense of having so many
children was so tough so | set up Student Education Trusts for
them and used also NILS (No Interest Loan Scheme) loans to buy a

fridge, furniture, and beds. MPower teaches you how to save—but
| have so many kids at boarding school it was hard to save. The
good thing is we covered our costs.”

Vanessa says her children, who have gone through school with
Direct Instruction in Hope Vale, are doing really well in school and
beyond education. “Teleah is 18 now and is a budding photographer
SO we are looking at courses to sign her up to.” Brettaequa was
Year 6 School Captain this year and played trumpet at the Sydney
Opera House.

“My lightbulb went off for me when | learned that sometimes you
can’t always punish them to teach them something. | used to punish
them but now | sit down and talk with them and ask them what their
problems are and what drove them to do what they did and how they
could have avoided the situation and avoid more trouble. And | do it
without feeling so upset about what they’ve done. Brett (partner and
father of 8 of the children) and | are also learning to share the discipline.

“| see 23 and 18 year olds down the street disrespecting their
parents. | don’t get that with my kids. | send heart felt messages to
my children to show them | am grateful to have them in my life—I
have that kind of relationship with my children.”

“Communication flow with my children is simpler than what it was
before. I'm having one on one conversations with my children for
anything that we are going through. | am there for them and doing
a lot of family cultural things with them. | do a lot more now than |
did before. My children are growing up to be great people with their
heads screwed on properly*.

“Gosh what’s next for me? | am going to become a teacher. I'm in
the school so much helping with the kids that a lot of people think
I work there anyway,” Vanessa laughs.
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INDIVIDUAL AND FAMILY DEVELOPMENT

MPower has now helped 2,470 people across the Cape York Welfare Reform (CYWR) communities (Aurukun, Coen, Hope Vale
and Mossman Gorge) to improve their financial skills and wellbeing. Of these, 2,078 (84%) are still current members. Our second
year of involvement in the ATO Tax Volunteer program has been successful with more than 160 tax returns completed across all
of the O-Hubs. In December, 98% (143) of members surveyed advised that they would recommend MPower to their family and
friends, including one member who said: “| often speak to my family and tell them to go to MPower for help, as they are very good
[in dealing] with your needs.”

Homelands has now supported 22 members across Coen, Hope Vale and Wujal Wujal communities to jointly manage the
ongoing costs related to, and realise their development goals for, their homes and lands. One family group banded together and
took shared financial responsibility for their home ownership expenses. With the expenses now under control, the family said:
“we have come a long way to get where we are today...[it] has made us proud that one day we will own our home [outright].”

EDUCATION

Student Education Trust (SET) has now helped 745 parents and carers from seven Cape York communities (Aurukun,
Cooktown, Coen, Hope Vale, Mossman Gorge, Lockhart River and Wujal Wuijal) to provide 1,194 students with the educational
goods and services they need to succeed at school. The expansion of SET into Cooktown and Lockhart River supports families
who are keen for their children to avail of the opportunities provided by SET. Tegan Kulka, the first parent to sign-up to SET in
Cooktown advised: “I came here today to sign up for a SET account for four of my children as | have heard my family members
comment that it was very good to have.”

The Cape York Leaders Program (CYLP) Academic Leaders phase supported 121 Indigenous Cape York students to attend
secondary schools and universities across Queensland at some point during July-December. Our Leaders, with CYLP support,
continue to achieve academic success, such as attaining awards, securing scholarships and graduating from Year 12 with a
Queensland Certificate of Education (QCE) and Vocational Education and Training (VET) qualifications. In July, one of our 2015
Tertiary Academic Leaders was admitted as a lawyer to the Supreme Court of New South Wales, making her childhood dream
a reality.

Cape York Aboriginal Australian Academy (CYAAA) now supports 160 students across Coen and Hope Vale to attend and
achieve at school. The Coen and Hope Vale campuses both achieved 83% average attendance in Semester 2, making them
tied in first place as the top attending schools in Queensland Indigenous communities, which is a great result. Connection to
culture and language was a strong focus during July—-December with Coen and Hope Vale Year 4 to 6 students participating in
Culture Camps and nine Hope Vale students proudly singing in their ancestral language at the Sydney Opera House. CYAAA also
celebrated the graduation of 23 Year 6 students and wished them well as they embark on their high school journey.

Djarragun College now supports 261 students to undertake their primary and secondary schooling; 22% of whom are
boarders from communities across Cape York and elsewhere. Students achieved great things this year such as 13 Year 12
students graduating with a QCE and/or vocational certificate qualifications, which opens up future academic and employment
opportunities. Our VET students represented Djarragun College exceptionally well whilst on work experience and placements
between July-December, with a few securing ongoing workplace opportunities including part-time jobs and traineeships.

Cape York Girl Academy had 20 students enrolled at the end of December. Students performed their original hip hop song,
‘One Mob,’ celebrating culture, family and education, much to the delight of staff and family members at the Term 4 Girl Academy
Showcase. Two Year 12 students graduated this year with a Queensland Certificate of Achievement (QCIA). Both students are
now considering their future study and work options.



EMPLOYMENT AND ECONOMIC DEVELOPMENT

Cape York Employment (CYE) now supports 694 jobseekers across Aurukun, Coen and Lockhart River communities to build
the capabilities needed to move away from passive welfare dependency and into employment. CYE employs 24 Indigenous
staff (66% of its overall staff) to deliver support to jobseekers. CYE Support Officer, Rachel said: “It is the cultural awareness and
connections our staff have that has enabled us to have a better understanding and sensitivity when dealing with jobseekers.” By
the end of December, 738 jobseekers had, at some point, been placed into employment.

Bama Services employs 36 staff (69% of whom are Indigenous). During July-December, it completed a number of significant
projects such as the landscaping around Bulmba-ja (formerly known as the Cairns Centre of Contemporary Arts) and hydromulching
work on the Smithfield Bypass Project. Bama Services’ commitment to staff training and career development was formally
recognised at the 2019 Buy Queensland Supplier Awards, the 2019 Queensland Training Awards and the 2019 Excellence in
Civil Construction Awards, where one of our longstanding employees, Peter Romano, received Indigenous Employee of the Year.

Cape York Timber (CYT) made the difficult decision in August to temporarily suspend operations at the Cooktown timber mill
following the loss of its largest customer. Since 2014, CYT had provided employment for 48 Indigenous men and women (73%
of the total workforce) over the years. CYT is seeking new buyers for its premium product.

Cape York Institute’s Land Reform, Housing Reform and Home Ownership Project continues to work closely with Traditional
Owners, trustees and government at all levels to pursue collective objectives for home ownership as a foundation for economic
engagement and overall wellbeing. In October, the two-day Housing and Home Ownership Planning Forum in Hope Vale
generated passionate and in-depth discussions amongst the 40 delegates from across Cape York. Feedback from the forum
was positive, with the delegates committed to progressing land and housing issues within their own communities and working as
a regional group to tackle the larger structural problems together.

LANGUAGE, CULTURE AND LEADERSHIP

Pama Language Centre (PLC) now works alongside 13 First Nations to ensure the viability of ancestral languages in Cape York
Peninsula. The first New Mapoon Community Healing Camp and song-writing workshop, facilitated by PLC, was successful,
with one attendee advising: “It was like opening a door to an archive where we will slowly find ourselves and everything we are
connected to and the direction for how we can make it happen.” Highlights during the period included the filming of a new Guugu
Yimithirr educational video series, creation of new Mpakwithi and Kalaw Kawaw Ya resources and the beautiful sounds of Hope
Vale students singing in Guugu Yimithirr at the Sydney Opera House.

The Cape York Leaders Program (CYLP) Adult Leaders phase has supported and nurtured 411 Leaders since its inception
in 2005, to walk with confidence in two worlds and become leaders within their families, communities, workplace and beyond.
During July-December, CYLP’s Youth, Skilling and Excelling Phases were the subject of a review and redesign to identify how best
they can activate and support current and future Cape York leaders as they take on reform leadership roles in their communities.

RECOGNITION AND RECONCILIATION

Cape York Institute’s Constitutional Reform Project continues to lead the national policy debate around constitutional recognition
for Australia’s Indigenous peoples. Between July-December, CY| advocated for a constitutionally-enshrined Voice through public
policy debate on television and radio programs, and public events such as the Garma Festival and Woodford Folk Festival. Public
support continues to gain momentum with a highlight being the speech delivered by the former Chief Justice of the High Court
Mr Murray Gleeson at a Gilbert + Tobin event in July.

HEALTH AND WELLBEING

Ngak Min Health has now supported 342 Djarragun College students, their family members and members of the Gordonvale
community to improve their health and wellbeing outcomes through the provision of culturally appropriate services from its
accredited clinic on the College grounds. During the period, one student was supported to successfully quit a heavy smoking
habit and she is now receiving counselling for her anxiety and mental health. Ngak Min Health doctor, Dr Sam said: “We’ve got
these children and young adults here at a...precious time where we can change their life trajectory...to give the children enough
health literacy and enough confidence to manage their health, which they can take with them for the rest of their lives.”
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A FAMILY-CENTRED APPROACH

Cape York Partnership pursues Indigenous empowerment. The long hand of government intervention in the lives of Indigenous
people has too often smothered Indigenous initiative, leadership and responsibility. Cape York Partnership is an Indigenous
organisation that has stood up to lead a comprehensive reform agenda to turn this on its head. We want to ensure that Indigenous
rights and responsibility exist in proper balance, and Indigenous people are truly enabled to be the masters of their own destinies.
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OUR COGS OF CHANGE

Innovative policy, research and on-the-ground reforms are the lifeblood elements of Cape York Partnership. Each policy and
operational area of Cape York Partnership is like a cog in an engine—each plays an important role in the functioning of the
machine that drives development and, in turn, our reform agenda. Cape York Partnership and its collective of entities aim to get
all of the cogs moving.



Our GGovermance

Cape York Partnership (CYP) is governed by a Board of high-performing Australians committed to the empowerment of First Nations
people in Cape York and nationwide. They come with exceptional experience and competence at the highest levels of government,
business and corporate sectors, and Indigenous community leadership.

DANNY GILBERT AM | CO-CHAIR

Danny Gilbert AM is co-founder and Managing Partner of Gilbert + Tobin. Danny currently holds a number
of directorships including Director of the Business Council of Australia and Co-Chair of Australians for
Indigenous Constitutional Recognition. Danny is a tireless champion of Indigenous rights.

RICHIE AH MAT | CO-CHAIR

Richard (Richie) Ah Mat of the Wuthathi and Yupungathi Nations, was the first Aboriginal person in the role
of President of a Construction Forestry Mining Energy Union Lodge. He is Chairperson of the Cape York
Land Council, and Non-Executive Director of the Cape York Group.

NOEL PEARSON | FOUNDER

Noel Pearson is one of Australia’s leading thinkers. He comes from the Guugu Yimithirr Nation of Hope
Vale and has advocated a ‘right to take responsibility’ empowerment agenda since his early 20s when
he worked with the Cape York Elders to lead the land rights movement. He is focused on Indigenous
constitutional reform.

FIONA JOSE | CHIEF EXECUTIVE OFFICER

Fiona joined CYP in 2010 where she held senior management positions following more than 15 years of
experience in management, business development, and government relations in aviation and education.
Fiona is one of eight First Nations leaders driving structural change through the national Empowered
Communities initiative.

Non-Executive Directors
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DAVID JONES

David Jones is Executive Director of VGI Partners, a global listed equities absolute return fund. David spent
17 years in private equity (1994-2011), as Managing Director at CHAMP Private Equity; Executive Director
and Country Head of UBS Capital and a Division Director at Macquarie Direct Investment.

JON NICHOLSON

Jon Nicholson has had a long corporate career serving as Chief Strategy Officer at Westpac, Senior
Vice President with the Boston Consulting Group, and Senior Private Secretary to the Prime Minister of
Australia, Bob Hawke. Jon is the Chair of the Westpac Foundation, a Non-Executive Director of the I1AG,
and holds various other Board appointments.




DR KEN HENRY AC

Dr Ken Henry AC served as the Secretary of the Department of the Treasury guiding Australia’s strategy
through the Global Financial Crisis. He is a former member of the Board of the Reserve Bank of Australia,
the Board of Taxation, the Council of Financial Regulators, the Council of Infrastructure Australia, and
chaired the Board of NAB, and the Howard Government’s Taxation Task Force. He is the Foundation Chair
of the Sir Roland Wilson Foundation at the Australian National University.

ANN SHERRY AO

Ann Sherry AO is Executive Chairman of Carnival Australia and held senior executive roles at Westpac for
12 years, and was First Assistant Secretary—Office of the Status of Women advising the Prime Minister
on policies to improve the status of women. She was also Australia’s representative to the UN forums on
human rights and women'’s rights.

WAYNE BUTCHER

Wayne Butcher was born and bred in Lockhart River. He has been the Mayor of Lockhart River Aboriginal
Shire Council since 2012. His qualifications, experience and passion for community development makes
him a highly valued contributor to our Board.

FIONA WIRRER-GEORGE OOCHUNYUNG

Fiona Wirrer-George descends from the Mbaiwum/Trotj and Alngith/Liningithi Wikway Nations of Western
Cape York. She is a freelance performer, educator, writer and choreographer with a Masters degree in
Education majoring in School Guidance and Counselling, and a Diploma of Dance.

NICOLE SCURRAH

Nicole Scurrah has worked in leadership roles in the public and private sector. She is currently PwC’s
lead consultant in Queensland working across many areas of delivery in commercial and government
sector engagements. Nicole has extensive experience in strategic planning, risk management, governance
design, policy development and change management.

LISA SIGANTO

Lisa Siganto has worked in the impact economy for almost 20 years, supporting and investing in social
entrepreneurs who are changing the world. Through her consultancy, Shorebirds, she has facilitated
a number of large-scale partnership projects that create social impact. She is the Chair of White Box
Enterprises, QUT ImpaQt and Asylum Circle.

DAVID STEWART

David Stewart B.Sc., B.E, FIFEAust, FTSE, MAICD is a civil engineer with 35 years’ experience managing
operations in the construction and mining industry, throughout Australia and internationally. He was
previously Chief Executive Officer and Managing Director of Leighton Holdings Limited.

MATTHEW TURNER | COMPANY SECRETARY
Matthew Turner is responsible for ensuring CYP’s compliance with statutory and regulatory requirements,
and that the Board’s decisions are implemented.



CAPE YORK

Community Updates

AURUKUN

The total number of community members participating in
O-Hub activities has now reached 1,056. Of these, 49% visited
the O-Hub at least once between July-December. Demand for
our in-house Financial Counsellor continues to increase with
more than 75 members assisted—the most people we have
supported in a six month period to-date—largely in relation to
superannuation enquiries and claims.

Between July-December, 384 Aurukun MPower members
completed almost 600 “You & Your Money’ questionnaires,
which assesses a member’s current financial situation and
knowledge, and identifies where they require further support.
As aresult, 275 members completed 518 Money Management
Tool sessions, the highest participation in Aurukun to date, to
further develop their financial literacy and behaviour.

CYP’s Australian Tax Office (ATO) Tax Help Volunteers came
to Aurukun for the second year in row and supported 58
low income community members to complete more than 73
tax returns. It was a resounding success with an estimated
$12,000 saved by community members in tax agent fees.

The Department of Transport's Remote Indigenous Driver
Licensing Program also visited Aurukun. In November, Cape
York Employment (CYE) supported jobseekers to apply for and
obtain their driver licenses and during the three day visit 60
products were issued to 55 jobseekers.

In December, the O-Hub held an in-house Opportunity
Bonanza Draw as an incentive for MPower members who
participated in money management and financial literacy
development activities before Christmas. Congratulations to all
of our winners who received prizes such as picnic baskets,
fishing lines and nets, and much more.

The importance of setting funds aside for educational needs
is well understood, with 352 Aurukun children benefitting from
a Student Education Trust (SET) account. In November and
December, the O-Hub played a vital role in supporting families
to get their children ready for the upcoming school year, as
well as in enabling children and parents to celebrate a year
of academic achievement. This included supporting Roslyn
Yunkaporta to purchase a formal dress for her daughter,
Elizabeth, as well as tickets for them both to attend the
graduation ceremony during the senior formal in December.

A highlight during the period was the Reconciliation event,
hosted by the O-Hub and supported by the Indigenous
Knowledge Centre, CYE, NAK, and DATSIP. The event, with
the theme ‘Grounded in truth, walk together in courage’, was a
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Aurukun families enjoyed this year’s Reconciliation event with
the theme of ‘Grounded in truth, walk together in courage’.

wonderful celebration of culture, lore and new beginnings, with
Aurukun families enjoying the dancing and a Kup Muri feast.

As part of our holistic case management approach, the O-Hub
collaborates with other service providers to ensure the needs
of community members are met. In September, the O-Hub
together with Queensland Indigenous Family Violence Legal
Service (QIFVLS) and Apunipima, provided information on
the services available to support families in Aurukun. Towards
the end of 2019, we saw a surge in referrals to the O-Hub
for budgeting support, with 17 individuals referred from the
Family Responsibilities Commission (FRC) alone. The O-Hub
also made more than 500 external referrals to other service
providers during the six months, with a further 151 internal
referrals made, mainly to MPower, during the same period.

While there have been some wins, the community has also
faced a lot of challenges. We will continue to support the
community through a coordinated approach across service
providers so that community members achieve their goals and
lead healthier, safer and more empowered lives.



COEN

Overall, 327 community members have now signed up to one
or more Opportunity Products through the Coen O-Hub; 57%
are members of two or more Products. These community
members are seeking support to improve their knowledge
and skills across financial management and are proactively
engaging in their children’s education.

During July-December, the O-Hub supported a total of 450
visits to provide members with financial literacy development,
budgeting guidance and financial counselling. More than half of
MPower members accessing the O-Hub’s self-service kiosk are
doing so independently with no assistance from MPower staff,
which highlights community members’ increasing confidence
and capacity to manage their own financial affairs. Additionally,
Coen community members are taking advantage of CYP’s new
Homelands Opportunity Product with one family group saving
more than $30,000 to date, which is a proactive step to ensure
they are managing their land related bills.

Education continues to be a priority for Coen families. The
Coen campus of Cape York Aboriginal Australian Academy
(CYAAA) again achieved a solid school attendance rate—83%
on average—during the July to December period, making it
the joint top attending Indigenous school in Queensland. To
date, Coen families have contributed almost $1 million towards
their children’s SET accounts. Male family members, including
fathers and grandfathers, comprise 30% of Coen donors
to trust accounts, which is the highest proportion of all SET
communities. In November, we were delighted to sign-up four
Lockhart River children to SET, as part of our outreach support
to the community.

In July, NAIDOC Day celebrations, hosted by CYE, brought
the whole community together and incorporated activities for
the children, including head piece and grass skirt making, and
spear-making and throwing. Another highlight in the period was
CYAAA's annual Academy Awards where the O-Hub joined the
Coen school community to celebrate the achievements of all
students, especially the four Year 6 graduates. SET vouchers
were given to students to acknowledge their dedication to
improving their academic outcomes and music contributions.
These sorts of events are a positive experience for Coen

HOPE VALE

In total, 915 Hope Vale community members have now
signed up to one or more Opportunity Products through
the O-Hub. Of these, 35% visited the O-Hub at least once
between July-December.

The largest portion of members are signed up to MPower
(854) with 18 new community members signing up during
the period to learn financial management and saving skills.

COEN O-HUB TOTAL MEMBERSHIP
JUNE 2016 TO DECEMBER 2019

400

MW

‘:.k j
In August, MPower staff provided budgeting tips during a
workshop with the Coen Women’s Group.

children and bring the community together. We look forward to
seeing more of them in the year ahead.

The O-Hub continues to collaborate with other service
providers to ensure the needs of community members in Coen
and surrounds, are met. In August, MPower staff shared some
tips and tricks around budgeting and building financial literacy
with the Coen Women’s Group participants as part of a broader
workshop with Apunipima, the Wellbeing Centre and PCYC, on
the services available in community. The O-Hub also continued
to provide on-country information and support to the Lama
Lama Rangers and their families, at Port Stewart, with two
information sessions held during the period regarding the ATO
Tax Help Volunteer program and setting up internet banking.

We look forward to supporting our members, in 2020, to further
enhance their skills and build a better future for themselves and
their families.

Two hundred and fifty nine (30%) of these MPower members
attended a total of 1,443 sessions during the period to obtain
general support, guidance around budgeting and more. It was
also encouraging to see Homelands members consistently
contributing funds to ensure they are banking up a high
balance to realise their development aspirations for their land.

Twenty-six of our MPower members received intensive



support over 93 sessions—which is the most to date—from
our Financial Counsellor related to accessing and consolidating
superannuation and managing overdue bills and debts.

The 36 Hope Vale MPower members who participated
in our Client Satisfaction Survey in December rated the
MPower service delivery approach and methods very highly.
All respondents said that they are better able to deal with
issues after coming into MPower for help and that they would
recommend MPower to their friends or family, including Delma
who said: “| often speak to my family and tell them to go to
MPower for help!”

Education is a key focus for Hope Vale families as evidenced
by CYAAA's Hope Vale campus being the best attending
Queensland Indigenous School for Term 4, with an average
attendance rate of aimost 88%. A group of nine students from
the Hope Vale choir and band were delighted to perform at
the 2019 Cantabile Music Festival at the Sydney Opera House
in August, where they led a 700-member choir in singing
Guugu Yimithirr song Nganhthaan Waandaar, Nganhthaan
Ngurraar (We are White Cockatoo, We are Black Cockatoo).
349 Hope Vale children have benefitted from a SET account
to date, which highlights the importance families place on their
children’s educational needs. The two SET fairs we hosted
during the period were well-attended with parents and carers
availing of the opportunity to purchase a range of affordable
educational items for their children. We also supported CYAAA's
Scholastic Book Fair in August, which saw more than $1,300 in
educational resources purchased from trust accounts. In July,
the O-Hub facilitated the expansion of SET into Cooktown with
five new trust accounts opened to-date. We are excited to
support a new cohort of children and cannot wait to see more
families take up this wonderful opportunity.

In August, local O-Hub staff, along with more than 60 community
members came together at the Pama Futures Elim Summit to
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discuss how they could organise themselves to work in a new
empowering partnership with government. At the end of the two
days, a letter to the Minister for Indigenous Australians, the Hon.
Ken Wyatt MP and the Minister for Aboriginal and Torres Strait
Islander Partnerships, the Hon. Jacklyn Trad MP, was drafted
and signed by community members urging the Federal and State
governments to come and talk with community members directly
about the progress being made to implement their local Voice.

O-Hub staff attended and participated in numerous community
events including NAIDOC Day and CYAAAs Aboriginal and
Torres Strait Islander Children’s Day, Prep Family Open Day, the
Year 5 Retreat, and End of Year Awards celebrating students’
achievements across 2019. It was pleasing to see a number of
our former Pride of Place participants being recognised for their
outdoor living spaces during the Department of Housing’s ‘My
Home Awards’. In September, the O-Hub joined families and
other local service providers at the Youth Camp at Elim Beach,
hosted by Apunipima, where they presented to approximately
40 young people on money management, savings tips and the
importance of protecting banking information.

After a busy and rewarding year, we are anticipating a positive
start to 2020. We look forward to continuing to work closely
with community members, as well as other service providers,
to offer our ongoing support in building capacity.

More than 60 Hope Vale community members, young and old, came together at Elim Beach to discuss how to organise themselves to work in

partnership with government.



MOSSMAN GORGE

By the end of December, 338 community members had, at
some point, signed up to one or more Opportunity Products to
learn new skills and seek support. During July-December, 15
new members signed up to MPower—a second consecutive
period of high take-up—to improve their financial literacy skills.

There was a significant increase in the number of budgets being
created during the period with 46 members, roughly a third of
active MPower members, supported to compile 66 budgets.
This was largely driven by members reviewing their budgets
to confirm affordability of new purchases, whilst also ensuring
day-to-day needs were covered, and getting up-to-date prior
to meeting with our in-house Financial Counsellor. Over the
last six months, common issues addressed through financial
counselling related to superannuation enquiries, retirement
planning, managing debts and overdue bills. MPower members
continue to make good progress, such as building confidence
and capability to manage their own financial affairs.

Mossman Gorge members are committed to making smart
purchasing decisions and are actively participating in the No
Interest Loan Scheme (NILS) available through the Port Douglas
Neighbourhood Centre. In October, the O-Hub joined in
festivities as the Port Douglas Neighbourhood Centre celebrated
reaching over $1 million in NILS purchases to date. Since 2012,
our members have accessed almost $250,000 in these good
money loans to purchase the items they need for their homes
and families, including furniture, white goods, and headstones.

Mossman Gorge parents and carers continue to demonstrate
their commitment for providing for their children’s school needs
by establishing SET accounts, making regular contributions
and utilising the funds to cover educational items and other
related expenses. Of the $20,816 spent on purchases during
July-December, 63% was for school uniforms and fees, and
the remainder was for items such as extra-curricular activities,
clothes and tickets to celebrate school graduations, and
books bought at the Mossman State Primary School’s Book
Fair. The O-Hub also provided ongoing outreach support to
Wuijal Wujal—we attended the community on three occasions
providing on the spot services including SET sign-ups and
support around Homelands.

In July, the O-Hub joined community members in celebrating
numerous events held as part of NAIDOC week, such as the flag
raising, a street march through the Mossman township, and the
annual baby show. There was also a good turnout for Bamanga
Bubu Ngadimunku’s (BBN) community vision workshop, where
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more than 50 community members came together and agreed
on their future goals for their community, which included allowing
easier access to the river and holding a monthly event that brings
local families together.

In August, community members rallied around one of their very
own, Bacho Salam. With support from the O-Hub, his family and
friends organised and paid for their travel and accommodation
to watch Bacho play for the Townsville Blackhawks Rugby
League Football Club. Later in the year, we joined BBN, the FRC,
and Apunipima, to celebrate the achievements of local students
at the FRC School Awards and the community Christmas party.

As 2019 draws to a close, we acknowledge the progress made
by many of our members. We look forward to keeping the
momentum going and working with them again in the new year.

In October, Mossman Gorge O-Hub joined the Port Douglas

Neighbourhood Centre’s celebration of $1M in No Interest Loan
Scheme (NILS) purchases.




Nndividual and Family Development

It is individuals and families, not communities,
who are the key agents of change in the move
from passive welfare to self-reliance and
economic freedom. Families and children are
at the heart of our work.

Our touchstone is our partnership with
individuals, families and communities as
they strive for lives of value, freedom and
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prosperity. We believe in the potential of all
people. We place our children’s rights to a
better future at the forefront.

We recognise that we can’t make change
happen for people; but we can support,
inspire, and assist people to learn and grow
so they can do it themselves.



NFower

oy

MPower supports individuals and families to manage their money by:

e enabling access to internet and phone banking facilities, with or without support from staff

¢ helping members to overcome everyday financial struggles through ongoing family support

® equipping members with knowledge and skills around budgeting, debt reduction, banking, wealth creation and bill payments
e providing support and advice around smart purchasing options, as well as understanding terms and conditions of purchase.

Members attend

0 O

> MPower sessions
w and use the self-
E Q service area to learn
=) financial literacy
o Those aged 15+ years sign up to skills and improve
B MPower; they come to the O-Hub their financial

to receive support and training behaviours

YA

Members improve ...which translates into improved
their financial financial behaviours; members
literacy... become stronger money managers.

MPower is a Cape York Welfare Reform (CYWR) initiative and operates out of the O-Hubs in the four communities of

Aurukun, Coen, Hope Vale and Mossman Gorge.

MEMBERSHIP
TOTAL MEMBERS

2,470 people had become MPower members at some point
by the end of December. Of these, 2,078 (840/0) are still
current members. This represents a very large proportion of all
adults (15+ years) living in the four Cape York Welfare reform
communities.” 36% of members who have joined since
April 2014 have been self- or family/friend-referred: people are
spreading the good word about the help that MPower can give.

TOTAL MPOWER MEMBERS
2017 TO 2019
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HOW DOES MPOWER HELP MEMBERS TO IMPROVE THEIR FINANCIAL LITERACY?

INTERNET AND PHONE BANKING, SELF-SERVICE AREA

Members can come to the O-Hub at any time to use the self-
service area for internet and phone banking. O-Hub staff members
are always available to assist and encourage members to build
their internet and phone banking skills.

886 members used the self-service area 4,139 times
between July-December.

General support — general advice around basic financial
matters.

Budget — supports members to draft their own budgets.

Money Management Tools (MMTs) — support around
budgeting, debt reduction, internet/phone banking, loans,
payments and wealth creation.

Coaching - a series of structured sessions covering all
aspects of money management.

Financial counselling - delivered by our in-house
Financial Counsellor, who provides information, support
and advocacy around financial needs.

Wise Buys — supports members to get value for money
when purchasing household goods and services.

wBEioe

FINANCIAL LITERACY AND MANAGEMENT SUPPORT

MPower members visit an O-Hub, where they can talk
to staff about their needs and are directed towards the
appropriate support/s to improve their financial literacy
and behaviour.

5,552 visits by 1,010 members to participate in
6,672 activities to improve money management.

TOTAL MPOWER ACTIVITIES?
JULY-DECEMBER 2019

224

[Avg:233]

101

[Avg:70] . Budgeting

. Coaching
B v
. General support
727 Wise Buys
[Avg:641] [Avg:84] Financial counseliing

1 According to the 2016 ABS Census, the total population of community members aged 15+ years in the four CYWR communities is 1,710.
2 Avg=Average number of sessions per six-monthly period between January 2017-June 2019. Financial counselling was added to our suite of supports in August 2017 and therefore

the average commenced from this date.



POSITIVE OUTCOMES AND IMPACTS OF MPOWER

financial financial
¥ literacy ¥ behaviours

PLANNING FOR AN EASY TRANSITION TO RETIREMENT

Since signing up to MPower in 2011, Roy Gibson has steadily increased his financial
literacy knowledge and skills, enabling him to not only master the basics but also to
start actively planning his financial future. Roy sought support from MPower’s Financial
Counsellor, Willy Smith, through a referral from the Mossman Gorge O-Hub to learn more
about his existing superannuation funds in preparation for his partial retirement in the
near future. With Willy’s assistance, Roy identified each of his superannuation accounts
and compared their respective features and benefits, leading him to make an informed
decision around which superannuation fund was best suited to his circumstances. With
his funds consolidated into one superannuation fund and the appropriate insurances in
place, Roy organised online access to the account in order to update his beneficiaries.
With support, Roy has now set up a Transition to Retirement account, which will assist
him over the coming years to reduce his working hours whilst maintaining a steady
income before he takes the final leap into retirement. Roy says: “l [now] know where |
stand and | know where I'm at.”

Roy has shown exceptional commitment to taking the steps required to ensure he has a
financially secure retirement. “Through ongoing Financial Counselling support, Roy now
has the knowledge to secure his future financial wealth as he transitions to retirement. It
is always a pleasure to work with members, like Roy, whom are so committed to their
financial wellbeing,” says Willy.

BECOMING A CONFIDENT MONEY MANAGER

Kenneth Bloomfield initially signed up to MPower in May this year when he needed
assistance with applying for a Centrelink payment. Kenneth knew that the O-Hub
was a place he could get support and learn more about money matters.

With Centrelink payments coming in, Kenneth returned to the Mossman Gorge
O-Hub in August to learn more about accessing and managing his money. With
support from MPower staff, Kenneth completed a Banking Support MMT, where
he learnt how to navigate and use internet banking as well as the importance of
banking security.

Kenneth took a lot out of this session with MPower and is now confident using internet
banking on his own. We look forward to seeing Kenneth fine tune his computer skills
and build his financial knowledge to help make informed money decisions.

BUDGETING IS THE KEY TO IMPROVED MONEY MANAGEMENT

Reaching retirement age hasn’t stopped Kim Pamtoonda from contributing to his
community through his part-time work as a Community Police Officer in Aurukun. With
assistance from MPower staff, Kim has taken the initiative to seek information to gain
a better understanding on how to manage his entitements and income as a semi-
retired man. Kim has sought assistance to budget his money and increase his financial
knowledge along with setting goals for the future. Since completing a budget in August
with MPower staff, Kim has been diligent in keeping track of his spending and has visited
the O-Hub regularly to access internet banking to reconcile his receipts against the
transactions in his bank account.

These positive steps ensure that when Kim is ready for retirement, he will be fully
equipped with the knowledge and skills to take that next step.

responsible money management;
economic participation

Roy Gibson has taken steps to prepare for
his retirement in the next few years.

Kenneth Bloomfield is now a confident internet
banking user after receiving support from the
Mossman Gorge O-Hub.

Kim Pamtoonda (right) completed a
budget with MPower Coach Terrence
Douglas in August.




POSITIVE OUTCOMES AND IMPACTS OF MPOWER

MPOWER MEMBERS ARE RECEIVING THE SUPPORT THEY NEED

In December, 146 MPower members completed a Client Satisfaction Survey. On a scale of one to five (with one being strongly
disagree and five being strongly agree), members identified how satisfied they are with the support they have received from MPower.

The overwhelming majority of MPower members surveyed were very satisfied:

o 97% stated that they feel they are better able to deal with their issues after coming to MPower for help;
e 98% would recommend MPower to their family and friends; and
e 99% felt that MPower staff listened to them and understood their issues.

Q WHAT ARE OUR MEMBERS SAYING ABOUT MPOWER?

“The only place in Aurukun where people can get help.” “When | come here MPower staff always help me.”
‘[MPower provides] good heip and support. | often speak “Everything that MPower does helps with resolving my
to my family and tell them to go to MPower for help as issues otherwise | wouldn’t get there.”

they are very good [in dealing] with your needs.”

“If MPower wasn't here | wouldn’t have a washing machine “lam a very satisfied customer. This service should never
or household items.” leave our community.”

SUPPORTING OUR MEMBERS’ NEEDS AROUND TAX AND SUPERANNUATION

In July, we were pleased to kick-off our second year of involvement in the Australian Tax Office (ATO) Tax Volunteer program, which
enables our accredited Cairns-based MPower staff to travel to the four communities and support members who need to lodge a
basic tax return. Over the course of July to October, we assisted 134 members to complete 216 lodgements—comprising of 163
tax returns, nine amended tax returns and 44 non-lodgement advices online. This surpasses last year’s achievement of just under
100 tax returns being completed. In November, the ATO presented the MPower team with Certificates of Appreciation in recognition
of another successful year in the program with an estimated $26,000 in tax agent fees saved.

In August, MPower’s Financial Counsellor Willy Smith participated at the Indigenous Superannuation Summit, where she shared with
representatives from superannuation funds, the ATO and Australian Securities and Investments Commission, some of the challenges
faced by our MPower members. This included lost superannuation, identification issues, inflexible policies and procedures as well as
superannuation companies not recognising kinship family structures. Progress was made at the summit with the outcomes detailed
in a report released by the Australian Institute of Superannuation Trustees in September.

We are continually looking at ways in which we can meet the financial needs of our members through participation in programs such
as the ATO Tax Volunteer Program and last year’s Big Super Day Out event, and giving a voice to our Cape York members through
ongoing advocacy for financial inclusion.

=

from right) outlined the challenges facing Cape York Alan Harrison (far right), from the ATO, presented Audrey Deemal, Lauren Ryan,
community members at the Indigenous Superannuation Willy Smith, Debbie Thompson and Alicia Nas (from left to right) with Certificates
Summit, in August. of Appreciation for their involvement in the ATO Tax Volunteer program.

MPower’s Financial Counsellor Willy Smith (second




POSITIVE OUTCOMES AND IMPACTS OF MPOWER
MEMBERS ARE PROGRESSING THEIR FINANCIAL LITERACY AND KNOWLEDGE

In January 2019, MPower implemented a new custom-designed assessment tool, “You & Your Money’ questionnaire’, which is
designed to track member progression over time and identify where each member requires support to further develop his/her
financial literacy and behaviour. Members are assessed, upon initial MPower sign-up and approximately three months thereafter,
across the following SCORE domains:

e Behaviour—refers to a member’s day to day money managing behaviours.

¢ Knowledge —refers to a member’s financial literacy.

¢ Material Wellbeing —refers to a member’s ability to meet their families’ basic needs.

¢ Financial Resilience —refers to a member’s ability to respond and ‘bounce back’ from a financial emergency.

MPower staff review each member’s responses to assess his/her current needs and identify how MPower supports can be utilised
to increase his/her financial literacy and knowledge. Using responses to each question on the questionnaire, an outcome SCORE is
generated for Behaviour, Knowledge, Material Wellbeing, and Financial Resilience. The responses are then compared over time to
identify individual and collective progression.

By the end of December, 903 members had completed the “You & Your Money’ questionnaire at least once since January, of those
490 members were fully assessed (had completed the questionnaire at least twice). Positive outcomes were reported against these
fully assessed members for each of the four SCORE domains: 36% (n=178) reported an improvement in their financial behaviour;
32% (n=158) reported an increase in their financial knowledge; 31% (n=152) reported an improvement to their, and their families’,
material wellbeing; and 28% (n=137) reported an increase in financial resilience.

“Dianne” completed her first Following analysis of her questionnaire, MPower staff sat down with Dianne
“You & Your Money’ questionnaire and agreed a plan of action. Over the period of 10 months, Dianne visited

in January, which identified that the O-Hub and received targeted financial literacy education through money
she was not confident in managing management tools and completed a budget. Dianne’s follow-up questionnaire
her money, didn’t know what in November, showed tangible signs of improvements: keeping track of her

a budget was and was unable spending, paying her bills on time, felt confident in managing her money and
to save money as her income was sticking to a budget, and improved financial knowledge.

wasn't lasting from pay to pay. Dianne had made progress across all SCORE domains, increasing from: two
Dianne’s SCORE results were: to four in Behaviour; two to three in Financial Resilience; from three to four in
two in Behaviour, two in Financial Knowledge; and four to five in Material Wellbeing. It is a great step in the right
Resilience, three in Knowledge, direction, and MPower staff will continue to support Dianne in improving her
and four in Material Wellbeing. financial resilience, behaviour and knowledge.

SUSTAINED FINANCIAL BEHAVIOUR CHANGE TAKES TIME

Analysis of the responses to financial behaviour questions identified the following areas that members require further MPower
support. Of those MPower members we surveyed (n=903) between January—-December: 39% never or rarely keep track of their
spending; 43% never or rarely pay bills on time; 44% never or rarely have money last from pay to pay; and 47 % are able to
save money rarely or never.

Q: DO YOU KEEP TRACK OF YOUR SPENDING? Q: DOES YOUR MONEY LAST FROM PAY TO PAY?

400 400

2 317

300 89 186 300 279 262

200 200 ——122 133 107
100 60 51 100 .
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Q: DO YOU PAY YOUR BILLS ON TIME? Q: ARE YOU ABLE TO SAVE MONEY FROM YOUR PAY?

400 — 340 400 316 253

300 243 218 300 3

200 200
104 126 104
100 49— 53 l 100 -
0 — — o’:- -:‘
NEVER | RARELY [ SOMETIMES | USUALLY | ALWAYS NEVER | RARELY | SOMETIMES | USUALLY [ ALWAYS

1 We developed the “You & Your Money’ questionnaire, which addresses an MPower contract requirement of the Department of Social Services and is tailored to our members.
2 The member’s name has been altered to ensure this individual cannot be identified.
3 Note that each SCORE is on a scale from one to five, where one is the lowest and five is the highest.



Aurukun MPower members who undertook Cynthia Roberts (front) regularly attends Willie Lawrence is a respected Elder of Coen
financial capability building activities the Mossman Gorge O-Hub to get support who has been an MPower member since 2011.
during the period were entered into a draw to check her accounts online and monitor When he needed a new key card Willie knew he
to win fishing and hunting gear. her spending. could turn to MPower for support.

Lincoln Gebadi developed an h :ﬂ

. ! action plan with an MPower =
Hadlee Gibson attended the Mossman Gorge Coach in August. He set his goals Lisa Peter (front) came to the Coen O-Hub in
O-Hub in December to apply for NILS. He did a for getting employment and is August to receive support to set up a payment
budget and researched goods online. excited for the future. plan and adjust her mobile phone plans.

In July, Courtney Shortjoe came to the During a visit to the Hope Vale O-Hub
Aurukun O-Hub in July with newborn to do some internet banking, Andrew
Dinah Walmbeng (left) updated her budget in son, Tezane, to make sure her Darkan was pleased to complete an
preparation for her referral to the Financial accounts were all set up to receive MPower Satisfaction Survey to help
Counsellor for support with superannuation claims. Centrelink payments. inform future improvements.

After working for 40 years Fred Kerindun (right) knew he wanted
! = to spend some of his retirement funds on a trip to visit family on
Hope Vale MPower staff played a financial literacy based-activity Groote Eylandt. MPower supported Fred to book all of the flights and
to teach the youth about budgeting basics at a youth camp at accommodation. Partner Janelle Pootchemunka (left) came to the
Elim Beach. airport in September to wish him well on his trip.
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—HoMmelands

Homelands provides structured support to families to jointly manage the ongoing costs related to, and realise their development
goals for, their lands. Cape York Partnership (CYP), on behalf of families, administers the Homelands bank account, which is held
with a third-party financial institution.! Homelands is tailored to meet the needs of the respective family groups.

After many years Traditional Owners are getting their land back, which creates opportunities for home ownership and land
development. In the past some families had found it difficult to get organised as a group to cover the costs of the land, and had
requested assistance. Through a co-design process with Cape York family groups, Homelands was developed.

Families sign-up to Homelands
and set out the goals for their land
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Members contribute money
to their Homelands account
on a regular basis

Members use
Homelands
savings to
pay for land
ownership
related costs

Families retain possession of, and
realise the goals for, their lands.

The Homelands Try, Test and Learn (TTL) commenced in late 2017 with a family group participating from each of Coen, Hope
Vale, and Wujal Wujal communities. A review in 2019 deemed the TTL as a success and Homelands will be expanded to more

family groups within Cape York communities in 2020.

MEMBERSHIP
TOTAL ACCOUNTS

3 Homelands accounts had been opened by the end of December.

TOTAL MEMBERS

22 Homelands members overall by the end of December
were contributing to their families’ Homelands account.

HOW DOES HOMELANDS HELP FAMILIES MEET THE SHARED COST OF LAND AND

HOME OWNERSHIP?

SAVINGS SUPPORT
TOTAL CONTRIBUTIONS

$51 ,965 contributed over the life of Homelands so far.

$1 3,390 contributed across the three Cape York communities
between July-December 2019.

TOTAL VALUE OF CONTRIBUTIONS

2017 TO 2019
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BALANCE

$13,509 balance in Homelands account at 31 December 2019.

BALANCE OF HOMELANDS ACCOUNTS
2017 TO 2019
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PAYMENTS
TOTAL PAYMENTS

$38,455 in payments made through Homelands to date.

$9,900 in payments made across the three communities
between July-December 2019.

VALUE OF HOMELANDS PAYMENTS
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TOP PAYMENTS MADE THROUGH HOMELANDS
BETWEEN JULY-DECEMBER 2019

Home loan

Council
rates payments

Repairs &
maintenance

1 To clarify, Homelands itself does not receive or hold deposited funds or make payments on behalf of families. The third-party financial institution receives and holds funds deposited
by families and makes payments on behalf of families in accordance with the Homelands Family Agreement.



HOW DOES HOMELANDS HELP FAMILIES MEET THE SHARED COST OF LAND AND
HOME OWNERSHIP?

HOW DOES HOMELANDS CAUSE POSITIVE CHANGE?

v Families take shared v/ Families v/ Families retain
H O M E L AN DS: responsibility for meeting land experience less possession of
ownership related costs financial stress their homelands

FAMILY COMES TOGETHER TO REALISE A SHARED FUTURE VISION FOR THEIR LANDS

In early 2018, the Elders of the Bassani-Liddy family came together and agreed
that retention and maintenance of their home was the most important thing that
they could do for their family and their collective future. The five family members,
including Alison Liddy, Elaine Liddy, Karen Liddy, Kevin Liddy and Seppi Bassani,
signed up to participate in the Homelands TTL and committed to saving money to
pay for current home and land ownership costs as well as accumulate funds for
future improvements and ongoing maintenance.

Working with MPower’s Financial Counsellor in the Coen O-Hub they each
completed intense budgeting and coaching sessions to ensure they could afford
regular Homelands contributions. They selected Seppi Bassani as their family
. o . . s : !
leader—she is the driving force behind the family group’s Homelands account and The respected Elders of the Bassani-Liddy
rallies family members together. Their commitment to meeting their shared financial family have banded together to plan for the
e , . . future of their property.
responsibilities has spurred them to not only consistently meet their home ownership
costs but to also start planning on how they can improve and maintain their property on an ongoing basis. With O-Hub staff support,
they are now in the process of identifying and costing their list of desired improvements and will then do a budget to ensure they
can afford the required contributions. Reflecting on what this means for her family, Seppi said that: “we have come a long way to get
where we are today...[it] has made us proud that one day we will own our home [outright]”.

REDUCING THE STRESS OF LAND OWNERSHIP

The “Campbell”* family were significantly behind in paying their council rates and were at risk of losing their traditional lands. The
family jumped at the chance of participating in the TTL as they saw the benefits of Homelands for them. Ten family members
banded together and made a financial commitment to getting their rates out of the red. The Campbells are now ahead of their
rate notices and have even gotten an early bird discount. The family has come together with a shared sense of responsibility and
taken control of their financial obligations. They have managed to reduce the financial stress that can come with land ownership.
O-Hub staff are now supporting the family in its discussions around future priorities for their lands and expenses to be paid out
of their Homelands account.

Ll

One family signed-up to Homelands for support in meeting the ongoing costs of land ownership including ongoing maintenance on their
traditional lands (above). Through the Homelands account, the family have come together and paid for machinery parts and repairs, fencing
materials, and contractors to clear some of the paddocks. When asked how Homelands supports them, they said: “When we need something
for the farm, money is available, especially for costly items, that we wouldn’t be able to afford otherwise.”

1 The name of the family has been altered to ensure they cannot be identified.



—ducation

Education of our children is the most
important key to the future. Through
education, we can radically improve the life
prospects of Indigenous children.

The unequivocal purpose of education for
Cape York’s young people is to provide them
with the opportunities for a fully bi-cultural
education, to enable them to move between

25

their home worlds and the wider Australian
and global worlds, and enjoy the best of both.

Cape York Partnership pursues a world
where Cape York children have opportunities
available to them to achieve the same
educational outcomes as any family would
want for their children in any part of Australia.



Student Education Trust

The Student Education Trust (SET) promotes the value and importance of education by:

O ’ O-HUB

e enabling and encouraging parents, carers, kin and others to regularly set aside money to pay for their children’s

educational needs

e assisting SET donors to purchase educational items for their children.

Parents, carers, and kin
open SET accounts for their
children (0-25 years) and
commit themselves as donors

Up to three donors
contribute money to
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on a fortnightly basis

children’s SET accounts

Donors use SET savings to
purchase educational goods
and services for their children

Students have
what they need to
succeed at school

SET is a Cape York Welfare Reform initiative and operates out of the O-Hubs in the four communities of Aurukun, Coen,
Hope Vale and Mossman Gorge. In 2019, SET expanded to Cooktown, Lockhart River and Wujal Wuijal with outreach

support provided by existing O-Hubs.

MEMBERSHIP

SET ACCOUNTS

TOTAL ACCOUNTS OPEN ACCOUNTS
1,194 SET accounts had been 855 (72%) of the
opened by the end of December. total 1,194 accounts

remained open at the
end of December.

CURRENT PARTICIPATION

48% of the total combined
population of 0-25 year olds in the
seven Cape York communities are
currently benefitting from SET."

49% of these open
accounts are for primary-
school aged children.

TOTAL SET ACCOUNTS EVER OPENED
2016 TO 2019
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SET DONORS
TOTAL DONORS

598° SET donors
overall by the end of
December.

26% of the total
combined population
of 15+ year olds in
the seven Cape York
communities have
now donated to SET.®

TOTAL SET DONORS
2016 TO 2019

DONOR ACTIVITY

51% of SET accounts were
considered ‘active’ from July
to December, meaning donors
made at least one purchase
from and/or contribution to these
accounts during this period.

50% of donors are contributing
to two or more SET accounts:
donors are seeing the benefit
of SET and signing up multiple
children to help the whole family.
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NUMBER OF SET ACCOUNTS DONORS ARE CONTRIBUTING TO
(% OF TOTAL DONORS) 31 DECEMBER 2019
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According to the 2016 ABS Census, the total Indigenous population aged 0-25 years in the seven Cape York communities is 1,765. The current take-up rate reflects the expansion
of SET into three new communities in 2019 and only factors those trusts that were open at the end of December 2019 (n=855).

2 This is a count of unique donors to trust accounts open at the end of December 2019. To date, 745 donors have committed to a trust account.

3 According to the 2016 ABS Census, the total Indigenous population aged 15+years in the seven Cape York communities is 2,311.



HOW DOES SET HELP MEMBERS TO SUPPORT THEIR CHILDREN’S EDUCATIONAL NEEDS?

B Aurukun Coen Hope Vale [l Mossman Gorge [l Wujal Wujal [l Cooktown [l Lockhart River «()- Total

SAVING SUPPORT

TOTAL CONTRIBUTIONS TOTAL VALUE OF CONTRIBUTIONS
2016 TO 2019

$3,501,176 contributed over the life of SET £200.500
50 far ! $151,806 $145,629 $135,733 $135,766 $120,334 $117,824 $110,151 $118,237

' $150,000
$118,237 contributed across the seven Cape $100,000 —
York communities between July-December 2019. $50,000 — | L
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2016 TO 2019

$1,274,222 sitting in SET accounts at

the end of December, ready to be turned into

$1,500,000 $1,084981 $1,167,818 91,166,681 $1,243,760 — $1,259,708 — $1,288,976 — $1,246,204 $1,274,222~

educational opportunities for Cape York children. $1,000,000 —
$500,000 |
3,664 contribution transactions were
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PURCHASING EDUCATIONAL ITEMS
TOTAL PURCHASES TOTAL NUMBER OF PURCHASES MADE USING SET"
2016 TO 2019
$2,431 031 spent on educational goods 10000 5556
over the life of SET so far. 8000 — 6687
$92,721 spent across the seven Cape York 6000
communities between July-December 2019. 4000 2372
1631 1526

SET FAIRS 2000 — 752—
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$5,943 was spent at the six SET Fairs held o a7 | AW bono

across Aurukun, Coen and Hope Vale, between
July—December 2019.

TOP SIX ITEMS PURCHASED THROUGH SET BETWEEN JULY-DECEMBER 2019

4 s 6
School uniforms Other educational School fees Educational games School bags
and extracurricular and toys

AEE |
i A, ‘I have five trust accounts for my kids. SET is great to
have because it helps me pay for education stuff when
my children need it—the money is already put aside so
| don't have to wait for my pay day! With SET I've paid
school fees, culture camp, band camp and bought things
they need at SET Fairs. Everyone should sign-up for SET.”

- SEPPI BASSANI, COEN SET DONOR

1 The total number of purchases reported underestimates the total actual number of items purchased through SET, since our records are heavily dependent on the level of detail
contained in the purchase orders we receive (e.g. ‘uniforms’ versus an exact number of uniform items purchased). These figures are, however, the closest approximation to the total
number of items purchased that we have available.



HOW DOES SET HELP MEMBERS TO SUPPORT THEIR CHILDREN’S EDUCATIONAL NEEDS?
HOW DOES SET CAUSE POSITIVE CHANGE?

FOR KIDS... # school readiness M school participation & educational outcomes

SET=

FOR PARENTS... & engagement in education ) less financial stress

SET FAIRS SUPPORT FAMILIES TO GET INVOLVED IN THEIR CHILDREN’S EDUCATION

SET Fairs are held regularly in our communities and provide opportunities for donors to access quality educational goods at
affordable prices. Between July-December, SET Fairs were held in Aurukun, Coen and Hope Vale, with more than $5,900
spent on essential school items such as shoes, bags, stationery, lunch boxes, and other educational items. O-Hub staff in
Coen, Hope Vale and Mossman Gorge also attended book fairs at their local primary schools so that families could easily
access SET funds to purchase books for home reading. Between July-December, this included the August book fair at
Mossman State Primary School, and the Scholastic Book Fairs at Cape York Aboriginal Australian Academy’s (CYAAA) Coen
campus in December and CYAAA's Hope Vale campus in August, which supported parents and carers to spend more than
$4,000 on recreational reading books.
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Jacob Woibo purchased educational games
at the December SET Fair in Hope Vale for
his son.

Nicole and Annalise Bowenda (from left to Tiana Kalkeeyorta (right) was excited to

: 5 . purchase books at the Aurukun SET Fair,
right) pxainf(ﬁﬁds?:ﬁgﬂ_aiLsgzggr:g';s atthe which she could read to her baby brother,

Roger (left).

SET SUPPORTS STUDENTS TO PARTICIPATE IN INTERNATIONAL EXCURSIONS

Alice-Lee Walker’s SET account was opened in 2009, and since then,
her grandmother, mother and aunt have diligently contributed funds
to support her educational journey. Alice-Lee attends Peace Lutheran
College (PLC) in Cairns for her secondary studies, and because of her
family’s investment into her SET account, she was able to attend the
school’s 2019 Service and Challenge Trip to Borneo. The trip provides
Year 9 and 10 students with the opportunity to hike through the
mountains and volunteer in a remote village. In Year 8, Alice-Lee asked
her family if she could take up the opportunity to travel to Borneo. Her
family agreed, knowing that they could cover the substantial excursion
fee by accessing the existing funds in her SET account and saving up
the balance over the course of the year.

In September, Alice-Lee and 14 of her peers travelled over 4,000 kilometres
on their South East Asian adventure. Over the 15 day trip, they saw the
bustling streets of Singapore’s Chinatown during a stopover, hiked through
the jungle to reach the summit of Mount Kinabalu, donated gifts to local

b | e SR
’ oY T Alice-Lee Walker (second from right) participated in a school
children at a remote Lutheran church, and volunteered their time digging R UECIRCR= LG R EIER ERTICT G TG R GER LT E T ES

and volunteered in remote villages.

holes and laying pipes for a new drainage system in the village of Long
Pa’Sia. Of her experience, Alice-Lee said: “| was excited to do the trip, but was nervous as | was going away from my family. It was a
good trip and | would like to visit the village again but not the hikes as there were lots of leeches.”

We are proud to have supported Alice-Lee and her family so that she could experience such a once in a life time opportunity.




PARENTS ARE ACTIVELY ENGAGED IN LEARNING IN THE HOME

Devena Wikmunea came in to the Aurukun O-Hub in September to ask about making
some purchases for her five year old son Neville from his SET account. Neville was in
Prep and Devena wanted to purchase additional resources for the home that would
support Neville to develop his language and literacy skills. With support from O-Hub staff,
Devena did lots of research online and ordered a range of reading and activity books.

The books arrived in Aurukun within a few weeks, and Neville was thrilled to get stuck
into reading and writing in his new activity books —this has become a part of their daily
routine and helped him with letter recognition, writing and matching pictures.

The availability of books in the home is a starting point for fostering a lifelong love of
learning and discovery through reading. It is fantastic to see young Neville develop a
passion for learning and to see his mother actively seeking opportunities to engage in Devena Wikmunea (left) purchased books
his education.

for her son, Neville, in September.

SET ENSURES MONEY IS THERE WHEN FAMILIES NEED [T

In 2007, Karis Henning opened a SET account for her daughter, Jeriah Cannon, when
Jeriah was just seven months old. Over the years Karis has made regular contributions
to the account to ensure that funds were available to meet the costs of education and
extra-curricular fees. In 2014, Jeriah’s grandmother became a donor to the account to
share the educational cost.

Jeriah graduated from Year 6 in December, and has been accepted as a Cape York

Leaders Program (CYLP) Academic Secondary Leader for 2020 when she will be

studying away from home at Rockhampton Grammar School. Karis has been ensuring

Jeriah is ready for the new boarding experience. Karis knew that she could access saved

Jeriah Cannon, Jehkiel Cobb and Karis funds in Jeriah’s SET account to pay for boarding necessities. Karis says: “Having SET

Henning (from left to right) at Jeriah’s has taken away all the money stress that would normally be involved with paying for all
Mt e LR ST A the different boarding school expenses.”

SET SUPPORTS CHILDREN TO PURSUE THEIR LOVE OF MUSIC

First and foremost, SET ensures that a child’s basic school needs are met. However,
where donors are making regular contributions and there are sufficient funds, the trust
account can be accessed to pay for extra-curricular fees and equipment.

Brettaequa Leo-Rosendale, the 2019 School Captain at CYAAA Hope Vale campus,
has been actively involved in the school’s music program. Since opening a SET account
for her in 2013, her father, Brett Leo has contributed regularly, and has built a healthy
trust balance, enabling him to support Brettaequa’s love of music by purchasing her
a trumpet. Brettaequa practices every day and hopes to continue her music journey
at Pimlico High School next year, which she and her parents chose due to its strong

. s L Brettaequa Leo-Rosendale proudly showing
music program. Thanks to SET and her father’s diligent contributions, Brettaequa can off her brand new trumpet purchased with

her SET funds in December.

continue following her dreams and her love of music.

SET ENCOURAGES LONG-TERM SAVING TO SUPPORT EDUCATIONAL NEEDS

Grandmother, Doris Poonkamelya, has always known the importance of education
and planning for the future. Doris opened a SET account in 2010 for her grandson,
Lewis, when he was just five months old. Over the years, she has regularly contributed
to his SET account and has built up a healthy balance.

Doris regularly attends SET Fairs to purchase educational supplies, recreational books
to read at home, and school items for Lewis when he needs them. Over the years
Doris has accessed Lewis’ SET account to purchase the things he needed for school
such as uniforms, but she has always been mindful of only purchasing the necessities
so that there are sufficient funds later to enable Lewis to go to the boarding school
of his choice.

Doris Poonkamelya bought books for her X . ,
grandson, Lewis, at the Aurukun SET Fair Lewis may only be ten years old and still have a few years to go but he’s already set

Tularzile his sights on attending St Augustine’s College in Cairns for his secondary schooling.




FIRST SET SIGN-UPS IN COOKTOWN AND LOCKHART RIVER

By signing their children up to SET, parents send a clear message about the importance of education and ensure that children have
the support they need to succeed at school and into the future. Over the years, there has been a growing desire amongst other
communities in Cape York to avail of the opportunities provided by SET. Between July-December, SET expanded into both Cooktown
and Lockhart River.

In July, Tegan Kulka was the first Cooktown resident to sign-up her four children, aged from 18 months to 13 years, to SET with support
from the Hope Vale O-Hub team. Tegan jumped at the chance to take up this new opportunity to support her children’s education,
saying: “I came here today to sign-up for SET as | have heard my family members comment that it was very good to have because
it is handy and helpful. It is good that it's coming into Cooktown as not many programs come here, and it is good that we Bama in
Cooktown can have access to these sorts of programs.”

After extensive engagement in community, we were delighted in November to open the first Lockhart River SET account. The account
was opened for four month old Rose Zaro by her grandmother, Tracy. Tracy is from Coen and has trust accounts for her two school-
aged children. Tracy said that she wants to ensure that Rose has all the same educational opportunities as her own children. Another
three SET accounts were opened for Lockhart River children in November.

We are excited to support a new cohort of children in Cooktown and Lockhart River and cannot wait to see more families take
up this wonderful opportunity. In 2020, SET will also expand into Djarragun College supporting families to save for their children’s
educational journey.

o

SET provided information to prospective donors Rose Zaro is the first child to MPower Coach Libby Morgan (left) supported
during the Djarragun College Presentation Day have a SET account opened in Cooktown resident, Tegan Kulka (right) through
ceremony in December. Lockhart River. the SET sign-up process.

SET SUPPORTS FAMILIES TO CELEBRATE ACADEMIC ACHIEVEMENTS

SET funds can be accessed to celebrate the opportunities that education provides and recognises
children’s dedication to education.

Elizabeth Yunkaporta’s mother opened a SET account for her in 2011, and over the years has made
regular contributions and built up a healthy balance that she could access when needed. When
Elizabeth graduated from Djarragun College in December, Roslyn knew that she could access funds
saved up in SET to celebrate Elizabeth’s academic achievements. Roslyn used SET funds to purchase

a beautiful gown for Elizabeth to wear to her formal. SET also paid for Elizabeth and Roslyn’s formal & ;'a
dinner tickets. It was a proud moment for Roslyn when Elizabeth received her Queensland Certificate h::.fn" ;
of Education (QCE), and Certificate lls in Skills and Work and Hospitality. She also received the Long S

’ L. ) . Elizabeth Yunkaporta used
Tan Award for Youth Leadership and Teamwork. We feel privileged to have played a small part in this funds in her SET account to

memorable experience. purchase her formal gown.
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Latoya Hudson (left) visited the O-Hub to check SET
funds will be available for when her daughter, Alison
(right) starts with the Cape York Leaders Program
in 2020.

Zane Watkins Port was dressed to impress
at his Mossman State Primary School Michella Pahimbaung purchased
Year 6 graduation dinner, wearing clothes clothes for her son, Hudson, who
purchased with SET funds. starts at boarding school in 2020.




Academic Leaders !'-! T

The Cape York Leaders Program (CYLP) supports the development of current and future leaders. This section covers
Academic Leaders.

Academic Leaders are offered scholarships to attend secondary schools and tertiary institutions across Queensland while receiving
intensive support from dedicated CYLP staff.

CYLP is supported by an Indigenous Steering Committee, populated by current and alumni members. The Steering Committee
plays a central role in assisting CYLP staff to ensure the program remains relevant and continues to provide high-quality
support to Leaders.

MEMBERSHIP

Our Leaders have cultural connections across Cape York,
Cairns and Yarrabah. They orbit from these areas to board
at high-quality secondary and tertiary institutions throughout
Queensland. By orbiting across the State, these Leaders are
learning to walk, with confidence, in two worlds.

121" Academic Leaders were members of CYLP at some
point between July-December. At the end of December, 112
Leaders were on the Program.

68% of our 112 Academic Secondary and Tertiary
Leaders have been with the Program for two or more years.
This year's Academic Secondary cohort included 36 new ACADEMIC LEADERS’ HOME COMMUNITIES

2019
Leaders to the program. a0

26

TOTAL CYLP ACADEMIC LEADERS )
2014 TO 2019 =0~ Secondary ~(- Tertiary

0
[ 2014 ] 2015 [ 2006 | 2017 | 2018 | 2019 |

At the end of December, our Program retention rates? were
94% for Academic Secondary Leaders and 88% for
Academic Tertiary Leaders. In 2020 we are dedicated to
achieving a higher retention rate and will implement new and
creative strategies to ensure our students stay on the Program.

In December 2019, 61% (n=68) of our Leaders were from the
Cape York Welfare Reform communities of Aurukun, Coen,
Hope Vale and Mossman Gorge.

All of our nine high school graduates attained a QCE® from Queensland’s best secondary schools. Collectively they also obtained more
than 15 VET* qualifications. It was wonderful to see families from across Cape York attend graduation ceremonies and Year 12 formals to
celebrate their children’s achievements.

1 At the end of December, there were 112 Academic Leaders. 121 students were members of CYLP at some point between July and December 2019, with three Tertiary Leaders
deferring their studies until 2020 and six Secondary Leaders exiting the program.

Retention rates are for the period 1 July-31 December 2019.

QCE is the Queensland Certificate of Education.

VET is Vocational Education and Training.

PN



HOW DOES CYLP HELP ACADEMIC LEADERS ACHIEVE SUCCESS AT SCHOOL AND UNIVERSITY?

SETTING EXPECTATIONS

We demand the best from students and their parents and thus
require that both parties sign a binding agreement upon entry
to the Program, holding them to a high standard of behaviour
and commitment to education.

PARENTING CONFERENCES

Student Support Officers (SSOs) give continuous support to
parents and carers, assisting them to work with schools so
their children achieve educational outcomes. Biennial parenting
conferences bring together parents, students and school staff
so that we can work together in supporting students to achieve.

EMOTIONAL AND PRACTICAL SUPPORT

Academic Leaders receive constant and ongoing support
from a team of dedicated SSOs who: provide emotional and
practical support to students and their families; liaise with
academic institutions (e.g. regarding opportunities for tutoring
and academic assistance); and identify employment and work
experience opportunities. Our staff continued to provide a high
level of support to all of our students and their families between
July-December.

INVOLVEMENT IN SCHOOL LIFE

As a means of ensuring they have ‘skin in the game’, parents
are required to contribute funds so that students can participate
in extra-curricular activities that enrich their learning. Between
July—December, students participated in a range of extra-
curricular activities, including: excursions, school presentations
and celebrations, and school and state representative sporting
events.

LEADERSHIP CAMPS AND WORKSHOPS

Academic Leaders attend CYLP camps and workshops,
which offer them a chance to network with each other in a
fun, relaxing environment so that they can learn and achieve
together. These events also assist participants to improve their
study skills, career planning, motivation and leadership skills.

TRANSITION PLANNING

Our Mentoring and Transition Support Officer continues to
encourage students to think about pathways for future study
and work. All students from Year 10 onwards are supported to
build their resumes and portfolios through detailed transition
plans. This gets them ready to take the next steps in their
educational journeys and careers.
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Stuartholme School students, Mona
Wolmby and Alaina Walker (from left
to right) were selected to play in the

first Rugby Union Indigenous team
in September on the Gold Coast.

St Brendan’s College
student, Zavan Salam,
performed many times

over the period as part of
the school’s Indigenous
dance team.
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Academic Tertiary Leader, Waynead
Wolmby (left) performed at the
Indigenous Youth Mobility Program’s
end of year celebrations.
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Cairns Academic Leaders ended a year of hard work with a term event on Fitzroy Island in November.
They had a fun-filled day of snorkelling, stand-up paddle boarding and a picnic on the beach.

Columba Catholic College student,
Jaidyn Osborne, was recognised
for his courage and selfless efforts
during the Townsville floods
in early 2019. He received the
Youth Resilience Award from the
Townsville Council in July.

student, Alice-Lee Walker,

was awarded Player of the
Match in her Semi-final game
in November. The team went
on to win the championship.




CYLP’s Brisbane Secondary Leaders attended
the Amberley RAAF Base Experience Day,
learning about employment opportunities in the

Rockhampton Academic Leaders enjoyed a day at Cooberrie Wild Life Sanctuary in
Australian Air Force.

November. They had the chance to feed wallabies and take photos with koalas and snakes.

POSITIVE OUTCOMES AND IMPACTS OF CYLP

CYLP — ¥ increased confidence § increased school attendance and ] improved educational
_— orbiting for school take-up of extra-curricular activities outcomes

CYLP STUDENTS HAVE STRONG SCHOOL ATTENDANCE

91 % school attendance was achieved by our Academic Secondary Leaders in Semester 2, 2019." Our Academic Secondary
Leaders know that attending their classes is the first step to success, with the majority (73°/o) of our students attending
>90% of the days they were enrolled in school.

STUDENTS ARE ACHIEVING GREAT THINGS

With the support of CYLP, our Academic Leaders continue to achieve outstanding success in both their personal and academic lives.
Between July-December, our Secondary and Tertiary Academic Leaders have:

- achieved sporting success - participated in traineeships and work experience
- received scholarships - won competitive awards for their achievements.
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STUDENTS ARE SUCCEEDING IN SPORT

Toby Barney from Pormpuraaw received recognition for his outstanding contribution to
sport at his school in 2019. St Teresa’s College awarded Toby with the David Marsillo
Trophy for Junior Sportsman of the Year at the annual St Teresa’s Banquet Night. The
school also recognised Toby’s outstanding sportsmanship with AFL.
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Earlier in the year Toby was selected for the Under 15 North Queensland representative
AFL side. He travelled to the Gold Coast and played five games where he showcased his . :

. X X L Toby Barney from Pormpuraaw was
speed and athletism. Congratulations Toby—all the hard work you put into your training — [Eeele s e b fe) da e o) (el L Mete g 1Tl
whilst balancing your schooling is paying off! ElEeciiaUShEEsanicolBos:

e
£
=5

i

STUDENTS ARE BEING AWARDED EXCEPTIONAL SCHOLARSHIP OPPORTUNITIES

In October, Academic Secondary Leader and Clayfield College student, Alyza Yeatman, was
thrilled to receive confirmation that she had been offered a tertiary scholarship. The scholarship
covers half of the tuition fees for a two year Bachelor of Business degree, commencing in 2020,
at Bond University on the Gold Coast.

Alyza is a dedicated and diligent student who has been with CYLP since January 2015. She
completed all of her secondary studies at Clayfield College and through their VET program
completed a Diploma of Business in mid-2019. CYLP’s Mentoring and Transition Support Officer,
Bernard Sabadi, keeps abreast of all tertiary scholarships available to our leaders and encouraged
Alyza to apply for the Bond University Indigenous Scholarship. With the Diploma of Business Alyza Yoatman was thrilled
qualification under her belt Alyza felt confident enough in her academic abilities to apply for the to receive a Bond University
. . . ; . o scholarship in October.

opportunity. Alyza was thrilled to be selected for the scholarship and is looking forward to building

upon her skills and knowledge at Bond University, which will put her in good stead for future employment opportunities.

In 2020, Alyza will transition onto the CYLP Tertiary Academic Leaders Program and mentor Secondary students. Congratulations
Alyza, we are so proud of your achievement and look forward to supporting you on the next step of your education journey.

1 This is based on a sample of 59 of our secondary students’ Semester 2 attendance. The whole cohort was not included because some students’ schools do not routinely report
attendance data on an individual basis. For some boarding students who travel from the far reaches of Cape York, one to two days are usually required to travel to and from their schools
at the beginning and end of each term, as well as for mid-term travel (e.g. for Sorry business). Students are marked ‘away’ during these travel days, thereby bringing the overall average

attendance rate down.



STUDENTS ARE WORKING HARD TOWARDS THEIR CAREER GOALS

CYLP’s SSOs and Mentoring and Transition Officer work in
partnership with our Leaders and school career advisors
to develop transition plans for students. This encourages
students to think about the future, set goals to help them
move into their chosen pathway and also to explore what
career opportunities are available. This includes identifying
opportunities for our Leaders to apply for and attend work
placement and industry immersion programs.

Over the years CYLP has developed a strong relationship
with Rio Tinto in Weipa to showcase the range of career
pathway opportunities available within the mining and
resources sector. In October, two of our Academic
Secondary Leaders completed hands-on work experience  FUCHEIEELEIR (1R EETE EL R E R T [N AENTE ERTTETTE T ERC I T TRV S
in their desired fields for a week. Neville Bond of Bamaga experience at Rio Tinto.

aspires to be an electrician so he worked alongside
Brandon Ramsamy and the rest of the team at the Electrical
workshop. Keilen Deemal of Hope Vale who is actively
seeking employment opportunities as a Mechanic when he
graduates Year 12 in December 2019, was able to work in
the Light Vehicle Workshop for the week.

Both Neville and Keilen thoroughly enjoyed their week-long
work experience at Rio Tinto. Both young men received
high praise from their workplace mentors and are a

testament to the maturity and work ethic of our Secondary Neville Bond (left) worked alongside Electrical Supervisor, Brandon
Academic Leaders. Ramsamy (right) at Rio Tinto’s Electrical workshop.

CYLP ENCOURAGES STUDENTS TO ‘UNLEASH THE POWER WITHIN’

Six Academic Secondary Leaders had the privilege of travelling to Sydney
to attend Tony Robbins’ ‘Unleash the Power Within’ Youth Conference in
September.

This is the second year CYLP students have been able to attend this
exceptional conference. The academic and leadership capabilities of our
CYLP students is acknowledged by the Tony Robbins Foundation, which
offered scholarships for our Academic Secondary Leaders to attend. Leaders
interested in attending the conference go through an extensive application
process with support from CYLP and their parents. Jaidyn, Bobby, Kieron,
Alysa, Shonteia and Neneh were awarded scholarships to attend on the basis
of demonstrating leadership and resilience, acting as positive role models in
their schools and communities, and possessing a desire to be future leaders.

Over the four-day event, Youth Leaders from around Australia, and the world,
focused on understanding their values and how these can affect behaviour
and perceptions. Youth Leaders were encouraged to connect with their true
selves, their powerful voice and their limitless potential. They were equipped
with a range of tools to help them engage in meaningful conversations,
think innovatively, reframe their own personal narrative, and develop goals,
relationships, values and beliefs that empower them.

Bobby from Coen, and Shonteia from Lockhart River, were selected by the
Tony Robbins Foundation to represent Australia at the Global Youth Leadership
Summit in San Diego, California in 2020.

) ) ) Six Academic Secon_da_ry Leaders attended the
It was a rewarding and challenging experience for our students, and we are ‘Unleash the Power Within’ Youth Conference, held

in Sydney in August.

excited to watch our Leaders unleash their power and succeed.




STUDENTS ARE WINNING AWARDS FOR THEIR ACHIEVEMENTS

CYLP’s Secondary Academic Leaders had a stellar 2019. It is fantastic to see
the amazing accolades they received from their schools, and other community
organisations, in recognition of their academic and leadership achievements.

Columba Catholic College students and siblings, Lataisha and Denasia Woibo,
both received a Silver Award Certificate of Achievement from the Emerging
Leaders Incentive Scheme recognising their efforts across school attendance,
academic improvement and engagement with school and community. Each
award also came with a $700 bursary that wil contribute to their school
resources for 2020. They are feeling a great boost from this recognition and
looking forward to a great year ahead at Columba Catholic College.

It is a testament to Ziphoria Minniecon’s leadership skills and generosity of
spirit that she received a Gold Service Award for Volunteering from Stuartholme
School in October. Over the course of 2019, Ziphoria volunteered more than 40
hours of her own time to participate in events and activities within her school
and the surrounding Toowong community.

In August, St Peter’s Lutheran College students, Skye Bowen-Ludwick and
Chuva May each received a Bronze Academic Award for Semester 1, 2019.
The ‘Personal Best’ accolade is awarded to those students who have achieved
their highest semester Grade Point Average to date. This award is a testament
to their ongoing commitment to their studies.

Congratulations to Peace Lutheran College students, Lykaia Bowen-
Ludwick and Rashedah Bambie, who were each presented with a Music
Subject Award in August for their outstanding application to and consistent
achievement in music.

Our 2019 cohort included three Year 12 graduates at Djarragun College, each
of whom were recognised for their excellent academic achievements at the
College’s 2019 Presentation Day Ceremony. Lamech Gilmartin was recognised
for Achievement in Pre-Vocational Mathematics, Keilen Deemal was awarded
Achievement in Certificate Il Automotive, Certificate Il Skills for Work and the
Vocational Partnerships Group Excellence in Vocational Training, and Justinelle
Mene picked up Achievement in Certificate Ill Health Services Assistant, the
Aboriginal Cultural Dance Award and the Osborne Award for Perseverance in
Academic Studies.

We are very proud of the hard work that all of our Academic Leaders put into
their studies and education journey, and we cannot wait to see what our 2020
cohort can accomplish.

Djarragun College students, Keilen Deemal, Lamech Gilmartin and Justinelle
Mene (from left to right) were recognised for their academic achievements.

-

St Peter’s Lutheran College students, Skye Bowen-
Ludwick and Chuva May (from left to right), each
received a ‘Personal Best’ award in August.

Stuartholme School student, Ziphoria Minniecon,
was recognised for her contribution to her school
and community.

Columba Catholic College students, Lataisha and
Denaisa Woibo (from left to right) each received an
award from the Emerging Leaders Incentive Scheme.



WHERE ARE OUR PAST LEADERS NOW?

CONTINUING THEIR EDUCATIONAL AND
PROFESSIONAL JOURNEY

Catherine Noah, who was an Academic Secondary
Leader between 2014 and 2015, graduated from
Rockhampton Girl’s Grammar School in 2015. Since
graduating, Catherine has moved to Murray Island and is
working at Tagai State College.

We recently caught up with Catherine and this is what
she had to say: “I started studying a Diploma of Early
Childhood Education and Care in March and | should
be done soon. I'm studying online with Linx Institute
and | can pay for it weekly out of my personal income.
They gave me a duration of 24 months to complete it
but given the pace I'm going | should be done in 2020.
Once that’s complete, I'm looking at going straight into
my Bachelor.

“Whilst doing this, I'm also working at the school as a
Teacher’s Aide, and I’'m taking care of my daughter, Aroah,
and my Grandma (Mum).

“So my life has been very busy since | graduated in 2015
but I’'m doing really well. | know that my hard work will all
pay off at the end.”

We are certainly very proud of your hard work and the
leadership you are modelling for your daughter and family.
We look forward to seeing what other things Catherine
achieves on her educational and professional journey.

MAKING THEIR CHILDHOOD DREAMS A REALITY

Congratulations to our 2015 Tertiary Academic
Leader graduate, Jahmillah Johnson in being
admitted to the Supreme Court of New South Wales
as a Legal Practitioner in July.

When asked of her achievement, Jahmillah says:
“Law was a childhood dream. Even at just 10-years-
old, when asked what | wanted to do when | grew
up, My response was that | want to be a High Court
judge.”

CYLP seeks to create, grow and nurture natural
leadership qualities in our students, building their
capabilities to orbit between two worlds. Jahmillah’s
journey is one to keep an eye on. Well done!

“l have achieved my childhood
dream. | encourage others to follow
their dreams!”

Secondary Academic Leader alumnus, Catherine Noah, lives on Murray
Island working as a Teacher’s Aide at the local school (left) and caring for
her two-year old daughter, Aroah (right).

Tertiary Academic Leader alumnus, Jahmillah Johnson, was admitted as a
lawyer to the NSW Supreme Court in July.




Cape York Aporiginal
Australian Academy

Cape York Aboriginal Australian Academy (CYAAA) was originally established in January 2010 as part of the Cape York
Welfare Reform initiative, and seeks to turn around historically low school attendance and academic performance. CYAAA is
currently managed by Good to Great Schools Australia through a unique partnership with the Department of Education and
operates two primary schools in Coen and Hope Vale. CYAAA also provides case management around school readiness and
attendance for Mossman Gorge students who attend Mossman State Primary School.
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An overwhelming majority of CYAAAs students are socioeconomically disadvantaged and live in communities where
violence, drugs and alcohol are common and undermine their school attendance and performance. The use of Positive
Behaviour Interventions and Supports (PBIS) mean that CYAAA schools are ‘safe havens’ where students come to learn,
despite community disruptions. CYAAA employs a full-service 6C framework—Childhood, Class, Club, Culture, Civics and
Community—across an extended school day to ensure students are school ready, attend regularly and succeed in their
education. CYAAA uses the Direct Instruction (DI) and Explicit Direct Instruction (EDI) frameworks to accelerate students, even
if they are starting from behind.

CYAAA is determined to ensure that our younger generations achieve their full potential, talent and creativity, and have the
confidence and capacity for hard work so that they can orbit between two worlds and enjoy the best of both.

ENROLMENT AND ATTENDANCE

ENROLMENT AVERAGE SCHOOL ATTENDANCE (%)
TERM 1 2018 TO TERM 4 2019

160 students were enrolled across our two CYAAA campuses at 100%
the end of December. 100% of CYAAAS students are Indigenous.

80%

ATTENDANCE 60%
83% average attendance rate across the two CYAAA campuses 40% Coen
during Semester 2. Coen was the second top attending school of 20% Hope Vale __

Queensland Indigenous communities in Term 3. Hope Vale was
the best attending school of Term 4, leading Coen for the very first
time. This resulted in a higher average attendance rate across the
two campuses compared to Semester 2, 2018 (81%)).

°%| TERM 1 | TERM2 | TERM3 | TERM4 | TERM 1 | TERM2 | TERM3 | TERM 4

2018 2019

HOW DOES CYAAA SUPPORT STUDENTS TO SUCCEED?

CYAAA delivers an innovative 6C program over an extended school day (for Pre-Prep students, 8:30am-12noon; for Prep to Year
6 students, 8.30am-4:00pm). The 6Cs are: 1) Childhood, 2) Class, 3) Club, 4) Culture, 5) Civics and 6) Community.

CHILDHOOD CLASS CIVICS

The Childhood domain supports early childhood The Class domain focuses The Civics domain supports students’
social, emotional, intellectual and physical on mastery of literacy and understanding of democracy, identity
development and seeks to reduce—through numeracy using effective and civic engagement. The aim is to
a targeted Pre-Prep program—the number of instruction methods. DI and EDI ensure students understand their
students who are developmentally at risk or are both employed and have multi-layered identities, and to give
vulnerable when they enter Prep. The Pre-Prep resulted in amazing gains for our them the tools to practically engage
literacy program, for instance, helps students students, including those who in their local communities and
learn English before they start formal schooling. otherwise start from behind. broader society.

CLUB AND CULTURE COMMUNITY

The Club Curriculum encourages moral development, higher-order skills and creative The Community domain focuses on
expression, including through participation in sports, music and health subjects. attendance and school readiness,
The Culture Curriculum promotes individual identity, culture and language to help including health, wellbeing, special
students prepare for their futures and walk in two worlds. Australian and global and material needs. CYAAA case
non-Indigenous and Indigenous perspectives are embedded within lessons, while manages its students—especially
community members are also engaged in delivering cultural content in ‘free’ lessons. those most in need, including
An ancestral language program has successfully run in Hope Vale (teaching Guugu severe non-attenders—and is also
Yimithirr) since 2012. New EDI units from the re-written Culture Curriculum were also developing a comprehensive special
implemented during 2016. education support program.



POSITIVE OUTCOMES AND IMPACTS OF CYAAA ON CHILDREN AND FAMILIES

KEEPING STRONG ATTENDANCE

CYAAA students understand that attendance is the first step to success. CYAAA also works closely with families to promote
the importance of consistent school attendance. As a result, strong attendance continued in Semester 2. Coen and Hope Vale
achieved an average of 83 per cent attendance putting them in joint first of the best performing Queensland majority Indigenous
schools in terms of attendance.” While Coen consistently tops the state for attendance, Term 4 was Hope Vale’s first time in the
top spot. In December, we celebrated our highest-attending students from each year level for the semester. Congratulations to

the high attenders listed below.

COEN CAMPUS
Prep: Anniese Creek (91%)

SEMESTER 2 2019

TOP 10 ATTENDING SCHOOLS IN QUEENSLAND INDIGENOUS COMMUNITIES

Year 1: Douglas Creek-Huen (95%) 100%
Year 2: Shontayne Brown (79%) 83% 83% 82% goop % o
Year 3: Callum Liddy (88%) &% 78%—75% —74% —71% 70% 69%
Year 4: Bruce Sailor (92%)
Year 5: Offiiah Chipendale (97%) 60% . N B
Year 6: El'Leija-Patrice Creek (98%) 0%
HOPE VALE CAMPUS 20% I N O . m =
Prep: Jyiahern Baru Gordon (97 %)
Year 1: Wilson Mattisey (96%) 0%
Year 2: Alex Rosendale (100%) s o o S 5 g e 5 2 g
Year 3: Dhauwarra Baru (98%) 8 > = £ s z 1= 5 8 5
Year 4: Kenneth Mclvor (97%) 5 ° S = % %g £ 2 g
Year 5: Zekiro Claudie (98%) = & o & = © =
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Year 6: Phoenix Nuggins & Ali Ware (100%)

El'Leija-Patrice Creek was Coen’s highest
attending student for Semester 2.

ACHIEVING AND CELEBRATING SUCCESS

Successes are regularly awarded and celebrated at CYAAA, helping to
embed the vision, values and behaviours that students, the school team and
parents all embrace.

Every year the Academy Awards night in December celebrates the success
of the school year and recognises individual student achievement across
the 6C education model. The event was also a good opportunity for the
community to come together and enjoy some great performances by the
school band, choirs and dance troupes.

Well done to all the students who took home awards and put in a big effort
throughout the year. Special congratulations go to Hope Vale student
Phoenix Nuggins and Coen student Carmel Pratt, who were awarded School
Dux Awards for the highest academic achievement across their schools.

December was also a time to say farewell to our four Coen and 19 Hope Vale
students who completed Year 6. A graduation ceremony was held at both
campuses to celebrate the students’ achievements and the students also
enjoyed a graduation dinner with their family and friends. Congratulations to
you all. You have made us very proud and we wish you all the best for your
bright future ahead!

Phoenix Nuggins (left) received the School Dux
Award at Hope Vale’s Academy Awards and Nellie
Sailor (right) received the Overall Most Improved
Award at Coen’s Academy Awards.

Hope Vale students celebrated the end of Year 6 at
their graduation dinner with family and friends.

1 Sourced from Queensland Department of Education data for schools in Indigenous communities with more than 40% Indigenous students.



BUILDING MUSICAL ABILITY, CONFIDENCE AND RELATIONSHIPS

Nine students from the Hope Vale choir and band performed at the 2019 Cantabile Music Festival at the Sydney Opera House in
August. The Hope Vale students led a 700-member choir in an original song written by CYAAA Language Teacher Lillian Bowen in
Guugu Yimithirr, and also performed six other songs with the mass choir. School band members Kearsharn Hart, Brettaequa Leo
and Mackenzie Bowen then performed a few music numbers with the orchestra made up of students from across New South Wales.

Hope Vale Year 5 student Jason Woibo said it was an incredible experience: “I've never been to the Opera House before and I've
never been on a plane that big in my life. It was just amazing to be singing with all my friends and my family and other people from
around the world.”

The historic moment of singing in his own ancestral language in front of a large audience made Hope Vale Year 6 student Jahariz
Woibo feel, “proud of the school, and our culture, keeping it going strong.”

CYAAA students are able to access Good to Great Schools Australia’s Music for Learning program, which provides students in
remote schools with quality music education through strategic partnerships and providing enriching music experiences like this. In
2020, music students from both Coen and Hope Vale will participate in the Cantabile Music Festival.

At the 2019 Cantabile Music Festival, Hope Vale students (left) led a 700-member choir in singing Nganhthaan Waandaar, Nganhthaan
Ngurraar (We are White Cockatoo, We are Black Cockatoo) following an introduction of this original Guugu Yimithirr song by its composer,
CYAAA Language Teacher Lillian Bowen (right).

RECOGNISING THE CENTRALITY OF CULTURE FOR INDIGENOUS STUDENTS

CYAAA recognises the critical importance of culture to the health and wellbeing of our
students, their families and communities. Our Culture Curriculum promotes individual
identity, culture and languages to help students prepare for their future and walk in two
worlds. In September, CYAAA hosted Culture Camps, where students experienced
their traditional world and learning alongside Western perspectives.

Coen'’s Culture Camp included students in Years 4 to 6 and was held on the traditional
lands of the Lama Lama clan at Yintjingga (Port Stewart). Lama Lama Rangers Elaine
and Alison Liddy used the natural surroundings to teach the students about the local

language, plants and animals. Lama Lama Ranger Elaine Liddy (right)
L ) taught language and culture to students at
“I think it’s important...to teach culture to our younger generation. We are lucky that the Coen Culture Camp on her traditional

. . . land at Yintjingga (Port Stewart).
we are still strong in our language and culture and can pass that on,” said Lama Lama nijingga wary)
Ranger Alison Liddly.

Coen father Joseph Blanco who was involved with the Culture Camp also emphasised
how important it is to pass culture onto the new generations:

“Without them passing it on, they’re going to lose everything, all that
knowledge. What | saw today, with the Lama Lama Elders talking about
their country—that was a real blessing for them to share their knowledge

with these kids.”

Hope Vale’s Year 4 to 6 students participated in Culture Camp at Gabiirjijaljijalbigu
(Elim Beach) hosted by the Thiithaar Warra Clan group with support from camp leads
Carmelita Bowen-Deemal and Bryce Deemal. The students learnt traditional practices
including tool making, building shelters and preparing food.

Culture Camp supports students to retain their cultural identity and develop a strong
desire to continue to learn about, connect with and sustain their traditional homelands.

ile i i i ; ; Uncle Trevor Gibson (centre) shared
While increasing their cultural knowledge, students become more equipped for their e e S e e e
role as leaders and more confident to walk between both worlds. Hope Vale’s Culture Camp.




Djarragun Colleg

leam, connect, succeed
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Djarragun College is a lighthouse Indigenous school, with a vision of being the leading Indigenous College in Australia for its
coeducational cohort of Prep to Year 12 students, including roughly one-quarter boarders. The College caters to students from
remote communities across Cape York, the Torres Strait Islands, Yarrabah, Cairns and surrounds, and the Northern Territory.

As part of the Cape York Partnership, the College is underpinned by the Cape York Agenda. Djarragun supports the Agenda
by ensuring that every student achieves their full potential and has the confidence and capacity for hard work, so that they can
orbit between their home communities and mainstream society, enjoying the best of both. The College mantra of ‘no student left
behind, no student held back’ combines with a high expectation that every student will graduate with entry to university, further
education or employment. At Djarragun, students always come first: their learning, safety and wellbeing are our core focus.

ENROLMENT AND ATTENDANCE
ENROLMENT

261 students were enrolled at
Djarragun at the end of December,
98% of whom identify as Indigenous.

22% of our student cohort are
boarders and come from a range of
locations across Cape York, the Torres
Strait Islands, Yarrabah, Cairns and
surrounds, and the Northern Territory.

Overall

ATTENDANCE

67% average attendance
rate during Semester 2,
which includes a 67% overall
average for primary students
and a 66%
secondary students.

improved
Semester 2, 2016.

average for

attendance  has
from 50% in

BREAKDOWN OF STUDENTS’ HOME RESIDENCY

BY LOCALITY

4%

H Regional/remote
communities

B Local communities

[ Cairns suburbs

[ Torres Strait Islands
Other

HOW DOES DJARRAGUN COLLEGE SUPPORT STUDENTS TO SUCCEED?

HIGH-QUALITY EDUCATION

Djarragun  College caters to three cohorts
of students: 1) those who plan to move into
further studies (e.g. university); 2) those who are
not academically bound, but wish to obtain a
Queensland Certificate of Education (QCE) and
a trade qualification; 3) those who face significant
challenges in terms of their literacy and numeracy,
but who with strong support, can move into
meaningful employment. Djarragun provides a
holistic, high-quality educational experience to all
students, which places them, their families, their
culture and their futures at the forefront.

Team Tamarind were delighted to be visited by Healthy

Harold. They learnt about making healthy and safe choices.

WELLBEING SUPPORT

Djarragun  College’s  resident
Wellbeing Coaches offer support
to students to improve their
social and emotional wellbeing
through counselling, small group
sessions, large group workshops,
education and advocacy. Where
appropriate, students are referred
for support to external service
providers including the Ngak
Min Health clinic located on the
College grounds.
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In Term 3, we introduced cooking classes as a practical hands-on activity to
support students in re-engaging back into the school environment.

A WELLBEING APPROACH
TO LEARNING

Djarragun College utilises the Berry
Street Education Model, which is a
positive education and trauma informed
program that supports teachers and
education staff to meet the specific
needs of students. The pedagogy aims
to re-engage young people in learning
and progressing their academic journey
by educating them and staff on how
to reinforce and sustain cognitive and
behavioural change.
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POSITIVE OUTCOMES AND IMPACTS FOR DJARRAGUN COLLEGE STUDENTS

ATTENDANCE IS THE FIRST STEP TO SUCCESS OVERALL STUDENT ATTENDANCE
JULY 2016 TO DECEMBER 2019

At Djarragun College, students and their families are regularly  gq,
reminded that attendance is the first step to success. N

80%
Over the course of Semester 2, the College experienced some 0% ,o——O/U\O—_O\o

struggles in maintaining strong attendance for our cohort of Primary o~
and Secondary students. We did, however, have a large group of 40%

high attenders with 40% of our students in Semester 2 attending
o, . o, o

=80% of the days they were enrolled; and 25% of our students M’| SEVESTER 2 | SEVESTER 1 | SEMESTER 2 | SEVEESTER 1 | SEMESTER 2 | SEMESTER 1 | SEVESTER 2

attending 290% of the days they were enrolled. 2016 2017 2018 2019

20%

Over the last three years we have made improvements in our overall attendance rates, increasing from 50% overall average student
attendance in Semester 2, 2016. We consistently implement new strategies to celebrate and encourage strong attendance.

CONGRATULATIONS TO OUR SENIOR GRADUATES

Congratulations to our 13 senior graduates, who were presented with their graduation certificates at a formal school assembly
in November. The students also celebrated the end of their secondary schooling journey at their formal, together with family and
friends. It was a beautiful evening, celebrating culture, friendships and their accomplishments.

Eleven of our students achieved their Queensland Certificates of Education (QCE) this year, whilst a total of 22 Vocational Education
and Training (VET) certificates were also attained—including five Certificate Is, 12 Certificate lls, and four Certificate llls. These
qualifications set students on the right path to securing their chosen future career pathways.

We look forward to seeing where our graduates head to next; we know their futures will be bright.

Congratulations to all of our 2019 Year 12 graduates. We wish you all the very best for your bright futures ahead.

Y N = B % : e

In November, Djarragun College Year 12 students received their graduation certificates at a school assembly (left) and attended their end of year
formal with family and friends (right).

DJARRAGUN STUDENTS’ LEADERSHIP SKILLS RECOGNISED

In August, some of our Djarragun students were recognised for their leadership
skills and commitment to the Djarragun Way. The Djarragun Way is how
students and staff work with each other, that brings us together and unifies our
community by abiding by our principles of Respect, Learning, Responsibility,
Doing Your Best, Safety and Acceptance.

Managing Australian Destinations partnered with Australian Unity to award
free bicycles to students across Cairns that exemplify strong leadership skills.
Seven of our Djarragun students, ranging from Year 3 to Year 8, were nominated
by their teachers to receive these bicycles as a testament to their leadership
qualities and community involvement across Cairns. They received their new
bikes during a ceremony on the Cairns Esplanade in September.

Congratulations to Dion Tabuteau, Piiramu Wilson, Nehemiah Harris, Abraham
Henderson, Norah Dau, Clara Toby and Sharntasia Whittle—we are proud of
your leadership and ongoing commitment to our Djarragun Way. ceremony on the Cairns Esplanade in September.




STUDENTS ARE EXPOSED TO FUTURE CAREER OPPORTUNITIES

A key aspect to building the capacity of our senior students is identifying their future employment aspirations and providing opportunities
for them to learn how to reach these goals. Our VET program offers certificates in Health, Hairdressing, Trades, Landcare and Literacy.
We also organise work experience and placements with local employers through our Work Experience program.

In Semester 2, our VET students completed work placements at the Australian Navy, Natural Beginnings Childcare, Pyramid
Residential Care, Reef Magic Cruises, Schnitz restaurant, Wuchopperen’s Edmonton Clinic, Zeal Hair salon, and more. These
opportunities provide our senior students with an insight into the workplace and enable them to plan for future career pathways.
Most of the students loved their experiences and this cemented their interest in their chosen field, while for others, it made them
realise their initial choice is not the right field for them and they have decided to change pathways.

Our VET students represented Djarragun College exceptionally well with a few securing ongoing workplace opportunities. Year 10
student Leshonta has been offered part-time employment, Year 10 student Gloryanna has started a traineeship, and two other Year
10 students were interviewed for traineeships.

Certificate 11l Health students shadowed Health Workers at
Wuchopperen’s Edmonton Clinic and gained a good insight as to
how the clinic works.

Our Certificate Il Salon Assistant students had the opportunity to
wash clients’ hair, apply treatments, blow dry and set hair rollers as
part of their work experience at Zeal Hair salon in August.

FAREWELL TO KATHRYN TODD

At the end of Term 4, we said farewell to Kathryn Todd, Principal of Djarragun College. We are very lucky at Cape York Partnership
to be blessed with the service of very talented people and when it comes time to letting them go, it is hard.

Since she started as the Principal in 2016, Kathryn has been an inspiration to teaching staff and students alike. She has imparted
her strong values and belief that every student has the right to an education and the right for professionals to advocate for them and
their needs.

Under her strong leadership, Kathryn has led school initiatives that have seen school attendance rates increase significantly. During
the same period, Kathryn’s focus on developing the teaching and learning curriculum at the school resulted in a significant increase in
the number of students achieving a QCE or VET qualification from 70% in 2016 to 100% by the end of 2019. Kathryn’s achievements
are evident in the strong relationships and respect that she has developed with many of the families and students at the College. For
all of these reasons Kathryn was named in 2019’s Top 50 Educators in Australia by Educator Magazine.

We thank Kathryn for her commitment to, and belief in, our children and wish her the very best in the next chapter of her life.

After an extensive recruitment drive, we are pleased to announce that Michael Barton, the current Deputy Principal of Djarragun
College, has been appointed as the new Principal, commencing in 2020.

During Adventure Therapy sessions in Semester 2, students
utilised mathematical and geographic skills in geocaching
activities. The program supports those students at risk of

disengagement to build relationships with their classmates

and Djarragun College’s support staff.

In Term 3, Officers Sio and Rob from Edmonton Police Station conducted
‘ThinkUKnow’ workshops with our students to raise awareness and identify
prevention strategies against cyber bullying and online grooming.




Our graduatlng Year 6 students were treated to a day of thrills and spills at the Cairns Wake Park in December We W|sh all our Year 6
students well as they start Senior School in 2020.
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Staff and students decorated walkways with positive On the last day of Term 3, we officially opened our new dedicated art gallery
messages a‘nd !Ilustratlons as part of our pal"tlmpatlon in in the secondary school. Students and their families came together to enjoy
Let’s Chalk About Mental Health’. the ‘One Blood’ art exhibition showcasing students’ exceptional art work.

s

The Djarragun Girls’ Under 14 Rugby League team put = /‘-{J

in an amazing effort at their first tackle game against As part of the CSIRO unit ‘Fire a burning question’ Year 7 and 8 students worked
an experienced Gordonvale team in August. in groups conducting experiments to identify the best materials to start a fire.
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Student, staff and families attended our 2019 Presentation Day ceremony in November. We formally recognised students’ academic, sporting,
cultural and leadership achievements over the last two semesters.
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The Cape York Girl Academy supports Indigenous girls to re-engage with, and complete their education by attaining either a
Queensland Certificate of Education (QCE) or a Queensland Certificate of Individual Achievement (QCIA) award.

Teenage pregnancy is one of the most common reasons for Cape York girls dropping out of school. Through yarning circles
and community consultations, Cape York women asked for a place for girls to finish their schooling, to gain work skills and
qualifications, and to grow themselves and their children as future family role models. Girl Academy is Australia’s first boarding
school designed for young mothers and their babies, and for girls who have been chronically disengaged from their education.
Mothers and babies live together and learn together. Non-mothering students also live and learn at the Girl Academy. All students
are supported by caring staff and surrounded by friends and visiting family.

Girl Academy is a healing community that nurtures and supports effective and confident mothers, safe and happy children, and
young Indigenous women through opportunities for growth, a sense of belonging, and a space to find their voices.

ENROLMENT AND ATTENDANCE

TOTAL STUDENTS

23 students have attended Girl Academy at
some point between July-December. At the
end of Term 4, 20 students were enrolled.
Girl Academy students come from a range of
locations across Cape York, the Torres Strait
Islands, Cairns and surrounds, other parts of

ATTENDANCE HISTORIES

Students who typically attend
Girl Academy have very poor
attendance histories prior to
coming to the school. This
is true for the majority of the
23 students who attended

Queensland and the Northern Territory.

this semester.

CURRENT ATTENDANCE

Over Semester 2, our students have
achieved an average 90% attendance
rate. For most of our students, this is a
significant move towards re-engaging with
school after prolonged periods of chronic
disengagement.

HOW DOES GIRL ACADEMY SUPPORT STUDENTS AND THEIR CHILDREN TO LEARN AND GROW?

In 2018, Girl Academy embedded a Social and Emotional Learning program within the school’s academic offering with the aim of nurturing
the development of the whole human being. Girl Academy also employs specialist teachers who are responsible for delivering our wellbeing
programs. This integrated approach weaves together the following strands of student experience through both the junior and senior years:

¢ Morning Circle (Dadlirri'), Culture Circle, Meditative Yoga, Drumming, Music Songlines, Creative Drama, Life Skills, and Sport
Activities for junior and senior students.
e Junior academic courses: English, Mathematics, History and Social Science (HASS), Science, Technology, Visual Arts and
Health and Physical Education (HPE).
e Senior academic QCE and Vocational Education and Training courses: English, Mathematics, Visual Arts, Hospitality, Sport and
Recreation, Career Education, short course in Aboriginal and Torres Strait Islander Languages, Certificate Il and Ill courses, and
the Duke of Edinburgh International Award (Bronze level).

INTENSIVE LEARNING
ENVIRONMENT

All students undertake individual,
tailored learning plans based
on approved  Queensland
Curriculum and  Assessment
Authority (QCAA) syllabi and
the Australian Curriculum. Al
subjects are delivered on site by
dedicated Teachers and Teacher
Aides. Vocational courses are
also available through external
providers. Students are,
depending on their aptitude and
aspirations, working towards
either a QCE or QCIA.

MULTIDISCIPLINARY HEALTH & WELLBEING
SUPPORT FOR MUMS & BABIES

Students and their babies participate in a
multidisciplinary health and wellbeing support
program to ensure they are happy, healthy and
ready to learn. Girl Academy has a dedicated
Childcare worker at the school who provides
early learning support for the babies while the
students attend and engage with their school
lessons. The childcare program during July—
December included attending a performance
of ‘Possum Magic’ and participating in local
playgroup sessions at Mossman. This provides
the opportunity for the babies to socialise and
connect with other children of the same age
and engage in group play activities.

SAFE AND SECURE BOARDING

Students and their children live on campus in
safe and secure boarding accommodation,
supported 24 hours-a-day by our Boarding
Coordinator and staff. Our Boarding staff
organise activities for the girls outside of class
time. Between July-December, students
attended the ‘World Festival of Magic’
performance, participated in AFL Football
training sessions, and visited Hartley’s
Crocodile Adventures and the Cairns Regional
show. The students also enjoyed activities
such as boxing, swimming, and going to
the movies. Each night our boarders have
independent reading time, which develops
literacy skills and aids a good night’s sleep.

1 Dadirri is inner, deep listening and quiet, still awareness. The word, concept and spiritual practice is from the Ngan’gikurunggurr and Ngen’giwumirri languages of the Aboriginal
peoples of the Daly River region, Northern Territory.



POSITIVE OUTCOMES AND IMPACTS OF GIRL ACADEMY ON STUDENTS

NURTURING OUR STUDENTS’ HEALTH AND WELLBEING

Through the Girl Academy’s holistic Support and Wellbeing Program, students engage in a
range of activities to overcome health and wellbeing barriers to education. This occurs across
four major domains: 1) integrated programs; 2) health support and intervention (case-managing
students’ individual health and wellbeing needs and linking them up with health and wellbeing
services); 3) daily executive functioning development sessions; and 4) encouraging physical
activity and fitness.

Our Culture Circle program is designed to celebrate Aboriginal and Torres Strait Islander culture
and identity, build self-confidence and optimism for future pathways post school, and promote
the joy of learning in a fun and engaging environment. This semester, we took advantage of
the beautiful weather and took our yarning circle to the nearby creek. Both junior and senior

AND THEIR CHILDREN

This semester, our weekly yoga
classes focused on deep breathing
with students working in pairs to
develop energy awareness.

students utilised the tranquillity of the outdoor sessions to have deep contemplative sessions, connecting to themselves and nature.
Art, storytelling and guided meditations have been a positive way for the students to explore and express their personal identity and

those factors that make up who they are.

In Term 3, our students watched two powerful documentaries about the inspiring AFL player, Adam Goodes, which detailed his
experience overcoming racism in the public eye and provided insight into race, identity and belonging. Our students reflected deeply
on the topics of these films, especially what they can do when they experience challenges in life, and how they can utilise the tenants
that we advocate—of listening deeply, seeing clearly, and sitting strongly. Aretha Bani said: “I learnt a few things, [such as] how to
step back when you are in a terrible situation; the best way to heal yourself; how to be strong in yourself; do what you love and love
what you do; speak clearly and calmly; don’t punch your way through life; and be heard and speak up.”

GIRL ACADEMY STUDENTS GRADUATE YEAR 12
Term 4 saw two of our students, Reshmae Bani and Tamiley Genai, graduate Year 12 with a QCIA.

Tamiley has been with Girl Academy since early 2017 and over this time has thrived in the warm and
supportive environment that is conducive to our students re-engaging with their education. At the
formal dinner, Tamiley told her peers and friends: “[It has been a] privilege to meet a lot of beautiful,
strong and intelligent young Indigenous women! | love that we have formed a never-ending bond with
each other. Having you girls to talk to...has been very rewarding to my soul. | will cherish all of the
memories we shared.” Tamiley is passionate about continuing her education journey. She plans to
complete a Certificate Il in Education Support from TAFE in 2020 and then return home to work at
the local primary school.

Reshmae, who started at Girl Academy in 2018, reflected on the importance of education and the
amazing relationships she has built at the Girl Academy during her graduation speech: “Make sure you
stay in school to finish your schooling, and more importantly, make sure you keep in touch with me!”

We look forward to seeing where Reshmae and Tamiley head to next; we know their futures will
be bright.
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Congratulations to our Year 12
graduates, Reshmae Bani and
Tamiley Genai (from left to right).

“The Girl Academy has made me stronger in myself and made me find my purpose and work towards what | want.
Girl Academy is different because it's a small school, with just girls here. The teachers and staff have always taken
the time to really listen to me—they’ve been very supportive. If | went to another school it would have been easy

for me to muck up. My message to Indigenous girls is not to give up on your goals and always follow your dreams,

even when it gets hard.” - TAMILEY GENAI, GIRL ACADEMY 2019 GRADUATE

e

During the Aboriginal and Torres Strait Islander Languages short course Staff, students and their babies attended a formal dinner in
in Semester 2, students connected with their ancestral languages and Palm Cove in December to celebrate the 2019 graduates and
produced work to express their links to their Country and people. recognise a year of hard work by all our students.




POSITIVE OUTCOMES AND IMPACTS OF GIRL ACADEMY ON STUDENTS AND THEIR CHILDREN
BUILDING SKILLS AND READINESS FOR WORK AND/OR FURTHER STUDY

At Girl Academy, we encourage our students to think about the
kind of future they want for themselves once school has finished.
QOur Pathways Program provides opportunities for students
to undertake work experience, participate in training and
workshops, and learn about university offerings. This program
provides students with a taste of real-world work environments
and a better understanding of the options available to them post
Year 12, in addition to helping them to build confidence in their
own skills and working with others.

In Semester 2, three of our students undertook work experience
at Mossman'’s Early Learning Centre one day a week. Raheena
Manmurulu, who has consistently attended work experience at
the day care centre throughout 2019, said: “This year | have been
fortunate to do work experience at Goodstart Early Learning. |
have enjoyed many activities with the children including playing
play doh, painting, outdoor sand play, and packing up.” This
work experience has been invaluable as Raheena pursues a
future career in education. “l am also studying to complete my
Certificate Ill in Childcare so this will give me more knowledge
about how to care for children, including my own, beautiful
princess Elicyah”, she says. Four other students also continued
to participate in work experience at Hartley’s Crocodile Farm,
with one of the students, Tamiley Genai advising: “Before starting
work at Hartley’s, | was anxious, however, now I’'m feeling more
confident and look forward to going back each week.”

During Semester 2, Year 10, 11 and 12 students in Hospitality
Practices further developed their knowledge about the
hospitality industry, which needs to be adaptive to cater for
changing consumer demands and tastes, and this semester
students learnt about popular food trends, including food being
consumed as medicine, plant-based eating, organic foods and
zero-waste. In the practical lessons students prepared dishes
that were served for our weekly school lunch.

Students participated in weekly work experience opportunities
at Mossman’s Goodstart Early Learning Centre.

During Term 3, the Numeracy Short Course focused on the topic
of “The Work Environment’. Our Year 10, 11 and 12 students
enhanced their mathematical skills, which will be essential
as they prepare for, seek and enter into, employment. These
included fractions, decimals and percentages and calculating
salaries based on different pay cycles. “This semester, | learnt
about wages and salaries. | like Math...It helps me learn. You
can use Maths everywhere,” said Anastasia Newry.

During the July school holidays, four senior students attended
James Cook University’s (JCU) Winter School for Aboriginal and
Torres Strait Islander students. The week-long program at JCU’s
Townsville campus, provided our students with the opportunity
to experience university life, talk with university staff and meet
with other Indigenous students. Students got a taste for the
different schools offered through the university by participating
in lectures and activities related to a specific course. All four
students who attended thoroughly enjoyed the experience and
stated that they would enthusiastically recormmend others to take
up the opportunity in the future. Tanya Paddy, who experienced
JCU’s School of Nursing, said: “l would encourage others to go
to experience something that they haven’t experienced before,
like going to uni, and learning about new courses and subjects.”

OUR STUDENTS’ CHILDREN ARE THRIVING IN A SAFE, NURTURING ENVIRONMENT

The first five years of a child’s life are crucial to healthy development. The experiences they have in these years are drawn in rapidly, helping
to shape the adults they will grow to become. The relationship between a child and their mum, and their other caregivers, has a significant
effect on a child’s development, and that is why at Girl Academy our students and their babies learn together and grow together.

In Semester 2, we had two babies in residence with their mothers, and who attended our childcare program whilst their mothers
attended classes. The childcare provided through the Girl Academy Early Learning Centre during Term 3 focused on learning about
animals and the natural environment. Early childhood education in Term 4 focused on exploring the five senses of sight, smell, sound,
taste and touch through practical hands-on fun activities, which also developed the babies’ fine motor skills.




DUKE OF EDINBURGH AWARDS

As of mid-2019, for the first time Girl Academy students were able to work towards attaining a Duke of Edinburgh International Award. The
Duke of Edinburgh (Duke of Ed) is an exciting development program that provides young people with the opportunity to accept challenges
and explore their interests in a program tailored to suit their personal circumstances and choices. This is both a fun and challenging
opportunity for our students to build confidence and resilience.

To successfully achieve the award students need to complete four components: an Adventurous Journey; regularly commit to learning a
skill (Skill; participate in community service (Voluntary Service); and take part in Physical Recreation. Students who successfully complete
the Duke of Ed during Year 10 to 12 also receive credit points towards their QCE, and the award is also viewed favourably by future
employers.

Between July-December, 10 senior students were working towards their Duke of Ed. At the beginning of Term 3, they planned how they
would achieve their Duke of Ed including identifying their goals and activities, and also set up their online workbooks. Activities completed
that counted towards their award included camping, hiking, snorkelling at Fitzroy Island and visiting the Cairns Turtle Rehabilitation, as well
as their weekly work experience assignments. Students will continue working towards their Duke of Ed and are expected to obtain their
award in 2020. We are very proud of all the extra work and effort they have put in during Semester 2.
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Between July-December, our senior students worked towards achieving a Duke of Edinburgh Bronze Awards. As part of these
requirements they went snorkelling, went camping and hiking, and completed voluntary and skill activities.

STUDENTS CAPTURE THE SPIRIT OF GIRL ACADEMY IN A

HIP HOP SONG “One Mob — Finding our way.
In Term 3, our Drama students worked diligently with support from Cairns’ One Mob — Make a brighter day
JUTE Theatre Company to create an original hip hop song about Girl Building our future and having our say.

Academy. Over a six week period, students crafted their hip hop skills; they
brainstormed lyrics and learnt how to sing clearly whilst projecting their
voices. There was a focus on working together, supporting each other’s ideas
and expressing themselves creatively. The students recorded their new song, Ancestors, runnin’ through our veins
‘One Mob’ at the Central Queensland University’s recording studios in Cairns, Family connections they always remain...
which they later performed for their peers and staff. All the Girl Academy
students love the new song. Well done on your first musical hit!

We are the future, we are One Mob
Keeping our culture is part of our job.

Home is always where the heart is
Home is the place to be.
Home is always where my heart lives
Home is the QLD and NT.
Family, gotta keep it tight
Our future is lookin’ so bright.
Language is what we say
Language, we speak it everyday.
I’m an original Aboriginal from the far north
/ Four different cultures moving forward.
Girl Academy Drama students worked with JUTE Theatre Company in Term Elders showin us the way
3 to write and record ‘One Mob’. This original hip hop song celebrates the

students’ culture, language, connection to family and land, as well as the Giving us love and our skin names ...”
opportunities provided by Girl Academy.
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Students enjoyed a range of fun group activities in

In Term 4, Apunipima held three workshops that educated our students about the evenings during Semester 2, including karaoke
the harmful risks associated with smoking, including second-hand smoke. singing and boxing.
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In Semester 2, Extension English was offered
for the first time to those with advanced literacy
skills. Well done to Aaliyah Brim, Bon’Naia Hinton,
Tamiley Genai, and Esther Brin (from left to right) for
successfully completing the course.

Students participated in chess matches against each
other, and staff, which developed their spatial and
problem solving skills.

Each night two students prepare the evening meal,
with the assistance of Miss Annette, as part of Girl
Academy’s Life Skills Program.

Hospitality Practices students hosted a food stall in Term 4 presenting a
selection of dishes from their chosen country. “It was a fun yet challenging
experience because | had to prepare all the food by myself,” says Noeleen Jack.

Students, staff, and family came together at the end of Term 4 at our Girl
Academy Showcase to experience the creative arts program during the year.
The students displayed their drumming and singing talents before everyone
enjoyed an afternoon tea.




—Mmployment and Economic Development

The right of Indigenous people to build a
real economy is central to our work. True
empowerment fosters confident economic
development.

We believe Indigenous Australia must become
integrated into the national and global
economies. Culture, language and connection
to country should not be traded off.

49

Indigenous communities on Cape York can
have a viable future as small towns and
cultural hearths. Success in employment
and economic development must involve
increasing our success in land reform,

education and orbiting.



Cape York Employment

e
)? CAPE YORK

7\\ = EMPLOYMENT

Cape York Employment (CYE) is the Community Development Programme (CDP) provider in Aurukun and Coen (Region 60).
On 1 July 2019, CYE commenced operations as the CDP provider in Lockhart River (Region 56 — Central Cape).

CDP is a community-oriented program that prepares jobseekers for work while contributing to the goals of the community.
CYE tailors a package of assistance for each jobseeker based on their individual needs and readiness for employment and
supports them to realise their goals and aspirations. Our CDP activities are also designed to support local communities through
the development and application of local solutions, and are responsive to available and future employment opportunities. CYE
recognises the limited opportunities currently available within the Cape York economy and also seek work readiness and
employment in areas beyond Cape York by encouraging jobseekers to orbit into employment beyond their communities.

OUR JOBSEEKERS AND STAFF

Community members who receive income support
payments and are looking for a job, are eligible to receive
CDP services. Mutual Obligation Requirements are a
condition of income support and there are penalties for not
undertaking these obligations. In our CDP regions, these
Mutual Obligation Requirements are generally work-like
activities, which can include work-for-the-dole activities,
community and cultural activities, and undertaking training
and other support activities to overcome barriers to
employment and increase participation in the community.
Men and women who engage with CYE are supported
to build the capabilities they need to move away from
passive welfare dependency and take hold of their futures.

TOTAL JOBSEEKERS

694 jobseekers made up CYE’s caseload at the end of December.
CYE’s jobseekers are from Aurukun, Coen, Lockhart River, Port
Stewart and other immediately surrounding remote communities.

TOTAL CYE STAFF

36 staff members were employed by CYE at the end of December,
66% of whom were Indigenous. CYE is committed to employing
as many local staff as possible. This ensures we have a strong
understanding of the cultural complexities of our jobseekers. At the
end of December, 26 (72%) of the 36 staff were based in either
Aurukun, Coen or Lockhart River.

HOW DOES CYE HELP JOBSEEKERS TO BUILD WORK CAPABILITIES AND FIND JOBS?

JOBSEEKER CAPABILITY BUILDING THROUGH
WORK-FOR-THE-DOLE ACTIVITIES

CYE provides a framework and pathway to help
each jobseeker make a positive contribution to their
community and support them to be prepared and
able to take up available employment opportunities.
Each jobseeker’s pathway is shaped by their individual
circumstances, goals, aspirations and the opportunities
available to them. CYE'’s approach is not about keeping
jobseekers ‘busy’—it is about up-skiling and building
their capabilities so they can move away from welfare
dependency and into employment.

CYE’s work-for-the-dole activities include, for example:
training qualifications linked to real-life job opportunities —
not just ‘training for training’s sake’ (e.g. Licencing,
workplace safety courses and CPR training); work
experience placements, which build jobseekers’ familiarity
with work routines and provide on-the-job experience
and training (e.g. our hosted activities with the Wunthulpu
Aboriginal Land Trust provides Coen jobseekers with a
range of work placements including on-country rangers
and administration staff); community projects and job-
ready workshops that build jobseekers’ confidence,
wellbeing, job-specific skills and routines (e.g. computer
skills). Numeracy and literacy skills development is
embedded in all of our jobseeker activities.

EMPLOYER PARTNERSHIPS AND JOB PLACEMENTS

738 jobseskers had been placed into employment by the end
of December. These jobseekers were placed with a range of CYE’s
partner employers. CYE also has a number of hosting agreements
in place, which enable local community organisations or family and
clan groups to provide a workplace for our jobseekers to gain specific
work skills while also supporting the work of the hosting organisation
or group. CYE's efforts have resulted in jobseekers finding and staying
in employment—some for the first time in their lives. However, like other
CDP providers, many of CYE’s jobseekers also frequently move in and
out of employment as they adjust to working life.

CASE MANAGEMENT

Between July-December, CYE provided integrated case management
to 694 jobseekers in Regions 56 and 60. Under social security law,
most jobseekers receiving income support payments and who are
looking for work are required to enter into a Job Plan.' CYE Job Plan
compliance consistently sits at 90% or higher.

ONGOING JOBSEEKER SUPPORT

Jobseekers receive ongoing support and advice from the CYE team.
This includes job search assistance; work-like activities designed to
boost the jobseekers’ skills and experience; and job placements and
work experience placements. It also includes support for jobseekers
and employers when a jobseeker gains employment; and mentoring.
The support provided under the CDP is aimed at bringing positive
change to remote jobseekers, their families and their communities.

1 The Job Plan is an agreement between CYE and our jobseekers detailing the activities the jobseeker will undertake to build their skills and experiences towards obtaining paid work. It
also lists the activities that a jobseeker must do to meet their Mutual Obligation Requirements so that they can continue to get their income support, as well as detailing any voluntary
activities the jobseeker has agreed to undertake. CYE deliver this service as part of the CDP Funding Agreement and the Performance Management Framework.
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The talents of Aurukun CYE Women'’s — CYE General Manager Sonia Minniecon (right) met
Art Centre participants were on Coen jobseekers displayed some of with Lockhart River Arts Indigenous Corporation CEO
display at the Cairns Indigenous Art the freshly picked produce from the Enoch Perazim to discuss potential initiatives for a
Fair in July. CYE market garden. hosting agreement.
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CYE Supervisors Lena Bally and Marsat Nomoa : = = SRS
visited the Lockhart State School and spoke to CYE jobseekers provided some freshly baked Daphney Clarmont proudly
the students about the healthy food that will be cupcakes to Luka Getawan (centre) for the ladies displaying her creation made in the
grown at the Community Farm. at the Lockhart River Women'’s Shelter to enjoy. Lockhart River Women’s Activity.

In July, CYE was proud to support the inaugural Kapani Cup, a After a challenging six months in Aurukun, CYE participants enjoyed a
bush skills competition, held in Aurukun. Well done to all those BBQ and a yarn at the Aurukun Landing to discuss future opportunities
who competed including our own jobseekers. for activities.

CYE jobseeker, Jimmy Bero (left), dressed
as the ‘The Incredible Hulk’ read to his !
young niece, as part of Book Week. This CYE participants in Lockhart River got into the participants in Aurukun put their
year, CYE donated books to Coen school Christmas spirit and decorated a local cooking skills into use with a delicious
students and the Puuya Foundation. Watchee tree. BBQ lunch of fresh fish.

CYE Hospitality and Retail Activity




POSITIVE OUTCOMES AND IMPACTS OF CYE

CY E - v wellbeing and v/ work-related skills v/ ability to obtain and
= confidence and readiness remain in employment

COMMUNITY NEEDS AND INTERESTS INFORM THE DESIGN OF CYE ACTIVITIES

CYE undertakes engagement with jobseekers and
the wider community to obtain input into the design
and ongoing delivery of its activities. This ensures the
range of activities delivered is suited to current and
future recruitment needs, is culturally responsive and
caters to the needs and interests of jobseekers and
community alike. In Aurukun, CYE developed an activity
around basic vehicle maintenance and repairs, after our
jobseekers identified a gap in local services. CYE trained
the participants in how to change tyres and replace . . ; WU =

) . ) CYE jobseeker Aileen Pamtoonda (left) is building her food preparation and
windows. Participants now have the skills to complete hygiene skills and Aurukun Community Improvement Activity participants
a risk assessment and will work with the CYE team to (right) gained skills in construction activities.
order the requisite equipment. We look forward to the participants utilising, and further developing, these skills to meet the needs
of their community.

The hospitality industry is an area of potential employment in Aurukun hence CYE has developed the Women'’s Food Technology
Activity, which is run at the local Training Centre. Jobseekers like Aileen Pamtoonda have been busily developing their skills and
knowledge in food preparation and food hygiene. As part of the activity, jobseekers are required to read and understand recipes,
which is further building their literacy and numeracy skills as well as practising skills useful for future employment. This activity
provides a pathway to work in kitchen operations in restaurants, catering and cafes.

During August and September, CYE jobseekers from the Aurukun Community Improvement Activity supported community members
by providing tombstone construction support. Jobseekers were given on-the-job training in construction tasks including how to box
and form timber for small concrete pours, which were later tiled by jobseekers skilled in this area. In addition to building skills, this
support by jobseekers also assisted the community in meeting its cultural obligations.

JOBSEEKERS ARE BUILDING SKILLS AND WORK READINESS

CYE participants are supported and encouraged to build the skills and attain
qualifications that they need to secure employment. This includes practical skills like
driving. During July-December, CYE supported jobseekers across Aurukun, Coen
and Lockhart River to apply for and obtain their driver licenses. Overall, 93 products
were issued including written tests for learner licenses, practical tests for provisional
licenses, renewals and adult proof-of-age cards. Congratulations to all those who
attended and achieved their goals.

In November, Patrick Liddy, with support from CYE, started preparing for his white
card course. All construction site workers in Australia must have this qualification. -

By working towards it, Patrick and our other jobseekers open up opportunities for  FESSEEAVE jobseeker, Patrick Liddy, started
future employment. a White Card course in November.

SUPPORTING BUDDING ENTREPRENEURS

A number of CYE jobseekers have expressed a strong desire to
establish their own small business. In October, we supported a
number of Lockhart River jobseekers to attend a two-day workshop
run by Many Rivers, which helped them understand what is involved
in starting-up and running a small business. It also covered off the
business basics to ensure participants were ready to get started.
There were lots of great ideas about potential business opportunities

in and around the Lockhart River region. We look forward to seeing oSl e d i a o EEL T SR EE T TR I E R T T
these initiatives come to fruition. small business at a two-day workshop run by Many Rivers.




CYE STAFF ARE PASSIONATE ABOUT HELPING JOBSEEKERS SECURE EMPLOYMENT

Rachell Jose, one of CYE's longstanding employees, started with the organisation six
years ago. Over that time, she has undertaken various roles including Compliance &
Administration Officer, Cairns Compliance Team Leader, and Site Support Coordinator.
Rachell was recently appointed to her current position of Support Officer where one
of her main responsibilities, alongside assisting CYE’s senior management, is to
resource the work-for-the-dole activities for the Men’s and Women'’s Activities. Rachell
said: “It is imperative that the CYE Participation Supervisors have the resources they
need to deliver effective activities, thus enabling our jobseekers to build their skills and
ultimately secure employment.”

Rachell, who has connections on her father’s side to Stephen Island (Ugar) in the
Torres Strait and to Kuku Djungan (Mareeba) on her mother’s side, says a key factor
in CYE’s success is its high proportion of Indigenous staff: “It is the cultural awareness
and connections our staff have that has enabled us to have a better understanding
and sensitivity when dealing with jobseekers in Aurukun, Coen and Lockhart River.”

Rachell is enjoying her new role, in particular, the busy and energetic nature of the
work as well as the opportunity to travel to remote areas to service CYE's jobseekers.
Rachell advised that the frequent travel to the three communities has enabled her and

. « X . CYE Support Officer, Rachell Jose, is
other members of the Cairns-based CYE team “to build a strong rapport with CYE Rty o] o olel s o o011 e Kere il o AL et alele) o)

site staff, jobseekers, community Elders and stakeholders.” L LRl

Rachell strongly believes in what CYE is trying to achieve and advises
that: “I want to continue to develop my skills in supporting Aboriginal and
Torres Strait Islander communities and their families to improve their work
readiness and gain employment.”

“I like working for Cape York Employment because it allows
me to help my community and other jobseekers with

gaining access to employment.”
- THOMAS YUNKAPORTA, CYE TEAM LEADER

Thomas Yunkaporta is currently a Team Leader for CYE's Community
Improvement Activity. This activity supports the Aurukun community by
assisting in town and recreational site clean ups, funeral support for families
and ceremonial preparations like house and tombstone openings.

Thomas has been working for CYE for the past year, making the transition

from activity participant to take on more responsibility as a Team Leader. In

this time Thomas has become a valuable member of the CYE Aurukun team

L (e Lol e e e el L ead el @and has become a role model for other jobseekers encouraging them to
Improvement Activity Team Leader in Aurukun. make better choices about their jobseeker requirements.

By the end of December, CYE had placed 738 jobseekers into employment.
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Bama Services is a leading Indigenous civil construction, building and landscaping business, successfully delivering projects

across North Queensland. Our mission is to give Indigenous people the capability to participate in the real economy, thereby

empowering them to be active agents in their own development. At Bama Services, we:

e employ motivated, young Indigenous people with an interest in attaining or completing a trade qualification in
landscaping, building, or civil construction

e support and assist employees to complete their relevant trade qualifications

e offer a multidisciplinary Support and Wellbeing Programme for our employees as a means of assisting them to reach their

personal and professional goals.

OUR PEOPLE

36 staff are currently employed by Bama Services, of which 25 (690/0)

identify as Aboriginal and/or Torres Strait Islander. 16 (89‘%) of our
permanent staff had been employed with us for more than 12 months by

the end of December.

Since it was established in 2010, Bama
Services has employed and supported
over 247 Indigenous employees.

HOW DOES BAMA SERVICES ASSIST EMPLOYEES TO BUILD BRIGHT FUTURES?

BUILDING GREAT PROJECTS

Bama Services (Bama) has completed
hundreds of large- and small-scale projects.
Our capacity includes landscaping, facilities
maintenance, construction, civil works and
specialised jobs.

Between July-December, Bama has
continued to increase its competitiveness in
the local and greater Queensland markets.
For example, Bama has undertaken a
number of significant projects, including
landscaping work for the Cairns Centre
of Contemporary Arts and hydromulching
work on the Smithfield Bypass Project.
Bama’s Civil team continues to undertake
significant infrastructure work across Cape
York including completion of the Weipa
Arterial road upgrade for Rio Tinto and
commencing essential road and culvert
rehabilitation works in Lockhart River.

By ensuring our commercial success, we
can continue to employ and support an
increasing number of Indigenous men
and women, as well as give top-quality
work experience to assist them in their
future careers.

EMPLOYEE CAREER DEVELOPMENT, EDUCATION AND TRAINING

Certificate Ill apprenticeships and Certificate IV qualifications are offered through
our Career Development, Education and Training Programme to individuals who are
committed to building a career with Bama. We assist employees to develop career
plans and identify learning and development opportunities. In 2010, the majority of
our staff had not completed minimum standard Certificate Ill qualifications.

During July to December, 20 Bama employees were enrolled in formal training
courses. This included enrolments in Certificate Ill in Lands, Parks and Gardens,
Certificate Il in Civil Construction, Certificate IV in Building and Construction,
Certificate IV in Leadership and Management, Traffic Management, Bobcat,
Excavator and Skid Steer ticket, First Aid Courses, Diploma of Business, and an
enrolment in a Bachelor of Business degree.

Bama was a regional finalist for the Medium Employer of the Year Award at the 2019
Queensland Training Awards in July, which celebrates Queensland’s top achievers
in training, recognising organisations that strive for, and have achieved, success in
this area.

REWARD AND RECOGNITION

As a way of acknowledging the hard work of
the employees at Bama, we host regular Pride
Awards. To win a Pride Award, employees
must display excellence in their work and
are nominated by their managers and fellow
employees. Between July-December, we
held two Pride Award ceremonies where our
managers recognised the hard work of Elgina
Kaitap and Dave Minniecon, and our employees
recognised the dedication of their colleagues,
Justin  Banu and Tristan Quigley. These
employees consistently go above and beyond
in their approach to any task and are great role
models to the other members of the Bama team.

Some of our outstanding
employees who won Pride Awards.
Congratulations to all of our Pride
Award winners!

Between July-December, 50% of our employees were enrolled in at least one training course.



MULTIDISCIPLINARY HEALTH AND WELLBEING SUPPORT
Some of our employees have grown up in circumstances of disadvantage and, as a result, experience barriers to successful employment.
To assist employees overcome these barriers Bama provides a comprehensive support system to help all staff to realise their personal

and professional potential.

The Support and Wellbeing Programme (SWP) is led by the SWP team. All staff members are offered individual case management
in the areas of health and wellbeing, housing, financial management, law, family relationships, employment, career development, and
education and training. Where issues are identified that are outside the scope of our internal support participants are offered access to

external service providers for support.

In addition, group education sessions are offered on a weekly basis. Some of our standout activities between July-December included
tips on working in the heat, nutrition, celebrating our culture, and tackling drugs and addiction. Over the period we participated in
multiple events focused on mental health awareness, such as the ‘Let’s Chalk About Mental Health’ event where we discussed the
positive impact that uplifting words of encouragement can have on those around us.

During the ‘Let’s Chalk About Mental Health’ session in September, staff In July, the Bama crew took part in the Push-up Challenge. They
discussed mental health and suicide prevention, and then decorated our completed 3,128 push-ups to raise awareness about mental
driveway with words of inspiration and encouragement for their colleagues. health issues, and also got fitter in the process.

Bama won the Department of Housing
and Public Works’ Putting Queensland
First Award at the 2019 Buy Queensland
Supplier Awards for its success in providing
long-term employment opportunities for
Indigenous people.

Bama completed essential hydromulching work
on the Smithfield Bypass Project in December.
It was a great opportunity for some of our new
employees to gain practical experience on
‘kermit’, our hydromulcher.

Bama was a Regional Finalist at the

Bama was one of the Westpac Community 2019 Queensland Training Awards.
Grant recipients for 2019. The $10,000 grant will We are proud to be consistently

support Bama to continue delivering our award- recognised for our commitment to
winning SWP. training and career development.

-l

Bama is undertaking the landscaping around Bulmba-ja (formerly known as the Cairns
Centre of Contemporary Arts) as part of the centre’s refurbishment and rejuvenation. Our
Landscape Construction division completed paving works and planted native trees. The
project is scheduled for completion in early 2020.




POSITIVE OUTCOMES AND IMPACTS OF BAMA SERVICES
HOW DOES BAMA SERVICES CAUSE POSITIVE CHANGE?
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All Bama employees are offered access to our Improved Improved work- Improved ability to enjoy
multidisciplinary health and wellbeing model and health and related skills and continued employment
undertake training to gain qualifications wellbeing experience and long-term careers

PROVIDING REWARDING LONG-TERM CAREER OPPORTUNITIES

Our Landscape Constructions Manager, Jono Coker, has been working with Bama since the
very beginning. He joined us in 2010 and in October he reached his ninth year anniversary. Jono
and his family are originally from Rockhampton and moved to Cairns when he was a teenager.

We sat down with Jono to talk about Bama and his time with us. He says: “Bama is different to
other places because it has a strong focus on Indigenous employment and outcomes. While
my role at Bama can sometimes be challenging, it is also very fulfiling. | really like seeing the
development of the staff—it is very rewarding seeing the new staff members come in and develop
and grow, and to know that | have helped them in some way.”

Over the years Jono has developed into one of Cairns’ and Far North Queensland’s leading landscape

construction experts and has established an exceptional reputation for delivering quality solutions for Lahr;ldscape fl)onst(r:uc':ions
. . . . anager, Jono Coker,
our clients. Jono was also recognised as an Emerging Leader by Cairns Chambers of Commerce celebrated his ninth year

working at Bama in October.

in 2017. He is our longest-standing employee and we are so proud to have dedicated and skilled
employees like Jono as part of our Bama crew imparting their experience and skills to the next generation of Indigenous men and women.

Between July-December, Bama also celebrated a number of other significant anniversaries with our staff members, including Jason
Grady and Barry Preston who both reached three years with Bama, and Craig Gordon who celebrated his fourth year anniversary.
We thank these men for their dedication and service over the years to our business and to our vision!

“Indigenous businesses are important because they employ Indigenous people, develop them and help
them find meaningful fulfilment in their lives.” — JONO COKER, BAMA SERVICES LANDSCAPE CONSTRUCTIONS MANAGER

BUILDING WORK RELATED SKILLS AND EXPERIENCE

At Bama we have always been supportive of, and encourage, the learning and development
of our employees.

Before he joined Bama in 2014 Peter Romano had previous experience in concreting and
pipe-laying. He started with us in the Garden Maintenance division but when we expanded
into civil projects in 2016, Peter assisted the Civil Crew when his knowledge and expertise
could support the team. Peter has shown a continued commitment to professional growth

. . . . Civil Leading Hand, Peter Romano,
and career progression, which has been explored and supported during career planning received the Indigenous Employee

of the Year award in August.

sessions with our Support and Wellbeing Manager, Paul Inglis.

Peter says: “l want to keep getting more experience on big civil projects and | would like to learn more about road construction.” With
aspirations of career progression and working on larger scale projects, Peter undertook a Certificate Il in Civil Construction, which
he completed in February 2019. Peter is now a Civil Leading Hand on some of Bama’s biggest civil construction projects such as
the 10 Mile Creek and Duck Holes jobs. As part of his role, Peter leads and directs a six-member crew in their day to day activities.

Peter was recognised as the Indigenous Employee of the Year at the Civil Contractors Federation’s (CCF) 2019 Excellence in Civil
Construction Awards. Of his accomplishments, the CCF says: “Peter’s story is a great example of how determination can deliver
terrific outcomes when matched with a supportive work environment. Peter’s story demonstrates his continual professional growth
within his role at Bama.”

At the end of December, the average duration of employment for our permanent Bama crew was 2.5 years.
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Established in 2013, Cape York Timber (CYT) is an Indigenous business that produces high-quality sustainable Australian
hardwood and provides Indigenous employment and training. CYT’s key goals are to build:

® a sustainable and profitable Indigenous-owned and controlled business
e a workforce that comprises at least 75% Indigenous people

¢ anew Indigenous-led and controlled industry on Cape York that enables Traditional Owners to productively utilise the

natural forestry assets on their land.

CYT sustainably and selectively harvests hardwood from Indigenous-owned land across Cape York and operates a
commercial timber mill in Cooktown. CYT is the only commercial-scale hardwood sawmill in Far North Queensland and is the
only Indigenous-owned timber business in the whole of Queensland. We operate under a sustainable harvesting methodology,
guided by best practice. CYT sells finished, high-quality timber products into the Queensland building market, primarily

architectural timber for residential construction.

HOW DOES CYT BUILD ECONOMIC DEVELOPMENT OPPORTUNITIES FOR CAPE YORK?

SOURCING HIGH-QUALITY TIMBER

CYT works with Traditional Owners (TOs) to reach harvesting agreements that are
mutually beneficial. In this regard, CYT creates economic development opportunities for
Cape York’s Aboriginal people. Since it began its operations, CYT has paid substantial
timber royalties to Aboriginal Land Trusts for access to high-quality, sustainable timber,
thereby generating a new income stream for land trusts, some of which have very few
other income streams. Where possible, CYT also encourages and promotes timber-
harvesting opportunities for TOs.

Cape York is home to a vast quantity of durable, aesthetic and marketable timber
species. The uniqueness of these timber species is an opportunity to develop a Cape
York-specific timber brand. However to do this, CYT needs to first develop awareness
and make these species available to the timber market.

EMPLOYEE CAREER DEVELOPMENT,
EDUCATION AND TRAINING

Many of CYT’s staff members have
had difficult backgrounds, including
long periods of unemployment and/or
other life challenges.

Although none of CYT's staff had
previous experience in the timber
industry, many held key operational
positions and gained work experience
at some of the industry’s leading
facilities.

In August, Cape York Timber made the difficult decision to temporarily suspend operations at the Cooktown timber
mill following the loss of our largest customer. Market forces and remoteness have been significant challenges in our
operations. We are actively seeking new buyers for our premium product.

POSITIVE OUTCOMES AND IMPACTS OF CYT

v v v
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CYT continues to grow its competitiveness and Increased Increased economic Reduced welfare
market share as an Indigenous-led and owned Indigenous engagement for dependency;
enterprise. It hires more Indigenous workers and employment Indigenous workers improved health and
collaborates with more TOs. and TOs wellbeing

IMPROVING INDIGENOUS EMPLOYMENT

CYT is one of very few Indigenous-owned production businesses in Cape York
that provides employment opportunities for Indigenous workers. Since milling
operations commenced in 2014, CYT provided employment for 48 Indigenous
men and women, accounting for 73% of the total workforce over the years.
Of the Indigenous staff employed at the end of July, before the cessation of
operations, the average duration of employment was almost 2 years.

INCREASING THE MARKET SHARE FOR INDIGENOUS ENTERPRISE

At its core, CYT is about developing an Indigenous enterprise that can act
as a beachhead for Cape York’s first indigenous-controlled industry. CYT
is attempting to build a unique Cape York timber brand that will achieve a
premium in the hardwood decorative timber market.

With Indigenous
enterprise, income
flows back to
® Indigenous people
‘ and communities.
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The Cape York Welfare Reform initiative is supporting Cape York communities to reform the housing system and reduce their
complete dependence on the externally-controlled Indigenous social housing welfare model, which inadvertently promotes
and supports passivity. Currently, no individual or family owns their home on Indigenous land on Cape York or elsewhere in
Queensland in a form and with the rights and responsibilities that Indigenous and non-Indigenous Queenslanders living on
non-Indigenous land have long taken for granted.

Cape York Institute (CYI) supports Indigenous people to have choice for their housing and the opportunity to use their land
and housing as an asset and as a source of equity that is secure and portable. It does so by advocating for land reform and
investment in land administration systems, and by building the capacity of Indigenous trustees and beneficiaries to develop
their own planning tools and engage with markets and systems that support viable and sustainable home ownership. It is the
aspiration of the leaders of Cape York that, in the long term, social housing will only be needed to support a minority of families,
as people’s economic and social circumstances improve and they move out of welfare housing into home ownership or private
rental accommodation. Our work seeks to achieve this by:

e supporting local aspirations for home ownership and building the capacity of community members and leaders so that
they can collaboratively address land tenure, native title and planning issues to achieve home ownership and other types
of development and investment on their land

e working closely with Traditional Owners (TOs), trustees, mainstream banks, valuers, Indigenous Business Australia and
all levels of government to overcome deeply-entrenched structural barriers and policies affecting Indigenous land and
recognise the strong aspirations that local people have for home ownership and economic development.

There is good progress emerging through our support of local leaders and through government partners where we work.
However, we know that there are many other places where there is still far too little support for the housing aspirations of local
leaders and families. Overall the passive service delivery model for housing in remote and discrete Indigenous communities
in Cape York and Queensland remains intact. Therefore, a redoubled clear focus on land and housing reform and supporting
investment is required to catch up to the mainstream home ownership benchmarks and significantly improve the support of

families through improved tenancy management.

SCOPE OF OUR WORK
COMMUNITIES WE WORK WITH

CYI works closely with TOs, trustees
and government at all levels to settle
and pursue collective objectives for
enabling local aspirations for improved
housing outcomes, home ownership
and other economic development
opportunities. We are working on
land reform, housing reform (including
tenancy reform) and home ownership
opportunities at the Cape York regional
level. During July-December, we
increased our engagement with the
communities of Kowanyama, Mapoon
and the Northern Peninsula Area (NPA),
complementing our existing intensive
work with the communities of Hope
Vale and Mossman Gorge.

HOW DOES CYI SUPPORT LAND REFORM AND HOME
OWNERSHIP OUTCOMES?

UNDERSTANDING THE SOCIAL VALUE OF COMMUNITY-LED HOUSING AND
HOME OWNERSHIP

Owning your own home is billed as ‘the great Australian dream’ and is widely accepted
as bringing many benefits to the individual, the family and society more broadly.

While social housing is currently the predominant option available for families on
Cape York, CYl is seeking to develop a social impact measurement framework to
quantify the impact that local management of housing and tenancy management has
on school attendance, employment and health indicators. These social benefits can
be expressed in monetary terms and a financial return on investment determined,
which would assist with decision-making and allocation of resources.

In July and August, CYI utilised the skills of two Jawun' secondees to research
social impact assessment methods relevant to the housing sector. The research
highlighted a number of limitations to meaningful measurement of social impact in
the context of housing on Cape York, which will need to be overcome.

CYI, with the support of secondees, has also been working with Bamanga Bubu
Ngadimunku Aboriginal Corporation (BBNAC) to document a baseline for their
community-led housing and tenancy management work at Mossman Gorge so that
it may be possible to measure social impact in the future. This work is ongoing.

1 Jawun increases the capacity of Indigenous organisations to achieve their own development goals through the placement of secondees from Australia’s leading companies and
government agencies. These secondees use their skill and expertise to support the Indigenous organisations in achieving their respective development aims.



HOW DOES CYI SUPPORT LAND REFORM AND HOME OWNERSHIP OUTCOMES?

INFLUENCING GOVERNMENT
POLICY

CYI works closely with all tiers
of government to seek land
and housing reform and home
ownership outcomes for Cape
York families. Following the
appointment of Minister for
Indigenous Australians, the Hon.
Ken Wyatt MP in May 2019,
CYI has provided a number of
housing reform briefings to the
Federal Government.

STEPS TOWARDS BUILDING PLACE-BASED, INDIGENOUS-LED HOUSING MODELS

Through Pama Futures, CYl has 3 E 7K
significantly increased the opportunity
for collaborative design of place-
based housing models led by
Indigenous landholding organisations.
In October, 40 delegates from across
Cape York were invited to attend
a two-day Housing and Home
Ownership Planning Forum in Hope
Vale. The delegates from Coen,
Hope Vale, Kowanyama, Mapoon,
Mossman Gorge, the NPA, and the
Torres Strait Islands, witnessed first-

Tim McGreen, Robbie Deemal and Willie Gordon
(from left to right) discussed the land reform work
being undertaken in Hope Vale.

In November, it was announced
that federal funding for housing
would be allocated directly to the
Torres Cape Indigenous Councils
Alliance, thus bypassing the State
Government. As this funding
only addresses social housing
provision, our advocacy for a
pathway for home ownership
aspirants on Cape York will
continue.

OUTCOMES AND IMPACTS OF CYI’'S WORK

hand the land and housing work being undertaken by the Hope Vale Congress Aboriginal
Corporation (Congress). They attended the Congress Open Day where an update was
provided to the Hope Vale community on what land reform work is being undertaken and
what is still required. CYI provided technical support including the development of a range of
written resources explaining land tenure, town planning, leasing, native title and more.

The delegates then visited a Hope Vale block-holder lease property, and also learnt about
alternative housing models across Australia and internationally. Housing and home ownership
issues specific to each of their communities were then workshopped on the second day. The
workshop was productive and the delegates committed to discussing the information and
insights gained, with a broader range of individuals in their respective communities.

EMPOWERING CAPE YORK INDIGENOUS LANDHOLDING ORGANISATIONS TO MEET THE HOUSING ASPIRATIONS OF

THEIR PEOPLE

In Hope Vale, Congress continues with the work to reform
the housing system and offer home ownership choices to 38
families currently living on rural residential blocks around the
community. This work is also focused on creating new rural
residential lots so that other families can build new houses. The
next step in this work is the engagement of a Town Planning
consultant to undertake master planning work on behalf of
Congress. After more than two years of negotiations with the
Queensland Government Department of Aboriginal and Torres
Strait Islander Partnerships (DATSIP), the engagement of a
consultant is still pending due to lack of funding. CYI has been
supporting Congress to source the additional funds required
for this vital and long-awaited piece of work.

In addition, DATSIP has finalised the majority of the survey work
on Congress land to address the land administration deficit
in gazetted roads, easements and lot boundaries. CYI has
continued to provide technical assistance to both Congress and
DATSIP in relation to this work.

Between July-December, CYI| also provided technical
support to Bamanga Bubu Ngadimunku Aboriginal
Corporation (BBNAC) in its lease negotiations with the
Queensland Government in respect of the 22 houses on their
land in Mossman Gorge. Support included a review of the
lease conditions, capital funding agreement and the terms

of reference for a new Housing Reference Group (HRG).
Mossman Gorge community members have a clear aspiration
for local authority on housing and the HRG is the primary
vehicle to uphold this aspiration and ensure that housing
decisions are made at a local level. It was therefore critical
that the structure and operation of the relationship between
BBNAC and the Queensland Government via the HRG be
carefully designed.

CYI leveraged the early results of Pama Futures co-design work
regarding decision-making frameworks and partnership tables to
provide the BBNAC Board with options on how to establish an
empowering structure for the HRG. After careful consideration of
CYI's input, the BBNAC Board proposed a number of changes to
the HRG terms of reference, which were subsequently accepted
by the Queensland Government. The HRG, expected to be
established in early 2020, now includes the following features in
its terms of reference:

e equal representation of government and community
members,

e transparent data sharing by the government with the
community, and

e a commitment to jointly exercise responsibility and
authority over the allocation and tenancy management of
all Mossman Gorge dwellings.



OUTCOMES AND IMPACTS OF CYI’'S WORK

MORE CAPE YORK COMMUNITIES ARE ACTIVELY SEEKING HOUSING OPPORTUNITIES

During the recent Pama Futures forums—the Cape York Housing and Home Ownership Planning Forum in October and the Cape
York Innovators Forum in December—leaders from Coen, Hope Vale, Kowanyama, Mapoon, Mossman Gorge and the NPA,
discussed housing and land opportunities beyond the traditional government binary of social housing and private home ownership.
Feedback from these forums has been overwhelmingly positive with many leaders commenting that seeing first-hand the work
underway in Hope Vale and hearing from other leaders has been a real ‘eye-opener’ and has generated a lot of ideas.

Some of the issues discussed at the forums include:

e opportunity and support for Katter Lease holders,

e equitable valuations for existing houses,

® access to finance for new builds,

e utilising houses on Indigenous land as collateral for small business,
e mutual home ownership and rent-to-buy options, and

e transfer of DOGIT (Deed of Land in Trust) land to Land Trusts.

The leaders have committed to progressing these issues within their
own communities and working as a regional group to tackle the
larger structural problems together. Momentum since the forums has
been maintained with discussions and knowledge sharing occurring

between the leaders and ongoing support provided by CYI in respect o . .
Reggie Williams and Bertie Gordon (from left to right) attended

of housing, home ownership and related land reform issues specific the Cape York Planning Forum in Hope Vale where they
for each local context. discussed housing and land reform issues.

Forty delegates from across Cape York engaged in passionate and in-depth discussions at the two-day Housing and Home Ownership Planning
Forum in Hope Vale.
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Pama Language Centre (PLC) is ensuring the viability of ancestral languages in Cape York Peninsula by:

e working with speakers to record the linguistic and cultural detail of their First Nations languages

e working with speakers to increase and promote literacy in First Nations languages through developing contemporary
literature and language learning materials

e working with speakers to revive intergenerational transmission of their languages

e raising awareness and support for the First Nations languages of Cape York Peninsula in the wider community.

Recording of
languages and
active corpus
development
with speakers
begins

Linguists work
with speakers to
create opportunities
for language
transmission and
promotion

Speakers engage
in authorship at
many levels, taking
control of the future
of their ancestral
languages

Viability of language is
assured by completion of
recording and ongoing corpus
development. Intergenerational
transmission continues to
increase.

PLC is an initiative of the Cape York Institute, established to pursue the right of all children of Cape York Peninsula’s First
Nations to be fluent and literate in their ancestral languages so that they can walk with confidence in two worlds, as the
inheritors of their rich, living cultural heritage. PLC supports recording, revitalisation, revival and maintenance activities with:
Injinoo Ikya and Mpakwithi First Nations at Bamaga; Wik-Mungkan, Wik-Alken/Wik-Ngatharr and Wik-Ngathan First Nations
at Aurukun; Kugu Uwanh and Kugu Muminh First Nations of the Western Cape York Peninsula; the Guugu Yimithirr First
Nation at Hope Vale; the Southern Kaantju First Nation at Coen and the Olkola First Nation. New language partnerships are in
development with the First Nations of Pormpuraaw and Lockhart River. PLC continues to seek funding and partners to enable
the extension of language support to all First Nations of Cape York.

PARTICIPATION AND REACH

ESTIMATED MEMBERSHIP OF
LANGUAGE NATIONS CURRENTLY
SERVED BY PLC

750 Injinoo lkya

60 Anguthimri (including Mpakwithi)
1,200+ Wik-Mungkan

50 Wik-Alken

50 Wik-Ngatharr

80 Wik-Ngathan

1,200 Guugu Yimithirr

50 Uw Olgol and Oykangand
36 Southern Kaantju

300 Kulkalgaw Ya

1,000 Kalaw Kawaw Ya

39+ Kugu Nganhcarra

24 \Warranggu

NUMBER OF SPEAKERS INVOLVED
IN PLC ANCESTRAL LANGUAGE
ACTION TEAMS

134 speakers participated in recording,
revitalisation, revival and maintenance work
between July and December, including:

1 Injinoo lkya

7 Mpakwithi

5 Wik-Mungkan

15 Wik-Alken/Wik-Ngatharr and Wik Ngathan
104 Guugu Yimithirr

1 Warranggu

1 Kalaw Kawaw Ya

NUMBER OF SPEAKERS AND NON-SPEAKERS DIRECTLY REACHED BY OR
INVOLVED IN PLC ACTIVITIES

106 children at Cape York Aboriginal Australian Academy (CYAAA) Hope Vale campus
and 40+ adutt community members are benefitting from the Guugu Yimithirr song-
writing, choir and recording workshops, as well as from recording initiatives, return of
materials from the Australian Institute of Aboriginal and Torres Strait Islander Studies
(AIATSIS), and the availability of Guugu Yimithirr language materials.

3,000 Northern Peninsula Area (NPA) people continue to benefit from the
availability of the first recording of Injinoo Ikya language hymns, children’s picture
books in Mpakwithi, body parts poster books in Injinoo lkya languages and
animated video clips of children’s songs in Mpakwithi and Injinoo Ikya. The New
Mapoon community is also benefitting from the ‘Voices of Old Mapoon’ healing
process and song-writing workshops.

60+ people at Aurukun have benefitted from art and recording activities with the
Chivaree Centre (aged-care facility).

25+ people at Aurukun have benefitted from language professional pathways
development and employment as translators and interpreters.

172 (approx.) students at Aurukun State School benefit from the availability of
Wik-Mungkan children’s songs and video clips.

36 members of the Southern Kaantju First Nation have benefitted from the
development of Southern Kaantju teaching and learning materials.

15 members of the Guugu Yimithirr and Mpakwithi diaspora benefit from online
lesson materials and online classrooms.

1 member of the Kalaw Kawaw Ya community is currently working with PLC on the
development of the first published resources in Kalaw Kawaw Ya.



HOW DOES THE PLC SUPPORT LANGUAGE REVITALISATION?

LANGUAGE RECORDING

PLC salvages existing language information, including linguistic
detail and oral literature, so that it can be preserved into the
future. A significant amount of linguistic detail and oral traditions
remain to be recorded in Cape York Peninsula however this
work needs to be done quickly to keep our languages and

cultures rich and viable.

INTERGENERATIONAL TRANSMISSION AND LANGUAGE PROMOTION
Intergenerational transmission is the internationally-recognised measure of language strength and language endangerment. For
many Cape York Peninsula languages, parents are no longer able to speak their language fluently and confidently with their children.
PLC works to create opportunities to revive the flow of First Nations language transmission to younger generations.

CORPUS EXPANSION
PLC helps First Nations languages to conquer domains
previously dominated by English via the development of new
genres, such as children’s literature, children’s songs, poetry
and theatre. This keeps speakers thinking and talking about
new ways to say things and new ways to use their beautiful
First Nations languages.

OVERVIEW OF PLC’S ACTIVITIES, JULY-DECEMBER 2019

JULY-AUGUST
PLC presented at the
PULIIMA" Languages and
Technology Forum in Darwin.

CYAAA Hope Vale campus
students sang an original
Guugu Yimithirr song at the
Sydney Opera House, as part
of the Cantabile Music Festival.

Tjugandiji Nation of Old
Mapoon requested PLC’s
assistance in establishing a
Tjugandii revitalisation project.

PLC lodged a proposal
with Microsoft to develop a
platform for PLC’s animation

project Pamamooves.

SEPTEMBER

PLC contributed
to the first meeting
of the Queensland

Language Policy

Working Group.

Design and
animation of
augmented reality
language resources
undertaken.

Designed and
animated the
Thirrimbithi
interactive language
comprehension
game.

OCTOBER
Thudaan Diini (Red Road)
filming of Guugu Yimithirr
early childhood immersion

series commenced at

Hope Vale.

Singing Back Our
Languages workshops
held at CYAAA Hope Vale
campus.

Recorded voice-overs
with Guugu Yimithirr
Language Experts, voice
actors and children
for Thirrimbithi game
and augmented reality
resources.

NOVEMBER

PLC facilitated the
first New Mapoon
Community Healing
Camp—‘Voices of Old
Mapoon’.

Song-writing
workshop at Punsand
Bay explored themes
of the shared Mapoon
story.

CYAAA Hope Vale
students dubbed
voices for animated
Guugu Yimithirr
learning resources.

DECEMBER
_— e = = =

lllustration workshop
held with Mpakwithi
author Agnes Mark.

Singing Back
Our Languages
workshops held at
CYAAA Hope Vale
campus.

PLC began work
with a Kalaw Kawaw
Ya Language Expert

and a Speech
Therapist on a series
of new children’s
books in Kalaw
Kawaw Ya.

POSITIVE OUTCOMES AND IMPACTS OF PLC

PLC=

increased engagement with
ancestral languages (speakers are
excited to have the opportunity to
work with their languages)

increased v/ increased
accessibility viability of
of ancestral ancestral
languages languages

PLC WORKS TO CREATE A HEALTHY SPIRAL OF LANGUAGE REVITALISATION

Thorough language documentation
and corpus expansion is critical
languages.
These processes also have many
positive ‘spin-offs’ that feed back
increased viability of the
language and speech community,
into individual wellbeing, identity .
improved educational

to the viability of

into

belonging,
aspirations and outcomes.

2022

and beyond...

v an increased sense

of anticipation and
investment in the
future

WE AIM TO ACHIEVE:

Awareness

Expectation

Engagement with language

Engagement with other

spheres

e Collaborative action and
responsibility

e Planning for the future

Working with language

inspires innovative thinking

and cooperative action.

Viability of Cape York
Peninsula languages

Core resources
developed to
first stage

Intensive
documentation and
corpus development

“One of the best things about learning Guugu Yimithirr is being able to share what | learn with my two daughters. They are
different ages, five and nine years old, and enjoy learning in different ways...playing games helps to keep learning fun, engaging
and memorable. Best of all we get to spend some quality time together.”

- SHANNON BOWE, ADULT GUUGU YIMITHIRR LANGUAGE LEARNER

1 PULIMA means ‘making voice’ in the Awabakal language, the ancestral language of Newcastle, Lake Macquarie and Lower Hunter.



REVIVING LANGUAGE THROUGH MUSIC, ART AND FILM

FILMING FOR GUUGU YIMITHIRR'S OWN SESAME STREET BEGINS

PLC spent three weeks in October at Hope Vale, fiming the first three
episodes of our First Nations languages YouTube series in Guugu
Yimithirr. Thudaan Diini (Red Road) is a new educational video series
designed to teach young children the Guugu Yimithirr alphabet, numbers,
vocabulary and grammar through songs, puppetry, animations, activities,
games and comic sketches. It also provides a model for fragile language
children’s immersion programming, with translatable templates for songs,
and sketches and shared animated assets. Thudaan Diini showcases the
talent of CYAAA Language teaching staff, Lillian Bowen, Irene Hammett,
Tamara Gibson and their students at the CYAAA Hope Vale campus, who
recorded the voice-overs for the Guugu Yimithirr-speaking puppets Opal
and Wesley. Puppet characters from Lillian’s book Gudaa Bula Jugi-jugi
(The dog and the chook) also feature. The first episode of Thudaan Diini
will be available in April 2020 on the Pama Centre YouTube channel.

Filming of a new educational video series in Guugu Yimithirr
called Thudaan Diini (Red Road) took place in October at
the CYAAA Hope Vale campus.

CREATING NEW RESOURCES FOR MPAKWITHI AND KALAW KAWAW YA TRANSMISSION

In December, an illustration workshop was held with Mpakwithi author Agnes Mark and will result in the publication of the fourth
illustrated children’s picture book and read aloud e-book in Mpakwithi, entitled Riinati Atayniyi (The Peanut Heist). A writing and
illustration workshop with new Kalaw Kawaw Ya author Leonora Adidi has produced text and illustrations for the first published text in
this threatened language variety. This autobiographical story about childhood in the Northern Peninsula Area is titled Sangki-Sangki,
which is the name of a game played by children in this part of Cape York. Piinati Atayniyi will be published in early March and Sangi-
Sangki in June 2020. Read aloud e-books of both publications will also be available next year.

SINGING BACK OUR LANGUAGES

PLC started the Songs on Country project with CYAAA Language
Teacher Lillian Bowen and her classes in 2016, with song writing
workshops, field trips and professional recording sessions.
Songs on Country now collaborates with schools and language
teachers across Cape York, working with children and Elders to
compose original songs in six threatened ancestral languages.
PLC’s Singing Back Our Languages (SBOL) choir program
develops these beautiful songs into powerful language teaching
and learning resources. The results of these projects so far
have included four fully-scored song books in Cape York fragile
languages Guugu Yimithirr, Mpakwithi, the Injinoo Ikya language
varieties and Wik-Mungkan, and a multitude of beautiful film clips
and effective music-based teaching resources.

In August, the concert hall of the Sydney Opera House resonated
with the beautiful sounds of nine Hope Vale students leading a 700
member choir in singing the Hope Vale school song, Nganhthaan
Waandaar, Nganhthaan Ngurraar, \We are White Cockatoo,
We are Black Cockatoo). Eleven year-old Hope Vale student
Brettaequa Leo said she was excited to sing in her traditional
language with the choir because it gave her the opportunity to
tell everyone about her culture. Lillian introduced the students
and the original song in Guugu Yimithirr much to the delight of
the Cantabile Music Festival audience. This beautiful song was
composed by Lillian earlier this year at a special Songs on Country
workshop at the request of the Hope Vale school community. It is
the first time the Guugu Yimithirr language has been heard at the
Opera House.

During October, PLC Songs on Country Facilitator, Composer and
Music Educator, Joshua McHugh ran five SBOL workshops with
Lillian and her students, learning and singing Songs on Country in
Guugu Yimithirr. A new repertoire of songs was also composed
for Thudaan Diini—Guugu Yimithirr’'s own Sesame Street.

Hope Vale students (top) performed Nganhthaan Waandaar,
Nganhthaan Ngurraar (We are White Cockatoo, We are Black
Cockatoo) at the Sydney Opera House in August, and students
(bottom) were highly engaged in a Singing Back Our Languages
workshop in Hope Vale.




HEALING THROUGH MUSIC, SONG AND DISCUSSIONS

In November, PLC facilitated the first New Mapoon Community
Healing Camp, ‘Voices of Old Mapoon’, with funding support
from the Ely Trust Foundation. PLC was asked by New
Mapoon community leaders to facilitate the healing camp
and community song-writing workshops at Punsand Bay for
New Mapoon families affected by the forced removal from Old
Mapoonin 1963. Representatives of the Tjungundiji, Yupangathi,
Thaynakwith, Mpakwithi and Warrangu Nations of Mapoon
attended the two-day healing camp to share their histories,
their memories, their hurt and their ambitions for generations of
New Mapoon to come. PLC Linguist Xavier Barker led sessions
focused on the history, current situation and future vision for
the often-troubled New Mapoon community.

A key area of need that was identified by Elders from New
Mapoon was the provision of a neutral facilitator to support the
process. PLC contacted Healing Foundation, an organisation
which specialises in helping Stolen Generation survivors deal
with unresolved intergenerational trauma. Dr Keleigh Ryan,
a First Nations psychologist, provided invaluable support in
planning the six talk sessions conducted at the camp and has
undertaken to facilitate future sessions and advise the ongoing
process.

An important part of the camp was participation in song-writing
workshops with PLC Composer and Music Educator Joshua
McHugh. Song is a strong medium for community bonding,
with deep roots in First Nations culture. Writing songs together
is an important way to find common ground and to develop a
spirit of creative possibility and collaboration, which results in
a significant and impressive creative outcome. The Elders felt
empowered by the sharing in the camp and enjoyed working
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At the first New Mapoon Community Healing Camp, the Elders

agreed to work together to reconnect the youth of the community
with their history, their language and their Country.

—

together on stories and songs that unite their diverse Nations.
Three songs were composed covering themes from the
burning of Old Mapoon and the honouring of the Elders who
survived the destruction of their community and removal from
their homeland.

The camp was constructive and positive with attendees
proposing a five-year plan to help them realise a unified vision
for the future for the New Mapoon community. Elders agreed
to work together to pursue cultural revival, to re-establish
the trinity of Ma-cha-nja—people, language and land—as
a framework for a positive shared identity for Mapoon First
Nations peoples. At the next healing camp, which will involve
children and youth at New Mapoon, choral versions of the
three composed songs will be performed and recorded in the
languages of Old Mapoon. The youth camps will also introduce
sound and film production skills with the development of a
group production project. Healing Camps in 2020 will workshop
stories and songs for an Old Mapoon Musical Theatre project
as a collaborative community language revival production.

“The workshop was great, it [has begun to] remind us who we are as a First Nations people and the strength that we have. It was
like opening a door to an archive where we will slowly find ourselves and everything we are connected to and the direction for how
we can make it happen. The song really speaks the lingering words from our heart that was hard to say for many years. Observing

the Elders, they found assurance and trust that someone is finally listening and do understand. They enjoyed everything.”
- SUSAN KENNEDY, ‘VOICES OF OLD MAPOON’ PARTICIPANT

PROMOTING OUR WORK ON THE NATIONAL STAGE

In August, PLC joined 68 presenters at the PULiIMA Indigenous Language and Technology
Conference in Darwin, which brought together 600 delegates from across Australia and
internationally to explore innovative ideas, products and tools for use in community-based
Indigenous languages projects.

PLC Linguist Xavier Barker and the Mpakwithi Ancestral Language Action Team (ALAT)
presented on ‘Working with Archived Materials: Challenges and Solutions’, which focused
on the Mpakwithi language revival. This continues to be a highly successful collaboration
with a motivated, dynamic and creative ALAT who share a strong vision for their language.

PLC Composer, animator and technical wizard Joshua McHugh presented with Enrique
Klein Garcia-Godos from the Centre of Excellence for the Dynamics of Language (CoEDL)
on PLC’s unigue approach to project innovation and development. A highlight of the
presentation was the pilot for the new Thirrimbithi Thawuun language discovery computer
game currently being developed by PLC in collaboration with CoEDL.

PLC Linguist Xavier Barker presented
on the Mpakwithi language revival at
the PULiiMA Indigenous Language and
Technology Conference in Darwin.

Both presentations were well-received with the delegates keen to learn more about PLC’s
innovative work and progress towards revitalisation of Cape York fragile languages.




Credit: Melanie Faith Do
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Constitutional Reform &

Australia’s Constitution has worked well to protect the rights of most Australians, but it has not worked well to protect the rights
of Indigenous Australians. Since the Constitution came into force in 1901, it has presided over many discriminatory laws and
policies in relation to Indigenous people. The Constitution is a power-sharing compact, but it has created for Indigenous peoples
a position of powerlessness. Indigenous constitutional recognition seeks to fix this by recognising the rightful place of the First
Peoples in our nation, and putting in place some better constitutional rules to ensure the relationship between Indigenous
peoples and the Australian government is fairer and more productive than in the past.

Indigenous people have for decades advocated for better consultation and representation in political decisions made by
governments about their rights—they have argued for a stronger voice in their affairs. From William Cooper calling for reserved
seats in Parliament in 1937, the Yirrkala bark petitions calling for fairer consultation in 1963, and the Barunga Statement calling
for a national Indigenous representative body in 1988, Indigenous advocates have for decades been seeking structural reform
to enable greater Indigenous empowerment in the political systems governing Indigenous affairs.

Cape York Institute (CYI) believes that constitutional recognition should enable Indigenous empowerment. It
should guarantee Indigenous people a voice in political decision-making. We support the recommendations of

CAPE YORK
INSTITUTE

the Uluru Statement From the Heart and the Referendum Council Report of 2017.

We therefore advocate:

e a First Nations ‘voice’/representative body, guaranteed in the Constitution, to provide input and advice into laws and

policies for Indigenous affairs;

® an extra-constitutional Declaration, enacted by all Australian Parliaments, to give effect to symbolic recognition and bring
together the three parts of Australia—the Indigenous, the British and the multicultural;

® a Makarrata Commission, set up in legislation, to oversee agreement-making.

HOW DOES CYl WORK TOWARDS CONSTITUTIONAL REFORM?

PARTICIPATION IN NATIONAL POLICY DEBATE

CY! is actively participating in current debates about constitutional
recognition, advocating that the details of the model must put in place a new
comprehensive and cohesive approach across four themes:

1. Recognition of Indigenous Australian voices

2. Empowerment through structural reforms and Indigenous agency

3. Improving the productivity of investment, and

4. Closing the Gap on Indigenous disparity.

Legislation would set out the details of the model giving effect to a

constitutionally guaranteed First Nations’ Voice.

The aspiration is to bring government into a direct conversation with

Indigenous communities, rather than being a top-down decision-making

structure. To achieve these ends, the Voice must be supported by a new

empowering partnership, built from the ground-up in every region. It is
through such underpinning partnerships that First Nations people can take
responsibility for their own lives and futures at every level to close the gap.

Between July-December, we contributed to public policy debate through:

e advocacy by Noel Pearson at public events, including the Garma
Festival, the Pama Futures Elim Beach Summit, the Annual Gala Dinner
of the Law Council of Australia in Canberra and participation in a panel
discussion on Queensland’s Tracks to Treaty at the Woodford Folk
Festival;

e appearances on radio and television programs, including Channel 10’s
The Project, ABC’s The Friday Fix and an interview on ABC radio; and

® presentations to organisations including Allens LinkLater law firm and
the Rio Tinto Board.
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CYI'S POLICY POSITION

Indigenous Australians, Australian governments and the Australian people, want a better partnership. For more than 15 years,
a shared multi-partisan commitment has supported recognition of Indigenous Australians in the nation’s founding document.

While a detailed model has not yet been settled, two things are clear:

1. Symbolic recognition only, with no practical effect, will not be enough. Constitutional recognition must lead to substantive,
practical change by empowering Indigenous Australians so they can act in a real partnership with governments to Close the
Gap on Indigenous disparity. Merely symbolic constitutional recognition has been rejected by Indigenous Australians and is
highly unlikely to succeed at a referendum. This is why the Uluru Statement from the Heart calls for a Voice guaranteed in the
Constitution: so we can have a say in decisions made about us.

2. A Voice cannot be a third chamber of Parliament. The Voice must be entirely compatible with the established operation and
functioning of Parliament. A constitutionally enshrined Voice will only be acceptable if it respects the parliamentary system and
upholds the Constitution. A Voice would have no power of veto. Members of the Voice would not be Members of Parliament
or Senators, sit in the Chamber, or have parliamentary voting rights. A Voice would be external and independent of the
Parliament. It would provide a means for the Parliament and government to be better informed by Indigenous Australians
about how decisions are likely to affect Indigenous people and lead to better policies and outcomes.

Since 2008, Australia has sought to Close the Gap on Indigenous disparity. Despite goodwill and substantial resources, the
desired outcomes are far from being achieved. Indigenous disadvantage remains extreme and entrenched in many areas.
To close the gap, all governments and Indigenous people agree: Indigenous Australians must be agents of their own future.
The top-down bureaucratic service delivery approach will not close the gap. A better partnership is needed—especially at a
regional and local level.

Constitutional recognition is not separate to the most profound troubles of Indigenous Australians: having the world’s most
appalling rates of incarceration, heart-breaking removals for child protection, obscene juvenile detention and the ultimate tragedy
of youth suicide. Constitutional recognition and achieving practical outcomes are not separate issues. They are part and parcel
of one essential and pressing structural change: to put in place a comprehensive and cohesive new partnership between
governments and Indigenous Australians, one that can empower Indigenous Australians at every level, especially at the regional
and local level where the real change to people’s lives and futures must occur.

The model for the Voice now needs to be clarified, ensuring it will meet the needs and aspirations of Indigenous Australians, and
can be supported by the Australian people.

PROGRESS TOWARDS CONSTITUTIONAL REFORM
PUBLIC SUPPORT CONTINUES TO GROW

Public support for an Indigenous voice guaranteed in the Constitution continues to grow. Some of the key highlights during the
July-December period include:

e former Chief Justice of the High Court, Mr Murray Gleeson’s speech at Gilbert
+ Tobin’s offices in Sydney, where he made an authoritative, constitutionally
conservative case in favour of a First Nations’ constitutional voice. This
landmark speech affirmed CYI's work over many years, engaging with
constitutional conservatives and Indigenous leaders to develop this proposal;

e an open letter signed by 62 individual philanthropists and philanthropic
foundations, published in the Australian Financial Review in July,
confirming their support for the Uluru Statement from the Heart and its
recommendations; and !

e polling by The West Australian newspaper in December, which found that Noel Pearson made an impassioned speech at

L o . the Garma Festival advocating that First Nations
the majority of the individuals surveyed would vote ‘yes’ in a referendum to people should have their “rightful place” amongst

recognising First Nations people in the constitution.’ the Commonweaith of Australia.

“It is difficult to see any objection in principle to the creation of a body to advise parliament about proposed laws relating
to Indigenous affairs...A body that has the capacity to speak to the Parliament on behalf of Indigenous people should be
of advantage to Parliament and, through it, the nation.” - MR MURRAY GLEESON, FORMER CHIEF JUSTICE OF THE HIGH COURT

1 Seventy-eight per cent (n=564) of 723 West Australians surveyed advised they would vote ‘yes’ in a referendum on Indigenous constitutional recognition.



Health and VWellbeing

promote health-seeking behaviour. Innovative

Good health directly improves education and
employment outcomes. Sadly, the gap is
widening with five of the seven closing the gap
targets tracking poorly.

With only 43% of Indigenous people accessing
specialist services much more must be done to

69

family-centred models integrating culturally
safe, trauma informed case-management with
comprehensive medical, health, mental health,
allied health, and wellbeing services are needed
to tackle the health gap.
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Ngak Min Health is an innovative family-centred clinic that provides comprehensive and culturally appropriate medical, health and
wellbeing services to Djarragun College students, their families and the wider community.

The burden of disease of Indigenous Australians is more than twice that of non-Indigenous Australians and the major causes
for the gap differ, with mental health, cardiovascular and chronic diseases being the main contributors. The gap starts early: 10
per cent of our student cohort already has a chronic diagnosis, and four per cent have been diagnosed with a mental disorder.
To Close the Gap on Indigenous health outcomes, it is vital to intervene early and build the capacity of young people to make
informed choices about their own health and develop help-seeking behaviour.

Ngak Min seeks to improve health, wellbeing and educational outcomes for Indigenous students, by:

e providing early intervention and care, including systematic screening for health and mental health

® providing education, training and health promotion

* building the capacity of students and their families to take responsibility for their health and wellbeing.

The Ngak Min clinic, located on the Djarragun College grounds in Gordonvale, opened earlier this year and is accredited by the
Australian General Practice Accreditation Limited (AGPAL).

PATIENTS AND PATIENT VISITS

PATIENTS PARTICIPATION PATIENT VISITS

TOTAL PATIENTS TOTAL PARTICIPATION TOTAL VISITS

342 people had become Ngak Min 205 patients attended the Ngak Min clinic Between July-December, there were

patients by the end of December 2019. between July-December. Over this period, 706 patient visits to our Health,
we had 68 new patients. Wellbeing and Family Services.

DJARRAGUN COLLEGE PATIENTS DJARRAGUN COLLEGE PARTICIPATION DJARRAGUN COLLEGE VISITS

By the end of December 2019, 142 Between July-December, 142 Djarragun 98 (70%) Djarragun College

Djarragun College students were a College students accessed a service at students visited two or more times

Ngak Min patient. This accounts for Ngak Min clinic. This represents 69% of during the same period.

42% of total Ngak Min patients. our active patients.

HOW DOES NGAK MIN SUPPORT STUDENTS AND THEIR FAMILIES TO BE HEALTHIER
AND HAPPIER?

Our multidisciplinary team provides a range of health, wellbeing and family services support to students, their families and the wider
community. The team includes medical practitioners, psychology, and case management services, with access onsite to allied health
professionals, a child development specialist, a paediatrician, and a dietician.

A school-based health clinic helps to reduce disparities in health outcomes, and improve the wellbeing of disadvantaged and vulnerable
populations. Schools are also best placed to help students develop health-seeking behaviour and positively influence attitudes, through
giving control to students and families to make decisions about their health. The collaboration between Ngak Min and Djarragun College:
* improves health care access for students and their families by reducing the need for out of school hours travel;

e builds the capacity of students to develop health behaviour through explicit teaching and health education sessions;

e improves access to wellbeing and mental health services with a tiered support and case management framework;

* improves prevention and early intervention through systematic screening, health assessments, and immunisation; and

* considers context, trauma, culture and leverages on current research.

HEALTH WELLBEING

Every student goes through a a screening and Between July-December, 38 referrals for Psychology services were
assessment process to detect and intervene early. received in the period. 75% were referred by the school, 12% were
Between July-December, 42 Aboriginal and Torres referred by other Ngak Min practitioners through Mental Health Care

Strait Islander Health Checks were conducted. Plans, and 13% self-referred to consult with a Psychologist.



POSITIVE OUTCOMES AND IMPACTS OF NGAK MIN ON PATIENTS

EXPERIENCED AND PASSIONATE PRACTITIONERS

Dr Anjayani Sam (or Dr Anji as we call her) has been a doctor for
more than 16 years. She has extensive and varied experience
working in medicine across all corners of Australia.

Dr Anji has cared for First Peoples of this nation for the majority
of her general practice career and is incredibly passionate about
improving the health of Aboriginal and Torres Strait Islander
communities. “I think the potential of Ngak Min clinic is enormous
and can’t be underestimated. We've got these children and these
young adults here at a time in their lives when their future lives
can be really affected by small things—small things like treating
their iron deficiency, managing their mental health conditions,
treating their infections, and building relationships and giving
them a space where they feel comfortable and respected...
We've got them at this time; it is a precious time where we can
change their life trajectory. So it's not too late...and we’ve got
access because we're right here at the school.”

Her family-centred approach, and experience in complex health
issues is of great benefit to the Cairns community. She believes
in empowering future generations through the prioritisation of
health and education in children. “One of the big differences
that | hope that we’re making here is to give the children
enough health literacy and enough confidence to manage their
health, which they can take with them for the rest of their lives.
And perhaps if they improve their health then everything else is
also affected positively, which includes their education, training,
their social lives, their lives with their family, their communities.
So they become more empowered,” she said.

Dr Aniji, a general practitioner for more than 16 years, is
passionate about making a difference in the health and wellbeing
of Djarragun College students and their families.

Reflecting on the impact of accessibility of health services,
Dr Anji says: “Access is hugely underestimated, especially
in Aboriginal and Torres Strait Islander populations, as being
physically distant from a clinical healthcare provider is often
enough to prevent someone from accessing healthcare. So if
you provide easy access, which we do in this unique position
that we are in right next to the school, it removes that physical
barrier of needing transport or a working car. So this is where
we have seen evidence that it has been successful in having a
clinic located within the vicinity of a school—we have noticed
a lot of patients walking through just because we are here.”

"It is a precious time where we can change their life
trajectory. It's not too late.”
- DR ANJI SAM, NGAK MIN GENERAL PRACTITIONER

PRIORITISING EARLY INTERVENTION AND DIAGNOSIS

Aboriginal and Torres Strait Islander people can access a free annual health check at their local Aboriginal Medical Service or
at any bulk-billing clinic under Medicare. The ‘715 Health Check’' is available for any Indigenous person, regardless of age or
location. In December, we found that 79% of our eligible patient population had not completed a Health Check in the last 12
months. This rate of Health Check completion is below the national level of 30%.

Ngak Min Health clinic is focussed on Closing the Gap in Indigenous health outcomes through an integrated and multidisciplinary
model, which focuses on prevention and early intervention especially in children. Therefore, it is our aim that every student at
Djarragun College, and all our other child patients, will complete their health assessment every year.

Between July-December, Ngak Min completed 42 Aboriginal and Torres Strait Islander Health Checks. In 2020, we will focus our
efforts to ensure all of our young patients, and their families, are taking the steps to identify any current or potential health issues.

During a 715 Health Check, our Nurse and/or Indigenous Health Worker checks the child’s weight, height, ears, eyes, blood pressure, heart,
and sugar levels. This screening and assessment process allows us to detect existing and potential health issues and intervene early.

1 The 715 Health Check is also referred to as the Medicare Health Assessment for Aboriginal and Torres Strait Islander People, or the Aboriginal and Torres Strait Islander Health Check.



POSITIVE OUTCOMES AND IMPACTS OF NGAK MIN ON PATIENTS

SUPPORTING THE HEALTH AND WELLBEING OF DJARRAGUN STUDENTS'

Improving the health and wellbeing of Indigenous students of Djarragun College, and their families, through the provision of culturally
appropriate services is the primary goal of Ngak Min. We provide a client-centred case coordination approach to make sure no
one falls through the cracks, that students receive the support they require when they require it, and are empowered to make key
decisions about their health and wellbeing. The outcomes listed below are just two examples that illustrate how Ngak Min is providing
early intervention and care, and building the capacity of students to take responsibility for their health and wellbeing.

EARLY DETECTION AND INTERVENTION

Q ¢

“Jane” is a Primary School Student Following the Health Check, Jane was also diagnosed with
at Djarragun College and had not diabetes and other infections. Over the next six months, Jane
had a health check in over a year. visited Ngak Min over 40 times to receive injections for RHD and is
She had a known Rheumatic Heart learning to monitor her blood glucose levels. She has established
Disease (RHD) diagnosis but no other strong ties with the Registered Nurse and Doctor, with whom she
diagnoses. She went to Ngak Min for trusts to discuss the most important events in her life and learn to
a ‘715 Health Check’. manage chronic conditions.

TAKING PROACTIVE STEPS AND SEEKING SUPPORT

Q v

“Susie” is a secondary school student After a consultation with the Registered Nurse and Doctor, Susie
at Djarragun College. She is boarding started a smoking cessation program and has successfully quit
at the school and had a history of smoking. After this positive experience, Susie returned for a

heavy smoking (one pack a day). 715 Health Check’, which revealed a high level of psychological
Susie wanted to stop but didn’t know distress. After further conversations with Susie, she revealed that
where to start. She attended Ngak she was also suffering from anxiety. She was referred to the Ngak
Min for help. Min Psychologist, and she now regularly attends sessions to

receive support for her anxiety and general mental health.

In the Western Cape York language of Wik Mungkan, Ngak Min means ‘healthy water’, a
universal symbol for wellbeing, an element that brings us life, quenches, cleanses and heals. It
embodies our holistic approach to health and wellbeing.

1 The patients’ names in this section have been altered to ensure the individuals cannot be identified.









